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mr Ttjw ^ «fpft if fw'frrf qr ?Nnrr <r<r 

r»T m wit 

Separate Paging is given to this Part in order that it may be filed as a 

separate compilation 


»TPr D—wv» 3—(>•) 
PART II—Section 3—Sub-Section (11) 


nm tnwtr (twr wtf^) im 5m:> f%q nq triWbut an^n (Ot atfa^iq 

Statutory Orders and Notifications Usned by the Ministries of the Government of India 
(other than the Ministry of Defence) 


rirnr ^rppfr «ppI 

(Ml'tniJ 

(finf^ «n^vTpr) 

5Tf 17 TiTTfr, 199 5 

^.5rr, 683 .—fwr, 1956 % fwt 

6T ^ Sr ?r«PT srrftr^rrft 

^incf) $ Tw ^ ^ 

% fvpPT 4 % srtfpT Tj^ 
sn^ipT w TFT % Rmi ^ 'iPhvi'iM^ 

?prr f^^TPTFtfr (?rtCT ii^) ewiiji eft?! % f%q 
Eflr^t ^ rrtr #' TT Pf# ^ smr eft 

tndp ^ % JTWUIH ^ % vfr?rT 

f^fisrq ■'yq ?r Jrt m ^ ipp 1 

[»t. 5( 32)/95—ETTlf^j 
Epiapr^ jraw sttRppf) 


MINISTRY OF LAW, JUSTICE & CO. AFFAIRS 
(Department of Legal Affairs) 

(Judicial Section) 

NOTICE 

New Delhi, the 17th February, 1995 

S.O. 683.—Notice is hereby given, by the Competent Autho¬ 
rity in pursuance of Rule 6u of the Notaries Rules, 1956 that 
application has been made to the said Authority, under Rule 
4 of the said Rules, by Sh. Narahari Rao DevraJ Advocate for 
appointment as a Notary to practise in Lalitha Nagar Bagb 
Lingamapalli Area, (Andhra Pradesh). 

2. Any objection to the appointment of the said person 
as a Not.ary may be submitted in writing to the undersigned 
within fourteen days of the publication of this notice, 

[No. F. 5(32)/95-Jiidl.l 
P, C. KANNAN, Competent Authority 
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sftr irftrepir 

^ 22 1995 


Police Establishment to the whole of the State of Andhra 
Pradesh for investigation of offences in case to be registered 
in respect of the P.E. I/93-Visakhapatnam dated the 24th 
February, 1993, and attempts, abetments and conspiracy In 
relation to or in connection with the said offcnce(s) and any 
other crffencefs) arising our of same or related facts, punish¬ 
able under the provisions of relevant Acts mentioned 
bcloiw ;— 


Name of the accused Provision of Law 


68 4-—5fW ?«Tmr 
IWT, 1946 (l946 % 25) ^TTTT 5 i3W<T 
(1) ^ KFf fffOT SHT G ^ yiffffPfr 

IpfPT ^ yi'fflT, STFCT 51%^ TDT «<+K 

^ ?r.-2817, 

fertr 20 1993 gjTT Tt nf ^itjtiRi ?r tI.I.- 

1/93 24 ffE-ilCl, 1993 % 

^TRpjj Jr ^ t;rT^ spirrEff ott ^nTrer 
(?rmwt) fpffi 

ff«TT qr fr^t ^ ^ ffilf 

STTOKT (^riTT^) rdHElPwid ^nRT ^iftrpPEf % 

MiqfelMl’ % Sfwm ^U'Sdlq 


1 

S/Shri 

1. K C. Sharma 

Deputy Chief Inspecting 
Engineer, RITES, 
Bombay (Retired) 


2. Ravilal Patel 

Prop. M/s Jai Ambica 
Timber Mart, Raipur 
(M.P.) and any other 
person who have cons¬ 
pired with the above 


Under Section 120-B, read 
with section 420 of the Indian 
Penal Code (45 of 1860) and 
Sub-Scction (2) read wllh 
clause (d) of Sub-Section (1) 
of Section J 3 of the prevention 
of corruption Act, 1988 (49 
of 1988). 


1^’tt wmr % tett ^rftmr 

^Tper si^w tht t ftfiern: | 1 


RfRRffR ffR RTR 

fffrftJffiRTffRTR 

(1) 

(2) 

RR«ft 


persons. 

[No. 228/22/94-AVD-II] 
S. SOUNDAR RAJAN, Under Secy. 

fqyT WFTR' 

(tPTTfqqi WiJ fTRTff) 

(fr^ STflEt) 


1, 5mf, 

RT tJW ^TfvTtfRT, 

Trf^ 

I 

2. mSvI, 

rN. EEpt srfJsTffrr 

PfRT ’Tt RRT 

Rtriin % 
RET fRRTE: qsif'ff fffiqT 
% I 


Rraftq qir r%tt 
( i860 4S) tV 

STRT 420 % RET 
fffef tTRT 120^'V 
% RRPTR RRT W2T- 
=ffR fRitsHi RfR- 
fdRR 1988 ( 1988 
^T49) ’ftsKT 13Tr 
RRRRr ( 1) % ’Rq 
(^) % RET Rfef 

RRRET ( 2 ) I 


[rw 228 / 22 / 94 - 11 .^.^.- 11 ] 

RR. rItT TTRR, Tm' RfRR 
MINISTRY OF PERSONNEL, P. G. & PENSIONS 
(Department of Personnel & Training) 

ORDER 

New Delhi, the 22nd February, 1995 

S.O. 684,—In exercise of the powers conferred by ,sub-.sec- 
tion (1) of Section 5 read with Section 6 of the Delhi Special 
Police Establi.shmcnt Act, 1946 (25 of 1946), the Central 
Oovcrnmenl, with the consent of Ihe State Government of 
Andhra Pradesh accorded vide Home (SC-A) Department 
G. O. Rt. No. 2817 dated' 20th October, 1993 hereby extends 
the pr'wers and jurisdiction of the members Of the Delhi Special 


RffREPft, 1 6 1993 

ffiT.RT.685:—RERflR iRTR (?TRR) Rfsif^, 
1882 ( 1882 ffiT RftrfRRR 2) RTTT 20 % 

(r) ?r?T RTfT ifffwqlr % RijffTRR Jr, %Rfrq rw^ 
i^R^fflTT RTTffEr tffi RftjfRRR, 19 5 5 ( 19 5 5 
ffiT RfijfffRR R. 23 ) % RRTRR rIaR RKRIr tIr 
anr 500 ffrilR we % fR % 1000 ett 
srfRffi ^ sffffiR Tjw rtr srrfRR^ rIrI % rr ^ 

50,00,000 RTlfSTR, hRi^M, rVt RffR WTR RT RTi^ 
RTD^ ffit RffR lUm % RRtRfft % ITffi uRtrIr % 
RR Jr RlfRffiR ffRffV I I 

[tT.R. riR-4 (46)-Tft,R't. RTt-93] 

ifr, . RTTffi, RtJffR rPtR (^ ^ 3fk fR^ ) 

MINISTRY OF FINANCE 
(Department of Economic Affairs) 

(Investment Division) 

New Delhi, the 16th December, 1995 

S.O. 685.—In exercise of the powers conferred by 
clause (fj of section 20 of the Indian Trust Act, 1882 
(Act 2 of 1882), the Central Government hereby authorises 
the 50,00,000 Unsecured, Redeemable, Subordinated Floating 
Interest Rate Bonde in the nature of promissory notes of 
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(iTr'rU—^ 


=ffr 1 a t99s/'?;T5^ 27 , I9i0 


tlje f.-'re valjic of rupees 1000 each of the aggregate value 
of rupees 500 erorn> issued by the State Bank of India, con- 
slilulcd under State Bank of India Act, 1955 (Act No. 23 
of 1955), as a security for the purposes of the said section. 

[F. No. S. 4(46)-CCI“93] 
P. I. NAYAK, It. Secy. 


fVtiTir) 

1/94 

"pHltr, 29 1994 


<111.511, 68 6 .—'irns tik+K, 

^r*TTtI, ^ % f^iT^P 1-7-94 tpv 5fftr- 

^^'Eprr ?r. 33/94 ?flTrr?p4i (t?T. st) am smef 
^ 4 ^ 41 T ipfBT 413 ;^ 31 ^ TT^JT Jr irm-5rfemT, 
tll^'—f^rar—^ ^nd 
i!n?pn:, fwr, otIit fwr, ^ 

f<te«fr iTTi ^r?^ 100 % srrmfrsr 3<i- 

5pff % nM *Pt ^frfiTcr snrtipT % ^friTT- 

?f54: 1962 (l962 4iT 52) 4rt mTT 9 

«ti W<idtkr ?*TR 4i<tl ^ 1 

['KT.^ft.^r. VIII 48/376/93-4W. <111^] 

f^.i^^r. tift , MMt^d^ 


(Department of Economic Affairs) 

(Banking Division) 

New Delhi, the 23rd February, 1995 

S.O. 687..—In exercise of the powers conferred by Section 
53 read with Section 56 of the Banking Regulation Act, 1949 
(10 of 1949) the Central Oovomment on the recommendations 
of the Reserve Bank of India declares that the provisions of 
sub-section 1 o.f Section 11 of the said Act shall not apply to 
the 2ila Sahakari Bank Ltd., Gonda (Uttar Pradesh) from 
the date of publication of this notification in the official 
Gazette to 30th lunc, 1999. 


[F. No. l(l)/95-AC] 
M, L. KUKREIA, Under Secy, 


^ feifr, 24 1995 

^.4rr. 688.—^ (imsr ^rtr 

P451r, 1980 % gtJT 8 ^ (l) % 

?tFT 'Tfeff 3 ^ igrpgij^ ^qj) % Jr, 

(rmiT, ^Tn#?T fwt t'-P Jr tctrui ®pl^ % 

'TT^, Rd^^G, «ft ffffftrr, sr^JTTff 

RRllRi, fBfsf%d t^i, 411 I3ff% ^irwix rtloT ^ 

Jr 30 iTRTRt;, 1998 Ct 41 % 5rT^PTT 

^ % c(0T4n%ir (4114411 d fJ^uiRi % ^ Jr 

% rr Jf spLdV I 1 


MlNlSTk'/ OF FINANCE 
(Department of Revenue) 

OFFICE OF THE COLLECTOR OF CENTRAL EXCISE 
AND CUSTOMS 

NOTIFICATION NO, 1/94-CUSTOM (NT) 

Cochin, the 29th November, 1994 

SO, 686.—In cxerc'se of powers tonfened by Notification 
No. 33794 Customs (NT) dated 01-07-94 of the Government 
of India, Ministry of Finance, Department of Revenue, New 
Delhi, Village-Attipra, Taluk-Trivandrum, District-Trivandrum 
in the Slate of Kerala is hereby declared to be a warehousing 
station under section 9 of the Customs Act, 1962 (52 of 1962) 
for the limited purpose of setting up 100 per cent Export 
Oriented Undertakings only, approved by the Government of 
India, Department of Electronics, Industry Promotion Divi¬ 
sion, New Delhi. 

[File C. No, Vm/48/376/93-Cus. Pol.) 

S. S. BEDI, Collector 

{5rri^ RlF^ fRRTff) 

(t^RRTR) 

23 RITR^, 1995 

44.514. 687-—tspsprJt ffffffirtFT 5rftjfJm, 1949 
(1949 44 lO) 4fr srm 56 % RW Rf^ ETTO 53 
5RT 44 Rfftff RIT^ §4;, ^i^4 RT44T 

RTTrfFr R41 4lt RPhlfLR RT rftRRT 41^ t 

Pp R44 5T fa f4RR ^ aiTT 11 ^ ^ ETTO 1 % 
13RW W 5Tf^^44T ^ Rmr %■ 4 444^14 ^ 

^ 4TfF4 Jr 30 1999 441 4^411 ^41 

fjf, tfttUT, RT 544 4^ I 

[R4.R, l/l/gS-tt.RJ.] 
5r4T 


[R. 1^ 9/29/94r^.5lt.-l] 
tl.%. RiPT, tRER: 

New Delhi, the 24th February, 1995 

S.O. 688.—It) pursuance of sub-clause (a) of clause 3 read 
with sub-clause (1) of clause 8 of the Nationalised Banks 
(Management and Miscellaneous Provisions) Scheme, 1980, 
the Central Government, after consultation with the Reserve 
Bank of India, hereby apjioints Shri T. 1. A. Ganiga, pre¬ 
sently General Manager, Syndicate Bank, as a whole-time 
Director (designated as the Executive Director) of Andhra 
Bank, for the period from the date of his taking charge and 
npto 30(h November, 1998. 

IF. No. 9/29;/94-BO. I] 
K. K. MANGAL, Under Secy. 

4^ HtcvTl, 24 RlTRfr, 199 5 

44.54, 689-—Tl^R^ 441 (R% 5fh: R4?t4 
RRTO) F4?rR, 1970 % GTiR 5 % RRIR^J^ (l), 

7 5f)T tRtrj 8 % RRtsfS ( 1) % RT4 RfSiT 

3 % -TEati^ (e( 7) % EFTRCq- JT, RTRIR 

RTCllW 441 ^ *44 RTT4^ 41^4 ^ 1T444TtT 

RK4t4 4ta: t4l % 4^4T4 13R 444 fHtiir4l, >sft 

4it 4 ii 4'UK 4^4 41T% ^ 4Tft^ % 

30 5rR^, 1997 441 4ft 5r4ftr % fjp 541 ^ 

% 5rE?m 1^4 4^ % ^4 Jf f4^ RRcft | I 

[ttRi.R. 9/44/94-'^t aiti 

^1. 444, 5r4T 
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New Delhi, the 24th February, 1995 


S.O. 689.—In punuarxe of sub-clause (a) of clause 3 read' 
with sub-clause (1> of clause 5, clause 7 and Sub-clause (1) 
of clause 8 of the Nationalised Banks (Manaaenicnt and 
Miscellaneous Provisions) Scheme, 1970, the Central Govern¬ 
ment, after consultation with the Reserve Bank of India, 
hereby appoints Shri G. Knthuria, presently Deputy Manag¬ 
ing Director, State Bank of India, as the Chairman and 
Managing Director, Bank of India for the period from the 
date of his taking charge and upto 30th April, 1997, 

[F. No. 9/44/94-BO. I] 
K. K. MANGAL, Under Secy. 

Tf f?wfr, 28 'PTTfl, 19 95 

690-—TDDrm (^rr % 
iniWf % JFiIir) friur, i976 % fTw 
10 ^ Pm ( 4 ) % Sr ?r 

PTRfvTfer ^ ^iiqfpnfr/tirRrTwf af?r, 

«PT m stfcT 'ft Pftt 

'FTcft I ;— 


%. '3't' ^ HIB 

srBrf>iwf/5rTOrmf 



1 2 

3 

1. 

50 

2 . ?Sz tsff iJITO ^ftTps^ 

12 

3 . l^wTOiTfirr^ 

15 

4 . 

65 

5, ^ ?TPE |tr<TflK 

41 

6. Bl Z?fpT Rl'Pltt 5*h 

02 

7. WTcTPi tftvftPl’F PnfTO ^ 

01 

8. ?^^?rTOyitp3i<FK 

76 

9. ?Ttr«:^'sT % «rTO *ftr€ 

32 

10. %T7t4^ 

161 

11. Prsl^z 

32 

12. STFtTT^ 

38 

13. 5*h' 

52 

14. ^fm^STTE^P^tlT 

46 


623 


[li. ll016/2/94-f|^] 

*ftPprRFr, 

grrawf % hthI ^ 

IRTTSfPT ft? ^ 

1. 'Sjfy^i'ii 

2. 

3 . ^fsTTFiT 

4 . '1.5i. 

6. sU'sl'iivi, ^fspTPTT 


[Part II—Sec. 3(ii)] 

6. tiftr tpHT, ^jfgPTFTT 

7 . 

8 . 

9 . Pfrrt^3f^?T^ 

10 . PfrCtvl^ 

11 . ^.Pr.’Jn, 

12 . 

13. stoTl^f. 

14. tffNCT 

15. sn|B' 

16. 

17. 

18. 

19. 

20 . SDJffBT 

21 . 'iinw 

22. ^ rtPr", snjcBfn: 

23. 

snjprar 

24. TFI 57 : 

25. 

26. 'TfmFffn:, 1 ^. 

27. f^. 

28. f^, 

29. f^, 

30. 

31. ^rrofttr ^ iTWiiTt, f^. 

32. Pt^hO’ mPft, 

33. 1%. ^?TTf.T 

34. inf,?Trf.<fr., f^. 

35. f^. 

36. f^. 

37. TPnf^srgjrfspT, Pit, 

38. qWtjm, f^. 

39 . PrFRTOTPr, f^. fz^ 

40. Jicn'Tm,f^. 

41. tjpjttS’, f^. le^'fl 

42. |>r?Tr,f^. 

43. jf^mrfr, Pn. 

44 . Prd,f^. 

45 . 

46. sIT>fr, Pt. 

47. fw. '«nMV 



t»TFTlI—7S^3(ii)] WTOT ^ 18 199s/iIiT^Yr 27, 191 6 


48. tw, tW 

49. iraFT 

^ WS, 

5 0. RTRW JnrPT 4iFTtfpT, 

^ ^ 5rre ^>TF^ 

1, 'TRR^, 

'TPHi' 0‘S, 

'mTfpR-38 5001, 

2 . 

mTRT IT^fhir % TRT, 'H*l'1tT, 
»Tt^^TW?f. 1, 
flftqTy-387001, 

3. VffiTR, 

^WT'HilM-364 432 

4. TTST^fe, 

^^r.iT^r.nTf. 'nwr, 

<il[«<?i 'Or, 
tl3I+V-360 002 

5. ftr^jWlTT, 
tT-391, 

irfWNkr-396 321 

6. TFTJ^', 

4(j'?ii '?i'ts’0' Ot, 

;Tni5T-440 018 

7. 

^WR, ^TT^K "Ttw 
RiTW % ?rm%, 

Tt¥, 

*tK«l60'-394 801 

8. 'pMw, 

31, 8l+ll’T(fl, 

■ti fT O TTT, W;{Hqnnq-380 028 

9. ftRTWT, 

^. %, gqnTTT?, 
RidA ^r o Ttq^wPT, 
f^RnTnT-382 150 


10. ^ftawR, 

8tHJ|4, qlWTR:, 

JH<ld 

11- 0'lfi|4T4K, 

5/€t 293, OllwldR, 
fi^ 0«, 

’TT^nrRTT 

12. HdMiJH, 

4^>0 IJ- 1 6, 

9dq«JK irjT f^t?R % TT^r, 
TTJT-l, ^fn??ft-l 10 092 
tq? iT^nn^ 
iTEq- sr^ ai^, vfprw 

1. yVITOT, 

STlf 481 <-l'^i 

">ft« WT", f^. 

2. ni?^vrmT, 

i^P WTO wfrrr^, 

*Tt. 3T, 

fWWT TT^fWtrqtW- 4 91 888 

3. 'TTpfftdTWTWT, 
tqi WTO -H^l <.1'^, 

inW q’ 91^0*^41, 

3^Wtw <3 via, 

fw. TT^dinqi?, ftw-491 885 
3^3iww 

4. wi^wqR wrar, 

^ WTO W^TTI^, 

wi^wqR dm, wifw^R qrof^ft 
fqwd, 5nt-4ii 018 

5. ^ WT7JT, 

WTO W^TW^, 

"^WldW. 72 0/16, 

“jfTOwff” wrw wroft wnf, 

104, 5^-411 030 

6. 5*WT:wTwr, 
iv WTO HdKT^, 

qrrwqwwr WT^, 
dr. 't>'’T w^q^nw ^ qiw, 

5>it-411 028 
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7. f^TWl 5r?3rr, 

t^^T. 21, 

171, 41^4 H4'<, 
f»FT^, '5^-41 1 044 

*TO5^T 31=^, sflT^raK 

8. Tin^T, 

^ IH) 

TnVsTTnr, '^-H 'il •THH' % TRT, 
f^, ?fmT^-413 003 

9. iJ'fi'l '!>><9ll, 

WE IT^RT^, 

'EFT^rt “ti|?l'^ % TT^T, 

f^r. 

10. Pnw^war, 
sNl HTE 

HPT afiT ftflTWft, 

. ^Tpft^ri, 

11. f^f%«EpR war, 
t'P WE *n[TO^, 

Mll^ *Et ljf% % ETW^i 

WJT-413 512 

TfOT F^ITT^ aiWT, 

12. wr^r, 

WE 

150, WR”, 

«Etlr^l^<, fnT-416 007 

13. <!TT^ «hT4^fPT, 

WE iT^rTR?, 

28/77, ftrRl WR, 
n>pft WTf^T W^TTT, 

HTg;T-413 512 

14. ’tr^RFPR 

WE ^'5KI'^, 

WTT, 

TIT, 

SrfRnPR-414 001 

15. WRTWV «EFrf^FT, 

WE 

% ?rpT^, 

W^T^'^FPR, 

WmJRft'444 606 


INDIA : MARCH 18, 1995/PHALGUNA 27, 1916 [Part H—Sec. 3(ii)] 

^MWlT PtW, 1976 ^ fHW 10 ( 4 ) % 

3R«f^r ^ w^wfl wsrrp’ 

tiE WE 

3r^ : (crtn') 

1 . ^fpftWT 
f^RTT— 

2. KllSl^lSl 
ftr^T—^fliirnTT 

3 . afFrmV 

^rw— i^Thwtt 

4- «Tf5'>«T 
BT^ : qpRT 

5. 

f^TW—’E^^TWW 

6. WWT—?ftwr 
r>i«f[—^cRi 

7. 

& 

f^T — JI^TT 

i (TfwWT ) 

8. fi5T»T^JlT 

9. ftlH WT?: 

10. 5'RWTiT 

11. T?ET«I5T 

12. WPT^ 

13. SrWT WrfeiT TE5 

14. w^ePtt 

15. 'Tt^TTTT 

16. W^tW^t 

17. ■qltfWT 

18. TETTR^T 

19. ^^IRTT 

20 . W7 qm 

21 . 

22. WER 

23. '(.I'Ji^li WER 

24. wptH: 

25. W^TR 

26 . 

27. 

28. SPREIJ^ 

29. WR 

30. ippfrjT 

31. 7R1^5R 

32. WWWt 

33 . ^ 

34. 

35. 




II—3(ii)] 


vTrf?rwTrsTTO:>0^ 18, i99.*i/'?n?’j”r 27) i9i6 


3 7. q-!3T^ffrr^ 

38. ^ 

39. 

40. 

41. ^57 

4 2. 

4 3 

44. TTSX^ 

4 5. ^m7|T?^r'5T57 

46. 

47. 

48. 

49. f^^nr 

5 0. 9551517 


4. 7^ ^45 W^, 

(^^), 

9?r^ t^, ^7^-400 023 

5. 7^3 ^95 %i 19) ^^TTT^T^; 
3TFTIT 7t^ ?niaT, 
5TrfTR2rrff 

?r^tJRT^-3 80 014 

6. tSi !H9) ^4 <.I«(|4, 

9514 in 4', ^3’'4, 
jT^fr^T HK^r, inr*! htt, 

1204, 5^5195, 95)>||«fT, 
?T^-400 039 


51. qi^ftfitTi 
5 2. ?lT?ifr9F=r 
5 3. 

54. 59 ^ 

5 5. 317151’nrirf^rq’, 

319^; (ariEi utiii) 

5 6, fTTlTfr 
5 7. f^^riHwr 

5 8. «fif^9vf<=ri 

59 . 

60. iff^lfT^t 

61. f?. 

62. 

6 3. 

64. ^^^l 
6 5. 3^TF17 

#9r Jim ^I'fni' 

Tmmcri ffiJUT, 1976 ^ 10 ( 4 ) % 5isft5r srffer^i;!^ 

sR^T^r ^ f^rtr ^iMi9/’frFif5ni 

^ V' 


1 . 51191 

TJTiltTl ^51511 (ffOTP9T 7131T ) 

f^-122 001 

2. 31191 ^4 < |4I'5, 

rf^i^irar (f?r=5fl) 

gilf^rnTi, 19, 

9 f f^r?9ft-uo 001 

3 . f91 51T91 t^rraTcl, 

'114 '^7 V(|'3l, 

=^9 999, !T«rfl 99, 

1^9. RT , , 5lfe, 7I79T, 

549^-302 003 


7. 31191 ^!T719T3r 
uraTT 4ni9i, 

ftJvVH' in7J91T, 9'79'^I f^<”ll, 
11M71 

8. 12 -H-f91 Sim |97T^, 
£11-7919 ”79 imi, 

#9 915^99, 4 3 1 518 

9. 1^5^91 Sim |47NK, 
21^319 51731, 

Sl^ 3Tff911, 

9)T-41 4 203 

10. 733 Sim tiiTmm, 
^171^51731, 

9t5rt 91^911, 

3^71-431 127 

11 . 7 ^’f 91 srm ^4'Nid, 

%77ft 5TW1, 

91%-431 602 

12. 7?3 ^91 sn91 I^TRi;, 

H>7^ 517111, 

91^-431 725 

13. 7^3^5791^371917, 
UnigTift 51731, 
f^'-49 di7i<M, 

9i^j 

1 4. 7^ *im ^371913, 

91351151131, 

9>9rr7 91^97, 

9^9 

7^ t'919m ^Tmrnr 

15 . 7 S 3 991 lira |=t719K, 
915^419 51717, 

9it9-43 1718 
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16. tv w?, 

WTT^JT, 

s;TtqTPl-462 001 

17. 

*1^1? WStT, 

?i^-400 064 
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'TMWre-67 8 003 

faprnjT "ft 311, 

qHWlij'679309 

*PW 

71^^-678 631 
%717T I' TT, 

TFmT7-678 631 

%TO t^r, 

^'TPT'TT, 

'TTtPRIK-6 7 8 651 

qT^T’fT?'678 5 33 

%7T I *(''4', 

4^')'+1 'll, 

'TIU'WTS- 6 78 5 8 2 
<.1 '7'T', 

irfiMTiTr, T’uuiiiisr 3r^?i4'j 
7M4Trs--678 555 

tr, 

srt^TTlPT, ^t ^1 TtT, 

TF777:m'6 70 101 

'ftaft^i. 1 0, "T|Wt'679 303 

+'173' fl'+i 

'TraWTSr-678 001 

%7TTT %, 

^?fV, qT34Wr?’’’678 67 I 
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6 5. 5-3f, 

f^r^n, fpfTTT f^f^, 

'TF33Tr?-67 9 503 
66 . TtTTT 

^ '17t, ^>"1'TTi I 'f "ft 311, 

'liq'HTS-6 7 9 503 
6 7. %7T7T ^ 71 , 

Tr-fTTir ^-6 7 8 001 

6 8 . ^6 < I ^71, 

JiTT +Hjt'46, TfUTTUT N'S', 

'?r36 f^, W^7Ti-ti76 S05 
69 %T7T tjfT, 

7t^, ^t 'ft 3TW1, 

*Fl^^»l-67 9 331 
70. %7 tt 1 t^l, 

TT^^n jfr ni3 3fr -irs, 

W'57Tr-679 331 

7 1- %6T1 t¥, 

■4M6 I 0;?4('''1 , 
jTT 3 c|tti-p 7 9 57 g 

72- 4 " 1 ' 1 
^TTfvrTnift, 

31T'^733 

7 3 . %6T1 13 +, 

Tim ftr, 31'lff5T, 

6m^<6-67 6 121 
7 4- %Tm 4+, 

^'513 ^i^iir, 

6 4 -A , H - G 7 p 1 2 l 

7 5. % 6 n t'+, 

TTfpTftf^l, 

11-6 7 6 317 

7 6 . %7PT 

'ET'^T, #TFT 'flTT', 

EFP'pCtT 

7 7. ^ 4 '1 ?r41, 

^T?i?iJTunT , 'ft ^ 6 . 15, 

3;mr T>s, tt?1‘:'H:jt*6 76 322 
7 8 . t+, 

6 7 9 5 8 0 

79. %6TT 5''+, 

4’'i 4 1 

'ft aft, 

TR'7jrtT,e73 639 


80 




1910 


923 


[mir 11---TIT 0 (ii) J 

81- 

^9RT WflTTr, 
iTi;iT:yTT-67 9 328 

83. t^fT, 

8 3. ^ 

3-T^ f^, 

WJRT'676 505 
8 4. %fnT 

^f?r^3-6 7 3 701 

8 5. %?RT 

^®T XU, ^IRT, 

86. ^ii<i 

^^J^fr-67 3 612 

8 7. 67 3 002 

88. %5Rr 

^^Ttf,’TlfW^-67 3 001 

89. TTO 

SR % Tr^T, 

tRT>r-67 3 631,f.Tf?RR 

90. 

iTTertsT^T r?f?s^, 

TTJpfW, ^rrf^H:-673 602 

•o ' 

91. 

3Frf^il'-673 504 

9 2- ^kRT 

jftjPT rrm^T, sitT^rfft, 

’fTTf^^-67 3 501 

9 3. 

5Frp3^-€.7 2 5 09 
94. T^rtsF, 

*f:Tf^sFe-673 525 
9 5- ^I'l ^r 

^'tfiRrret,'ft ^T ?r. 3, 

T>¥, Tlf^T^TR- 67 3 305 

96. 

tnTR^, ^ITRSt ^RTTT, 

Tr®T tT?, 67 3 5 7 3 


'<tTR n "R-'T'? ;»Tr4 lo. 


9 7. 


98- 


99. 


100 . 


101 . 


102 . 


103. 


104. 


10 5. 


1 06- 


107. 


108. 


109. 


no. 


111. 


, lyo'./'wr-rp 27 , 

cl'tfj^TRWr f^l^TT, 
^Wi:-673 51 3 
%^Tr 

fr 17 03, 
sfrTff'r^5:'67 3 012 
%?tTr 

'fY 1006 

^:SUTJ fr?, 67 3 011 

91^1?! Tt 311, 672 611 

=^673 

JpiTSY ifr 3fT, T[t^_ 

^tP=RR'673 522 

%?a:, t'Y ;f. 5 5 4, 

^rrf^T^-673 002 

^JT ilT^VlPT, iji 
^iYqm fsif'?^^, 
%^|Y^‘Yi;,?PTf^TOZ-673 032 

^'RJ, 

tIY^TR[,? pTO]^T-67 0 001 

%^Tr ix!, 

^<Ji3J^R670 593 

ijniT X\^, ?fT^, 

!froi^T.670 703 

%^7T 

^UTlJ^.^r^yl (If 

670 662 

SRRT 

■fY ^ H . 1, 4reT TR, 

' >s ' 

^tifiTrsi', ^^^-67 0 303 
qsirar, 2 4, 

vs 

tY^, ^F'itijr 

<118*1 JTRTR, *J*T*rR 
^R3JT-670 002 

t'^T, 

'fY^*r. 2, <RRNY-670 101 


496 GI/95—3 
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1 1 2. %, 

'ft ^ T . 6, 

TFTTrfl-g--(w 0 121 

113. 

ii;35T Ttt, 6 7 0 3 2 0 

11 4. 

fr -ft. T. 11 ft? 

1 1 5. 

ft ft ?. 4, 

Tr^rr ft?, ■qrra-'rft?- o 7 o 314 

1 1 G. 4V, 

ft?, ?nnT 

I 1 7. tft, 

ft ft T. .3 5, ftr?, 

WITCT'073121 

II 8. 

ft?iTTft, ■■'T?, 

?3RTf'673 591 

1 1 9. i'v, 

i|!5!Tft?, WrT?'670 721 

12 0. '111',! ftp, 

fr ft?. XIT/541-543, 
qWT^, ?inT?-07 0 646 

121 - 

ftni! <?T? ft ft, 

???T5'6 70 731 

?Tirf 3^TT (???) 

12 2. %?n 

^1? 6Tf%? 1?'^, 

ftftr, ?:tt ?. 3, 

'ftftftftr fft;?? Tftftft, 

4 10 218 

12 3. T?TT?4T, 

ft mr? ft TT, 1 3, 

WTt rsfrijj, 7j^'^ ^Tft, 

?J?r?f-40 0 705 

12 4. ?f7PT?^r. 

TT'iY ft?I HTjft-4 1 3 2 04 

Trq?, 

315????^ fft? 

12 5. 

572, ^rrrfm? ft: fi?ft ft?, 

^-411 030 


126. 

T’ST 3rj'6TT, 

T:r? fftv??, ql?? ?T?T ? . 214, 
4 . 11,1? ■■^1?. "ft'ft ?fji-r, 

Tiq, ftt-41 1 00 1 

127. 

qftft ft?, 

?1^1T^ ??? ?rfTT fft???, 

ftmf? 4 nc. ft?, 

5^-411 016 

128. 

1 7 6, ft??? ?ft, 

3|sr?R ft, ft?’??, 

'5^-411 00 2 

129. ftnrfti, 

?Tft, TTT-TW, 
ftl^TJ? f jpTT, 
rq^-41 6 2 ! 9 

130. ftni^ft 

wqr? fimi-T, ?n. qi^ftr 
ftfTrr^rfftTT 
fq?-4] 6 205 

131. ftHlftl, 

qrftw, 

’JiTFT, ft?ftft ft?, 

JKT ?HnT, ft?T q 

'liq'^7-40 0 001 

132. ftmfti, 

qftr irtft:, 

ftft ft??Tft ^ Jmft, 

31iHP5fft"4 44 601 

133. %?7T??;, 

1 38 3, Tift ftftlq?, 

ft? ’jm? ft?, 

ft:T-431 122 

134. ftr^TftTT, 

ftft ?ft, 
ftr'424 001 

13 5. %?TTtft 

fftTfnftpp;, 


'j??TT?-425 001 



[rnnll—’STi 3(ii)] 

] 3 G. #afr, 

frg-, 


«ITT?l TI WTO - 18, 19 9 s/’UI^^'JT 27, 1 91 B 

14 4. %^T'Kr r-fT 
Tt?r Tts-, 


grsrrr, 

?TK'JT-440 00 1 
] 3 7. W, 

^prj^mr-z (wr%) 


■JTsnrT'TT fwr 1975 % f^nrir 10 ( 4 ) % amirar arfu- 
TTT?r ^pft T^Tgraff/^nw?^ ^ 

•THT T TTT 

3p^?T 'TSTT 

%;n:T t'T 

13 8- %^3n' 

TrfT %?nTf^T, 

(fk^r) 

13 9, 

3m^T-8 3i 010 

(fsTflT) 

14 0- tsp 

spj^ f^l^ m '4:riri^, 

rTT^^F S 3 3 0 21 

141. 

HH^ml B'-835 220 

f^qr ii5SF=TT, 

(f^TT) 

14 2. %qTr 

^T3FTqT:-833 1 06 

f^T 

(fq^rr) 

14 3. %qTT 

it IT f^lWr, 

tr^ t Tft, 

Ijqt, THt-834004 

(f^5R) 


8 3 3 102 

(Jl '4 I 

(f^rr) 

14 s. %?rrT 

^TTqr iTii^ fq^rq, 

^.iqtqq qqq. 

TriRqT-831 002 

fiTqT 

(fq?K) 

146. ^qTTqfi’, 

qtertqq. 7 ^, 

qqTFT Ttr, 
sjqqre -82 6 oni 
fjrqr trqsnq 
(%R) 

147. %qTTt'q7, 

3340-334, Tqrq wi, 

^qft?, qTTqsqT'8 28 127 , 
(fq^R) 

148. %qTTtq^, 

q?q^'q, 

qtTnTlft-833 217 

fq^K, fqqr ftmqq 

1 4 9. '^qn qq>, 

qrfqR, 
qqr qTTTR, 
qriqTqT-833 201 
Fqqr tq^Tjq 

(^ ) 

1 5 0 . ^qR 

qST'tqit, 

C *k 

qqRTT ?Vq qq, 
tqrft % qt®, 
qqTtr, qt=it-834 001 
fqqTTM (fq^TT) 

151. qqR 

Tr?q qqqrqq, 
qm qif qiq ’Jf, 

iTtm, THt-8 3 4 002 
fqqrrHt (f^R) 

15 2. %qR 

fqjqiVFqqit, 

•s 

q'r. feqitfqqir, 
fqqr fq^qq 
qqqqrqtqq. 
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15 3. ^Ti', 

^ . ^TFT, 

^^^'400 023 

15 4. %TTT 

TlT, 

^-400 037 

15 5. 

3 582, 

2 0 4, TRTRFT RTT fly 

f’K’Ti^r (sf^) 

1 5 6. %TTT 

fiRET 3FTT, "?ff” 

1 {1*1 >1 "-SI I id, 

^3r^'400 021 

157. %TO 

^fFrnft flrf?T>T, 

Tfy, jfrTJTTarr, 

«r^'400 005 


1. JTifEE WPTT, 

11, tHT, 

^tT ftlW, anfftrr f^fTT 

Tff^Fft-l 10052 

2. H. 4, 

anf r^r^y^r, 

(H Hr <,t 4 *1 if^ii % 0104) 
4, 3TTT % 

Rift fc^-1 10022 

3. ^srIO ^ wnrr, 

1377, T«ET 

f«?^-l 10006 

4. ?TT’srr, 
sfr-si, TT3jf^^, 

fRTJTT % 'TFT, 
? Fftft :?^-1100 5 8 

5. qff^ ^6^ wnar, 
fFTf^^, 

1, inf, 

RTlfcMl-llOOOl 


nr^f ifnrTf^ 

15 8. %nTTffr, 

WcJly Wirf^FT, 

sfl flfr % nrnf, 

snflT^, 

5f^-400 025 

159. 

fVflffT, 

'^ffRFr'125 050 
(^ffTTJIT) 

16 0. %iTTT 4(0' 

%R3, 

^snrrf. 5456 
'Tn-'^8,M fly, 

'‘K4IO-132 001 

(^fnrrnT) 

161. ^Tttl 

f. 3 TTRRf ffffyiT, 

ftnTw, ft3mT-i7i 001 

(f^ioio'.-i ift^r) 


yffiRmTC ; ftim 10 ( 4 ) % ?r?nf?r 
yrft^ftrci WTraiafT ^: 

6. fnfy%rfT, 

!?7ftT nT'ar, 

68, iTFfr uiF ffr, 
nfftr ffTTT fry, 

^'^4-324 006 
(RTTf^irT trt) 

7. 

wgnyran? nrsr, 
ft.^T. f. iiooi, 
n^FTrai^-aso 006 

8. ffftTi tT, 

iflSTr srrar, 

71^ , 

'T^T nn, 

nft7 % nrifr, 

WfiT^6T-380 0 26 

9. fr, 

fftr 7rT>3T, 

iitT ^“41 yrTTT, fftr, 
irffTT? n^RJTT, 
f^r-Tf ityT-38 7 55 5 
(ipTRlT Tm) 




twiTI—MW 3 (ii)] 

10 . 

ofwr, 

.170 

■ 3 ?TTTJrr, 

fn^^pT, 

i,-nr'fln7r ffTtr^r 10 ( 4 ) ^ HTffPOfr 
2 ^TT^aff % ^ 'T?r 

11. 

war, 

'T-=f4iT<T^, q'r, a. .PI, 

fr^, 

«T^'=iT'392 00 1 

fw (WTRT rr«a) 

qrrqWr— 

12 . 

^roJT 
Tr^rqfr? 
tVrr TRf^rj 

<id < 1 ) 

13. 

aai"fr, 

qersw ar^fspi, 

•5 ' 

f3ri?rr qi^Nwra, 

fTq--r2i 102 

14. TsW (arifWr), 
mar % TTH 
'T?\^-123 503 
fam aaata, 

■3 ' ' 

^fvrm 

15. '4 0, tarrfr 
an:aH 
arT^rVa fn^jaa, 

f^rar atara^-123 001 

ifTarar 

faiwa til 

16. pR'a>T 

«fr aW Tra 
aaarara 
aaa rta, 

^ at 

ra)?ata-i 4 i 410 
aara ar^a 


anH^maawla 18, iy9!i/'PF^27, jtiiP 

17. ■■^aaiaT 
aafarataa^qra 
ar.ar.a, 201 
^fyarai'Mi ooa 
'jfaaraT fa^ir, 
asria T-raa 

18. qa|aTT, 

ara ^rafaa 

ataV a 7 5, ^. 17 
iraf^ art 
‘Ta5^.Tr-134 109 
aimmar^ 
araraT farrr, 

19. aaraia^, 

11, qnajfaat ^r, 

?;>r fa^T, 

aara 

aift 110 0 5 2 

20. araaja amrar, 

10 5 sj 1, aia a s, 
snTa 5 aamTaT-i 44 102 
faar araa^, 
aata Ti^a 

21. TTfaar, 

ST’sai: Tjy, 

fraaar -124 001 
faar 

frfaarar n^a 

22. a^fiaaiT^^, 
a^a fafpaaa, 

ara, 

aafa’ araa ^ qra 
^'rr«mi^,T;<.-i 46 001 
faar ^Tfaaia^a, 
aaraTT^a 

firfa%a aai 
a^'i aaataa, 'aiaiar 

23. 7T3rar?T aV aajr 
29/30, faa faarar aaa, 
TTaarsT ata, 

a'tfa afwao 5, 
^T-452 004 (ao^o) 

24. aaa^ftirrarr 

aM ararara an^a 
aatat -481 102 
aiarara (a^a^) 
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25. 

qir''i'+ =afkr, 

T^FTE!T-457 001 (*Toifo) 

2 6. 5 mr, 

.. tfv, 

f^RTl-490 023 

(T.5r, ) 

27. 

"fTOrTTr^f’, 

4, ^ 

TfT^^^r. 30, 

smq T>n:, 

vilqTpr -462 oil (iTo^ro) 

28. 

^mrdBTTCtr, 

? 5 qpT TIt, 

?fW0--396445 

f 3 RT«R+n? 

29. 

srferrawrerT, 
tftosfo 1260 
srfTRT ci[^r, 

qto^o 41, 

Hr«qi5-387 001 


TTarqmT 1976 % fqqJT 10 ( 4 ) % >3^51 

«rfk^[f%rT qft 3iT^ srrsfl wrmf qn' t 

TflT 

1. ?rff*q 5 : 

2 . 

3 . qrr^flrTT^ 

4 . 

5. ^f?qT*r 
6 - 

7. q^^rarR 

8. qjCTftr^TJT 

9 . WRFtcfl 

10 . 

n. qK't!3frr 

12 . 

13. 

14. qq^T 

15. 

16. fqrq^TF^ 

17. 

18. TTs^qr^rq’ 

19. 

20 . ?Twqq?^ 

21 . srTf>rq?rTT 

22 . 

23. ajfn?:qrt2rt 

24. i^oqrro 


30. ^'qr, 

orwT, 

3qqR u i^¥, 

?j^Rif3r ftr, 

WT<il‘5-388 oil 

31. 

^Tq^x qri'qT, 
q^sRfV qfx^R, 

qtoqroq 140, 

»fmqx-364 001 (^snrq) 


3?. 

ajrTTqf rnmr, 

l^o3fl XlT, 

"til<1 4 1 'q^q>, 
5j5Tq®'362 001 
(^ei) 


WITH! W 

25. 'STnqx 

26. 'qwwt?! urniT 

27. ^nl^xKrnjT 

28. qi^'TT W^a'T 

29. ’qtT^vnqrr 

30. qqr^Tjy wwt 

31. qrfxqpfl 

32. 

33. qflqr 

34. gtq 

35. 

36. 

37 . qprfv 

38. qTf^q 



(1—ginr 3(ii)] 


'Tm'?;i;trrtf is- iuu 27 . U'i6 


TrW'TT "^T’!T<r io( 4) ''h i'f y. 


ijTTaTarT 
rwf IJ7T1T 

3q>;r(7t'r4 'Ih.' 

1. iit'irT'ffrir 

•ifix wn^r, 

TS'ft JTfsTT, AWT 

544/:7q^?rW 5 , 
TiTTirf^er f^r^r- 6 91 5 2 3 %''r^ 

2 . '^^?r 3it^^?fnr f 

EfTnnyT UTprr, 

^4^ fr?, 

W^-670001, ^r?7T 

3. 3->r, 

V/4, 7 of, JW^T 

i\r, 

=^TSf^nr-680 50(5 

4. f fS^R 3TT??nr3T 
^^T^rriTOfT, 
flTi^Tc^ ^rjfm f3rf^T»r, 

?r5t'>T»r, fHirry (flnr) 

^RWrr-eflssi?, 

TfRTT^T^ fir^rr, 

5. afr^X^fW t^F, 

'=fi4nQ'i<, WF^T, 

1 / n /1 6 S, M?TtT, 

T'I'IH Pl'-'il fjRT, RR 

6. fffR iltR^rar 

J^TOT, 

'TfiRiT-(.i7 88 23 

f^r, 

7. 5ft)T''?ft7r 

R I f^ffTR 
IT^STPTT ft?. 

%tft'680501 
far^T, ^TfT 

8. ffRiT aftRTftR 
»nRr?T, 

W?^R, 
lTR ?>^'68 9 3 4o 
'TRJTf^rfW, %7R 


wfRW RUT, 
rnTriTffiTR-68 06 9 4 
C faRTT, 

10. ffR-?! RSlTrfTT :5^Tr, 

^vRTTr 5rwr, 

'Tri^fftn/2 2y'T_ ^TR^fr?, 
^<?RriR'68 3 542, 

11 . ffsR aftTOfFir 
f^TSlRTT, 

W?3R, 

f^fTl’, fiTi^-680020 
%T7T 

12. ffRfT aflRlffJr I'sfT, 

RTSTTRIT 51T'a r, 

tttt l^tT T'^T f7?3T ^PT, 
sr5nni^-689io4 
H ^ n 1 f^r^n, ^ ^'71 

13. fffR3ft?^*fV3rf?', 

'^f 

Riff 8/437, 

'5'r'?li<i?'fjT- 68066 2 
f^i^TTf^, %75r 

14. fftmafrrofrar 
*pfR^, ^eri W?«R 
2(279 €f milTS, 

Rff^-670 642 

f^m, %77T 

15. afTR^jfar 
fRJRR, 

?lt ^f?¥R, 

IfiT *ft ft^, 
f0''iR?^-689l01 
RmfRRT fRTTr, 

16. ffgRT afRTHR R, 

R>nR, 

3 3 6 IR qJT itlT ’jfRR 
■fi- ’ft ftr, Rt^T' 
3T^T?f^-'ftR-68 901 1 

17. tfRRafrR’flJT^^, 

4 , 45 - 360 ( 2 ), 
iftrrfr t’T ft?, 
snf4?, 

^>5f|R-682003 
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18. lifsjpr 311^3^31 

irTTiTT sTprr, 
rr^T WflTHT 

?r3r?w?T=t^ - 6 9 510 3, 
frre^FPT^'^TT fjprr, 

1'ft/l/5 09^1, 

fiFft infi^-sn^ ifn:. 

fH'fiessio 


20. »TTT*ft3r ^sfT, 

TT^ ?Tt ff TR 8 9 1 2 1, 

wrfpr'^cr ftr^r, 

21 . 

TTf^ffT-691 505, 

^it^^nr f^pTT, 


2 2. ^f*TT sffTT^ft^r I'T, 
wwT, 
f7 TTH W=TtT, 
+-fT)|uyi!:-R9isio 

es 

23. ’5ft^3#3r I'ap, 

(^) 

fT5RT?-689 512, 


2 4. ISf^ 55frT»3Tf3r fT, 
?TT^€T Tirarr, 
l/2805^?pftfT*mT, 
Hl^'^-695 603 
f^TW 


25. ^IPT tfmrft^ t'lp, 


27. %, 
f-TT^R^Tfr, 

5ft T^ 

vfsx 

^PTOT 

fTf;^Tn;5yTT-G9 5 037 

28. scftwff^r|sfr, 

% 

M'l'^i % HI'hT, 

TJf6yftT>W-69 5 1 43, 

29- 

^^tWrfWT’’TfST, 
>PTt?r?m, 

^^>PTf^-691 538, 
TtjnTPTl, 

Tti^ftPTT 

30- t^TT, 

3 / 497 , ^rtpriiOl^fftim, 
Sl^^pft 913Z 

-695 013 
fiif,4r|Tn4^TiT 

31. ?fsiFT ?fm«f3r frr, 

srPT^-eoo 510 
^r^TT 

32. 

'f^PTcT ftr, 

P'Srl, EiMI 
Pt^'521 3 23,'5TtR5I^ 
3 . 3 . tf^ WlTTHtW 

'f'5'?-5p?prmr^ m ^ ftr, 

> 'S' 

tr^?T?r6fTW?-523 111 
tWTF^PTpT^ 

SrpTSR fW, ^TEW SETiT 


’ffPirt, 

E. n,^n . ni, 

>sft T>PT fgfpirtg', 

689 671, 

(jImT 


3 4 . stfroftn t«P, 

«PET5, 5.E. 8-9, 

»ffr.'T3F*52201 5, ^^m'TT^^Tm, 
^T^’irftnT ifT5T, ITORT ^T, 


26. ■^fVTfT Wt^Rtft^r, 
?t^^ VTOJT, 

^ ff 10 / 117 , 
W1J3:-691 533 


35. ^yiPT aft ^ T fft^ t'y, 

3-8 3, JPT TtT, 

-531 on, 

ftr?TP3EfJlET f^T, 
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36. sfrarr^ftw 
^rWTF^, 7- 8- 3 6 ?rJT fw, 
?nmp^-531 001, 

Tn^tT5T^ 

37. ■^5^ 

3-7 8JpT^T;rTT, 
jfrr %WT- 5244 08, 
m?fT5T^?T 

38. 

fqvjmqill, 

1 1-42-4 5, ^»T>n?r?^, 

ftririTTnrT-5 20 ooi fwPsrar, 
^TFET 

3 9. 3f|^T#3r tUT, 

fW Ttr ( fqviiqa|iJ( ) 

4 0-9-2 7 fr^r ■^, fHW 
ini ^ nrfVr, 

^'■'fl % TRT, 

R(J|44I?t-620 008 
5niwiri^ 

4 0, ifinnT aft^T#sT iir, 

»r»arT-?rTfi^, 

"fl e\ ' 

5-37-193/195 ^>rr%^, 

?ftfi^,ijn^-5 22 002 
noji: fsnrr, nriR siiin' 

• 4 i ' 

<1. ifinn 3ft5TT?fr3r i«p, 
illVi'iq'ittl, 

5 T^n, 3/1 6^ 17, 

^ 'TTO' 

ariifr itf^nwnr, 

?§ijrn-532 578 

fi^spnnn^ 


♦nwvrTr*<J!T; «Tfi 1 . 8 , 199,5<BI?5^ 27 , 191fl 
44. ifiiR aftroft^ 

nnT, 

(mi) 

•M(^4i«i +i-*' 8”5 33 005 
*mw!i%Tn- 

4 5. ifimr 3TtJ?T#3r 

2 / 90 , fnw^ra-, 

^mn^-532 140, 

fimTmRn fmrr, 
sn^ET Slim 

46. ifyiTT aftroftm im, 

rnryiT -5 3117 3 , 
(mi) ijif,i'jif irm, 

?mEr Slim 

4 7 . ifimr sftmritm 

8-4-99imif 5’mTtm, 

«frtnfmm-532 001 , 
rnnwiiim 

48. ifiim 3ftm3(flrm im, 

idMmfmit-5 31 024 , 

*r»m, r4vii<aiMi4H fmm, 

mFETsrifr 

49 . ^r«q'f im, 

iiKmr, 

smmnwr 9 — 48 , 
mfmr % mmi, 
iimn-522213, 
imrt^ m^rnm 


42. ifimr sfirimlm im, 
n^mrrr, 2/10 5 mr "dm, 
m?mmm, wt:-522 005 
iniarT: frnmr, ?mET sim 

43 . ifmR aftmritm mm, 
9<7 <?ih mr 1 — 53 , 
qmmf^,-5 33 502 

mmm, 
mtmnft fmm, 
mitT si^ 

496 GI/95-^ 


5 0. mfimr aftmritm iii, 
fmsTmriTT, 

11-4 2-4 5 mm iimT 
fmjpTmmT-5 2 0001, 

Fmr fim, wnw srim 

51. ifirnm aft'srmfim mm, 
mmfmte—fmmmmm, 

2 3/6 7, miim mfmm Ttm, 

fm3RmTmT-5 2ooo2 
fmrnr jpsmr, rnnw m ^m 
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52. MV, 

47-15-12, 

^ IE'’ ^ T irnT% 

aK^iTHTT, 

FT?TmrT27TiT-5 30 016 
!TPET3i?r 

^f^FFT ^41 ; 

^^Tf5ipT*T 10 ( 4 ) Sr 

i(ii<ai3ft ^ 

1. i H ' K f9T inwr, 

ir^T3?i«rT TiirfT^fr ^tr, 
mrfTT—'TtFJ arffw, 
fJpTT 

2. "5^1 r6>fr^ iTTFar, 

22 / 342 -^ 11 ,'^WtHTTJ 

^t^-682 006 

3. 5TTOT, 

V/ 1 3 5, 

iroil^^M-eseees 

4 . s^rsrftfixj tiwt, 

1^7413 :—srrfW, 

TTu|\^<Ti*f fjn<M I 

5. 4r'JU|4T<ll TTIFSTT, 

I 

<ti«um'i'jfl, 

6. *(u<ai, 
f^'V, 
irnrf^^TTT fSTHT 

7. ?nUT, 

Tt.srT, 5T>fV?TW, 

4Wr “timiV, 

8. ’TlTpFpft wrgr, 

TT^rd^, 

=TtfeF^n 
cTOFFT ^sfWT, 

*fHFt -682 019 


9. ^flnr^T wi^r, 
vm/5, 

'TTfiFT 

qrl.WT. 4FTT— 

ir^'f^5r*T-68 2 308 

10. 'Tt^T^ftW 5TTIIT, 

^JT=^rf^ fwf^, 

M’YflM'WlT, 
tnirf5^-686 671 

11. +411^1^1? ^TPafT, 
sr^TR/'flTJ ; «P4lfPlT 
aTTT : '^4l«riH', 

: 84'4'i<-7G8 106, 
otEtt 

1 2. ifY?TT VimT, 

pn^/Tte: »T>rT, 

!Tm: fOTlTHTr^, 
farm ; 7T?^-768 109 

"TiH MM, f^WT^TTf^: 

13. ^ftKTwr ^nur, 

24-1-1,3?.'ft. -ft®, 
^^TTRftrTfrrw-^, 
^PTrttw Tftf^ jfkrirft-, 
*TtW5TlT!r-534 202 

iRoflM : 

14. f^r'^ 5ft' W3rr, 

3, 

^^-i52 001 
VTMfm , : 

15. ftTftpTTJpn; Tipar, 
TTTftRftfftX, 55 ftTftnrPFR 
5*1, r^<ii 5*? (^. ^ •) 

16. TTW rnwr, 

jjifirnraT % 

20 5, TfiFTT Tm^, 

(^. 51.) 

e^?ftir 4iT4?'44', : 

17. 7TPJT, 

^f^TT ^^TFT^, 
tITJ : ^5^%34T-5, 

Tflm 
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18. wpgr, 

Tte '. i, 

^3ft?rT-764 002 
^EfT irni ; 

19. ^’TpOTT WTJJT, 

grnn; f^pr, 

P^'i'ir: %3!5Tn! 
f'TJT : 758 030 

5^5ft!T ; 

20. ^rmr, 

TTiT. 3fr. in, 

<•3 

«^<Tk spnr'wq, f»F5 ;t : 

21. TFsrrsftws II ^ wrar, 
t^^T-1761, !r«nT !T^, 

its^TT^, 

TRT3ft^<TT n 
#^T-560 010 

22. 5TO^ 'tXh: 

^ ^ srPIHT^ l^Ti 
"ft. jft^TT 'nHi't' l) 

fsrar : (^. 5:.) 

^?ft®r Wm, TriTj?:; 

2 3. !plT^ m^JT, 

102, *T<1<, 

+1 I, 

(’T- W. ) 

fnr; 495 679 

Jjpm iCTT'6 '^ftOTT : 

24. Tfrreft ^ WIT, 
.%fji.^.~ei, ] 
i^JT.TT)?r,t^. wt5^, 

gnrrft mW, ^swtt 'ifc^rc. 
it.it. J^Tt, 

'*TtW-462 003 

25. >mw7;waT, 
ftrs^t, 
(H?I<1^), 
tiT^iit®-422 009 


18, lags/q?!?^ 27, i9ia 

26. 'T^y Tt^ ?rrerT, 

TT^^p. 88 / 4 , C^r3 'Ti. 12 , 
jGqt anraTTj, ^>ft, 
^W5T 'ft'fsft ^ 'TRT, 

2^-411 029 

27. ^^rWT, 

i23rt7: 13, 

Hi^ PpT'iT smi^, 

2Tr^ TO ^tttt% 

^3T3T *i>T3rr Tty, 
f^. Tmy*410 702 

28. 

619, 

aftroftH |fi^ ^ WTr%, 
5»t®TTOt, 2iit-4ll 002^ 

29. 4-1~ 3 6 4 / 2,- fipTOf 
tmyiy-soo 001 

30. ^ WIT, TOl^, 
365,iTWTT?rTW;Tty, 
jn^TOT, 

TOTfi:-440 010 

31. Wik'JT, 

35-?ftW5rT, 

liytTi? 

32. nty-ymr 
fTOT — 
f^WTO 3T§?r 

33. qrroi^TjiitW5T, 

Tjrrftt?; 'nrftm' ^\vi\nq, 

2T1W TO ITTOT, 

^3'it?n'*76i 200 

34 . TOjyTtTH: sTT.^rfTrr^, 

®5nTr: ^^TT, 
f5TOT:?FTO2T-7 68 105 

35. ’fftit y, 80, ^T3R-7, 

, irPTOTT, 
tTOTity—134 109 

36. OTsr TToit, 

f^~TOTg Wlt^T, 
(TTTtTTOf) 


I 
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37. TPPTsr, 
sqrRT TtT, 

38. ^ ^rrTRT Pi'tiW 5rFJT, 

01, iTTOW 

I 

39. r«4N<r, 

JTKniRft, 

W?: - 221 002 

40. 148, ?nw, 

TRI TPRT 5T. 13, 

' 243 001 

41. W5ft^ «FPrf)?rir, TPTHT, 

102 ^IET^' 

TlW, 

fw — (ttvtt sr^) I 

42. 'rm 

^ % mn^, 9mm, 

9mm 

43. (^®T) 

24.2.1—mr. ^mr^rnr, 

% ^ fr^, 

it. fiT, (^CT Sf^) 

44. fr. *fv. - 522 257, 

'O 

WTT ffRT, 

fW'll (wtW ST^TH') 

45. ntal' Tiff, 

rWW - 523 001 
!1<hRra fw (*rtw 9 %i?T) 

46. fvi5n9-i^<V ^ — fVrrar iIt, 

'fv. wt. »(m*T'RVdH^04IMH - 523 124, 

rrtn: i. 4-42 f<rrmT 

f^rwr— (*ttw sr^^r) 1 

New Delhi, the 28th February, 1995 

S.O. 690.—^In pursuance of sub-rule (4) of Rule 10 of the 
Official Language (use for official purposes of the Union) 
Rules 1976, the Central Government, hg'cby, notifies the lis¬ 
ted Offlces/Branches of the following banks in the attached 


annexure, the staff where of have acquired the working know¬ 
ledge of Hindi ;— 


Name of the bank No. of Offlces/Branches 

1. 

State Bank of India 

50 

2. 

State Bank of Saurashtra 

12 

3. 

Bank of Maharashtra 

15 

4, 

Central Bank of India 

65 

5. 

State Bank of Hyderabad 

41 

6. 

Small Scale Industries Development 
Bank of India 

02 

7. 

Industrial Development flank of India 

01 

8. 

State Bank of Travancore 

76 

9. 

Oriental Bank of Commerce 

32 

10. 

Canara Bank 

161 

11. 

Syndicate Bank 

32 

12. 

Andhra Bank 

38 

13. 

Indian Overseas Bank 

52 

14. 

Union Bank of India 

46 
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List of the name of the branches 
STATE BANK OF INDIA 

1. I.C.D, Ludhiana. 

2. Brahampuri, Ludhiana. 

3. Dugri Road, Ludhiana. 

4. PanJab Agricultural University (P.K.V.) Ludhiana, 

5. Ladbsval. Ludhiana. 

6. Tagor Nagar, Ludhiana. 

7. A.D.B., Machhiwada. 

8. Gurudeo Nagar, Ludhiana. 

9. Firozpur City. 

10. Firozpur Chawani. 

11. K.V.S. Firozpur. 

12. Guruharsahai. 

13. Abohar. 

14. Khuikhera. 

15. Aboon. 

16. Fazilka. 

17. Amiwala. 1 

18. Khaboon. 

19. Khiyowali Dhab. 

20. Amritsar Cantt. 

21. Fugwada. 

22. New Grain Market, Amritsar, ■ 

23. Alp Cargo Complex, Amritsar. 

24. Raipw. 

25. Birpur, Distt. Dehradun. 

26. Pattan Bazar, Distt. Dehradun. 

27. Clament Town, Distt. Dehradun. 

28. Saharanpur Road, Distt. Dehradun. 

29. Raipur Road, Distt. Dehradun. 

30. Kutcheri, Distt. Dehradun. 

31. Indian. Millitary Academy, Distt, Dehradun. 

32. Defence Colony, Distt. Dffhradun. 
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33. Landaur Cantt., Distt. Dehradun. 

34. I.I.P., Distt. Dehradun. 

35. Kawali Road, Distt. Dehradun. 

36. Jakhan, Distt. Dehradun, 

37. New Tihari Township, Distt. Tihari. 

38. Pauri Khal. Distt. Tehari. 

39. Silka Khal, Distt. Tehari. 

40. Pratap Nagar, Distt. Tehari, 

41. Jakhand, Distt. Tehari. 

42. Dugadda, Distt. Pauri. 

43. Kulsari, Distt. Chamoli. 

44. Bhiri, Distt, Chamoli. 

45. Talwadi, Distt, Chamoli. 

46. Tadoli, Distt. Chamoli. 

47. Chopda, Distt. Chamoli. 

48. Dud'harkhal, Distt. Pauri, 

49. Local Head Office, 

State Bank of India. 

50. Bhadra. Ahmedabad. 

Local Head Office, 

State Bank of India, 

Chandi(iarh. 

STATE BANK OF SAURASOTRA 

1. Palanpur-Ouni Nanak Cbowk, 

Palgce Road, 

Palanpur-585001. 

Gujarat. 

2. Nadiad, 

Near Prabhat Talkies, 

Dahhan Bhagol. 

Post Box No. 1, 

Dadiad-387001, (Gujarat). 

3. Shadubhar, 

Distt. Amrell-364432, (Gujarat). 

4. Rajkot, 

S.S.I. Branch, 

Near Swamlnarayan Gurukul, 
Gondal Roiad, 

Rajkot-360002. 

5. Bilimora, 

A-391, Mahadevnagar Road, 
Bilimora-396321. 

6. Nagpair, 

Bhagvagar Bhavan, 

1st Floor, Factory Road, 

Central Avenue, 

Naapur-440018. 

7. Baidoli, 

A-1, A-2, Mehta Market, 

Opp. Sardar Patel 
Rastriya Smarak, Sardar Baug, 
Station Road, 

Bardoli-394601. 

8. Ahmedabad-Kankaria, 

31, Pushpa Kunj Society, 
Kankaria, 

Ahmedabad-3 80018, 

9. Viramgam, 

1st floor, 

-I. K, Super Market. 

Vitthalbhai Patel Marg, 
Viramgam-382150. 

10 . Nognanvadar. 

Via Songadh, 

Nognanvadhr, (Gujarat). 

UTTAR PRADESH 

11. Ghlaziabad, 

5 (Q, Shasti inagnr. Hapiir Road, 
Ohaziabad, (U.P.). 


DELHI 

12. PatpargunJ, 

1st floor, A-16, 

Acharya Niketan, 

Patparganj, 

Near Mayur Vihai, 

O CO * 1 

New Delhi-110092. 

BANK OF MAHARASHTRA 

MADHYA PRADESH ZONE, BHOPAL 
Bhopal Region 

1. Khcdi Saoligad Branch, 

Bank of Maharashtra, 

At & Post Khodi (Saoligad), Batul. 

Jabalpur Region, 

2. Gandai Branch, 

Bank of Maharashtra, 

At & Po.st Gandai, Taj. Khalrgar, 
Distt. Rajnandgaon-491888. 

3 . Palimcla Branch, 

Bank of Maharashtra, 

At & Poht Palimeta, 

Tal. Khairgar, 

Distt, Rajnandgaon, Pin-491885. 

PUNE ZONE 
Pune City Region. 

4. Masulknr Colony Branch, 

Bank of Maharashtra, 

Masulkar Towerm Masulkar Colony, 
Pimpri, Piine-41101B. 

5. Navi Peth Branch. 

Bank of MBhara,shti Q, 

Plot No, 720/16, 

‘Yogchandra’, LBS Marg, 

104, Navi Peth, Pune-4tl030. 

6. Hadapsar Branch, 

Bank of Maharashtra, 

Ranch anganga Arcade, 

Near Dr. Kame’s Hospital, 
Pune-411028. 

7. Yamunanagar Nigdi Branch, 

Bank of Maharashtra, 

Mutha Cofner, Sector No. 21, 

Plot No. 721. Yamunanagar, 

Nigdi, Pune-4] 1044. 

BANK OF MAHARASHTRA 

MARATHWADA ZONE, AURANGABAD 

Solapur Region 

8. Majarewadi Branch, 

Bank of Maharashtra, 
Markandcyanagarm, Near Kumtha, 
Nako, Distt. Solapur-413003, 

9. Twin Solapur Branch, 

Bank of Maharashtra, 

Near Shrikanthnagar Pharmacy, 
College, Distt, Solapur, 

Lafur Region 

10. Shirbhawi Branch, 

Bank of Maharashtra, 

At & Post Shirbhawi, 

Tal. Sangola, Distt. Solapur, 

11. Vivekanand College Branch, 

Bank of Maharashtra, 

Palil Bldg., 

Opp. Shahu Maharaj Statue, 
Latur-413512. 
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SOUTH MAHARASHTRA ZONE. KOLHAPUR 
Kolhapur Refiion 

12. Salokhenaitar Branch, 

Bank, of Maharashtra, 

150, “Anant Sagar", 

Near 'ITimurti Mandir, 

Kcdhapur-416307. 

13. Latur Regional Office, 

Bank of Maharashtra, 

28/77, Kirti Mension, 

Gopsi Road, Adat Bazar, 

Latur-413512. 

14. Ahmednagar Regional Office, 

Bank of Maharashtra, 

“Guiukul”, 2nrl Floor, 

Lai Taki Road, 

Ahniednagar-41400L 

15. Amravatj Regional Office, 

Bank of Maharashtra, 

Opp. Atii) Mangal Kary.-daya, 

Lahanuji Nagar, 

Amravatl'444606. 

BRANCHES fO BE NOTIFIED UNDER RULE 10(4) OF 
OFFICIAL l.ANGUAGE RULES, 1976 

CENTRAL BANK OF INDIA 
Zone : Chandigarh (Punjab) 

I, 1. Laungowal, 

Distt. Sangrur. 

2. Machhiwara, 

Distt. Ludhiana. 

3. Otalon, 

Distt. Ludhiana. 

4. Bhatinda, 

Distt. Bhatinda, 

Zone : Agra. 

5. Kahnau], 

Distt. Farrukliabad. 

6 . Branch Nauganwa, 

Distt, Etawah. 

7. Vrindavan, 

Distt, Mathura. 

CENTRAL BANK OF INDIA 
Zone : Calcutta (West Bengal) 

8 . Kulgachia. 

9. Prince Anwar Sah Road. 

10, Subhashgram. 

II. Raghunathpur, 

12. Satigrampur. 

13. Pratap Aditya Rotad, 

14. Salkiya, 

15. Paik Para, 

16. Kharibari. 

17. Chouberla. 

18. Ramnathpur. 

19. Nuisarai, 

20. Mahanad Nagar Para 

21. Makhalpur. 

22. Ramnagar. 

23. Rajhaat Bazar. 

24. Baghmor. 

25. leevanpur Bazar. 

26. Puruliya. 

27. Bankuda. 


28. Balrampur. 

29. Chatna. 

30. Mednipur. 

31. Rampui' Haat. 

32. Lalgola. 

33. Siiri. 

34. Balirampur. 

35. Haldiya. 

36. Puranawolmala. 

37. Padhanshahl, 

38. V.G.P. Nagar. 

39. Naya Chowk. 

40. Katak. 

41. Nedalpiir. 

42. Pirbazar. 

43. Sambalpur. 

44. Radarkela. 

45. Sanvadgopalpui, 

46. Algum. 

47. Virivati. 

48. Steel Tadan. 

49. Vista. 

50. Faljhar. 

51. Panimora. 

52. Brahmipal. 

53. Khand'al. 

54. Suguda, 

55. Zonal Office, Ahmedabad. , 

CENTRAL BANK OF INDIA. 

Zone : Hyderabad (Andhra Pradesh) 

56. Tcnali. 

57. Vijaynagaram. 

58. Kanchikacherla. 

59. Mailavaram. 

60. Ganginaini, ' 

61. V, Kobdooru. 

62. Lakshmipuram. 

63. Guntur. 

64. Gadag, 

65. Angsnoor. 

STATE BANK OF HYDERABAD. 

The List of branches/Office to be notified under Section 10(4) 
of Official Language Rules. 1976. 

Region ‘A’ 

1. State Bank of Hyderabad, 

Narasingapur Branch. 

Gudgaon District (Haryana St.ite) 

PIN-122001, 

2. State Bank of Hyderabad, 

Service Branch (Delhi), 

Snryakiran, 19, K. G. Marg, 

New Dclhi-110001. 

3. St.ife Bank of Hyderabad, 

Jaipur Branch, 

Chandan Mahal, 1st Floor, 

S. M. S, Fligb-Way, 

Choura Road, 

Jaipur-302003. 
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Region ‘13’ 

4. Stute Bank of Hyderabad, 

Servire Branch, (Bombay), 

Pori Region, Bombay-23. 

3. State Bank of Hyderabad, 

Ashram Road Branch, 

Nagindas Chambers, 

Osmanpura, Ahmedabad-14. 

6 . State Bank of Hyderabad, 

Regional Office, Rcgion-4, 

Ashok Mahal. 1st Floor, 

1204, Thudak, Colaba, 
Bombay-400039. 

STATE BANK OF HYDERABAD 

7. State Bank of Hyderabad, 

Sakhra Branch, 

Hingoli Taluka, 

Pavbhani District Sakhra. 

8 . State Bank of Hyderabad, 

Dhanegaon Camp Branch. 

Kaij Taluka, Bced-431518. 

9. Stale Bank of Hyderabad. 

Taithan Branch, 

Ashti Taluka, 

Beed-414203. 

10. Slate Bank of Hyderabad, 

Heerapur Branch, 

Ooshai Taluka, 

Bccd-431127. 

11. State Bank of Hyderabad. 

Nerli Branch, 

Nanded-431602. 

12. State Bank of Hyderabad. 

Sonekhed Branch, 

Nanded-431725. 

13. State Bank of Hyderabad. 

Sarkhani Branch, 

Kinwat Taluka. 

Nanded. 

14. State Bank of Hyderabad. 

MatuI Branch. 

Bhoker Taluka, 

Nanded. 

15. State Bunk of Hyderabad, 

Gojegaon Branch, 

Nandcd-431718. 

16. State Bank of Hyderabad. 

Bhopal Branch. 

Bhopal-462001. 

17. State Bank of Hyderabad, 

Malad Branch, 

Bombay-400064. 

18. Stale Bank of Hyderabad. 

Kothrud Branch, 

Pune. 

Region ‘C’ 

19. State Bank of Hyderabad, 

Zonal Office. 

Varakantam Complect, 

3- 4-419 to 421, 

Kachiguda X Roads, 
Hyderabad-500027. 

20. State Bank of Hyderabad. 

Region-1. Var.akantam Complex, 

4- 3-419 to 421, 

Kachiguda X Roads, 
Hyderabad-500027. 

21. State Bank of Hyderabad. 

Regional Office. Reeion-d, 
Varakantham Comple.x, 

3-4-419 to 421, 

Kachiguda' X RnaBs, 
Hyderabad-500027. 


22. Stale Bank of ll 3 'dciabad, 

Regional Office, Rcgion-2, 

Nizamabad. 

23. State Bank of Hyderabad, 

Dilaukhnagar Branch, 

16-11-771/3, 

Moosarambagh, 

Hyderabad-36. 

24. State Bank of Hyderabad, 

Sultan Bazar Branch, 

Bank Street. Hyderabad-1. 

25. State Bank of Hyderabad, 

Gruhakalpu Branch, 

A.P. Housing Board Bldg., 
Mukharamjahi Road, 

Hydcrabad-500001. 

26. State, Bank of Hyderabad, 

APSRTC Branch, 

RTC X Roads. 

Hyderabad-500020. 

27. State Bank of Hyderabad, 

Nallkunta Branch, 

2-1-488/1, 

Hydcrabad-500024, 

28. State Bank of Hyderabad, 

Secretariat Branch, 

A.P. Secretariat Bldg., 
Hydcrabad-500022. 

29. Slate Bank of Hyderabad, 

Bheemgal Branch, 

Armoor Mandal, Nizamabad-50‘3307. 

30. Stale Bank of Hyderabad, 

Kamareddy Branch, 

NizBmubad-503111. 

31. State Bank of Hyderabad, 

Subha.shnagHr Branch, 
Nizamabad-503001. 

32. Statt Bank of Hyderabad, 

Mahaboobnagar Branch (Main), 
Mahaboobnagar-509001, 

33. State Bank of Hyderabad, 

A.D-B. Mahaboobnagar Branch, 
1-7-57/6, 

New Gauge Road, 

Police Head Quarters (Opp,), 
Mahaboobnagar-509001. 

34. State Bank of Hyderabad, 

Ra,shtrapati Road Branch, 

1-1-72 to 75, 

Secunderabad-500003. 

35. Slate Bank of Hyderabad, 

Mimmatnagar Branch, 
Sccunderabad-500025. 

36. State Bank of Hyderabad, 

Regional Office, Region-TI, 
Raghavaratna Towers. North Block, 
Zonal Office, Secunderabad, 
Hyderabad. 

37. State Bank of Hyderabad, 

Ramchandrapuram Branch, 

Bharat Heavy Electricals Complex, 
Secunderabad-500032. 

38. State Bank of Hyderabad, 

Manchoriyal Branch. 

Adilabad District, 

Pin-504208, 

39. State Bank of Hyderabad, 

Kothagudem Brunch, 

Khammarn DIstiict, 

Pin-507101. 

40. State Bunk of Hyderabad, 

RamgLindam Branch, 

Karimnagar Dl.strict-505208. 

41. Slate Bank of Hyderabad, ^ 

General Bazar Branch, 
Secundcrabad-500003, 
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INDUSTRIES DEVET.OPMENT BANK OF INDIA 

NOTIFICATION OF THE NAME OF OFFICES UNDER 
OFFICIAL LANGUAGE RULE 10(41 

1. Small Industries Development, 

Bank or India, 

jeevan Jyoti, Lala Lajpat Rai Chowk. 

The Mall, Post Box No. 58, 

ShimlB-171001, 

2. Small Industric.s Development, 

Bank of India, 

Neptune Towers, 2nd Floor, P.B. No. 22 
Near Nehru Bridge, Ashram Road, 
Ahmcdabad-380009. 

INDUSTRIAL DEVELOPMENT BANK OF INDIA 

1. Industrial Development. 

Bank of India, 

6, Malviya Nagar, 

Infront of Raj Bhavan. 

Bhopal-462003. 

STATE BANK OF TRAVANCORE 

1. State Bank of Travancore. 

Lucknow Branch. 

Kapoorthala Complex. 

Sector F, Aliganj. 

Lucknow-226020, U.P 

2. State Bunk of Travanoore. 

Sarojini Nagar, New Delhi Branch, 

P.B. No, 4832, 

Sarojini Nagar P. O.. 

New Delhi-110023, 

3. Stale Bank of Travancore, 

R, K. Puram, New Delhi Branch. 

P.B. No. 4. 

Ramakrishnapuram Main P.O., 

New Delhi-110066. 

4. State Bank of Travancore. 

Rohinl Commercial Complex. New Delhi Branch, 
P.B, No. 10005, Delhi-110085. 

5. State Bank of Travancore 

Maruthi Udyog Branch, 

Ourgaon, Palan Gurgaon Road 
Haryana-122015. 

6. State Bunk of Travancore, 

Jaipur M, I. Road Branch. 

.laipur P.O.. 

Raja.sthan-302001. 

7. State Bank of Travancore, 

Swuroop Nagar, Kanpur Branch. 

Lst Floor. Nadri Market, 

No. 113/166. SwarooD Naaar-208007, 

U.P. 

8. State Bank of Travancore. 

Bhopal (Area Colhny) Branch 
P.B. No. 39. 

Ravisankar Nagar, P. O. 

Madhya Pradesh-462016. 

9. State Bank of Travancore, 

Bombay Main Branch. 

P.B. No. 1005, 

Fort, Maharashtra-400023, 

10. State Bank of Travancore, 

Bombay Service Branch, 

125, M. G. Road, Fort. 

Maharashlra-400023. 

11. State Bank of Travancore, 

Bombay Mulund East Branch, 

Aakamsha, 90. D. P. Road, 

Mulund East P.O.-400081, 

Bombay, Mahara.shtra, 


12, State Bunk of Travancore, 

Bombay Mulund West Branch, 
P.B. No. 7789, 7798, 

Mulund West P.0.-400080, 
Bombay, 

Maharashtra. 


13. Nagpur Branch, 

P.B. No. 13, 

Nagpur City P.O., 

Maharashtra-440012. 

14. Nagpur Congress Nagpur Branch, 

P.B. No. 211, Patvardhan Ground P.O,, 
MBharashtra-411004, 


15. Pune Branch, 

P.B. No. 872, 

Deccan Gimkhana P. O., 
Maharashtra-411004. 

16. Kottayam Main Branch, 

P.B. No. 19, 
Kottayam-686001, 
Kottayam, 

Kerala. 

17. Kozheuchery Branch, 

P.B. No. 1, 

Kozhenchery, 
Pathanamthittu-686641, 
Pathanamthitta, Kerala. 

18. Kumbanad Branch, 

P.B. No. I, 

Kumbanad, 

Pathanamthitta-689547, 

Kerala. 

19. Pathanamhitta Brancn, 

P.B. No, 3, 

Pathanamthitta-689645, 

Kerala. 


20. Thiruvalla Branch, 

P.B, No, 3. Pathanamthitta, 
Thiiuvalla-689101, 

Kerala. 

21. Chamampathal (Vazhur) Branch, 

P.B, No. 1, 

Chamampathal-686517, 

Kottayam, Kerala, 

22. Changanachery S. B. College Branch, 

P.B. No, 11, 

Changanachery-686101, 

Kottayam, Kerala. 

23. Chenglam Branch, 

P.B. No, I, 

Chenglam-686585, 

Kottayam, Kerala. 

24. Edayarikkapuzha Branch, 

C. G. S, Buildings, 

Kangazha P.O., 

Kottayam-686541, 

Kottayam, Kerala, 

25. Elanoulam Branch, 

P.B, No, 1, 

Koornli P.O., 

Kottayam-686522, 

Kerala. 


26. Kalaketty Branch, 

P.B. No. 1, 

Kalaketty P.O.-68650S, 
Kottayam, Kerala, 
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27. Kanjiicippally Brunch. 

P.B. No, 1, 
Kanjirapp;jlly-686507, 
Koll.iyam, Kerala. 

28. Kudakkachira Brunch, 

P.B. No. I, 

M;irangaltuppally-686635, 
Kotlayum, Kerala. 

29. Kurichy Branch, 

P.B. No, 1. 
Neelampcroor-686534, 
Kottuyum, Kerala, 

30. Meenadom Brunch, 

P.B. No. 1. 
Mccnadoin-686516, 
Konayam, Kerala. 


31. MchikavLimation Branch. 

P. B. No. 1, 
Melukavumation, 
Koltnyam, Kerala. 

32. Payipad Branch, 

P.B. No. I, 
Pallikkachira Kavala. 
P.0,-686537, 
Kottayam, Kerala, 


33. Pala Brunch. 

P.B. No. 6. 

Pala P.0.-686575, 
Kottayam. Kerala. 


34, Arurnanoor Branch, 

P.B. No. 1, 

Arurnanoor P.0.-686568 
Kottayam, Kerala. 


35. Aymanam Branch, 

P.B. No. 1. 

Aymanam P, O, 686015. 
Kottayam, Kerala. 

36. Chakkampuzha Branch. 

Champanikkal BuildinKS, 
Chakkampuzha P. O. 686574, 
Kottayam, Kerala. 


37. Chingavanam Brancn, 

P.B, No. 1, 

Chincav.anam P.O. 686531, 
Kottayam, Kerala. 

38. C. M. S. College Branch, 

P.B. No, 293, 

Kottayam P.O.-686001- 
Kottoyam, Kerala. 


39. Kadluthurothy A.D.B,, 

P.B. No. 1, 

Kaduthurnthy P.O.-686604. 
Kottayam, Kerala. 

40. Kaduthurnthy, Main Branch, 

P.B. No. 2, 

Kaduthurnthy P.O.-686604. 
Kottayam, Kerala. 

41. Karipputhattu Branch, 

P.B, No. 1, 

Appookkara P.O. -686008, 
Kottayam, Kerala. 


42, Koodalloor Branch, 

P.B. No, 1, 

Koodalloor P.O.-686595, 
Kottayam, Kerala. 


43. Kothanalloor Branch, 

P.B. No. 1, 

Kothanalloor P.O, 686632, 
Kottayam, Kerala. 

44. Kozha Branch, 

P.B. No. 1, 

Kozha P.O.-686640, 

Kottayam, Kerala, 

45. Kula.sckharamanculam Branch, 

P.B. No. 1. 

Kiilasckharamangalam P.O, -686608, 
Kottayam, Kerala. 

46. Maranealtuppally Branch, 

P.B. No. 1, 

Marancattiippally P.O. -686635, 
Kottayam. Kerala. 

47. Adoor Branch, 

P.B. No. 51. 

Adoor P.O.-691523. 

I'athHiiamihitta, 

Kerala. 

48. Kiiaihu Branch, 

P.B. No, 1, 

Luiaihu P.O.-691526, 
Pathanamthitta, 

Kerala. 

49. Kadamnanadu Branch, 

P.B. No, I, 

Kadampanadn South P.O.-691553, 
Pathanamthitta, 

Kerala. 

50. Kalieli Branch, 

Arkarakalu Buildings, 

Kalieli P.O.,689691, 

Puthanamlhitta, 

Kerala. 

51. Kalloppuru Brunch, 

P.B. No, 1, 

Kadamankrilam P.O.-689603, 
Pathanamthitta, 

Kerala. 

32. Karalcknl Branch, 

P.B. No. 1 

Kurakkal P.O.-689108, 
Pathanamthitta, 

Kerala. 

53. Kattodc Branch, 

P.B. No. 1, 

Mnnjudi Junction P.O.-689105, 
Pathanamthitta, 

Kerala. 

54, Ka\ iyoor Brunch, 

P.B, No. 1, 

Kaviyoor P.O.-689582, 
Pathanamthitta, 

Kerala. 


496 01/95 -5 
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61. Pazhangad Branch, 

Ihuruthummel Bldg., Ward No 4, 
Kumbalangi South P.O. Kochi, 
ErivAulam Dist., 
kLTala-682007. 

62. Mullaringad Branch, 

Mullaringad, P.O., 

Idukki Dist. Kerala-685582. 

63. Thekkumbhagam Branch, 
vSt. George Church Bldgs., 

1 hekumbhagam-P.O., 

Idukki Dist., 

Kerala-685585. 

64. Kainakari Branch, 

PB. No. 1, K.P. IV|148, 
Thevaroaud Bldgs., 

Kainakari P.O., 

Alappuzha Dist., 

Kerala-688501, 

65. Avalookunnu Branch, 

P.B. No. 2041, Karthika, 
Avalookunnu P.O-, 

Alappuzha Dist., 

K(;rala-688006. 

66. Oilur Branch, 

P.B. No. 1. 

Panchayat Bldgs., 

Odur P.O. 

Tl.’ri.ssur Dist, 

Kerala-680306. 

67. Giiruvayur Branch, 

P.B. No. 4. 

Giiruvayur Dist., 

Kcvala-680101. 

68. Va.d.akara Branch. 

P.B. No. 6, 

Kalingal Bldgs., 

Vadakara P.O., 

Kazhikode Dist.. 

Kerala-673101. 

69. Kanpur (Main) Branch. 

PB. No, 1. 

Kanpur P.O., 

Kannur Dist.. 

Kerala-670001. 

70. Thalassery Branch, 

P,B. No. 55. 
r.7oor No. 131389. 

Mossa Road, 

O’lialassery P.O., 

Kannur Dist., 

Kerala-670101. 

71. K.a'^arqode Branch, 

PB. No. 27. 

Mansoor Mansion, 

XII!261, Kasargode P.O.. 
Kasargode Dist., 

Kerala-670121. 


72. Putliiyara Branch, 

P.B, No. 197, 

Meyon Buildings, 

.Tail Road, 

PiUhiyara P.O., 

Kozhikode Dist., 

Kcrala-673004. 

73. Palayam-Kozhikode Branch, 

PB. No. 532. 

White Lines. 

Clialapurain P.O., 

Kozhikode Dist., 

Kerala-673002. 

74. Chalisscry Branch, 

P.B. No. 1, 

Salamath Buildings, 

Chalisscry Dist., 

Kei ala-679536. 

75. .Malappuram Branch, 

P.B. No, 1. 

Malappuram Down Hill P.O. 
Malappuram Dist., 

Kerala-676519. 

76. Karipoor Branch, 

(Calicut Air Port), 

Kojidotty P.O,, 

Malappuram Dist., 

Kcrala-679638. 

ORIENTAL BANK OF COMMERCE 
Jammu & Kashmir, Region 

1. Raghunath Bazar, 

Jumniu-l 80001. 

2. (Dis). Lrdhampur), 

Mata Vaishno Devi Bhawan-182502 

3. iDistt. Udhampur), 

Katoa-182301. 

4. Main Bazar, 

Udhanipur-182101. 

5. Polo View, 

Residency Road. 

Shrinagar-190001. 

Punjab Region, 

6. Camped at Kutbi Nangal, 

Dashmesh Nagar, 

P.O. Batala, 

Bhuliar-l 43505. 

7. Viil. & P.O. 

Tth, : Samana, 

(Dist. Patiala). 

Bhamana-14710L 

8. Toha Market, 

Gobindgarh Mandi-147301. 
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9. Vill. & P.O., 

'Ich. : Samana, 

(Dist. Patiala), 
K.Likrala-147102. 

10. Devi-Dewala Chowk, 

(Disl. Patiala), 

Nabha-147201. 

11. C.'aiiiped At : Moga, 

C. T. Road, 

(Dist. Faridkot), 
Dliallekc-142001. 

12. Camped at Nihal Singh Wala, 
Dist. Faridkot, 

Dina- 

13. Main Road. 

(Dist. Patiala), 
Sainana-147101. 

14. The MalL 
Patiala-147001. 

15. Satta Bazar. 

(Dist. Faridkot). 

Kot Kapura-151204. 

16. Teh ; Moga, 

(Dist, Faridkot), 
Daudhar-142053 

17. New Anaj Mandi. 

Sirhind Road, 

Patiala-147001. 

18. Main Road. 

(Disl. Sangrur). 
llhawani Garh-148026. 

19. P.O. Kaleke, 

Via-Dhanaula. 

Teh. : Barnala, 

(Dist. Sangrur), 

Village Kaleke-148105. 

20. Anaj Mandi. 

(Djst, Sangrur), 

Lehragaga Villagc~148031. 

21. Teh. Muktsar, 

(Dist. Faridkot), 

Sarai Naga-152025. 

22 . Vill. & P.O.. 

Via Akalgarh. 

Bli.ck Lehragaga, 

(Dist. Sangrur), 

Sbadiheri-148033. 

23. Luha Bazar, 

(Dist. Faridkot), 
MaIout-152107. 

24. -Near Railway Crossing, 

(Dist. Faridkot), 

Muktsar-l 52026. 


25. Teh. Moga, 

(Dist. Faridkot), 

Pane Hira Singh-142046. 

We.'-t Bengal Region. 

26. Naehan Road ‘Benachity’, 

(Dist. Burdwan), 

Diugapur-713213. 

27. Vill. & P.O. Palishgrain, 
vDist. Burdwan), 

Palishgrain-713147. 

Regional Ollice, 

28. Regional Olhce, 

4ili Floor, Near- Dine.sh Hall, 

Chankya, Ashram Road, 

P. Bo.x. No. 4142, Navrang Pura, 
Ahmedabad-3 80009. 

29. Regional Office, 

The Mall, 

Patiala-147001. 

30. Regional Office, 

II <k 111 Floors, 

8 J1, Abdul Aziz Road, 

VV.E.F.. Karol Bagh, 

New Delhi-110005. 

31. Regional Office, 

841, Sector-13, 

Urban State, 

Karnal (Haryana). 

32. Regional Office, 

922. G. T. Road, 

.lalaudhar-144001. 

The name and Address of the branches (offices 
to be noiificd under Rule 10(4) of Official 
Language Rules, 1976. 

CIRCLE OFFICE DELHI 

1. Canara Bank, 

25, Mahila Cok)n 3 y 
Gandhi Nagar, 

Delhi-110031. 

2. Canara Bank, 

Mayur Vihar, Phase-II, 

Pocket A, CS Centre, 

Delhi-110091. 

3. Canara Bank, 

Air Force Group Insurance, 

Society Building, 

Subroto Park, 

New Delhi-110010. 

CIRCLE OI PICE TRIVENDRUM. 

4. Canara Bank, 

Main Road, Vythiri, 

\Vynad-673576. 
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Canara Bank, 

Divisional Ollice, 

Devaswom Board Building, 
M. G. Road, 

Trivandrum. 

Canara Bank, 

FJational High Way, 

P.B. No. 4, 
Haripad-695014. 

Canara Bank, 

Muiiakkal, 

Alleppey-6 8 8 010, 

Canara Bank, 

Pathiycor, 

Alleppey-690572. 

Canara Bank, 
Adichanalloor-691573. 
Qudon. 


20. Canara Bank, 

P.B. No. 2201, 

Sastliamangalam, 

Trivandruin-t>9501U. 

21. Canara Bank, 

D.O. Ernakulain, 

Karakkatta Road, 
Coohin-6820Jt). 

22. Canara Bank, 

Broadway Brancti, 
Sharmugiiain Road, 
Eruakulani, Cochin-682031. 

23. Canara Bank, 

Kuttukulam Road, 
Cochm-682002. 

24. Canara Bank, 

PLUiampilly Nagar, 
Ernakulanr-68201b. 


Canara Bank, 
Chinnakkada, 

P.B. No. 125, 
Quilon-691001. 

Canara Bank, 

Qu'ilon Kottayam Road, 
Thatta^ala, 
Trivandrum-691020. 

Canara Bank, 
Aruraanoor, 

Poovar P.O. 695535. 


25. Canara Bank, 

Parur, 

Exhikara-6 8 3 513. 

26. Canara Bank, 

Kandakkot Budding, 

Ramamangalam, 

Ernakulani-686633. 

27. Canara Bank, 

P.B. No. 803, Thoppumpady, 
Cochin-682005. 


Canara Bank, 

Chala Bazar, 
Trivandrutn-695023. 

Canara Bank, 
Kaniukunkode, 

Trivandrum. 

Canara Bank, 

Parandode, 

Trivandrum. 

Canara Bank, 

PTP Nagar, 
Trivandrum-605006. 

Canara Bank, 

Puttanchanta, 

Devasvam Board Building, 
M.G. Road, 

Trivandrum-695001. 


28. Canara Bank, 

P.B. No. 1, 

Arunapuram P.O. 
Palai-686574, 

29. Canra Bank, 

PB. No. 13, 

Ch ang an acher ry-686101. 

30. Canara Bank, 
Mannarcaud Kottayam, 

31. Canra Bank, 

Nattassery Parampuzha, 
Kottayam-686032. 

32. Canara Bank, 

P.B. No. 305, 

Temple Road, 
Kottayam-686001. 


Canara Bank, 

Currency Chest, 

Canara Bank Building, 
Trivandrum-695039. 

Canara Bank, 

Main Bazar, 

K.K. Road, 

P.B. No. 122. 
Kottayam-686001. 


33. Canara Bank, 

P.B. No. 6, 

Main Road, 
Thodupuzha-685584. 

34. Canara Bank, 
Accounts Section, 
Shenoy’s Building, 
M.G. Road, 
Ernakulam. 



virnt uTi i-Tiiijf. i m i yw zi i y i m 


945 


jTry 11— 

■'g-osT 

—■^..— 


35. 

Canara Bank, 

D.O. Puthol P.O., 

M.G. Road, 
'I'richur-6S0004. 

36. 

Canara Bank, 

Arurmazy, 

Vcttilapara P.O., 
Trichur-680721. 

37. 

Canara Bank, 

Cdilakkara, 

Matn Road, 
Trichnr-680586. 

38. 

Canara Bank, 

Clierpur, 

Ti’ichur. 

39. 

Canara Bank, 

Main Road, 

Irinjalakuda, 

Trichur-680621. 

40. 

Canara Bank, 
Kandassankadavlu, 

Parish Shopping Centre, 
Trichur-680613. 

41. 

Canara Bank, 
Mulankunnathukavu, 

P.B. No. 2, 

Killaanur Panchayat, 
Trichur-680581. 

42. 

Canara Bank, 
Vadauapally, 

P.B. No. 3, 
Ti^ichur-680614. 

43. 

Canara Bank, 

P.B. No. 1, 

Wadakkancherry, 

Trichur-680582. 

44. 

Canara Bank, 

P.B. No. 7. 

Currency Chest, 

East Nada, 
Guruvayur-680101. 

45. 

Canara Bank, 

Divisional Office, 

G. Big Bazar, 

B.S. Road, 

Palghat. 

46. 

Canara Bank, 

Agali, 

Kottathara, 

Palghat-678586. 

47. 

Canara Bank, 

Anakkara, 

Ashoka Building, 
Palghat-679551. 

48. 

Canara Bank, 

Chalavara, 

Palghat-679505 


49. 

Canara Bank, 
Chitfalanchery, 
Pa,lghat-6 78704. 

50. 

Canara Bank, 

Paul Elapully, 
Palghut-678622. 

51. 

Canara Bank, 
Erathiunipathy P.O., 
Palghat-678555. 

52. 

Canara Bank, 

Kairady Nadupathy, 
PaIghat-678510. 

53. 

Canara Bank, 

T.S. Road, 

Kalpatty, 

Palghat-678003. 

54. 

Canara Bank, 

Vilayur P.O,, 

Karinganad, 

PalghaL-679309. 

55. 

Canara Bank, 

Main Road, 

Kongad, 

Palghat-678309. 

56. 

Canai'a Bank, 

Kumara Nellur, 
PaIghat-678631. 

57. 

Canara Bank, 

Mulampuzha, 

Palghat-678651. 

58. 

Canara Bank, 
Meenakshipuram, 
Poliachi Road, 
Pt<lghat-678533. 

59. 

Canara Bank, 
Mukkali, 

Kalklardi, 

Palghatr678582. 

60. 

Canara Bank, 
MungUnrada, 
Vannamada Junction, 
Palghat-678555. 

61. 

Canara Bank, 
Ottapalam, 

T.B. Roasl, 
Pa]ghatt67010l. 

62. 

Canara Bank, 

P.B. No. 10, 
Pattambi-679303. 

63. 

Canara Bank, 

Sultanpet. 

Palgh^t-678001. 

64. 

Canara Bank, 

Thenkurissi, 

PalghalI-678671. 
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CANARA BANK 

65. Canara Bajik, 

Trithala, Saleeua Building, 
Palghat'6/9503. 

66. Caiui^a Bank,, 

Vcliiiczhi, Kulakkad P.O. 
Palghat'679 503. 

67. Canara Bank, 

Currency Chest, 

Sillanpet, Palghat-678 001. 

68. Canara Bank, 

Divisional Office, Kotlakal Road, 
Down Hill, Malappuram-676505, 

69. Canara Bank. 

Main Road, B. P. Ahgaadi, 
Malappuram-67 6102. 

70. Canara Bank, 

Eddakara, CNG Road, 
Malappuram-679331 

72. Canara Bank, 

Chungam, Edappal, 
Malappurain-679576.z 

72. Canara Bank, 

Karukattani,, 

Malappuram. 

73. Canara Bank, 

Main Road, Uphill, 
Malappurani-67612 E 

74. Canara Bank, 

Central Ba|zar, 

Manjeri, Malapurara-676 121. 

75. Canara Bank, 

Parambilipeed|ika, 

Malapuram-676317. 

76. Canara Bank, 

Parappur Vengara Post, 
Malappuram. 

77. Canara Bank, 

Perinthalmanna, P.B. No. 15, 

Qoty Road, Malappuram-679322. 

78. Canara Bank, 

Parajnpadappu, 

Mallappuram-679 580. 

79. Canara Bank, 

Valancherry, Kuttipuram Road, 
Mallasppuram. 

80. Canara Bank, 

Vittilapara P.O., 

Malappuram-673 639. 

81. Canara Bank, 

Vandoor, Bushara Building, 
Malappurani'679 328, 


[part 11—Sec. 3(ii)] 

82. Canara Bank., 

Kunnumpuram, Malappuram. 

83. Canara Bank, 

Currency Chest, Down Hill, 
Mallappuram-676505. 

84. Canara Bank, 

D.O. Canara Bank Building, 

Tali, Samuham Road, 

Cahcut-673 003. 

85. Canara Bank, 

Main Road, Badagara, Calicut. 

86. Cauara Bank, 

Main Road, Balussery-673612. 

87. Canara Bank, 

Chalapuram, 

Cali cut-67 3 001. 

88. Canara Bank, 

Cherooty Road, 

Calicut-673001. 

89. Canara Bank, 

Near Post Office, 

Pharrok-673631, Calicut. 

90. Canara Bank, 

Parathayil Building, 

Mukkom Calicut-673602. 

91. Canara Bank, 

Madapuran), Main Road, 
Cahcut-673504., 

92. Canara Bank, 

Mohan Mansion Orkateri, 
Calicutn673501. 

93. Canara Bank, 

Rabat Building Parakkadava, 
Calicut-673509. 

94. Canara Bank, 

Perambra, Mam Road, 

Cahcut-673525. 

95. Canara Bank, 

Koyilandi, P.B. No. 3, 

Main Road, 

Calicut-673305. 

96. Canara Bank, 

Tamarassery, Karadi Bazar, 

Main Road, Tamarassery-673573. 

97. Canara Bank, 

Tamarassery, Kavidumpara, 
Calicut:-673513. 

98. Cainara Bank, 

P.B. No. 1703, Vellimadakunnu, 
Cahcut-673012. 

99. Canara Bank, 

West Hill P.B. No. 1006. 

Kunnur Road, 

CaJicut'673611. 
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100. Canara Bank, 

Chclannur Ootukulam, 

Palat PO, Calicut-673611. 

101. Canara Bank, 

Meld'i P.O. Meppayur Road, 
C3licuti673522. 

102. Canara Bank, 

Currency Chest, P.B. No. 5, 
Samuliam Road, 

Eralapuram,. 

Calicut-673002. 

103. Canara Bank, 

Chcroo^ty Road, 

Account; Section, 

Sripadain Building, 

Calicut-673032. 

104. Canara Bank, 

D.O. Sadhu Buildings, 

Fort Ro,id. 

Cannanore-670001. 

105. Canara Bank, 

HarikkuA 
Main Road, 

Cannanore-670593. 

106. Canara Bank, 

Main Road, 

Irilty. 

Cannanorc-670703, 

107. Canara Bank, 

Cannanore-Tellicherry Road. 
Muzhaphilangad, 

Cannanore-670662. 

108. Canara Bank, 

P,B. No. 1, 

Main Road, 

Pas^angadj, Cann anore-6703 03. 

109. Cana Bank, 

Payyanur, P.B, No, 24, 

Main Road, Cannanore. 

110. Canara Bank, 

South, Bazar. Miinwar Complex, 
Cannanore-670002, 

111. Canara Bank, 

P.B. No. 2, Telicherry-670101. 

112. Canara Bank, 

Bank Road. P.B. No. 6, 
Kasarg(xl-670]21. 

113. Canara Bank, 

Chittarikkaly. Kayamkkal Building, 
Main Road, 

Kasralgod-670326. 

114. Canara Bank„ 

P.B, |9o. 11, Galsoor Road, 


115. Canara Bank, 

Neelswar, P.B. No. 4, 

Raja Road, Kasargod-670314. 

116. Canara Bank, 

Currency Chest, Cannanore, 
Valpattanam Road, South Bazar. 

117. Canara Bank, 

P.B. No. 35. Main Road, 

Kalpetta(r673121, 

118. Canara Bank, 

Meenangadi Main Road, 
Wynad-673591. 

119. Canara Bank, 

Main Road, Panamaram, Wynad- 
670721. 

120. Canara Bank, 

DO No. XIll541-543. 

Payyapalli, Wynad-670646. 

121. Canara Bank, 

Thondexanadu PO, 

Wynad-670731. 

CIRCLE OFFICE BOMBAY (NORTH) 

122. Canara Bank, 

Kalamboli Street Market, 

Yard Complex, 

1st Floor, Hall No. 3, 

Central Facility Building, 

Kalamboli, New Bombay-410218. 

123. Canara Bank, 

Shtrughna Complex, 

G & GA, Sector-18, ' 

Apmo Area Turbhe Vashi, 

New Bambay-400705, 

124. Canara Bank, 

At Post Rajuri-413204. 

Jamkhed Tq.. 

Dist. Ahmednagar, 

125. Canara Bank, 

572, Sadashivpeth Lakshmi Road, 
Pune-411030. 

126. Canara Bank, 

Accounts Section, 

Red Cross Building, PB No. 214, 

No. 11, MG Road. Ill Floor, Camp, 
PunQ-411001. 

127. Ca'nara Bank, 

Currency Chest, 

Maharashtra State Farming Building, 
Senapathi Bapat Road, 

Pune-411016. 

128. Canara Bank, 

176, Belbag Chowk, 

Budhwartret, Kothrud, 

Pune-411002. 
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129. Canara Bank, 

Haldi, Tal Kagal, 

Kolhapur Dist., 

Pm-416219. 

Sadtir Bazar, Divisional Office, 
Nagpur-400001. 

] 30. Canara Bank, 

At Kisrui Tal'Panhala, 
Kolhapur Dist., 

Pin-416205. 

131. Canara Bank, 

Divisional Office, 

Guman, Residency Road, 
Sadar Bazar, Divisional Office, 
Nagpur-400 001. 

132. Canara ,Bank, 

Patel Market, 

Opp. City Kotwali, 
Amravati-444601. 

133. Canara Bank, 

1383. Rathi Complex, ' 

Becd Suhhash Road, 
BeecH3n22. 

134. Canara Bank, 

Shinkar Matrusadan, 

4th Lane, 

Dhulc-424001. 

135. Canara Bank, 

Vis an jinagar, 

Jinhapeth, 

Jalgaon-425001. 

136. Canara Bank, 

Residency Road, 

Sadar Bazar, 

Nagpur-440001. 

137. Canara Bank, 

Shevajitikunj, 

At Post Morane (Nakane), 
Dist. Iftiule. 

CIRCLE OFFICE PATNA 
CANARA BANK 

138. Canara Bank, 

Jhulak, 

Posl-Kesgaria, 

Dist, Singhbhum, 

(Bihar). 

139. Canara Bank, 

Currency Chest, 

Bistupuu, 

Jamsiiedpur-831010. 

(Bihar). 

140. Canara Bank, 

Near BDO Office, 

Building, 

Tantnagar-833021. 

Dist, Singhbhum (Bihar). 


141. Canada Bank, 
Salangapos-835226, 

Post Koramia, 

Dist. Gumla, 

(Bihar) 

142. Canara Bank, 
Chhotanagar-833106, 

Via Chirian,, 

Dist. Singhbhum, 

(Bihar). 

143. Canara Bank, 

TA Division, 

H.E.C., 

Dhurwa, Ranchi-834004, 

Dist. Ranchi 

(Bihar). 

144. Cana):a Bank, 

Main Road, 

Chakradharapur-833102, 
Dist. Singhbhum, 

(Bihar). 

145. Canara Bank, 

Old BDO Office Building, 
Rhinagar-831002, 

Dist. Singhbhum, 

(Bihar). 

146. Canara Bank, 

P.B. No. 75, 

Katras Road. 
Dhanbad-826001, 

Dist. Dhanbad, 

(Bih^). 

147. Canara Bank, 

3340-3341 Shyam Bhavan, 
Main Road, 

Deraidhela-8 2 8127, 

Dist. Dhanbad, 

(Bihar). 

148. Canara Bank, 

Centre Camp, 
Noamundi-833217, 

Dist. Singhbhum, 

(Bihar). 

149. Canara Bank, 

.Tain Market, 

Sadar Bazar, 
Chaibasa-833201, 

Dist. Singhbhum, 

(BihaIr). 

150. Canara Bank, 

Currency Chest, 

Kamala Hotel Lane, 
Behind Taxi Stand, 

Main Road, 
Rahchi-834001. 

Dist. Ranchi, 

(Bihar). 
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J 5 J. Cdniira Bank, 

[jivisional Office, 

Kadui Bypass Road, 

Post. Hinoo, 

Doraiida, Ranchi-S34002. 

Dist. Ranchi. 

(B'hai,). 

I,s2. C'anara Bank, 

Ciiittimitti, 

Pose Chittimitti. 

Disl, Singhbhuni 
; Bihar), 

CANARA BAlsTK 

CIRCXF OJ-MCE BOMBAY (CITY) 

15.T Canara Bank. 

.\opolo Street, 

BS Marg, 

Bonibay-400023. 

154. Canara Bairk, 

OTB NAGAR, 

Flank Road, 

Bombav-400037. 

155. Canara Bank, 

Post Box No. 3582, 

Sri Krishna Pant Niwas, 

201. Rajarani Mohan Roy Road, 
Oirgaum, Bombay, 

156, Cat.ara Bank, 

Milud Tower "C” Wing, 

Nariirian Point. 

BoinbaY-400021. 

157. Canara Bank. 

Soniani Building, 

Cuilc Parade, Col aba. 
B(inibay-4000()5, 

C ANAR A BANK. 

METRO DA’kSIGNAL OFFICr 

1,58. C’anara Bank. 

Regional Office. 

Opp. to Sri Siddhivlnayak Temple. 
Prabhadevi, 

BombaY-400025. 

CIRCLE OFfTCE CHANDIG.ARH. 

159. Canara Bank, 

G. T. Road, 

Fatehabad-125 090, (Haryana). 

HARYANA REGIONAL OFFICE. 

160. Canara Bank. 

Currency Chest. 

Khasara No. 5456. 

Kaniiiipura Road, 

KarnaL132001, 

(Haryana). 

496 (31195—6 


161. Canara Bank, 

No. 3, Janki Dass Building, 

Ihc Mall, 

Shill ila-171001, 

(Himachal Pradesh). 

SYNDICATE BANK, 

1. Ashok Vihar Branch, 

J I, Community Centre, 

Deep Cinema, Ashok Vihur, 

New Delhi-110052. 

2. Sec : W R. K. Puram. 
l.D.A. Building, 

Opp, Munirka Market, 

See : IV, R. K. Puram, 

New Delhi-110022. 

3. Kashmere Gate Branch, 

1377, First Floor, 

Kashmere Gate, 

Delhi : 110006. 

4. Janakpuri Branch, 

C-31, Community Centre. 

Near lanak Cinema, 

New Delhi-110058, 

5. Transport Bhawan, 

Syndicate Branch. 

1. Sansad Marg. 

New Delhi-J lOOOl. 

6. Syndicate Bank, 

Kota Branch. 

68, Purani Dhaan Mandi 
Sarovar Chiema Road, 

Kota-324 006. 

Rajastlmn State. 

7. Syndicate Bank, 

Pa1di Ahmedabad BraneV 
P. B. No, 11001. 

Near Paldi Bu.s Stand. 

Ellis Bridge P.O. 

AIimedabad-380006, (Gujarat State). 

8. Syndicate Bank, 

Alnncdabad Branch, 

Khokara. Ahmcdabad, 

Opp. Halkeshwar Mahadev Temple, 
Ahmedabad-380 026 (Gujarat State). 

9. Syndicate Bank, 

Veena Branch. 

Vili. & P.O. Veena. 

Nadiad Taluk. 

Dist. Kheda-387 555, 

(Ouiarat State), 

10. Syndicate Bank, 

Bhnmel Branch, 

Pustakalava Buildings. 

Bhumel-387 370. 

Via Uttamanda, 

Nadiad Taluka, 

Kheda Dist, 

(Gujarat State). 
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11. Syndicate Bant, 

BKaroocb Branch, 

Panchknios, 

P.B. No. 53, 

Station Road. 

Bharooch (Gujarat State), 
Tar - “PiGini”, 
h clonhone Office - Bharooch 

12. Syndicate Bant, 

Bedi Branch, 

Rajkot Taluka, 

Dist. Rajkot, 

(Gujarat State). 

13. Syndicale Bank, 

Baghola Branch, 

Palwal Taluka, 

Faridabad Dist, 

Nil! ' J 21 102 (Haryana), 

14. Pataudi Branch, 

Near Tonga Stand, 

Pataudi - ^123 503. 

Dist. Gurgaon, 

(Haryana). 

15. 4(). kewari Road, 

Narnatil - 123 001, 

Namaul Taluk, 

Dist. Molrindergarh, 

(Ha.ryana State). 

16. Phillaur, 

Sri Daulat Rain Khullar, 
Giijrawala Trust Building, 
Satsang Road. G.T. Road, 
Phillaur - 144 410. 

Punjab State. 

17. Ludhiana, 

Near Clock Tower, 

P.B. No. 201, 
Ludhiana-141008. 

Lhdhiana Dist. 

Punjab State, 

18. Panchtula. 

Hou.iing Complex, 

Kothi No. 75, Sector 17, 
Housing Board, 

Panchtula-134109, 

Ralka Taluk, 

Ambala Dist. ' 

Haryana State, 

19. Ashok Vihar, 

No. 11, Community Centre, 
Deep Cinema, A.shok Vihar, 
New Delhi-110052. 

20. Adampur Doaba, 

10581], Ward No. R. 
Adampur Doaba-144102, 
JuIIundur Dist. 

Punjab State, 


21. Rohtak, 

.lhajjar Road, 

Rohtak-124001, 

Rohtak Dist., 

Haryana State. 

22. Ho.'iliiai'put, 

Anoop Biiildiug, Railway Road, 
Near Clock Tower, 

Hoshiarpur-146001, 

Hoshiarpur Dist., Punjab State. 
Syndicate Bank, 

Diisional Office Bhopal, 

23. Indore Rajwada Chowk Branch, 
29130-Shiv Volas Palace, 
Rajwada Cliock, P.B. No. 5. 
lndorc-452004 (MP). 

24. Bharveli Branch, 

Moli Balaghat Mine, 
Bharveli-481102, 

Balaghat-fMP). 

25. Ratlam Branch, 

Biirh.'ini Alarket, 
nO-.Nithurpura, Manek Chock. 
Katlam-45700L Ratlam (M.P.) 

26. Bhilai Branch. 

Maurya Picture Complex. 

G.E. Road, Bhilai-490023. 
Durg (MP). 

27. Divisional Office, 

1st Floor, ’Shikharvarta'. 
4-Indira Press Complex. 

P.B. No. 30, 

Maharana Pratap Nagar. 
Bhopal-462011, (MP). 

28. Syndicate Bank. 

Navsari Branch, 

Natraj Cinema Building, 

Station Road, 

Navsari-394445, 

Navsari Dist, Taluk. 

Biilsnr Di'-t. (Gujarat State'. 

29. Syndicate Bank. 

Nadiad Branch, 

D .No. 1260, 

Prabhat Cinema Estate. 

P. B. No. 41, 

Nadiad-3R7001. 

Dist. Kheda. (Gujarat State). 

30. Syndicate Bank. 

Anand Branch, 

Thakur Arcade. 

Sardarganj Road. 

Anand 388001, 

Dist. Kheda, (Gujarat State). 
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,i I, Syndicate Bank, 

Bliavnagar Branch, 

Cialaxy Theatre Prciniseb. 

{Jpp. "Municipal Olficc. P.B. No. 140, 
MangaKinhji Road. 

Bhavnagar-364001. (Gujarat State). 

} 2 . Syndicate Bank, Juiiagadh MG Road 
Junagadh MG Road Branch, 

Kalwa Chock. 

MG Road, Junagadh - 362001. 
Junagadh Disf, (Gujarat State), 

AKDHRA BANK 

To be notitied under the Official 
language Rule 1976 10(4) 

1. Brodipeth. 

2. Kannwarithota. 

3. Korctipadu, 

4. Vinukonda. 

5. Vankutpuram. 

6. I'uruua Guntoor, 

7. Patnani Ba^ar. 

8. Paltabhipuram. 

9. Aniaii^'ati. 

10. Vilakpooripeth. 

11. Gorantla, 

12. Gurjala, 

13. Epur, 

14. Kaja. 

15. Mongalgiri. 

16. Piduguralla. 

17. Firangipuram. 

IS. Rajupalanr. 

19. Rarairaddipetha. 

20. .Sattanpalli. 

21. Thadikonda, 

22. Thaynialloor. 

23. Thumrukota, 

24. Regional Office Guntoor. 

2.5. KJiadagpur Branch. 

26. Asansol Branch. 

27. Duigapur Branch. 

25. Baliganj Branch. 

29. Cliorangi Branch. 

30. Guwahaii Branch. 


31. BoriwaJi. 

32. rxnibhvali. 

.33- Baroda. 

34. .Surat. 

35. Moolund. 

36. Cliainboor, 

37. Vashi. 

38. Mahim. 

To be inhitied under the Official Language Rule 
10(4). 

FNRAKULAM REGION 

!. Indiain OvcrsciU' Bank, 

Adoar Branch. 

I St Floor CG Building, 

S. No, 544:17-A Central Adoor, 
Palhananiihitta-Dt. 691523. 

2. Indiiut Overseas Bank, 

Cannore Branch, 
l ori Road, 

Caiuiore-670001. 

3. Indian Overseas Bank. 

Chavakkad Branch. 

V|4. 70 E First Floor, 

Koliinoor Building, 

Erunao Road, Chavakkad-6S0506. 

4. Indian Overseas Bank. 

Chennerkara Branch, 

NSS Karyogam Building. 

Muttaiukonain Kulanadu i.Maigi. 
Chcnnirkara-6S9517. 

Paina'aimttitia District, 

5. Indian Overseas Bank, 

Kandanperur Branch, 

VI' 166. Thundiyil Building. 
Kandanperur. Knttanadu, 

Pathanatnthiita, District, 

6. Indian Overseas Bank, 

Kanjikodc Branch. 

Jeyc.sh, Kanjikodc West-678623, 
Palakkadu District. 

7. Indian Ovei"scas Bank, 

Kecheri, 

■A 1 Nisham Building. 

Guj'uv,'’voor Road, 

KechQri-680501, 

Trissur Dt. Kerala. 

8. Indian Overseas Bank. 

Marmon, 

Miilayil Building, 

Marraon-689549, 

Path.anamtbitta Dt. Kerala. 
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9. Indian Overseas Bank, 

Muriyad Branch, 

Ramya Muriyad-680694, 

Thrissur, District, Kerala. 

10. Indian Overseas Bank. 

Perunibavoor Branch, 

BMC 111229 A Kaladi Road. 
Perunil7avoor-68 3 542. 

11. Indian Overseas Bank, 

Thri shur-Branch, 

Kollanur Devari Building, 

Palace Road, Thrishur'680020 

12. Indian Overseas Bank. 

Valanjawattam Branch, 

NSQ Pamba River Factory Camp, 

V ai a n ’ awa ttani-689104, 

Pathanamthitta District. 

J3. Indian Overseas Bank, 

Vellangalore, 

Ward No. 8|437, 

'Vellangallore-680662, 

Thrissur. District, Kerala. 

14. Indian Overseas Bank, 

Kadirur, Subaida Building, 

2i279C. Main Road. 

Kadirur-670642, 

Cannore District, Kerala. 

15. Indian Overseas Bank, 

Thiruvalla, 

CAM Building, 

Thiruvalla-689101, 

Pathanamthitta. 

16. Indian Overseas Bank, 

Avircor Cherukolalpuzzha, 

336, N.N.S. Union Building, 

P.C. Road, Cherukolapuzza. 

Ayiroor South Post-689611. 

17. Indian Overseas Bank, 

Cochin Wellington Island, 

Category No. 4, 45-360(2), 

3rd Main Road, Wellington Island, 
Cocl)in-682003. 

THIR LA ANANTHAPURAM REGION 

18. Indian Overseas Bank, 

MMH Building, Anoopara Road. 
Avanavanchery-695103, 

Attingal. Thirvanthapuram, 

Kerala. 

19. Indian Overseas Bank. 

Ayii'oor Varkala, 

Building, No. 1P11I5098, 

Mily Apartments, 

Ayiroor Varkala Post, 

Pin 695310, 
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20 Indian 'Overseas Bank. 

Chcngaimur Branch, 

Poova(|hur Building, 

M.C. Road, Chengannur, 

Aleppey District, Kerala. 

21. Indian Overseas Bank, 

Ezhiikone-691505, 

Ouilon District, Kerala. 

22. Indian Overseas Bank, 

Karingannur Branch, 

PNP Building, 

Karingannur Branch 691510, 
Oyoor, Chadayamangalam Block 
Ouilon Distt., Kerjila, 

23. Indian Overseas Bank, 

Kudasanad Branch, 

Otahl(W) Bldg., 
Kudasanad-689512, 

Alleppey District. 

24. Indian Overseas Bank, 

Vaatvilulam Branch, 

1 280. Thulasi Nivas, 

N ava il ulam-695603, 
Thiruvanthapuram, District. 

25. Indian Overseas Bank, 

Neeretupuram Branch, 

Home No. 17, Ward No. Ill, 
.Sri Rangam Building, 
Neerettupuram-68 9571, 

Alleppey District. 

26. Indian Overseas Bank, 

Thevannur Branch, 
Ambalamukku,, 

EP 1 oil 17 Thevannur, 
Ayur-691533, 

Quflon. 

27. Indian Overseas Bank, 

ThiiTivanantliapuram, 

G.,H. Junction, 

Andoor Building, 

General Hospital Road, 
ThLruvananthapijram-695037. 

28. Indian Overseas Bank, 

Vadasaerikonam., 

K. S. Building, (Opp. to P.O. 
Vadasarukonam-695143. 
Thiruvananthapuram Distt. 

29. Indian Overseas Bank, 

Vettikkevala Branch. 

Kailash Bhavan, 
Vettil<kavala"69] 538, 
Kottarakara. 

Ouilon District. 
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30. Tncliua Overseas Banl:, 

Vattiyukavu, 

3.49^, Ainritham Ahrivikura Road, 
Katchani Post, 

V atliyurk avu-695 013. 

Thir u vaiianthapr am. 

31. Ind.an Overseas Bank, 

Ola kcltiyambalani, 

Alleppey District-690510, 

Keirala. 

VIJAYAWADA, REGION 
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•hO. Indian Overseas Bank, 

(iumnr-Brodlpet, 

5-37-1931195, Fourtli Dane, 
Biodi]5Ci ,Guntur-522002, 

GunU:r Distt. Andhra Pradesh. 

41. Jndhm Overseas Bank, 
Donkinavalasa, 

House No. 3116 Sc 17, 

Near Railway Staflion, 

Badangi Mandal, Donkinavalasa, 
Railway Station-532578. 

Viiay anagram. 


32. Indian Overseas Bank, 

Motooru, Panchayat Road, 

Motooru Mandal, Krishna District, 
Motoont-521323, 

Andlira Pradesh. 

33. Indian Overseas Bank, 
Pedda-Alwalapadu, 

O.V. Road, Pedda-Alwalapadu, 
Peddachalapplli Mandal, 

Parkashani District. 

Andhra Pradesh. 

34. Indian Overseas Bank, 

Koppuru, Door No. 6-9, 

Kopparu 522015, A.B. PaalamMarg, 
Pedrandi Padu Mandal, 

Guntur District, Andhra Pradesh. 

35. Indian Overseas Bank, 

Achuiapuram, 3-83, Main Road, 
Achutapuram 531011, 

Achiitapuram Mandal, 

Mishakhapatnam District, 

Andhra Pradesh. 

36. Indian Overseas Bank, 

AnakkapaUi, 

7-8-36, Main Road, 

Anakkapalli-531001, 

Vishakapatnam, 

Andhra Pradlesh. 

3 7. Indian Overseas Bank, 

Chennur, 3-78, Main Bazar, 

Gudur Mtmdal, Chennur-524408, 
Nelloo; Distt.. Andhra Pradesh 

38. Indian Overseas Bank, 
Vijayawada-520001, 

11-42-45, Ram Gopal Street, 
Vijayawada-520001, 

Krishna Distt. Andhra Pradesh. 

39. Indian Overseas Bank, 

Rtng Road (Vijayawada), 

40-9-27. Ring Road, Ground Floor, 
Near EEI.CO YARD, Near Benz Circle, 
Vijayawad^520008, 

Andlira Pradesh, 


42. Indian Overseas Bank, 

Nallapadu, 

24 05 Main Road, 

Nallapadu, Guntur-522005, 

Guntur Distt., Andhra Prad'i.sh. 

43- Indian Overseas Bank, 

Pallamkurru, H. No. 1-53, 
PallaJiikurru-533-502, 

Kalrenikonda Mandai, 

Fast ijodavari Distt.. Andhra Pradesh. 

44. Indian Overseas Bank, 

Pcnumarlhi, Penumarthi Village. 
Thamniuvaram Post(Via), 

Rakinada Mandai-533005. 

East (dodavari Distt., Andhra Pradesh. 

45. Indian Overseas Bank, 

Perumaali, 2|90 Ground Floor. 
Pcrumali-532140, 

Thcralam Mandal, 

Vijayanagaram Distt. Andhra Pradesh. 

46. Tndisn Overseas Bank, 

Rainapuram, Raraapuram-531173, 

(Vi.'i) Pendurlhi, Penduilhi Mandal, 
Vi.shakhapatnain. Distt. Andhra Pradesh, 

47. indiaii Overseas Bank, 

Sreekakulam^ 

8-4-99 Grand Trunk Road, 
Sreekakulam-532001, 

Andhra Pradesh. 

4<S. Jndi.an Overseas Bank, 

Vantalamanidi, 

V4intaIamanidi-531024, 

[Gtderu Mandal, Vishaklianatnam Distt.. 
Andhra Pradesh, 

49. Indian Overseas Bank, 

Vaijendla. House No. 9-48, 

Opp. to Post Officer, 

Vojindala-522213. 

Chebarolu Mandalam. 

50. Indian Overseas Bank, 

11-42-45 Ram Gopal Sirect, 

'/i ajavawad a-520001, 

Krishna Distt., Andhra Prade.sh. 
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61. Indian Ovei'seas Bank, 

Gov c rnor pe t- V i j ay awad a. 

23 P7 Congress Ollice Road, 
Govdrnorpet, 

Vi j ay awad a-5 2()( )02, 

Krishna Dt. Andhra Pradesh. 

52. Indian Overseas Bank, 
Vishakapatnam, 

47-15-12 Station Road. 

Opp. to TSR Complex, 
Dwarakanagar, 
Vish,akapatnam-530016. 
Andhra Pradesh. 

RgionaL (.llliec, Ernakulam 

1. Arkuza Branch, 

St. Mary Church Bldg-, 
Mudatlukuza Podppili Road. 
Arkuza^P.O., 

Ernakulam Dist. 

2. Cochin-Eda Cochin, 

XXlIt342 A Chakant Bldg.. 
Pumbai Mullai, Eda Cochin. 
Cochin-682006. 

3. Elanji Branch, 

V!l35. Kochupurackal Bldg., 
Blanji, 

Ernakulain-686665. 

4. Kadayiruppu Branch, 

Near Panchayat Office, 
Kadayiruppu, 

Disi, Ernakulam. 

Kannamali Branch, 

Kannamali, 

Cochin-7. 

6. Karukutty Branch, 

Karukiitty, 

Dist. Ernakulam. 

UNION BANK OF INDIA 

7, Ncclec.swarani, 

JP.O. Neelceswarani, 

Via Kalady, 

D(ist. Ernakulam. 

K. Ponnurunani Branch, 
Pularivattam, 

ChotiUa Road, 

Tammanain Junction. 
Cochin-6S2019. 

9. Putrikka Branch. 

V!ll -U 

putrikka Panchayai Bldg., 
P.O. Putrikka, Via-Puttankq/. 
Ernakulam-682308. 


10. Pothaincad Branch, 

Ncdumchalli Bldg., 

Isr Floor. 

Pi>thai>icad. 

Ernakulaiu-686071. 

Ri:gT'ual Office Bhubneswar 

11. Kadligarh Branch. 

At & Post, Kadligarh, 

Via, Redhakhol, 

Di.sl. Sainbalpur-7681 06. 
Oriissa. 

12. Kundliigola Branch, 

At Post. Kundhigola. 

Via ; Reamal, 

Dist. Sambalpur-768i 09. 
Qrissa. 

Regional Office. Vishakhapatnain 

13. Bhiinavaram Branch. 
24-l-l-J.P. Road. 

Hot;] Sarvar (' oniplex, 
Bliiin;Kvaram-534202, 

West Godavari Dist., 

Andhra Pradesh. 

I 1. Regional Office Indore 
Vishnu Puri Branch. 

3, Vishnu Puri, 

Agra-Bombay Road, 
lndore-4520()l. 

Regional Office Raipur 

15. Sindhiyanagar Branch, 

Savitri Kutir, 55. 

Sindiyanagar, 

Durga. Dist. Durga (M.P.). 

16. Sainta Colony Branch, 

Opp. Shikarpuri Dharamshala, 
205, Samata Colony, 

Dist. Raipur (M.P.). ' 

Pcgioruil Office Bhubaneswar 

17. Chandrasekharpur Branch, 

Opp. Sainik School, 
Bhubaneswar-5, 

Orissa, 

18. Jeypore Branch. Main Road, 

PO Jeypore. 

Dist, Koraput. 

Oris.sa-764002. 

19. Dunmria Brancii, 

Post : Dumuria. 

Via Swampatna, 

Disi, KemijUar. 

Pin-758030. 



955 


- - - *ircir-»i7:xCT'OT;3ri+-i9,-i9»o/^t?5H'-2-7j-tfl:-6- 


l-nioa Banlv of India. 

Rcpionul Oifict'. Baroda, 

2U, Service- Branch, 

M.G. Road, 

Mandvj. Bari)da, 

Gujarat- 

Rt-gioiial Oflicc, Bangalore. 

21. Rajajinagar 11 Stage Branch, 

S-1761. 1st Floor, 

Mavarang Circle, D Block. 
Rajajinagar U Stage, 

Bangalore-5 fiOO 10, 

Rcgiciinil Oflicc. Gorakhpur. 

22. Hanuman Prasad Poddar Sinarak, 
Cancer Hospital Branch, 

BO : Geeta Vatika, 

Dist. Gorakhpur (U.P.), 

Regional OlticL, Raipur. 

23. Korba Branch, 

102, Transport Nagar. 

Korba, 

Dist. Bilaspur (M.P.l. 

Pin-495679. 

24. Shastri Nagar Branch. 

MIG-61. 

ML A Quarters. 

Jawahar Chowk, 

Khajana Premises, 

T t. Nagar. 

Bhopal-462003. 

25. Pan^an Nagar Branch. 

Pavan Nagar, CIDCO, 

Nashik (Maharashtra'). 

Pin Code-422009. 

26. Paud Road Branch. 

S8!4. Plot No, 12, 

Pu.shpa Apartment. Gujarath Colony. 
Near Vanaz Factory, Kothrod. 
Punci-411029. 

27. Uran Branch, 

Shop No. 12 & 13. Sai Kira, 

■Appt., Opp. Old Bus Stop, 

IJran Kranja Road, Uran, 

Dist. Raigarh-410702. 

28. .Service Branch. Pune, 

619. Sachapir Street, 

Opp. Oisis Hotel. 

Pune Cantonment. 

Pune-411002. 

29. 4-l-364'2. Kishankunj, 

Hanuman Tekdi, 

Hydi.''-aliad-500001. 

30. Service Branch, Nagpur, 

365, Maulana Azad Road, 

Gandhi Nagar, 

Nagpur-440010. 


3 i. Regional Oflice, 

Sector 35-C Branch, 

Chandigarh. 

32. Viliage-P.O, Daulatpur. 

Dist. Kangda (Himachal Pradesh), 

33. Parlakliimundi Branch, 

SPA Shopping Complex, 

Old Bus Stand, 

P.O.Paralakhemundi, 

Dist. Gajapati. 

Orissa-76 J 200. 

U. Vdlage & P.O. Badmal, 
Via-.fiijumura, 

Sambaipur-768105. 

35. Room No. 80. Sector-7, 

Punchkula Dist. Ambala, 

Pin Code-134109. 

36. Navin Kri.shi Upaj Mandi Prangan, 
Gangapur City. 

Dist. Sawai Madhopur. 

Rajasthan. 

37. Ramganj, 

Mahesh Bhavan, 

Byavar Road, 

Ajmer-Rajasthan, 

38. New Awas Viikas Branch, 

()!. New Awas Market, 

Delhi Road. 

Sahtiranpur. 

39. Tanksal Theatre Bldg.. 

3rd Floor. 

Nadesar. 

Varanasi. 

U. P.-221002. 

40. 148. Civil Line, 

Post Box No. 13, 

Bareilly. 

U.P. 243001. 

41. Regional Office, Raipur, 

102. Transport Nagar, 

Korba, 

Dfst, Bilaspur (M.P.). 

42. Chadda Market. 

Opp. Bus Stand Fagwara, 

Fagwara. Dist. Kanurthala. 

43. Guntur (M) Branch, 

24.2.1 -R Agarh aram. 

Behind Hindu College, 

G. T, Road, Guntur (A.P.). 

44. P.O. Bellatur-522257, 

Repalle Taluk. Via Tenali R.M.S.. 
Guntur Dist., 

(A.(P.). 
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Gandhi Road, 

Ongole'523001, 

Prakasam Dist. (A.P.). 

^'’hilakatiiri Peta-Clm-ala Road, 

P.0, Annambhota!a\\'aripaleni- 523124, 
Ooor No. 4'42 Chirala, 

Tehsil, 

Prakasani Dist. (A.P.), 


‘if<rriJTr 'Tin n't, :■— 

jTTftppT^ ’TT ^ 


ifTtriT ifam 

fk^T, 24'ET4^''T, 1995 

®5T.51T. G91 : —^ =qFa-- 

194S (194R ^TT 16) 4^1 ?J1^ JO ^pt 

^'TPTTTT (2) ffm iT'Tn sif^jft spT aifra 
mr'TtT' ?r Tnim qrpft % tuttcT, 

irfBfTqq qFt 51^=41 Jr frcrf^frcicT iftr aT''rT!iR' 

I, ’sfqiT :— 

5 r4'l'4T ^ 'orq 1 hFTJT'if ffTpiTCfT 

f^?^tfrrirTq' ^ ’rsifaq hwit 39 

MINISTRY OF HCAl-TH /■ 


39. -at fr.nqf. (ts 

i'cC^T insierr sir'‘'q 

Mqi-’hT ffrift 

^■51 2 4 

199 3 47171 J1T%qif^ 
51'4 4t 1 4^ lit ?;) I 

[fi. t- 1 2 01 k/ 3/ 9 4 ~'ft pH hh] 
wmr THfr, f-rtuT^* 

N D FAMILY WHLFARE 


(Departnient of Health) 

New Delhi, ib.i- 24th February, 1995 

S.O. 691--la''. -rci M.-of 19' powei s conferred by 'Ub-scction (2) of Seclion 10 of Ihe Dentists Act, 
194(7 (If, of 194!J), the Central Govermncnl. after consulting the Dental Council of India, hereby makes the following 
furViier amendment in the Schedule to the said Act, namely;— 

In Part I of the '-aid Solvedule, nfeer seci d number ?8 relating to Lalit Narayan Mithila University and entries 
relating thereto, the following serial numbet and entries shall be inserted, namely:— 


Authority or Insdtution Recognised dental qualification Abbreviation for registration 

39, Kurul.iUeira University Flachelore of Dental Surgery (B.D.S, Kiirukshetra). This qualifica¬ 

tion shall be recocni'^ed denial qualification 
when granted on or after 24th November, 
1993. 


[No. V.12018/3/94-PMS] 
ALOK PERTT. Director 


f>’Tt srrfppTT^ 

Hrdtirfrrq: p^vTT 
Hf 9 hi4. 199 5 

'-PT.tir. 6 92—f477r-fi qtlr pw 

UTtiHl/tF^T ‘•J7R [ 7477-1 qWrq fi finrr- 

fTfilTH Hmtirr Tirh 471 Tjfqirr 

■STTHTHTlr % fnii HTlfT/FT [TTHT sjltTr 3 1 

qKTifqri % qr^rj fqrfft sqfTn qff qflf 

TCtrqffT fft/qitt H^irTr ^ ii ifr HF?r'Fft CTiTfpr/ 
J^ITTT UH THHI % srrft 4ft TTfTftg ^ 3 0pFff 


4ft srqfPT % cir^^r mi frnTft fqqiTH 

srTfaqiTnjr, f^-TiH rr^H, 'W' ®tt 47, jrrt.pq.p., 

qf Pn?7fT 4i't ft httht ~k 1 ^rrrfrr 

41^/''rJTF? tif-tlilT ?'Tfr-f ?T4?rr HTH '[4 tj-u qrn 
■(ft iT7m f I 

HBltyH 

"tf'T-^’FT-1 (4^741) 7^ mfi srT% 1,62 
{qpTT) SiW. Tsfr ^fiqoT q YT.pH.?nt, 

'it.Ht. aFt^tbTqt H Tsffr q 

fij.H.fir. HmfH47 aflT 'htfipT qf^Ti 
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f4r % % “W^rnWr" ^ New Delhi, the 


New Delhi, the 15lh February, 1995 


utr J^'^rf^r~Jirf'-T^T w/Ttrrsff {^rm)” aPT!?rT 
siT^r sr^.TifTfr 11” 

2. ^^ftSTT ^'t ‘^rrair ^Fmr 

|frir|»T7r % fltvfT ^ 2 } 

KiT'-Tf tr ?r.:jw tjw ^fr^nn 0 ^ 

pTT, ^fV'iT’;, ^crrt.qt, vii fe?ft ^ 

ff t^tTt I 


S.O. 693.—In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of ,1947), the Central Government 
hereby publishes the award of the Central Government 
Industri.J Tribunal Jabalpur as shown in the Armexure in the 
iaduitiial oispule between the employers in rclaiion to the 
managemeiit tif S.E.C, Ltd. and their workmen, which was 
'ecclvcd by the Ccntr.al Government on 13-2-1995, 

[No. L-22012/480/9MR (C-11)] 
RAJA LAD Desk Officer 

ANNEXURE 


[?t, 9( 5)/92-^^tr.'fr.] 

fW ^>RT. 05 ^=5^ 


DELHI DEVELOPMENT AUTHORnY 

PUBLIC NOTICE 

New Delhi, the 9 th March, 1995 

I [ci.O. 692.—The following modification which the Central 
(mvjernment proposes to make In the Master Plao|Draft Zonal 
D^velop^lent Plarr, is hereby published for public information. 
Any person having any objcctionslsuggestions with respect to 
the proposed modification may send the objcction/suggcstion 
ih writing to the Commlssioner-cum-Secretary, Delhi Deve¬ 
lopment Authority, Vikas Sadan, ‘B’ block, INA, New Delhi 
Ayithin a period of 30 days from the date of issue of this 
fijiice. The person making thj objjot.onlsirgge-tion should 
$]|so give his litime and address; 

MODIFTCATION 

“The land use of an area, measuring 1.62 hac. (4 acres) 
falling in sub-zone I (Narela) bounded by DSIDC 
Industrial Estate in the North, East. Semth and 
existing MCD Primtuy School and Aiipur Road in 
the West, is proposed to be changed from ‘manu¬ 
facturing’ to ‘Public and Semi-Public Facilities’ 
(School).” 

2. The plan indicating the proposed modification will be 
available for inspedtion at the office of the Joint Director, 
V aster Plan Section, 6th floor, Vikas Minar, I.P. estate. 
Now Delhi on all working days wi.*hin the period referred 
fipove. 

[No. F. 9(5)92-MP] 
V. M. BANSAL, Commissioner-oum-Socy. 


NR- 


?rf 1.5 199 5 


^T-iRT, 19 3.—xVlftlT 5ft#12nT, 1947 

(1947 'FT 14) ^ KIPT 17 % 5, 

T 15 e"! % ffsnj fTI^TtWI 31^ 

it TTT'FR ^rfurTTiT, % 

Tw: ^ t, 7ft tttw: 

13-2-95 »Ft TfF=r rtr i 


[ 5 . r,pr- 22012 / 480 / 91 -!!ni^?TTT (’tt-II)] 

TDIT 5TFr, ^rfy'FTft 

I Ji96: GTI95—7 


IN THE CENTRAI> GOVERNMENT INDUSTRIAL 

TRIBUNAL CUM-LABOUR COURT, JABALPUR (MP) 

Case Ref. No. CGIT/LC(R)(132)/1992 
BETWEEN 

Slii'i Karmoo, represented through the General Secretary, 
Koyla Shrnmik Sabha (HMKP), Korba Colliery, P.O. Korba. 

rollicry, District Bilaspur (MP)-495677. 

AND 

The Dy. General Manager, S.E.C.L, Rajgamar Colliery, 
P.b, Rajgamar Colliery, District Bilaspur (MPF 
495601. 

PRESIDED IN : 

By Shri Arvind Kumar Awasthy. 

APPEARANCES : 

Fnr Workman—None. 

For Management—Shri A. K. Shaai, Advocate. 
INDUSTRY : Coal Mines DISTRICT : Bilaspur (MP) 
AWARD 

Dated, 3rd February, 1995 

This is a reference made by the Central Government in 
the Ministry of Labour vide its Notification No. L-22012/ 
4«0/9)-m (C-IT) daii^ 22-6-92 for adjudication of the 
iollowing industrial dispute :— 

SCHEDULE 

■‘Whether the action of the management of Rajagamar 
Ciiiliery of S-E.C. Ltd. in terminating the services 
of Shri Karmoo S/o Banaw Tyndle w.ej, 11-10-90 
is legal and justified 7 If not, to what relief the 
concerned workman is entitled to 7" 

2. The workman neither appeared nor he has filed the 
statcmcni of claim, The notices to the parties to appear 
on 2.S-8-92 was issued on 3-7-92 and when the parties did 
not appeal on 2.S-8-92 notices were again sent for the 
appearance of the parties on 14-10-92. Similarly notices 
were sent to the workman on 22-8-94. 14-9-84 and lastly 
on 25-11-94 registered notice was sent to the w'orkman for 
filing tlic statement of claim. Inspite of all these notices 
the Workman neither appeared nor he has filed the state¬ 
ment of claim. 

As it is clear that the workmkan is not interested in 
pursuing the dispute, no dispute award is passed without 
any order as to costs. 

ARVIND KUMAR AWASTHY, Presiding Officer 


F. IS'FFFf), 1995 

’FT.ITT. 694.—ItMfTTT, 1947 
( 1947 ’FT 14) ift SETT 17 % it, 

TTEFR T^flfroW % TT5FI55 % aik 

t35% Jf 
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q-iF 15 iTiTSird, 1995 


^ 9+1 r^id +>T^)' ^ ^TSTiT H'.'f'K 

1 3-2-9 3 ^ 'iTT I 

[^T. 17^-220 12/8/92-irTf’ITT (l^t-TI)] 
TFJfT TW, f^qr ?lff:1^T7r 

Jv:i;w Delhi, the I5th Fcbrunry, 1995 

S.O. 694.—In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Goveinment 
hereby ru^^l'-^hes the award of the Ccnlral Government 
Industrial IVibunal Jabalpur as shown in the Anneicnre in the 
industrial dispute between the employers in relation to 'he 
management of S.E.C. Ltd, and their workmen, which was 
received by the Central Government on 13-2-1995. 

[No. L-22012/8/92-IR (C-lII) 
RAIA LAL, Desk Officer 

ANNEXURE 

IN TE CENTRAL GOVERNMENT INDtI.STRIAL 
TRIBUNAL-CUM-LABOUR COURT, lABALt’UR (MP) 
Cast Ref. No, CGIT/LC(R)(97)/1992 

BETWEEN 

Shu B, R. Alexander represented through (he National 
Colliery Workers Federation, Quancr No, B/148. 
Gevra Project Colony, P.O, Gevia Project, District 
Bilaspur (MP)-495452. 

AND 

The Dy. General Manager, S.E.C, L, Gevra Proiect. 
P.O.Gcvra Project, District Bilaspur (MP)-495452. 

PRESIDED IN : 

By Shri Arvind Kumar Awasthy. 

APPEARANCES : 

For V'orkmrn—Himself. 

bor Management—Shri A, K. Shasi, Advocate. 
INDUSTRY ; Coal Mines DISTRICT : Bilaspur tMP). 

AWARD 

Dated. 3rd February, 1995 

2. Til's is a reference made by the Central Government 
in th'? M nistry of Labour vide Notification No. L-22012/ 
8/92-IR (C-ID d'ated 21-5-92 for adjudication of the follow¬ 
ing industrial dispute ;■— 

SCHEDULE 

"Wl-.cthcr the management of Gevra Project of S.E.C. 
Ltd. Bilaspur jusiilicd in not promoting Sri B. R. 
Alexcndar S^o B. I. Robers to the Grade of Shovel 
Gperator Special Grade w.e.f June 1986 7 If not, 
tr what '■e'icf ihc 'vc-t-mkan concerned 's entitled 
:o ?■’ 

2. The v'nrkman and the management has not filed the 
sta(-'men( of claim or the wriben statement. However, on 
24-l-199.‘( the workman appeared and informed the Comf 
that he does not want to nrgss (ho reference and he prayed 
to drop the nroecerlines. Tiie workman has filed an applicn- 
lion sicn--d I ',' thc“ (wo witnesses and it is s'jhmifled that 
after raising the i-'diistrial dispute for his promotion, the 
drsmit" was mn'ct'Mv settled and th-> workmm has hern 
ri-oinritrd r' 'Jhovel On-rator, Snccial Grade, with effect 
from 1-11-1989. It is further aliened in (he apnlicafion 
tha' "u aenonnf of amicable sertlement with the manap:- 
mcn'’ he dos-s not want to contest the ca.se. 

1- Tn vien of ihe .aforernid nirrUTTi-tnner-'; n.-, dispute is 
hereby pr.ssed. Parties to bear their own costs. 

AE\TND KUMAR AWASTHY. Presiding Officer 


TT. m. 695;—(SlfiirffTR, 194 7 
( 1947 TT 14) ffft !H7T 17 % if, %^'Yt 

RTTin: IFT ^ ^ T^EfcTT + TITS' f-TTHT+rf 3TH: 

TnrWT T ^ ?rT3i£r ir afratPlTi fTTlT 

if TR+rn; % TTTT 

Tit TFlfilET TT'if)' I TT^ftr ffff 13-2-9.5 

Tit TFT griT S!TT 1 

[Ti. Tff 22012 / 3/92 ?TR Tft-II] 
TNHTm, tin flftr+rff 


New Delhi, the 15ih February, 1993 

S.O. 695.—In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby punlisiies the award of the Central Goveinment 
Industrial Tribunal Jabalpur a.s shown in the Anne.xure in the 
industrial dispute between the employers in relation to the 
manapement oi S.E.C. Ltd. and their workmen, which was 
rccciicd by the t'enual Govenimcnt on 13-2-1995. 

[No. J.,-22012/3/92-IK (C-II)] 
RAJA LAL, Desk Officer 

ANNEXURE 

IN THE CENTRAL GOVERNMENT INDOSIRIAL 
'TRIBUNAL-CUM-LABOUR COURT, JAB.\LPUR (MP) 

Case Ref. No, CGJT/LC(R)(y6)/l952 
BETWEEN 

Shri C. B. Singh represented througli the Seeietary, 
National Coal Workers Federation, Quarter No. 
B/148, Gevra Project Colony. Post Gevra Project, 
District Bilaspur-49.5452 (MP). 

AND 

The Dy. General Manager, S.E.C.L. Gevra Project, 
Po.st Gervn Project, District Bilaspur-49.5452 (MP). 

PRESIDED IN : 

Rv Shri Anind Kumar Awas'.hy 
API’FARANCKS : 

l-or Wi’ikman—None. 

For Manapement—Slid Miikiiyopadhya, 
iNDLlSrUr ; CYul Mines DISTRICT : Bilaspur (MP 

AWARD 

Dated, 3rd February, 1995 

rh's is a leferciiec made bv the Ccnlral Goverument in 
the Ministry of Labour vide its Notification No. L-22012'' 
3/92-TR (C-Ill dated 21-5-1992 for adjudic.itinn of the follow¬ 
ing industr.-i;! d'spuie — 

Sa-IRDLT.E 

"Whether the nmnaf.’ement of Gevr.i Project of S.E.C. 
f fd.. Bilaspiii' is justified in rot promoting Sri 
r R Sinph S 'o Sri R.amsai Sinch to the Grade 
(O' Shovel Gperator Snerial Grade w.c f. lime 19S67 
If not. to wh.Tt relief the workiri'm concerned is 

entitled to ?" 

2. The '.vorkm-in ir.snii'e of the repeated notices sent to 
him to file the Maleinent of claim has nc-bher fled the 
statement of claim nor he hai appeared. The Secretary 
of the Union has filed a letter dated 24-1-95 praying therein 
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to drop the ease as the workman has been promoted after 
raisiiii: tlie industrial dispute. The prayer is to drop 

the pj oceedings and the permission is sought to. withdraw 
the case. 

3. It is iliiis dear that the workman cm account of 
receiving the promotion is not interested in pursuing the 
dispute which relates to his promotion and consequential 
relief. 

d. Consequently, no dispute award is passed. No order 
as to costs. 

ARVJND KUMAR AWASTHY, Presiding Ofllcer 

^ 1 5 TTCTTf, 199 5 

fifte:—tifWlfW 1947 

(l 947 ^ 14) tJRT 17 % ?r, 

ITTTTT arhi 

+-n'4i|V^’ % if sf^rfftT^p- ftUTR' 

if %^TT ^ptr^R aiWliW % 9^2: 

m smfef 'fttCrfl tsfl sfifstT ’KT'R tpT 13-2-95 

artfr ^ vn- i 

[pfo r^-2ioi2/ioo/8 7-i'r-Tn (^)] 

TMT iTtp irfKRird 

New Delhi, the 15th February, 1995 

S.O. 696.—In pursuance of Section 17 of tlie Indtastrl’a! 
Dispute,s Act. 1947 (14 of 1947), the Central Government 
hereby publishes the award of the Central Government 
Industrial Tribunal Jabalpur as shown in the Anne.Kurc in the 
industrii'l di.spute betw'een the employers in relation to the 
maragcpicri of W.C. Ltd. and their workmen, whicii tvas 
received by the Central Government on 13-2-1995, 

[No, L-21012/100/87-D..UI (B)J 
RAJA LAL, Desk Officer 

ANNEXURh 

IN THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAI.-CUM-LABOUR COURT, JABALPUR (MP) 

Case Ref. No. CGIT/LC(R)(29)/1988 

BETWEEN 

Shri Tiikarnm Narayan Mohitkar, P.O. Shengaon, Ttdi- 
and Dislrict Chandrapur (MS'). 

AND 

The Sub-Area Manager, Ghugus Colliery, W C Ltd. 
P.O. Ghugus, District Chandrapur (MS). 

PRESIDED IN : 

By Shri Arvind Kumar Awasthy. 

APPEARANCES ; 

For Workman—None. 

For Management—Shri A. K. Sliasi, Advocate, 

INDUSTRY : Coal Mines DISTRICT ; Chandrapur 

(MS). 

AWARD 

Dated, 27th January, 1995 

This IS a refercDCc made by the Central Goveinmenl in 
the Ministry of t.abour vide its Notification No. L-2IC12/ 


10o/S7-D,III (B) dated 29-12-1987 for adjudication of the 
following industrial dispute :— 

SCHEDULE 

"Whether the action of the Management of M/s. Western 
Coalfields Ltd. (Ghugus Colliery) in dismissing 
from service Shri TuJearam Narayan Mohiikar, 
Ge.ncral Mazdoor, w.c.f. 29-8-1984 was jusiified ? 
If not, what relief is the workman,, entitled to V” 

2. Tile case of the management is that the workman was 
appomted on 10-6-1975 as a General Mazdoor and ne was 
a liabdual absentee; that the workman was treated as a 
deseiTci- and his name was struck off from rolls of the Com¬ 
pany with dicct from 29-8-1984; that after three ycais he 
nada an l■pplicalion and the delay in taking the dispute is 
not explained and as such this reference is bad in law. It 
is further alleged by the management that workman has 
admitted hi.s guilt of habitual absenteeism and on the basis 
of Idler of apology and assurance given by the workman, 
he was allowed to join duties. 

3. Tho workman has not filed the statement of claim nor 
he made appearance before the Tribunal. The reference 
was tegi.stered on 9-3-88 and since then more than 12 notice* 
were scut ki the workman to file the statement ol claim, 
but the workman Tailed to file the statement of claim. 
Thu.s ii is clear that the workman is not interested in the 
C3.se. Ns) dispute award i.s hereby passed. Parties to best 
their own costs. 

ARVIND KUMAR AWASTHY. Presiding Officer 
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New Delhi, the 15th February, 1995 

S.O. 697.—In pursuance of Section 17 of tlie Industrial 
Disputes Act. 1947 (14 of 1947), the Central Governmout 
hereby publishes (he award of the Central Government 
Industrial Tribunal Jabalpur as shown in the Annexure in the 
industri.il dispute between the employers in relation to >ho 
management of W.C. Ltd, and their workmen, which wa« 
rdieived by the Central Government on 13-2-1995. 

[No. L-22012/102/88-IR (C-IDJ 
RAJA LAL, Desk Officer 

ANNEXURE 

IN THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL-CUM-LABOUR COURT, JABALPUR (MP) 

Case Ref. No. CGIT/LC(R)(15)/1989 

BETWEEN 

Shri Narayan Domaji Q. No, 7, SiUewara, Saner. 
Nagpur (MS), 

AND 

The sub-area Manager, SiUewara Colliery ot WCL, 
P,0. SiUewara, Nagpur (MS), 
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I>RHi;iDED m : 

By Sliii Arvind Kumar Awasthy. 

APPEARANCES : 

P'or Wcj'kmun—None. 

Fur MaQugtuient—Shri A, K. Shasi, Advocate. 
INDUSTRY : Coal Mines DISTRICT ; Nagpur (-MS) 

AWARD 

Dated, 30th January, 1995 

Thi? 13 a reference made by the Central Government in 
the Ministry of Labour vide its Notification No. L-22012/ 
102/St) lR (C U) dated 30-12-88 and subsequent corrigen¬ 
dum dated 20/25-4-90 referred the following industrial 
dispute ;— 

SCHEDULE 

AV.hether the action of the Manaaeraenl of Sillewara 
CoUicry of M/s. Western Coalfields Ltd. in dismiss¬ 
ing Sri Narayan Domaji from services w.c.f, 8-3-88 
as per their order dated 7-3-88 ? If not, to what 
relief the workman concerned is entitled 7” 

2. Ilie admitted facts of the case are that the workman 
Was employed since 27-5-82 as Misc. Mazdoor Cat. I and 
he was v/orkinc Bonus Section; that on 11-8-84 the 
management trfiit.sferrcd the workman at Engineering and 
Mecfaunical Section, Sillewara as L.D.C. and there he 
Worked liU 31-10-84. 

3. The ease of the workman is that the Colliery Manager 
wrongly marked his absence though the workman used to 
remain present on duly and when the workman obiected 
then tlie inaiiapcment removed him from servic.? from 
1-11-84; lliat Shvi M. B. Aprajit was appointed ns the 
EnqitUj Cfticcr ,rad the Enquiry' Officer refused the prayer 
of tlic workman to engage the Legal Practitioner and the 
I'.nqiiUy Officer without giving opportunity to the workman 
to examine the witne.sses terminated his services with effect 
frcitij 8-3-88. ]l is alleged that the punishment is dispro¬ 
portionate and the findings of the Enquiry Officer arc per¬ 
verse. 

4. The case ci the management is that the workman 
remamed abserr.fcr more than 3 years and he did not join 
his duties and that the departmental enquiry was conducted 
and all the principles of natural justice was followed during 
the enquiry and full opportunity was granted to the work- 
naan to defend Lis case; that the finding of the Enquiry 
Officer v.as based on material facts on record and looking 
to the long ahsciitceism the puni-shmont of dismissal im¬ 
posed on the workman is proportionate to the misconduct. 

5. The workman did not appear on 21-11-89 and there- 

aflei he was again noticed to appear on 30-8-94, work¬ 
man remained absent on 5-10-94. The workman has 

contcslcd for the jxist of Member of Parliament The 

contention of the management i.s that the workman who 
waa 0 candidate tor the Parliament Election in Madhya 
Pradesh is nut interested in pursuing his claim under the 
reference. 

6. From the perusal of the statement of claim and the 
written staLcmcnt it is clear that the workman has admitted 
that he was murked absent for more than 3 years and ;he 
burden was on the workman to show that even though he 
has woikcd in t!;e olllee for 3 yc.ars the management iias 
wrongly marked him absent. As no evidence, oral or 
documentary, 's produced by the workman to substantiate 
his claim the tictior of the management in terminating his 
service appear:, to he just and proper. 

7. Hoiwe-cr, the allegation bv the w'orkmaii of the deni.il 
of Ifie proper opportunity to defend his case is not borne 
out by the record and the D.E. is legal, just and proper. 
Long nhsenicei'-m of more than 3 years is a serious mis¬ 
conduct. The .action of the management in dismissing the 
service of the workman is just and proper, Conse-iucntly, 
reference is (mswired m favour of the management. Parties 
to bem thtlr own costs. 

ARVIND KUMAR AWASTHY, Presiding Officer 
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New Delhi, the 15th February, 1995 

S.O, 698.—-In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Govcrninent 
hereby piibbshcs the award of the Central Government 
Industrial Tribunal, Jabalpur as shown in the Annexuie in the 
industrial dispiut between the employers in relation to 'he 
management of W.C. Ltd. and their workmen, which was 
icccivetl by the Central Government on 13-2-1995. 

[No. L-22012/139/S9-1R (C-II)] 
RAJA LAL, Desk Officer 

ANNEXURE 

IN THE CENIRAL GOVERNMENT iNUUSiRlAL 

1 KJBUNAL CUM-LABOUR COURT. JABALPUR i.MJ') 
Case Ref. No, CGIT/LC(R)(216)/T989 

BETWEEN 

S. Shri Siikhdco Sadashiv Mankar and Samba Urkuda 
Daware, represented throiigli the Secretary, Jihartiya 
Koylfi Khadan Mazdoor Suiigh (BMS) Ghitgus, 
Branch, Tost Ohugus, District Chandraput iMS)- 
442 909, 


AND 

The Suh-Area Manager, Ghugus Sub-Arca of M/s. 
W.C. Ltd., Post Ghugus, District Chandrapur (MS) 
442 909. 


PRESIDED JN : 

By Shri Amnd Kumar Awasthy, 
APPEARANCES ; 


fill Workmen—Shri A. S. Dhule. 

For Miuiagcmcnt—Shri A. K. Shasi, Advocate. 
INDUSTRY : Coal Mines DISTRICT ; Cli.indrapur 

tMS). 


AWARD 


Dated, 27th January. 1995 

This is a reference mifide by the Central Goveri'meirt in 
die biinislry of Labour vide its Noliiicalion No, L-22012/ 
J39/S9-1R (Coal-Il) dated 26 October, 1989 for adjudication 
of llie following industrial dispute ;— 

SCHEDULE 


"Wliethcr the superannuation of Sri Sukhdeo Sadashiv 
Mcnkar and Sri Samba Urkuda Daw are w.e.f, 

1-N1988 by the Management of Sub-Area Manager, 
Ghugus Colliery of W.C. Ltd., Distt, Ch>:ndrapur 
is iiisiiricd ? If not, to what leljef the workmen 
concerned are entitled 7” 

2. Tl'c ci.sc of the workman, Sukhdeo Sadashiv Manier, 
i' dial he Was impointed on 12-3 56 and his dale ■'[ birth 
V, .IS rccf'rded in Form B Register in the year 1974 as 
4*1 yeats; that the management has illegally retired him 
from service on 1-1-1988 while as per his date of birth 
he wa,s entitled to be In service till March 1991; that the 
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vvoikrami lias claimed leinstatcment in service with full 
ba,;k and it is also pvayed that another wortinan, 

Sat.ibhH Ui'kuda Dawarc, who was wrongly retired from 
dac service h is expired and his kg;J heir has been appointed 
on compensatory ground. 

3. The case cu the managemcnl is that these workmen 
(mi e aflived ttuimb impressions us a token of correctness 
of their age e.iid entries in B form Register were made on 
the information given by the workmen; that the Age 
Dale’niitmtior, Committee has also considered ih; vaTous 
asp.,c'is and affirmed the age given by tlie woikmen in 
the Form B Register. It is alleged that the workman, Sitkh- 
dco Sadashiv Mankar has expired on 20 - 3 - 1^^118 and as 
such I he refcreirce of a dead person cannot be made. 

4, My learned predecessor org.anised Lok Adala! and it 
wi-s agtet'd in the Lok Adulat that (he son of late Srpibha 
UrKtidu Dawaie will be given employment and another 
workman, Sakhdev Sadashiv Mankar, will he paid a 
lumpsum I'Tiionnt of Rs. 11,000. The settlement was veri¬ 
fied md it is ]us'. and proper and accepted. Following are 
the levins of Settlement 

TKRMS OF SHTTLEMENT 

1 Ii is agreed that the dependent son of Late Sambha 

Uikuda D.awarc, Ex-General M.j7,door, Ghiigus 
Opencast Mine will be given employment as General 
Mnedoor Cal, I as a dependent subject to comple¬ 
tion of formalities of age, medical fitness etc. in 
Ghugus Group of Mines. 

2 It is agreed that in the matter of Shri Sukhdeo 

Sadashiv Mankar, Ex-Worker, Add), GM's Office, 
Ghucus the management will pay a lumpsum amount 
of Rs. 11,000 (Rs. Eleven ihousand only) to the 
aliove woikman. This will scUle the issue in full 
and f’lial. 

3. ll is anrecil thTt'the matter under reference before 
the Hon’hlo Tribunal, in view of the above terms 
and condilions stands fully and finally resolved 
and there will not be any claim on this either by 
the workman or by the union, 

d. The parties request the Hon’bic Presiding Officer, 
CCir. Jabalpur (Camp-Naepiir) to accept this 
mutual settlement and pass a consen,'ratified Award. 

5 In view of the aforesaid terms of Scttlcin^nt, being 
just and pi oner, no dispute award is passed. Parties to bear 
iheir o\'n costa. 

ARVIND KUMAR AWASTFTY, Presidhut Officer 
^ 15 'TeWfr, 1995 
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New' Delili, the 15ih February. 1995 

S O. 1)09.—In pursuance of Section 17 of the Industrial 
Disputes .\ct, 1947 (14 of 1947), the Central Govemmenr 
hereby publishes the award of the Central Government 
Industrial Tribunal .Tabalpur as shown in the Annexure in 
(he industrial dispute between the employers in relation 
to the management of W.C. Ltd. and their workmen, which 
was received by the Central Government on the 13-2-95. 

[No, L-22012l274|91-IR-C(IDJ 
RAJA lAL, Desk Officer 


ANNEXURE 

IN THE CENTRAL GOVERNMENT INDUSTRIAL 
TKTBUNAL-CUM-LABOUR COURT, JABALPUR (MP). 

Case Ref. No. CGIT|LC(RX20l2)|199l 

BETWEEN 

Shri Abdul Majecd Shaikh Hussain represented through 
the Secretary, l.alznnda Coal Mintti Maiaioor 
Union, Lalcliowk, Sillewara, District Nagpur (MS). 

AND 

The Sub Area Manager, Siilewara Mine of W.C. Ltd,. 
Sillewara, District Nagpur (MS). 

Presided in.—By Shri Arvind Kumar Awnsthy. 
.APPEARANCES : 

For Workman.—None. 

l or Management.—Shri A. K. Shasi, Advocate. 
INDUSTRY : Coal Mines DISTRICT : Nagpur (MS) 

AWARD 

Duic l : 30th January, 1995 

This is a reference made by the Central Government in 
the Ministry of (.aboiir vide its No.itication No. L-220I2I 
274i91-lR (C.ll) dated 6-11-1991 for adiudication of the 
follovving mduslrial dispute ;— 

SCHEDULE 

'■Whether ihe aciion of the management of Sillewara 
Colliery of W.C. Ltd., in nol providing light duty 
for 6 months to their workman Shri Abdul Majeed 
Shaikh Hussain is legal nnd justified ? If not, 1 «> 
whiit relief the workman is entitled to ?” 

2. Notice.5 were issued to the parties on 12-11-1991 to 
file the statement of claim and written statement and the 
par'ifs Ivavr not fiVd slnieraent of claim. The Tribunal 
issued a notice for filing the statement of claim to the 
workman on 29-1-92, 1 "4-92 and )6-!!-1994 bul the work¬ 
man did not turn up nor he did anything to file the state¬ 
ment of claim, Worlunan has raised a minor dispute 
whereas the action of the management in not' providing light 
duty for six months to the workman is legal and justified. 
It is clear that the parties have no interest in pressing the 
case. Consequently, no dispute award is passed. Parties 
to bear their own costs. 

ARVIND KUMAR AWASTHY, Presiding Officer 
fft 15 199 5 
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New Delhi, the 15th February. 1995 

5 O, 7(10.—In pursuance of Section 17 of the Industrial 
Duputes Act, 1947 (14 of 1947), the Central Government 
hereby piffilis’ses the award cl the Central Government 
Indv-'.ti al Tribunal, Jab i'pur as shown in (he .Annexure in 
the industrial dispute between the employers in relation 
to the management of W.C, Ltd. and their workmen, which 
Was received by the Central Government on (he 13-2-95. 

[No. 1.-22012,131/84-D.V/IRfC II)] 
RAJA LAL, Desk Officer 
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ANNEXURE 

IN IHE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL-CUM'LABOUR COURT, JABALPUR (MP). 

Case Ref. No. CQ1T1LC(R)(76>|1991 

BETWEEN 

Shri Dwarika Prasad, Fitter, Nowro 2 abad Colliery, Post 
Nowruzab'jd Colliery, D.^t . Ehnluiol tM.I'.i. 

AND 

The Sub Area Manager, Johilla Sub-Are.r of W.C.I,., 
Post Nowrozabad Colliery, Distf, Shalido] (MP). 

Presided in.—By Sliri Arvind Kumar Aivasthy 
APPEARANCES i 

For Workman,—Hitusolf. 

For Management.—Shri A. K. Shadi, AJvocntc. 
INDUSTRY : Coal Mines. DISTRICT : Shahdol (MP). 

AWARD 

Dated, the 23rd January, 1995 

This is a reference made by the Centrai GovenimcnL in 
the Ministry of Labour vide, its Notilication No. L-220I2| 
JI(84-DV|/R(CoaI-II) dated for adjiulicat.on of the 

foilowine industrial dispute ;— 

SCHEDULE 

‘‘VVlicther Shri Dwarika Prasad, fitter, of Nowrozabad 
Colliery of We.stcrn Coalfields Ltd,, is entitled to 
get ins job after acquittal from, the High Court 
in murder c.ise by the management of Nowrozjibad 
Collioiy of W.C. Ltd., Di.sti. Shahdol, as the manage' 
ment has provided the job to other accused, who 
involved in the same case ? If not, then what 
relief the workman is entitled ?“■ 

2. It iiS pointed oiu !hat tile .sjnic ir.alicr of dispu.e, 
as referred (o under this reference, was referred to this 
Tribunal for adjudication vide Notificulion No. L-220121311 
84-DV|DIl(B) dated 3-4-1991 and was registered a.s Ref. 
No, CGIT|LC(R)C57il91. The case has been mutually 
settled and an ’award pa.s.sed separately. 

3. In this Reference case also boili the partie„ have filed 
their respective statement of claims and thereafter parlies 
air,Vid at a inuLiuil .‘■iCUicmeni hied and verified the same 
on 2-1-1995. The terms of Settlement arc as under ;— 

lERMS OF SETTLEMENT 

t. It is agreed by tlic parties to re-appoint .Shri 
Dwarika rr.T.sad Snvas as Mechanical Fitter, Cat. 
VI on initial basic of NCWA-IV within 10 (ten) 
days of the signing of the settlomcni subject to 
medical fitness. 

2. He can be posted to any unit of Johilla Area on 
rc-employment. 

3. Shri Dwarika Prasad Sriwas shall not be entitled for 

any back wages for the period of liis idlcne.ss fronf 
22-2-1979 iio til! the dale of hi.s re iiKla ement. 

4. The case shall not be cited us precedence. Ho will 
not raise any dispute over the issue in future. 

5 . A copy of the settlement shall be lilcd hcfoic the 
I'ibimal bv hie parlies jointly lor coiv-cnt «w3rd. 

4. In view of tlic ufornsaid terms of settlement which 
are just and proper, no dispute award is passtd. Parlies 
to bear their own costs, 

.\RVIND KUMAR AWASTHE, Presiding Officer 
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New' Delhi, the 15th February. 1995 

S.O. 7.11.— 111 pursuance of Section J7 of the Indiistnal 
Di.spiitcs Act, 1947 (14 of 1947), the Central Govcrmneni' 
hereby publishes the award of ihc Central Government 
Industrial Tribunal Tabalpur a.s shown in the Annoxure in 
the industrial dispute between the employers in relation 
to the man.igement of W.C. Ltd.. aniLjbair workmen, which 
wa.s received by tlie Ceniral Governmnt on the 13-2-95. 

[No. L-22012|31i84-D,V|DII(B)I 
RAJA EAL, Desk Officer 
ANNEXURE 

IN THE CENTRAL GOVERNMEFTr INDUSTRIAL 
TRlBUNAL-CUM-I.vkBOUR COURT. JABALPUR (MP). 

Case Ret. No. CGlT|UC(R>t57)il991 

BETWEEN 

Shri Dwarika Prasad, Fitter, Nowrozabad Colliery of 
W.C.L., Post Nowrozabad Colliery, Di.sLrict Shahdol 
(MP)-4845S5. 

AND 

The Suh-Area Manager, Johilla Sub-Area of W.C.L, 
Post Nowrozabad Colliery, District Shahdol (MP)* 
484 355. 

Pre.sidcd in.—By Shri Arviua Kumar Awasthy. 
.5PPEARANCES : 

For Workman.—Himself, 

I'or Management,-—Shri A. K. Shasi, Advocate, 
INDUSTRY : Coni Mines. DISTRICT ; Shahdol (MP), 

AWARD 

Dated, the 24th January, 1995 

Tliis is a reference made by the Central Government in 
tile Ministry of Labour vide its Notification No, L-22012|31| 
S4-DVlDII(B) dated 3-4-1991 for adjudication of the follow¬ 
ing industrial dispute :— 

SCHEDULE 

“Whether Shri Dw'arika Prasad, Fitter of Nowrozabad 
Colliery of We.stcrn Coalfields Ltd., is ontitlcd to 
get his job after acquittal from the High Court 
in Murder case by the mana.geracnt of Nowrozab'ad 
Colliery of W.C. Ltd., Distt. Shahdol, as the 
management ha.s provided the job to other accused 
who involved in the same case '? If not. to what 
relief the workman is entitled to ?’’. 

2. Af er filing their respective st'atement of ciaira.s by 
the parties in this Tribunal, they h.ivc mutually settled the 
luattcr under refercii-.-e nut of Coun and filed n Compromise 
Pctilitin dated lb-7-92 bciorc ibis Court oii 2-I-19VT Work¬ 
man admitted tin- .settlement. Parties prayed that no dis¬ 
pute award be passed. Following ar* the terms of sctlle- 
ment ;— 

TERMS OF .SETTLEMENT 

1 , It is agreed by the parlies to re-appoint Shri 
Dwarika Prasad Srivas as Mechanical Fitter, Cat 
VT on initial basic of NCWA. IV within 10 (ten) 
days of the signing of the sctfiemcni subject to 

medical fltueHE. 

2. He can be posted (o any unit of Johilla Area on 
i«-employment. 
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3. Sliri Dwarika Prasad Srivas shall not b© entitled 
for any back wages for the period of his idleness 
from 22-2-1979 to till the date of his rc-instatement. 


393|9l-IR (C-U) daited 8-11-1991 for adjudicatioD of the 
following industrisl dispute ;— 

schedule 


4. The case shaU not be cited as precedence. Ho 
will not rwsc any dispute over the Issue in future. 

5, A copy of the settlement shall bo filed before 
the tribunal by the parties jointly for consent award. 

3. The Schedule to the reference for adjudication is with 
regard to the re-enjployment of the workmari concerned. 
Since the dispute reference to this Tribunal is settled, settle¬ 
ment is accepted being just and proper, no disputo award 
is passed. Parties to bear their own costs. 

ARVIND KUMAR AWASTHY, Presiding Officer 
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New Delhi, the IJth February, 1995 

S.O. 702.—In pursuance of Section 17 of the Industrial 
Disputes Act 1947 (14 of 1947), the Central Government 
hereby publishes the award of the Central Government 
Indu.strial Tribunal Jabalpur a.s shown in the Aiinexure in 
the industrial dispute between the employers in relation 
to the management of S.EC. Ltd., and their workmen, 
Which was received by the Central Government on tho 
■13-2-95. 

[No. L-220l2/.M3/‘)l-lR(Cn)] 
RAJA LAI., Desk Officer 

ANNEXURE 

IN THE CENTRAL GOVERNMENT INDUSTRIAL 
TRT13UNAL-CUM-I.ABOUR COURT, JABALPUR (MP). 


“Whether the action of the management of Rajna^ 
Colliery of Hasdoo Area of S.E.C.L. in dlsmitsms 
from services of their workman Shri Ram Bahori 
S|o Dawan, Clipper, New Rajnagar Colliery w.o.f. 
10-11-87 is legal and justified ? If not. to what 
relief tho concerned workman Is entitled to 7” 

2. Parties were noticed to file their respective statement 

of claims. Statement of claim has been filed on behalf of 
the workmen by the Union. The case was fixed for filing 
the .statement of claim by the management. However, 
good sense prevailed in parties and they have settled the 
matter mutually and filed a ^ttlement on 2-1-1995 and 
verified the same by the parties. T6rms of Settlement are 
as under :— , 

TERMS OF SETTLEMENT 

(1) Agreed that Sri Ramb.'ihori S'o D.twan. I'x-Clioper 
of New Rajnagar Colliery of Hasdeo Area'will bo 
relnriated on the job held prior to his dismissal 
from services i.e. Clipper imder NCWA-IV with 
immediate effect. 

(2) Agreed that no back wages and consequential 

benefits will be paid to Sri Rambahori for the period 
between the date of his dismissal to the date of- 
his joining duty on reinstatement, but he will be 
treated in continuity of services for tho purpose 
of Gratuity only, 

(3) Agreed that the basic pay of Sri Rambahori will 
be fixed as per NCWA-TV along with annual incre¬ 
ments. 

(4) Agi’eed that the dispute is fully and finally resolved 

on account of the above settlement and the unioni 
workman further agreed that the issue .settled herein 
will not be raised at any forum before any authority. 

(5) Agreed that he will produce Indentity Card or 
attested Photirpninhs to the. competent authority at 
the lime of joining for proper idenJification. 

(fi) Agreed that the copy of the settlement will be 
sent (o appropriate authority for registration and 
will abo he filed before the Hon’blc Presiding 
Officer. CGIT. Jabalnur for passing award on the 
above lines of Settlement. 

3. The above terms of Settlement appears to be just' and 
proper. In view of the above terms of settlement no dis¬ 
pute i? hereby passed, Parties to bear their ow'n co'rt.s, 


Case Ref. No, CG1T|LC(R)(211)11991 


ARVTND KUMAR AWASTHY, Presiding Officer 


BETWEEN 

Shr* Ram Bihop S/o DiO'-an rcprc^cnteil throiiah the 
Vice President, National Colhery Workers Federa¬ 
tion, P.O. Rajnagar Colliery. District Shahdol (MP). 

AND 

The Sub-Area Manager, Rajnagar Stub-Area, W.C.L., 
Pfi Rajnagar Cclliiry. District Shalxlol (MPl- 
484 446. 

Presided in.—By Shti Arvind Kumar Awn,stiiy. 
APPEARANCES : 

For Workman,—Shri G. P. Sharma. 

For Management,—Shri I.. B. Singh. 

INDUSTRY : Coal Mines. DISTRICT : Shahdol (MP). 


Ef 15 1995 

TT, ET. 70 3:-EWlfET EftjfffEE, 1947 

(1947 TT 14) ERT 17 % ijr, %EftE 

rrJErR- EErittiTT ffEETE^) % 

EE % EEig- fEEtEETf 3lV ETj: 3FTEE 

5r fEETE if 

EfEEPar EEETT % EEET Et^ ETrfriE ER%t E> 
E.^flE RTETF 13-2-95 e'I EfeE f3TT ET I 

[e. - 22012/321/90 - 3 nf ep' -TI)] 

UET ETE, EfEEiPPt 


AWARD 


New Delhi, the I5'.h February. 1995 


Dated, the 24th January, 1995 

This Is a reference made by the Central Government in 
the Ministry of Labour vide ils Notification No. L-22012I 


S.O. 703.—In pursuance of Section 17 of the Indintrial 
Di-^piitcs Act 1947 (14 of 1947). the Central Government' 
Uerehy publishes the award of* the Central Govenunent 
Industrial Tribunal Jabalpur as shown in the Annexure in 
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tie 'industrial dispute between^the emidoyers in relation 
t> the management oi N.C. Ltd., C.H.P.D.I- Bilaspur and 
heir workmen, which was received bv the Central Guv,'rn- 
ritnt on the 13-2-95. 

[No. L- 220 J 2 / 32 l/ 9 a-]R 

RAJA LAL, Desk Officer 

ANNEXURE 

|IN I THE CENTRAL GOVERNMENT INDUSTRIAL 
ttflllSUNAL-CUM-LABOUR COURT. JABALPLU (MP). 

Case Ref. No. CGIT|LC(RX24)il991 

fflflM'EEN 

Shri Gajendra Singh S|o Shri Chitrabhan Singh,, R|o 
Bhatgaon, Post Bhatgaon, District Raipur (MP)- 
493 222. ;l 

AND 

^he Regional Director, C.M.P.D.I.. M. V. Market, 
Near New Bus Stand, Bilaspur (MP). 

^r^sided in.—By Shri Arvind Kumar Awasthy. 

14 PPEARANCES : 


the inddstrial dispute between the employers in relation 
to the management of W.C. Ltd., and their workmen, which 
was received by the Central Government on tile 13-2-95. 

[No. L-22012/308/9]-IR (C-Il)] 
RAJA LAL, Desk Officer 

ANNEXURE 

IN THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL-CUM-LABOUR COURT, JABALPUR (MP). 

Case Ref. No. CGIT|LC(R)(197)|1992 

BETWEEN 

The General Secretary, Lai Jhanda Coal Mines Maz- 
door Union, Anand Bhawan, Banapeth Ward, 
Chandrapur (MS). 

AND 

The Chief General Manager, W.C.L. Chandrapur Area, 
Chandrapur; General Manager, Waui Area, W.C.L. 
Chandrapur (MS) & Oener^ Manager. W.C.L. 
Ballaipur Area, Chandrapur (MS). 

Presided in.—By Shri Arvind Kumar Awasthy, 


por Workman.—Himself. 
Por Management,—Shri 
I[^duSTRy ; CMPDI 


A. K, Shasi, Advocate. 
DISTRICT : Bila.spur (MP) 


APPEARANCES ; 

For Union.—None. 

For Management.—Shri B. N. Prasad. Advocate. 


AWARD 

Dated, the 3rd February, 1995 


INDUSTRY ; Coal Mine, DISTRICT : Chandrapur (MS). 
AWARD 


This is a reference made by the Central Government in 
ihc Ministry of Labour vide its Notification No. L-22012|321| 
9pilR(C-n) dated 15-2-1991 for adjudication of the follow¬ 
ing industrial dispute ; —< 


THE SCHEDULE 

Whether the management of CMPDI Ltd. Bilaspur is 
justified in slopping Sri Gajendra Singh S|o Chitrn- 
bhan Singh, C^uol Labour at Chall Camp. Distt. 
Raigurh w.e.f, 22nd September, 1988. If not, to 
what relief the workman concerned is entitled to ?” 


I 1. The workman has not filed the statement of cla'm. 
Til 6 workman inspite of more than 10 opporiunitieg in for 
Eiori than 3-1/2 ycai^ lo ide the statement of claim, state- 
niiint of claim has not been filed and ultimately he stopped 
asnehring in the case. 

j J.Consequcntly, it is clear that the workman is not 
Wterested in establishing his case. Consequently, no dis¬ 
pute award is passed. Parties to bear their own costs. 

ARVIND KUMAR AWASTHY, Presiding Officer 


l.S 190 3 

^. 3ir, 704.- -<TrfrrTF 1017 

I 19-4 7 ffiT l-l) # 17 T' 

jX'ipT!:, jfr. tpT, fvR'lwi jfrr 

irTffi % ^fpr, TrTiT T ffifdrr?; '.ifVffTnr fpTTT 

ir ETJTT’' 'jfrrffrfiT % rpqTS 

T> TfirriTT ’^r TTffilT ffilf i:;-3-9,i 

ft' TFT ill I 


[T, nT_ 2201 2/308/91 - 3iT^ ilTT (Tt-[I)] 

TT^r TTR, 3rfj^;RV 

New Delhi, the 15th February, 1995 

S.O. 704.—In pursiuuice of Section 17 of ih© Industrial 
Jjapijtes Act 1947 (14 of 1947), the Central Government 
leifelw publishes the award ot the Central Government 
rjqu^trial Tribunal Jabalpur us shoA i i ;he Annexure in 


Dated, the 30th January, 1995 

This is n reference made by the Central Government in 
the Ministry of Labour vide its Notification No, L-22012| 
308191-IR (C-n) dated 17-9-1992 for adjudication of the 
following industrial dilute ;— 

THE SCHEDUT.E 

“Whether all the workers working with Chief General 
Manager, W.C.L. Chandrapur Area, Oeneial 
Manager, Ballarpur Area, general Manager, W.C. 
1-tdl, Wani Area, being approximately twenty-five 
thousand arc entitled to get the holiday dated 
14 - 11-89 on the eve of the centenary year of Late 
Prime Minister, Pandit Jawaharlal Nebru 7 If 
not, then to what relief they are entitled to 7” 

2. The UnicHi did not appear inspite of repeated notice 
served. The statement of claim was not filed by the Union. 
The minor di'pnte of the entitlement of holiday on 14-11-89 
on the eve of cenlcnary year of I.alc Prime Minister Pandit 
lawaliarlul Nchni was raised under the reference and it 
.appears that the dalm of the entitlement of one day leave! 
lias been given up by the Union and ;hcy do not want to 
pursue the reference. Consequently, no dispute ward is 
passed. No order as to costs. 

ARVTND KUMAR .VWASTHY, Presiding Officer 
Tf 15 1995 

t 

ffil. arr, 705:--siWrfTffi fTTR aiftjffririT, 1947 
( 1947 TiT 14) ^ JJTTT 17 % if, 

tr^. f . itI . FFT . % TTUFTeT ^ aflT 

SFEtT Jr afy^tfETT 

ff %?!frT *T77 Pr: 3rrsr7R3:i 15 PFT 53 ; 

TTTFtT TRqt I, trt 13-2-95 

TFT 53TT qr I 

[t. qvT- 22012/417/91 - 3 TP: (irt-n )] 
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New Delhi, the IJth February, 1995 

S.O. 705.—In pursuance of Section. 17 of the Industrial 
Disputes Act 1947 (14 of 1947), the Central Government' 
hereby publishes the award of the Central Government 
Industrial Iribunal J'abalpur as shown in the Annexure in 
the industrial dispute between the employers in relation 
to the management of S.E.C, Ltd., and their workmen, which 
was received by the Central Government on the 13-2-95. 

[No. L-22012l417;91-IR (C-II)] 
RAJA LAL, Desk Officer 

ANNEXURE 

IN THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL-CUM-LABOUR COURT, JABALFUR (MP). 

Case Ref. No. CGITlLC(R)( 122)11992 

BETW'EEN 

Shri Lalb S|o Prcmlal, represented through the General 
Secretaiy, M, P. Koynla Mazdoor Sabha (HMS), 
P.O. South Jhagrakhand Colliery, District Surguja 
(MP), 

AND 

The Sub-Aron Manager, Jliimar Sub-Area of S.E.C.L. 
P.O. Jhimar Colliery, District Shahdol (M.P-). 

Presided in.—By Shri Arvind Kumar AwUsthv. 
APPEARANCES : 

For Workman.—Shri NathuM Pande. 

For Management..—Shri L. B. Singh. 

INDUSTRY ; Coal Mines. DISTRICT ; Shahdol (MP.) 

AWARD 

Dated, the 24th January, 1995 

This is a reference made by the Central Government in 
the Ministry of Labour vide its Notification No. L-22012i 
417|91-IRrc-II) dated 17-6-1992 for adjudication of the 
following industrial dispute :— 

THE SCHEDULE 

"Wliether the action of the Sub Area Manager, Jhimar 
Sub Areai of SIE.C. Ltd., jPO: Jh'mar Colliery, 
dist. Shahdol, in dismissing Shri Lalla S|o Premlal, 
Loader, from Company’s services is legal and 
justified ? If not, to what relief is the workman 
entitled to ?" 

2. Parlies have not filed their respective statement of 
claims. However, ihey have filed a Settlement on 2-1-1995, 
verified the same and accepted. Following ai'o the terms 
of Settlement :—i 

TERMS OF SETTLEMENT 

]. It '8 ngi-ecd that Sri Lalla S|o Premlal, Ex-Loader, 
South Jhimar Colliery will be reinstated with im¬ 
mediate effect and posted at Biiuri Sub Area as 
General Mazdoor Cat. I in the scale of Rs. 38.47-0. 
70-48.27 under NCWA-IV with initial start of 
Rs. 38,47, 

2 , It is agreed that no back wages and consequential 

benefits will be paid to Sri LaUa for the period 
between 31-5-86 to till the date of his ioining duty 
on the principle of ‘No work no pay' but he will 
be treated in continuity of services for the purpose 
of Gratuity only. i 

3, Agreed that the d'spute fully and finally resolved 
on account Of the above settlement and the unioni 
workmen further agreed that the issue settled herein, 
will not be raised at any forum before any authority/ 
any Govt. Machinery. 

4, Agreed that Sri Lalla S|o Premlal. Ex-Loader of 
South Jhimar Colliery will produce Identity Card 

or attested photographs to the Competent Authority 
at the time of Joining duty for proper identi¬ 
fication. 

496 01/95—8 


5. Agreed that Sri Lalla Slo Prcmlal wiU submit 
_ attestation form in dupliceto (copy enclosed), 

6 . Agreed that the copy of the settlement will be 
sent to appropriate authority for registration and 
will also be filed before the Hon ble Presiding 
Officer CGIT, Jabalpur for passing award on the 
above lines of settlement. 

3. The aforesaid terms of Settlement are just and proper 
and in view of the settlement no dispute award is passed. 
Parties to bear their own cosls. 

ARVIND KUMAR AWASTHY, Pre.siding Officer 

15 'EWU, 19 95 

TT. 3(1. 706.—aiWtftrr'fdtlTT arfatlTB', 1947 
( 1947 361 14) 'Ll am 17 % SFUmfi t, 

‘ITf.fT. p T JJt tS Rd aj’rc 
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if ^>•'514 /mPTT ^ 

RTTfffT?! I, *mpTT ^ 1,3-2-95 

STvI 1^311 «IT I 

[it tiH- 2201 2/275/92 -5ITf tup" 

THIT mn, 

New Delhi, the 15 th February. 1995 

S.O. 706.—In pursuance of Section 17 of the Industrial 
Disputes Act 1947 (14 of 1947). the Central Governmeni' 
hereby publishes the award of the Central Government 
Industrial Tribunal Jabalpur as shown in the Annexure in 
the industrial dispute between the employers in relation 
to the management of S.E.C. Ltd., and their workmen, which 
was received by the Central Government on the 13-2-95. 

[No, L-22012|275|92-IR (C-II)] 
RAJA LAT^ Desk Officer 
ANNEXURE 

IN THE CENTRAI- GOVERNMENT INDUSTRIAL 
TRIBUNAL-CUM-LABOUR COURT, JABALPUR (MP). 

Case Ref, No, CG1T(LC(RX45)11993 

BETWEEN 

Shri Shishram represented through the General Secretary, 
National Colliery Workers Federation. P.O, South 
Jhagrakhand Colliery, District' Surguja (MP). 

AND 

The Sub-Area Manager, Jhagrakhand R.O. of S.E.C.L. 
Post Jhagrakhand Colliery, Dlstria Surguja (MP). 

Presided in.—By Shri Arvind Kumar Awasthy. 

APPEARANCES : 

For Workman.--Shri G. P. Sharma. 

For Management,—Shri L. B. Singh, 

INDUSTRY : Coal Mines. DISTRICT ; Surguja (MP). 
AWARD 

Dated, the 24th January, 1993 

This is a reference made by the Central Government in 
the Ministry of Labour vide its Notification No. L-220121 
275|92-IR (C-H) dated 25-2-1993 for adjudication of the 
following industrial dispute ;—^ 

THE SCHEDULE 

“Whether Ithe action of the Manager, South Jhagra¬ 
khand Colliery of Mis. S.E.C. Ltd,, in terminating 
the services of Shri Slilshram w.e.f 1-6-87 is legal 
and justified ? If not, to what relief the concerned 
workman is entitled to 7" 
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2. Perties -^ore aovictd to filo thair rcspactlv® statement 


of claims. But instead of fljips Hie statemotit of claim 
parties have stated on 2-1-1995 that the workman concern¬ 
ed is given employment. Parties have also 61ed certain 
documents which sliow that the workman has got employ¬ 
ment, Consequently, no dispute award is passed. Parties 
to bear their own costs. 

.\RVIND KUMAR AWASTHy, Presiding OlBcer 


^ 15 199 5 

¥T. srr, 7 07;-wt?frftpf: 1047 

(1947 TT 14) tffl tjm 17 % ir, 5 f:?fpr 
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[^f. tT?i--220i2/i99/93-?nf strn; (jfr-II)] 
TT^ TUfi 

New Delhi, the I5lh February, 1995 

S.O. 707.—In pursuance of Section 17 of tlie Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the award of iho Central Government 
Irdustrial Tribunal, Jabalpur as shown in the Annoxure in 
the Industrial dispute between the employers in relation 
lo the managemeiit of S.E.C. Ltd. and their workmen, which 
s\as received by the Central Government on 13-2-95. 

[No. L-22012I199193-IR (C-ID) 

RAJA LAL, Desk Officer 

ANNEXURE 

IN THE CENTRAL GOVBRNMFJ4T INDUSTRIAL 
TRIBUNAL-CUM-LABOUR COURT, JABALPUR (MP). 

Case Ref, No. CGrTil,C(RU216)'i993 

BETWEEN 

Shri Mangloo S[o Bhokloo represented through the 
Secretary, Rashtriya Koyala Khadan Mazdoor 
Sangh, P.O. Rajnagar Colliery. District Shahdol 
(MP}-471625. 

AND 

The Sub-Are.a Man.ager, Rajnagar R /o Of SECL, P.O. 
Rajnagar, District Shahdol (MP). 

PRESIDED IN :--By Slir] Arvind Kumar Awasthy. 
APPEARANCES ; 

For Workman,—Shri T. Kashinath. 

For Management.—Shri L. B, Singh. 

INDUSTRY ; Coal Mines. DISTRICT : Shahdol (MP). 
AWARD 

Dated, the 24th Janunrj', 1995 

Diis Ls a reference made by the Central Oovenunent' in 
the Ministry of Labour vide its Notification No, L-22012I 
199l93-IR-C.IT, dal ed 4-10'199.' for udjuiJicution of th£ 
following industrial dispulc ;— 

THE SCHEDULE 

■'Whether the action of the Sub-Area Manager, Rajnagar 
R.O, of Hasdeo Aren of SECL in dismissing Shii 
Mangloo Slo Bhokloo, L.rder-ctim-Uresser Raj- 
nagar Colliery from company jervicea w.e.f, 
18-11-91 is legal and justified 7 If not, to what 
relief the w'orkimm is entitled to 


2, Instead of filing their respective statement of claims 
for which they were noticed parties have filed a Seltlemcnt 
on 2-1-1995 t.mi ’^erilied tl'C ituiic. Fullowin's arc the term, 
of Settlement dated 23-2-1994 :— 

TERMS OF SETTLEMENT 

1. It Is agreed that Sri Mangaloo S o Bhokloo, Ex- 
Lo.adcrfDresser of Rajnagar R|o Collier\ will he 
reinstated as Loadcr|Dresser as per NCWA-IV wilh 
immediate effect and^shall be posted at Rajnagar 
R|o Colliery of Raj. 'Rio SA or any olhOr unit 
under Hasdeo Aren as per the requirement. 

2. It Ls agreed that no buck wages or consequential 
benefits wil1_be given vo Sri Mangloo S'o Bhokloo 
for the period between the date of his (erminafion 
to the date of his actual joining duty on reinstate¬ 
ment on the principle of 'No work no pay’ but 
ho will be treated in continuity of service for the 
Gratuity purpose only. 

3. It is agreed that the dispute is fully and finally 
resolved under this setllemcnt and the unioni 
workman further agreed that the issue settled here¬ 
in will not be raised at any forum or before any 

• authority, 

4. Tt is agreed that Sri Mangaloo Sio Bhokloo will 

produce! Identity Card or attested photographs to 
the Competent Authority at the time of joining 
duly for proper verification. 

5. It is also agreed by Sri Mangaloo Slo Bhokloo that 
. the copy of settlement will nlso he filed before tho 

Hon’bic Presiding Officer CGIT, Jabalp'ir for clos¬ 
ing the above case in view of the above settlement. 

6. Tt is agreed that the copy of settlement will be 
sent to appropriate authority for registration. 

3. The -above terms of Settlement are just and proper 
ond in view of the .settlement no dispute award is passed. 
P.arties to bear their own co.sts. 

AR3'rND KUM,\R A\V.\S'rHY. Presiding Officer 


^ 1.5 TtTft, 1995 
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New Delhi, the I5ih February. 199.'i 

S.O- 7()fi.—In pursinincc of Section 17 of the Industrial 
Dispute.? .Xct, 1947 (14 of 1947), the Ceifirnl Government 
hereby publishes the award of the Central Government 
Industrial Tribunal, Jabalpur as shown in Ihc Annexure in 
the industrial dispute between the employers In relation 
to the mnnagerrient of S.E.C. Ltd., and their workmen, 
which was received by the Central Government on 13-2-.95, 

[No. L-2201214I93-IR (C-Il)] 
RAJA T.AT., Desk Officer 
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' ANNBXXmE 

THE CENTRAL GOVERNMENT INDUSTRIAL 
I]RIBUNAL-CUM-LaBOUR COURT, JABALPUR (MP). 

1 Case Ref. No. CGlTlLC(R)(98>|1993 

Between 

Shri Radheyshyam Du^jey nenresented through the 
General Secretary, M.P.K.M.S. (HMS) P.O. South 
J.K.D. Colliery, District Surguja (MP). 

AND 

The General Manager, Hasdeo Area of S.E.C.L. P.O. 
South J.K.D. Colliery, District SUTguja (MP). 

t PRESIDED IN—By Shii Arvind Kumar Awasthy. 

I 

APPEARANCES : 

For Workman.—Shri T. Kashlnath. 

For Managemont.-HShri L. B. Singh. 

INDUSTRY ; Coal Mines. DISTRICT : Surguja (MP). 

AWARD 

Dated, the 24th January, 1995 

This is a reference made by the Oentl^ Government In 
the Ministry fcf Labour vide its NdtlflcAtiML No? Lr220tZ|4| 
93-IR (C'll) dated 29-4-1993 for adjudication of the follow¬ 
ing industrial dispute :— 

TftE SCHEDULE 

•‘Whether the action of Sub-Area Manager, Agent, South 
Jhagrakhand Sub-Area of Hasdeo Area of SECL 
in not allowing duly to Shri Radheyshyam Dubey 
Slo Tribhuwan Dubey, Tipper Driver under sus¬ 
pension since 11-4-85 and not making payment of 
subsistence allowance to him is legal and justified 7 
If not, to what relief the workman k Entitled to?" 

2. Parties were noticed to file their respective statement 
of claims. But instead of filing the statement of claim 
parties have filed the Settlement and verified the same on 
2-1-1995. Following ar© the terms of Settlement ;— 

TERMS OF SETTLEMENT 

1. It is agreed that Shri Rcdhey Shynm Dubey S|o 
Tribhuwan Dubey will be regularised with im¬ 
mediate effect as General Mazdoor in Cat. I in 
the scale of pay of Rs. 38.47-0. 70-48J7 under 
NCWA-IV wim initial start of Rs. 38.47 and po^ed 
at Kitrja Sub-Area. 

2. It is agreed that the 70 per cent of the total amount 
will be paid to ^rrl Radhey Sbyam-Dubey, w.e.f. 
11-4-85 to till date as Cat, I Mazdoor’s wages as 
per NCWA-III and NCWA-IV towards the sub¬ 
sistence allowance etc, 

3. It is agreed that the above amount will bo paid 
to Shri Radhey Shyam after bbtalnjng approval 
from SECL HQR, Bilnspur. 

4. Agreed that Shri Radhey Shyam Dubey will be 
referred for medical examination and after being 
found medically fit, he will be regularised from 
the actual date of joining his duly at the place 
of posting. 

5. Agreed that thei dispute Is fully and finally resolv¬ 
ed on account of the above settlemnet and the 
worfcmanlunlon further agreed that the issue settled 
herein will not be raised at any forum before any 
authority. 

6. Agreed that Shri Radhey Shyam Dubey and the 
General Secretary, MPKMS (HMS) will withdraw 
the case No- CGrr|LC(C^18l4192 filed under see. 
33-C(2) of the f.D. Act and as well as reference 
case which has been referred to COIT, Jabalpur, 
vide order No. L-2i2012l4l93-lR-(C-n) dated 


29-4-93 of Shri Raja Lai Desk Officer, Miinstry of 
Labour, New Delhi, and all other casesldaims prid¬ 
ing in d^erent Courts lauthorjti^; if any. . 

7, Agreed that no any cost will be paid to the uuioul 
workman towards the cases filed|referred to COIT, 
Jabwlpur, and any otheir casejclaims pending In 
different Courtlauthorities, if any, 

8, Agieed that Shri Radhey Shyam Dubey will pro¬ 
duce Attested fmoto^aphs to the Competent Autho¬ 
rity at the time of joining for proper identification. 

9, Agreed that the copy of the settlement will be 
fUed before the Presiding Officer, COIT, Jabalpur 
for passing award on the above Unas of settllement 
and the money will be depoalted with the RLCfC), 
Jabalpur for payment, 

10, That Shri Radhey Shyam Dubey will submit the 
enclosed Attestation Form in two copies. 

11. Agreed that the copy of the settlement will bo 
sent to appropriate authority for registration of 
the same under I.D. (C) Rides, 1957. 

3. The above terms of Settlement are just and prewr. 
Award is passed in terms of Settlement. Parties to Mar 
their own costs, 

ARVIND KUMAR AWASTHY, Presiding Officer 
15 937^, 1995 

TT.WT. 709.— ftWK irfvfEnT, 1947 

(1947 ^14) ^ 17 ^ 

ET«rn: ^ ^ 

t E73FTT SfciWJT % 

TW WrPiRT t ^ 13-2-9S 

4?r STM f ?rr «rr 1 

[e. o:vr-220i2/8o/92 - mr (?fr-II)] 

TFirT IFF irffetTFfr 

New Delhi, the 15th February, 1995 

S.O. 709.—^In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the award of the Central Government In¬ 
dustrial Tribunal, Jabalpur as shown in the Annaxuro in 
the industrial dispute between the employers in relation to 
the ■ management of W.C. Ltd. and their workmen, which 
was received by the Central Government on the 13-2-95. 

[No. L-22012/80/92.IR(C-n)j 
RAJA LAL, Desk Officer 
ANNEXURE 

IN THE CENTRAL GOVERNMENT INDUSTRIAL 
TRfBUNAL-CUM-LABOUR COURT, JABALPUR (MP) 
Case Ref. No, COrrA-C(RK173)/1992 

BETWEEN 

Shri I.axman Bhadu, Mtch. Fitter, represented through 
the Secretary. Lalzanda Coal Mines Mazdoor Union 
(CrrU) Lai CJiowk, Sillewara, District Nagpur (MS)- 
441109. 

AND 

The Sob-Area,Manner, Pipla Group of W.C. Ltd,, Pipit, 
Tab. SaOnef, Districl Nagpur (MS)-440001. 

PRESIDED IN; By Shri Arvind Kumar Awasthy 
APPEARANCES : 

For Woikman; None, 

For ManngemenU: Shri A, K, Shasl, i\dvocate.. 
INDUSTRY: Coal Mines. DISTRICT; Nagpur (MS). 
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Dated, January 30, 1995 

This j? a refeicnee made by the Central Government in, 
the Miniitry of Laboiir vide its Notification No. L-22012/ 
m>/92-lR (C.ll) dated 31-7-1992 for adjudiction of the follow¬ 
ing; industrial dispute;— 

SCHEDULE 

"Whether the action of the management of Pipla Sub; 
Area of W.C. Ltd., in denying promotion to Shri 
Laxman Rhadu, Mech. Fitter, from Cat. TV to Cut. 
V is legal and justified 7 If not, to what relief 
the concerned workman is entitled' to ?" 

2. In spite of the repeated opportunities granted to the 
parties to file the slutemont of claim, neither the workman 
nor the management has tiled any statement of claim and 
on 11-1-95 management informed the Tribunal that the 
management has given promotion to the workman. Reference 
was whether the management legally denied the promotion 
to the workman. 

3. Absence of the workman and the fact that he has not 
filed the statement of claim clearly goes to show that he 
has no dispute In respect of the terms of reference. 

4. Conseoucntly, no dispute award is passed. Parties to 
hear their own costs. 

ARVIND KUMAR AWASTHY, Presiding Officer 
IS 'FT^'V, 1995 

’H. siTT. 710 1947 

( 1947 14) ^ OTTT 17 % if, 

snjsnj if sffirtfw 

tspra ^ sT^nfro t, ^fr %t#T jriTpn: ^ 13 - 2-95 
tpt STM 1*0 «Tr I 

[?f. ipT- 22012 / 494 / 90 -OTtsrn: (jfJ-II)] 

New Delhi, the 15th February, 1995 

S.O. 710.-—In. pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the award of the Central Ooveriunent In¬ 
dustrial Tribunal, Jabalpur as shown in the Armexure in the 
industrial dispute between the employers in relation to the 
management of W.C. Ltd. and their workmen, which was 
received by the Central Government on the 13-2-95. 

(No, L-22012/494/90-IR (C-II)] 
RAJA LAL, Desk Officer 

ANNEXURE 

IN THE CENTRAI. GOVERNMENT INDUSTRIAL 

TRIBUNAL-CUM-LABOUR COURT, JABALPUR (MP) 

Case Ref. No. CGIT/LC(R)(78)/1991 
BETWEEN 

,Shri Darvesh S/o Budhoo, Ex-Tub Loader, Rawanwara 
Colliery, Jatachapa Kua Line, Post Jatachappa, 
District Chhindwara (MP). 

AND 

The Manager. Rawanwara CoUicry, Post Parasia. Dis¬ 
trict Chhindawar (MP). 

PRESIDED TN : By Sbii Ai'vind Kumar AwQ.sth>, 

APPEARANCES ; 

Foi- Worknian ; None. 

For Management: Shri A. K, Shasi, Advocate. 

INDUSTRIAL : Coal Mines. DISTRICT : Chhindwara (MP). 


Dated. January 30, 1995 

This is a reference mad'e by tbc Cientral Government in 
the Ministry of I.abour vide its Notification No. L-22012/’ 
494/9()-IR(<.-'oal-Il) dated 16-4-1991 for adjudication of the 
following industrial di.spute ;— , 

SCHEDULE 

"VYhethcr the action of the management of Manager, 
Rawanwara Colliery of WCL, Punch Area, P.O. 
Parasia, District C.'htiindwura (M.P.) in terminating 
the services of Shri Darvesh S/o Budhoo, tub-loader 
of Rawanwain Colliery of Western Coalfields Ltd., 
Pench Area, Jatacliapn Rna Line, P.O. Jatachapa, 
District Chhindwara (M.P.) under clause 19 of ihe 
Standing Order as lost lien auiomatically on his 
appointment from 11-7-84 is proper and justified 7 
If not, to what relief are the said workman entitled 
to 7” 

2. The case of the management is that the workman was 
appointed in the year 1981 as Badli Tub-loader and from 
16-5-84 he was absent unauthorisedly without any information 
and Ihe permission and the workman did not turn up tor 
duly in spile of repeated' notice sent to him. The conten¬ 
tion of the management is that in view of the provisions 
of Clause 19 of Standing Orders the services of the workman 
were terminated without any enquiry and the workman is 
not entitled for reinstatement. 

3. In spile of repealed notice sent to the workman, the 
workman has not hied statement of claim. 

4. The workman has raised dispute after five years of 
termination of his service. A similar dispute was raised 
by the BMS Union on behalf of the workman and his case 
was withdrawn. The workman was absent wltliout intima¬ 
tion for more than 30 davs and it is clear that in the per- 
ceding years 1982 and 1983 he was also a habitual absentee. 
In this back drop Ihe action of the management in termi¬ 
nating Ihe service of the workman is just and proper and 
the woikman is not entitled for any relief. 

5. Consequently, no dispute award is passed in favour 
of management and answered In affirmative. 

ARVIND KUMAR AWA^rHY, Presiding Officer 


Tf 15 ffirrd, 1995 

3TT, 711 i-wkftfw aifsrffficriT, 1947 

( 1947 ^ 11 ) ^KTFT 1 7 % iprCiT 5f RTffiTT 

3T%5itrir Jf 

R'i'hK ?fhai0i<6 drfsFfficJr, % Tw: ffit jmftra 

t, ^ Rf.'hK 13-2-9 5 ^1^ 

ITFsT }3TT qi I 

[li. - 22 01 2/2 4 7/9 3-3Tr| am: (?fT-II)] 

THTT tTFT, cTfUffirfr 


New Delhi, the 15ih February, 1995 

S.O. 711.—In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the award of (he Central Government In- 
d'ustrial Tribunal, Jabalpur as shown in the Armexure in the 
industrial dispute between the employers in relation to the 
management of W.C. Ltd. and their workmen, which was 
received by the Central Government on the 13-2-95. 

[No. L-22012/247/93-IR C-Il] 
RATA LAL, Desk Officer 
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ANNEXURE 

IN IHE C'ENIRAL GOVERNAJENT INDUSTRIAL 
I’RIBUNaL-CUM-LABOUR court, JABALPUR (M.P.; 

Case Ref. No, C.GIT/LC(R)f233J/19y3 

BETWEEN 

Shri Joy Iliomas S/o P. V. Thomas represented through 
the Organising Seereiary, B.K.K.M.S., (BMSj Vishwa- 
karnia Bhawan, Post Parasia, D.stiict Chhindwnra 
(MP). 

AND 

Iho Project Officer, 'J'andsi Project Of W.C.L., P.O, 
Tandsi, Rumptir District (M.P.). 

PRESIDED IN; By Shri Aivind Kumar Awaslhy, 
APl'EARANCES ; 

For Workman ; Shri Yadav. 

For Management: Shri Chandok. 

INDUSTRY ; Coal Mines. DISTRICT : Rampur (MPJ. 

AWARD 

Dated. lanuary 30, 1995 

This is a reference made by the Central Government in 
the Ministry of l.abour vidj its Notification No. L-22012/ 
247y93dR(C-Hl datcrl 27-10-1993 for adjudication of the 
followine industrial dispute •— 

SCHEDULE 

"Whether the action of the management of Dy. C.M.E. 
Tandsi Project of WCL, P.O. Rampur, Tah. Junnar- 
dco, di.strict Chhindwara in not ’■•pularising Shri Joy 
Tliom.'is S/o P. V. Thomas, Clerk of Tandsi Project 
as Spl, Grade Clerk/Sr. Clerk is justified ? If not, 
to y/hut relief the workman is entitled to ?’’ 

2. Parties have filed the Setdement and as the management 
has regularised the serv'cc.s of the workman and given him 
promotion, the setdement is held' to be just and propwr. 
Parties have verified the Settlemont and accepted. Following 
arc the terms and conditions of Settlement:— 

TERMS AND ('ONDITIONS 

1. It i.s aerred by the management that Sliri Joy Thomas. 

Clerk Gr, II, Tandsi Project will be promoted in 
CIcik Cr. I with immediate effect. His seniority 
in the grade should be deemed effective notionally 
w.e.f. 1-1-93. No arreai's will be paid on this 
account. 

2. It i“ agreed by both ihe oartics to file this settlement 

before the COIT, Jabalpur lor giving a consent 
award' in connection with the c.ise No. CGIT/R/ 
233/93 ponding before the CGIT. 

3. The union will not r.ii'.e any dispute in future regard¬ 

ing back dale promotion as well as seniority for 
the post of Clerk Gr. 1. 

4. The union will not qtiot-r this as a precedence in any 

other case. 

5. Th's Is full and final .‘ettiement about the ea'e of 

Shri Jo> Thoma', Clerk, Tandsi Project. 

3. In view of (he SefiJement no dispute award is passed. 
Parlies to bear their own costs. 

ARVIND KUMAR AWASTHY, Pre.siding Officer 
ni 15 1995 

ffiT. 31T. 712 :-?rkfrfW !9.17 

(1947 ff'T 14 ) STTO 17% n 

f. ^fl. PTT. % WtW 'fflx 


Jr %i5%T fiTTP- tcrf'iEFCJr, % 

q'-=fTC %! Rffiife 'ceff I, tjfr ETffTcffir 13-2-95 
nr^r gwi m 1 

[?r. iTH - 21012/4/87 - fr - HI (%t)] 

Now Delhi, the 15th February, 1995 

S.O. 7J2.—In pursuance of Section 17 of the Industrial 
Dispute.s Act, 1947 (.14 of 1947), the Central Governraent 
hereby publishes ihe award of 1110 Central Government In¬ 
dustrial Iribimal Jabalpur as shown in tlic Aniiexure in the 
industrial dispute between the employers in relation to the 
managtmeiu of S.E.C. Ltd. and their workmpn, which was 
received by the Central Government on the 13-2-1995. 

[No. L-210l2!4iK7-D ilKBj] 
RAJA LAL, Desk OlBcer 

ANNEXURE 

IN THE CENTRAL GOVERNMENT INDUSTRIAL 
flRIBUNAL-CUM-LABOUR COURT, JABALPUR (MPJ 

CASE REF. NO. CGlTlLC(RX163)|J987 

BETWEEN 

Shri Puniram, represented through the General Sccrctaiy, 
M.P.C.W.F. South JKD Colliery, District Surguja 
(MP). 

AND 

The Siib-rkrea Manager, South JKD Sub-Are'a, P.O. south 
Jhagrakhand Colliery, District Surgui.a (MP). 

PRESIDED JN ; 

Bv Shri Arvind Kumar Avvasthy. 

APPEARANCES : 

For workman : Shri G. P, Sliarma. 

For Management : Shri I..B. Singh. 

INDUSTRY ; Coul Mine. DISTRICT ; Surguja (MP), 
AWARD 

Dated ; lanuaiy 30, 1995 

This is a rtfercuce made bv the Central Goverriment in 
tile Mimstiy o{ Lubour vide ita No'.ilieation No. L-2l012i41 
87-D. III(JB) Dated 24-8-19S7 lor .'idjudication of the follow' 
mg industrial dispu'e 

SCHEDULE 

'‘vVtielher the stoppage of work w.e.f, 1-9-1985 and non- 
re g'.larisalion ol Slui Puniram as Ciisuul Mazdoor 
by the Sub Area M.magcr, South Jhagrakliand sub 
Area of S.F.C.L., P.O, South Jhagrakhand Colliery, 
Disk Surguja is Jiistilied or not? If not, to what 
relief the workman is entitled for'.”’ 

2 Sf.iiemcii; of claim written statement and rejoinder filed 
by the parties and the parties at tiio stage of evidence filed 
the Settlement and verified the s.rme and i[ i.s just and proper. 
Following aie the term.s oC Settlemeiit :— 

TERMS OF St/FTLEMENT 

1. -\greed that Sri Puniram Sio Pherii will be regularised 
on co.'s roll trs General Mazdoor Cat, I under the 
pay scale of Rs. 33 47-0,7(J-48.27 of NCW,\ IV with 
imnicd.iUc effect and posted at Kurja UG Project. 

2. Agreed that no back v, .ii;c,s uill be pa'J to Sri Puniram' 

S'o Pherii up to tn; daie of joining duty. 

3. Agreed that flie dispute is fully and finally resolved 

on account of (lie above settlement and that the 
unionittorkman further agreed that the issue settled 
herein wll not be raised at any forum before any 
authority. 
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4. Agrciid thtit On' copies of sctUcmeut will he J>cnt to 
.'ippjopiiotc ;mthonty for necessary lYeistriilion js 
well us Hon'ble Presiding Ollicer, CCjl'l’, J'abalpur 
for passinp the liwurd on the lines of the lerms of 
seiilement. 

3 Die aforesaid lertns of scltlcment arc jir.si and proper 
and no dispute award is hercbv passed, Parties to 'ac'ai their 
own costs. 

ARVJND KUMAR AWASTHY. Presidinti Officer. 

?Ti 15 TT^fr, 1995 

^T.m. 715.—5mrTFrTT 1947 

(i947 TT 14) Him 17 ^ Jr, 

TTTTT n5t^t^ % fTOttspirr iffT 

rjrT% spjsa' ii frlfro fqm? 

tT %^?fPT »mrr7 ^Mlfw 'tiftinrntr 3^^ % 

44 TTTfBPT 4r4fft ^ rTTlPR 44 13-2-95 

4iT HTT gm «TT I 

[f, ptt- 220i2/i»o/9i - Slit 5m: (^fl- H)j 
mnsTTiT, ST4r «fftJ4Td 

New Delhi, the lilh IR'hniary, 1995 

S.O. 713.—In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 tl4 of 1947), the Central Government 
licieby publishes the award of the Central Government In¬ 
dustrial Tribunal labalpur as sltov/r in the Annexuro m the 
industrial ditpute teiween <he employers ir, reUtion to the 
manageincnt of S.E.C. Ltd and their workman, which was 
leccivcd by the Central Covernuient on the 13-2-1995. 

[No. I..22012il80l91 IR (CIIll 
KAJA LAL. Det< Officer 

ANNEXiJRE 

IN THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL-CUM-LABOUR COURT, lABALPUR (MP> 

CASE REF, NO. CGIT!LaR)(,l2)il992 

BETWEEN 

Shri John Freeman S!o Sbn E.H, PaPachan, Jarah'a Bata, 
PostlDistl. Bilaspr (MP). 

AND 

The General Manager, Chicimiri Area of S.E.C., P.O. 
West Chirindri Colliery, Distt. Surguja (MP). 

PRESIDED IN BY; 

Shri Arvind Kumar Awasihy, 

APPEARANCES; 

For Workman ; Himself. 

For Management : None. 

INDUvSTRY ; Coal Mmes DISTRICT ; Stirgria (MP). 
AWAR.D 

Dated ; February 3. 1995 

Fliis is a reference made by the Central Government in 
the Ministry of Labour vide its Notification No, L-220121 
lS0'9i-]R(C-II) d'ated 8-1-1992 for adjudication of the fol- 
lov'ing industrial dispute ;— 

SCHEDULE 

■‘Whether the action of the mmingement of Dy. General 
Manager (AH) Chrimiri Area of SECL In dfc'miss- 
ina from services of their workman Shri John Free¬ 
man. Security Guard. GM Office, Chirimiri. i.s legal 


and justified? If not. to what relief the workman, i* 
entitled to?” 

2. The workman has not filed the .statement of claim. How¬ 
ever, on 24-1-1995 the workman informed the Court that 
he does not want to puisne the reference because similar 
reference is agam made hy the Ministry of Uabuur and 
wbiUi is registered a.s Ref. No. 50|91. 

3. In view' of the submission of the workman that he does 
not V ant to pursue '.his reference as the simil'tr reference by 

the Ministry of Labour is made, proceedings are hereby drop¬ 
ped and the reference is closed. No order as to costs. 

ARVIND KUMAR AWASTHY. Presiding Officer. 

T# 15 199 5 

CT.m. 714 .—krfsrfTTB, 1947 

( 1947 44 14) 4?t 4TU 17 % iTtJBT'T 4, 

B'UfiTT tTjpfjfjr^ ^ 444^^ % F45 fTTURT 
74% 4nT4iPl % ii f4f^I ?l1lljf44i 

f44TC 4 5l'\«fTf44i 5(f44RU, '44457 

% ’f^'Ic: T4 R44fWfT 4rTcfl 4t %4ff4 47447 4?t 
13-2-95 %T RPTI SilT «ri I 

[4. 54-22 01 2 / 333 ) 9 l'intWT7{7fr-II)] 
7T4T4T4, i7T krfVr44ft 

New Delhi, the 15th February, 1995 

S.O. 714.—In pufsimnc'e of Section 17 of ibc Industrial 
Disputes Acl, 1947 (14 of 1947), the Central Government 
hereby publishes the award of the Central Government In- 
div,,tiiai Tribunal Jabalpur as shown in the Anncxtire in the 
industrial dispute between the employers in 
relation to the management of S.E.C. Ltd. and their work¬ 
men, which was received by the Central Government on the 
13-2-95. 

[No. L-22012|333|91-TR (CII)] 
RAJA LAL. Desk Officer 

AKNEXURE 

IN THE CENTRAL GOVERNMENT INDUSTRIAL 
IRIBUNAL-CUM-LABOUR COURT, JABALPUR (MP) 

CASE REF. NO, CGlTiLC(R)(l5)ll992 

BETWEEN 

Shri Hari Charan represented through the General Sec¬ 
retary, Koyala Shramik Sabha (HMS), Korba Col¬ 
liery, District Bilaspur (MP)-495677. 

AND 

The Gcnetul Superintendent, Central E & M Workshop, 
S.E.C.L., Korba, P.O. Korba Colliery, DMiict Bilas¬ 
pur fMP)-495677. 

PRESENTED IN BY . 

Shri Arvind Kumar AwasHiy. 

-APPEARANCES; 

For Workman ; None. 

Foi Maiinnemeni : Shri A. K. Sha.si, Advocate, 
INDUSTRY : Coal Mine.s DISTRICT : Bilaspur (MP). 
AWARD 

Dated ' Tebtuary 3. 1995 

This is a reference made hv the Central Gtovemtaent in 
the Ministry of Labour vide its Notification No, L-22012! 
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333|911IR(C-ir) Dated 15|17-1-1992 for adjudication of the 
followlnii matter of dispute 


AWARD 


Dated ' the TmniaD' -lO. 1995 


SCHEDULE 

"Whether the management of Central E & M Work¬ 
shop. SEC Ltd.. Korba, Bilaspur, justifletl in not 
desi.enaitinp Sri Hari Chavan Slo Parniesb^var as a 
General Mnzdor Cat, 117 If not, to what relief the 
workman concerned is entitled to?" 

2. Workman has not appeared inspite of issuance of repeat¬ 
ed notices TO him. Management has filed the Office Order 
dated 10114-9-1992 whereby the workman was redesignated 
ai General Mazdoor Cat. IL The reference was regarding 
the designation of the workman as General Mazdoor Cat. II. 
Consequently, it is clear that the workman on acooimt of the 
compliance of the terms of reference is no: interested in piir- 
Biring the matter. 

3 Consequently, on account of the order of the manage¬ 
ment dated 10114-9-92 the reference has become Infructuotw 
and no dispute nward is passed. It is disposed of accordingly. 

ARVIND KUMAR AWASTHY, Presiding Officer. 

riffttetft, 15 TTtirt, 1995 

TT.W. 7l5 .—19 47 
(1947 TT 14 ) ^ tJEH 17 % WffnLff 5r, 

HTTTT Tft T15 ^ ^ 

if ^ diK ’trWrffiT srfffwr, 

^ "rTTfl If, ■sft 4TTWnT ^ 13-2-95 

11^ jrr^ gtrr «n: 1 

[ff. tp!T-220 12/l 13/92 STTf WiX (^ff-IT)] 
TRT efK, iPP 

New Delhi, the 15th February, 1995 

S.O. 715,—In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 U4 of 1947), the Central Government 
hereby publishes the award of the Central Goveniracnt Indus¬ 
trial Tribunal lahul Pur as shown in the Annexure in the 
industrial dispute between the employers in relation to the 
manapement of W. C. 1 td. anj their vs'crkmen, which was 
received by the Central Government on 13-2-95. 

[No. L-22012:il3i92-lR (C-II)l 
RAIA LAL, Desk Officer 

ANNEXURE 

IN THE CENTRAL GOVERNMENT INDUSTRI.4L 
TRTRUNAI.-CUM-I.ABOUR COURT, .lABALPUR (M.P.) 

CASE REF. NO, CGlT/l.CfR)fl65)/1992 

BETWEEN 

Shri Tukaram Rnmchandrn, Driver, represented through 
the General Secretary, Bhartiya Koyla Khadan Maz- 
iloor Sangli, H. No. 542. Dr. Munjo Marg, Congress 
Nagar. Nagpiir-12 (MS). 

AND 

The Sub-Area Manager. Pipla Colliery of W. C, ltd. 
Pipla. District Nnepur (MS). 

PRESIDED IN BY; 

Shri Arvind Kumar Awa.sthy. 

APPEARANCES : 


This is a reference made by the (. eiit.ral Government ;n 
die Ministry of Laboiu' vide its Notification No, L-22012/113j 
02 1R(r,Uj dated 20-7-1992 for adjudic.ation of the following 
industrial dispute :— 


SCHEDULE 

“Whether the action of the management for not regularis¬ 
ing the services of Shri Tukaram Ramchandra, 
Driver, Pipla Colliery and also not granting annu.ai 
Increments, pay protection w.c.f, 1-1-87 is proper 
and justified 7 Tf not. to what relief he is entitled' 
to?” 

2. Workman and the management has not filed the state¬ 
ment of claim and the wrillcn statement. Notice was issued 
to the w'orkraan for filing the statement of claim on 27-1-92 
and .30-8-94. The workman remained absent even nftcr 
the iioliee to him about the date by the management. The 
workm.nn has r.iised the minor dispute on account of annual 
increment and it appears th.at the workman is not interested 
in punning the ease. Consequently, no dispute award is 
passed; Parlies lo bear Ibclr own costs. 

ARVIND KUM.AR AWASTHY. Presiding Officer 
Tf 1 5 'fiTTfV, 199 5 

^.>Err. 7] 6 .—fTTi? irfTlwT, 1947 
(1947 ^ 14) 17 % 'tETTROT ^f, 

Ef+K rSFti ?ftt^ % RTtTTT ^ ^tVt 

5f fTslTT 

%7!ft7T ^ rtte 

I??r smfSTT ipTrft 5ff RVihK 13-2-9S 

RETT 5*11 IT 1 

[t. T^.- 2 2 0 1 2 /1 1 7 / 9 2-*nt3Tr7: ( Tft-IT) ] 

TDrr ’TET, 


New Delhi, the 15lh Februaryj 1995 

S.O. 71C.—-In pifisuance of Section 17 of the Industrie] 
Disputes Act. 1947 (14 of 1947), the Central Government 
hereby nnblishcs the award of the Central GovernraciU Indus- 
fnal Tribunal Jabal Pur as .shown in the Annexure in the 
industrial dispute between the employers in relation to the 
management of W, Ltd. and their workmen, which was 
received hv the Central Government on 13-2-95, 

[No. L-22012/U7/92-1R C-lIl 
RAIA T.AL, Desk Officer 

ANNEXURE 


IN THE CENTRAI. GOVERNMENT INDUSTRIAL 
TRIBIJNAL-CUM-LABOUR COURT, lABALPUR (M P ) 
CASE REF. NO. CGITA-CfR)fl58)/1992 


BETWEEN 


The General Secret ary. Bhartiya Koyla Khadan Mazdoor 
S'angh, H. No. 542, Dr. Munie Marg. Congress 
Nagar, Nagpnr-12. 


AND 

The Project Manager. Saoner Area of W. C. Ltd., Saoner 
Distt. Nagpur (MS). 

PRESIDED IN BY; 

Shri .Arvind Kumar .AwasthV, 

M’PEWRANCHS ; 


For Workman : None. 
Tor Management : Shri 
INDUSTRY ; Coal Mines 


K. Shn.sf, AdVocate. 
DISTRICT : Nagpur (MS). 


For LJnion : None. 

For Management : Shri 
INDUSTRY ; Coal Mines 


. K. Shasi, Advocate. 

DISTRICT : Nagpur (MS) 
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AWARD 


AWARD 


Dali'd Ihc January 30, 1996 

This I'j u rct'f 'cncc made bv the Central Government in 
the Ministrv of Labour vide its Notification No. L-220I2/117/ 
92-IR (t ,11) dnled 10-7-1992 li}r adjudication of the lo'low- 
iriK indusltlril di-pute 

SCHEDULE 

“Whether the action of the manaecment of Saoner Col¬ 
liery of W.C. Ltd., of non-reBularisation of the 
workmen from Cat. I to Cat. IV from the date they 
have completed 190 days in a year is loBal and justi¬ 
fied 7 If not, to what relief these workmen arc en¬ 
titled to ?” 

2. The woiknien or the Union has not filed the statement 
of claim nor the workmen appeared before the Tribunal. 
Notice to the Union for filing the statement of claim was 
.scn< on 20-7-92. 27-K-92 and 16-8-94. It appears that the 
workmen or the Union is not interested in pursuing the di.s- 
pute. Consequently, no dispute award is ija.ssed, Parties to 
bear rheu' own eost.s. 

ARVIND KmfAR AWASTHY, Presiding Officer 


Tf 15 1995 

TT-iTT. 717 .—nrVifw fWr srftrfpm, 1947 
(1947 ffiT 14 ) tlRT 17 % ^r, 

. ift. nx. % STTJJfTW % fqq'jsiafij itflT 

Tif^fTTf % «frx, if 'q^^frfffX 

foTXPT if rTTErmTur, 

% XT XTTfsTX x'T XTXTT Xt 

13-2-95 ^ 5rr'<T «Tr I 

qx-220l2/l90/91 PTt «TTX (?ft-n)] 
■nxr xrx, scrfgqTrfl 


New Delhi, the 15lh Fcbniary, 1995 

S.O. 717,—111 pursuance of Section 17 of the Industrial 
Di.spulos Act, 1947 fl4 of 1947J, the Central Government 
hereby publishes the award of the Central Government Indiis- 
trial Tribimal Jabalpur as shown in the Annexurc in the 
indiislrial dispute between the employers in relation to the 
manaperrenl of W. C, Ltd. and their workmen, which was 
received by the CciitKil Government on 13-2-95. 

[No. L-22012!190|91-IR fC-fTll 
RAJA LAL, Desk Offleer 

ANNEXURF. 

IN THF CFNTRAI. GOVHRNJVIENT INDUSTRIAL 
TRTBUNAT,-CUM-LA!30UR COURT, JABALPUR (M.P.) 
CASE REF. NO. CGIT/LCfR)(125)/l 991 

BETWEEN 

Shri Rama S/o Mouii, Tr.ammer, represented through the 
Organising Secretary, R.K.K.M S. flNTUCl, Po’t 
Chandametia, District Chhindrwara (MP) 4S0 447. 

AND 

The General Mamigcr. Kanban Area of W.C T., Post 
Dunparia, District Chhindwara (MPj-480 553. 

Presided bv : Shri Arvind Kumar Awasthy, 

Appearances ; 

For Workman : Shri P. K. Banerjee. 

For Management : Shri G, S. Kapoor, Advocate. 
INDUSTRY : Coal Mines DISTRICT : Chhindwara IMP) 


Dated the January 30, 1995 

This is a reference made bv the Central Government In the 
Mini.'itiy of j.aboui vide its Notification No. L-22012/190/9J- 
IRTCoal-Il) dated 3-7-1991 for adjudication of the following 
bidusti iai dispute :— 

r SCHEDULE 

“Whether the action of the management of W.C.I.., 
Kanban Area in dismissing the services of Shri Rama 
S/o Moiiji, Trammer, 33 /34 Incline Rakhi Colliery 
W.C f, 3-10-1989 is justified and legal 7 If so, to 
what relief the workman is entitled to ?'' 

2. Parties have not filed the statement of claim and the 
writ'on stulemenl. Parlies have filed the Settlement and they 
have requested for passing a no dispute award, The Settle¬ 
ment w.as verified by the Union and the Management. From 
the perusal of the terms tmd conditions of the Settlement it 
is clear that it is just and proper. Following are the terms 
and conditions of Settlement. 

TERMS AND CONDITIONS 

1. It is agreed by both the parties that the above six 
cases will be given for arbitration to Hon'ble Arbi¬ 
trator Shri S, S. Mishra, F.x-Dy. CPM, WCL, Hqrs. 
and his decision will be final and binding on both 
the parties. 

2. It is agreed hv both the parties that the Arbitrator 
will be requeslcd to vive the Award' within 3 months 
and if necessarv, will extend the time limit in con¬ 
sultation with both the parties. 

3. It is agreed hv both the parties that this settlement 
will be filed before the CGlT. Jabalpur in above 
referred six cases with a request to give ‘No Dispute 
Award". 

4. This is full and final settlement in the said referred 
fii.x cases and union and management will finalise 
the reference within a week tifhe and submit the 
various authorities as per law, 

3. In view of the terms and conditions of the .Settlement 
the praver of the parties to pass a no dispute award is accep¬ 
ted. No di'-nute Award is hereby passed. Parties to bear 
I heir own costs. 

ARVIND KUMAR AWASTHY, Presiding Officer 
XfftXFft, 15 XXXO", 199 5 

XT.!!TT. 71.9 .—HllsAflpT fxXTX R fttPfTR , 194 7 
( 1947 XT 14) snXT 17 % tT ri JTXttr Jf, 
qXXTX TT^. Jft. qx. ^ JTXtJffx p t n'D T 't f !t)X 

X;T% XiTXTTf % Jr 5lVrf»TX 

Jr %7jft7T RXXTX ^ T g flP r x ^gy rar, xx ^ij x % 

'T'^X xt TXTfiffiT yx?ft iift RTXTX Xt 

13-2-95 ^ REX ^RT XT I 

[r. qx-22012/43/92 xrf Rix (xt-IT)] 

TTXT XFX, xfxxrft 

MINISTRY OF LABOUR 
New Delhi, the 15th February. 1995 

S.O. 718.—-Tn piirstiance of Section 17 of Ihe Tndusirlal 
Dispii'es Act. 1947 (14 of 1947). the Central GO’.'ernment 
herebv publishes the award of the Central Govcrnmerit Indfis- 
trlal Tribunal J.abal Ptir as shown, in (ho AnnexuVe in the 
industi i.'d d'spnte between the emplovers in relation to the 
mnnaeement of N. C. Lai and thefr workmen which was 
reeei’,'d b\ the Central Government on 13-2-95. 

[No. L-22012!48i92-lR(C-TI)] 
RAJA LAL, Desk Officer 
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ANNEXURE 

IN THF CENTRAL GOVERNMENT INDUSTRIAL 

TRIBLNAL-CUM-LABOUR COURT. JABALPUR (M.P.) 

CASH REF, NO. C01T/LC(R)(98)/1992 
BETWEEN 

Shri Amarjeet Siiigli, represented IhrouRh the President, 
M.I’.K.K.M.P. P.O. /Bland Colli<;xy- District Sidhi 
(MP). 

AND 

'1 he General Manaper. Amlori Project of N.C.L. P.O. 
Amlori, District Sidhi (MP). 

PRESIDED IN ; By Shri Arvind Kumar Awnslhy. 

APPEARANCES ; 

For Wotlman : Shri Rohit Arya, Advocate. 

For Manapement : Shri A. K, Shasi, Advocate. 
INDUSTRY ; Coal Mines DISTRIT : Sidhi (MP). 

AWARD 

Dated the January 31, 1995 

This is a reference made by the Central Government in the 
Ministry of Labour vide its Notification No, L-2201J2/48/92- 
IR (C'll) dated 21-5-1992 for adjudication of the followins 
industrial dispute :— 

SCHEDULE 

"Whether the action of the General Manager. Amlohari 
Project of NCL, PO : Amlohari, Distt. Sidhi, M.P. in 
dismissing Shri Amarject Singh. Dumper Operator 
from Company’s services is legal and justified ? If 
not, to what relief is the workman entitled to 7” 

2. The notice was issued by the Tribunal on 1-6-92 and'the 
workman appeared on 13-7-92. After 13-7-92 the workman 
remained present on some hearings, but he did not file the 
‘■tatement of claim. Management has field the statement of 
claim and the Settlement dated 16th May. 1994 was filed by 
the management. 

3. From the penisal of the Settlement it is clear that (he 
rnana.eement has agreed to reinstate the workman. The work¬ 
man ha*- not appeared' in spite of repeated notices, even to 
verify the Settlement, The Settlement is iuat and proper. 
It is clear that the workman is not interested in the case on 
account of the .Settlement with the management on 16(h 
May. 1994, 

In view of (he Settlement filed by the management and 'he 
non-appearance of the workman, no dispute award is hereby 
passed. Parties to bear their own costs. 

ARVIND KUMAR AWASTHY. PresidInR Officer 
2 0 1 9 9.5 

TT.^TT. 7 1 9 .—194 7 

( 1947 IPT 14) Jim 17 % ^R/rntJ ir, 

JTT^TTT ^ ^fVtrr % 5R?r?na- % 

wVt: ^njTTrf ^ if Piftit:? 

n'hnplt. if fiWTT 5T fil«bm T, 

?f.'2 H'tdr»ld afTJTft If, 

^ 20-2-95 ^ efl I 

[¥wr (T?T-i20i2/272/90-wTf.5rn:.'^f-TIl 

New Delhi, the 20th February, 1995 

S.O. 719.—In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the award of the Cenral Govtmiment 
496 Cill9j-9 


IndiLstrial Ti ibuual. No. 2, Bombay as shown in the Annexur® 
in the industrial dispute between the employers in relation 
to the management of Unit Trust of India and their work¬ 
man, which was received by the Central Government on 
20 2-1995. 

[No, L-12012/272/90-IR (B ll)] 
V, K, SHARMA, Desk Officer 
ANNEXURE 

BErORE THF CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL NO. 2, BOMBAY 

PRESENT ; 

Shri S. B. Pansc, Presiding Officer, 

Reference No. CGIT-2/I2 of 1991 

Employers in relation to the management of Unit Trust 
of India 

AND 

Their Workmen. 

APPI’ARANGES ; 

For the Employers—Shri D. D. Naik, Advocate, 

Eor the Workmen—Shri Dongre, Advocate. 

Bombay, the 18th January. 1995 
AWARD PART J 

Shri S. B. V'lcbarc was appointed as a peon In the Unit 
Trust ot India, in ULIP department w.c.f. February 1. 1978. 
In tile course of time, he became a permanent employee, 

2. On 20-3-83, the General Manager (Opera'ions) i.e. 
the management bv his order dismissed the (voifcmkan due 
to the close of Business on 20-9-83. An appeal which 
preferred by him was also made with the same consequen¬ 
ces on 9-10-87. The conciliation ended in n failure and 
as a lesnlt Ife Central Government made this refeieiic* 
to riu's Ti'ihunal in the following terms ; 

"Whether the a'ction of the management of Unit Trust 
of India in terminating the services of Shri S. B. 
Vich-irc, Peon is justified ? Jf not, to vrhat relief 
the workman is entitled ?" 

2 Shri Vichare (he workman contended that his termi- 
na(ion from 'he .service' is contravention of th' rules of 
naUiral jnslice, and also Unit Trust of India (Staff Rules) 
of 1 978. lie a.'sciled that in the domestic enquiry, the 
charges which were levelled against him were vague. They 
were in English and that it was not translated to him in 
Marathi. He ciailcl not understand the same. He pleaded 
that the rroceedini' which took place against him were not 
ror.''ect and tiie principles of natural justice were not followed. 

If is averred that the documents on which the management 
relied were not given to the worker in advance. He pro¬ 
ceeded to stale that the Officer who represented the manage¬ 
ment WHS well versed in legal and domestic enquirv matters 
and as a.eainst him no opportunity was given to the work- 
niim fi rciuf'-ent the case through hu Advocate. It is 
averred that the Enquiry Officer neither explained the 
eba-pes to tiie workman nor the proceeding conducted by 
him were etphlned to hmi. He was not informed that 
h" (-in cxaniin- himself as a wMness and alto produce 
the witnesses in hi-= snnport. It is slated that h.; was rot 
pb en an onnoi-tiinilv To /tjvc lus say in respect of the 
’•rporc submitted hv the Ennuiry Officer (f it denied that tha 
■"'orlcmnn adni’tted the piiil'y. Natirrallv, the conclusions 
rirn'wn hv the Fnonirv Officer on its basis are perverse. It 
is siihm.'tr'“d dial the nnnishment which is awarded to the 
"'orl-nTiu is disp'oportion'de to the charges nroved agamst 
him 

3, The workni'm asserted 'hat as per ride 53 of the Unit 
Trust (if Tn(iia hr- was to give his statement on or before 
gi 17-sa rin (lirt dav his debt was not exceeding the 
limit The UrKt wh'ch stands against him is inclusive of 
e-gU the cost Under snch circumstances, the 
eUor(v- u-hich is help to he nroved under (hat head is in- 
correc* T( is denied that he committed anv breach of 
Rule 79. 



974 THE GAZETTE OF INDIA : MARCH 18, 1995/FHALGUNA 27, 1916 [Part II —Sec. 3(ii)] 


4. By ail additional statement ot claim Uixh. &) the 
workman contended that the pleas which are taken by 
him in respect oi the iirst chargcsheei also stands taken 
in tlie second cliargcshect dated 7-lh-S2. It i.s averred that 
it was not hi.s duty to deposit the amount and he camiot be 
saddled with any cornmtted mis-conduct on account o£ 
the tailiire of deposiLiny any money in the Bank coimier- 
or temporary mis-appropriiitiun oi any amount. It is 
aveiicd that on the contrary the Ollicer who is alleged 
to have given ttie direction for depositing the money in 
the Bank be taken to task lor his illegal act. Ik .s sub¬ 
mitted that the punishment of dismissal for alleged tern' 
porarj mis appropriation is harsh and should be set aside. 
It is submitted that the appeal which was preferred by 
the workman was also dismissed for various reasons. 'The 
woikm.in ptayed by the workman tor award direcimg the 
manaKement to reinstate him to his post willi continuity 
in service front 27-9-83 with back wages and all attendant 
benefits. 

5. The management rcasisled the claim by written sUrte- 
ment id Exh, It is denied that the enciuiry was not 
fair and proper. It is asserted that the procedure for 
domestic cTiquiry was followed and the workman was 
given lull opportunity to represent his case. Ti has denied 
all the allcgaiioiis taken by the workman in fespect of 
the domestic enquiiy. It is averred that the charges which 
Were levelled against the woikman Were admittedly pioved 
and the pimishment which is awarded to the worlcm.in 
!■> just and propcf. It 1S' suhmilted that ns the woikman 
admitted the charges, infacl there was no need to hold 
a departmenlal enquiry but the managemcn*' cbo.se it to hold 
the same and which they properly did. It is submitted that 
i[ the Tiibunal conics to the conclusion that the enquiry is 
not lust and propel then an opportunity may be given to 
the Trust to lead evidence to justify their action 

6. Mv Learned Predecessor framed issues at Exh. 4, 
on 22-12-94. An order was passed to treat issues 2 and 
3 .15 preliminary issues. Those issues and my findings 
thereon are as follows ; 

ISSUES FINDINGS 

2. Wbether the inquiry held against The cnquiiy 
the woikman'was not held properly, was proper, 
and the nilcs of natural Justice were not 
followed ? 

3. Whether the findings of the Inquiry It is not per- 
OlTiccr. of the Disciplinary Aulhoritv. verse in 
and of the Appellate Authority are respect of Ihc 
perverse 7 departnicnlal 

enquiry dated 
7-8-8? and P is 
perverse in resnerf 
of the depart¬ 
mental enaiiirv id 
the charges dated 
' 16-.T83. 

REASONS 

7. The yorkmin n"d rhe mnmecrn'’nt have filed piirslnses 

at Exh. n and 12 informing the Tribunal that they do 
not w-int til If--'-' anv ci'idencc in the matter in irs- 

neet of *he preihnmnn/ j heard the nrpnmcnfs in 

th' ni 'tle'- The parties relied upon the documents on 
the record. 

8. The workman was chargesheeted for doing acts of 
misconduct under the Staff Rules of the Trust governing 
the workifian'.s service conditions by two respecivc ch.-rt!e- 
shccts dated 7-10-82 fExh. 5^]) and ld-.';-83 (Exh. 5/21 
The enquiry in respect of both these chargeslieets were re¬ 
peated. Mr. Alfanso was the Enquiry Officer. 

9. It is argued on behalf of the workman that the enquiry 
is not fair and inst and the principles of natural justice 
were not followed. As against that the management affir- 
mrd that the enntiiry is fair and proper, Exh. 7/1 is a 
nhotostat ronv of tfo nrore-Ofiig df (kie i'nt]*iir\' conducted 
in the charge dated 7-10-87. and F.xh. 7/3 is ,i photo¬ 
stat copy of the proceeding of the enquiry which took 


phwe in tiie cliaigcs levelled against workman dated 
10-5-82. Trom the pCliisal ot these enquiries it reveal 
Hint iiiiiially llic woikman was not represented by aiiytiudy. 
111 . souglil ad]ivijrniiieiits for geitiug liimselt icpresemed 
iruougli the union, llic Enquiry Ollicer graiiteq ihc stmie- 
Ho then asked tlie Workman in the presence of tlii.i icpresen- 
huive whclhcr he lollowed tlie cliargcs wTncIi were JovelleJ 
agains' liini He answered in the allirmalive. Tlieicaficr lie 
asked whether I’c adniil.s llic cliaiges levelled against him. 
He adiiiiitcd Ihe same. The wairkman had tiKo .stated lluii 
he aiiinitled all those charges on his very viilI without 
piessiire fioui aiiyliody. In the statement oI claim, it is not 
Ihe ease of ilic woikman that the adni'ssions bv him weic 
due lo the iiiidnc inlluenee or hecanse of .some piessiiio or 
loree. 'Hie Tnquiry OlflLcr did rely upon his ittiLonienl. 
'The Piesentiiig Ollicer of the inanagemciil cvenlhoiigli tlierc 
was adinissioii of tlie eharges by ihe workman decided to 
lead evidence in support of his case. That does not mean 
that the t'dmissioris made by (lie workman goes against liini 
I'l-.e nrocedurc which was followed by the T'.tiqturv OlUccr 
ti'l tin's i.s perfeclly legal and proper. 

10. In Inslrimic-ntalion v's. Presiding OlTieer. Labour 
Couit and another 1988 II, I.IJ page 222 their Loulsliips 
have obseived that if tlierc is an admission of the eharges 
then there is no need to hold a domestic enquiry. 'In that 
ease, the woikman aceepled the charges in wriling |-Iet'C 
in tin's case it is only the vague denial of Ihe workman 
Tirn hj did not admit the guilt as not sulfie'eiit. There 
is no reason for the T'nquiTy Officer lo observe that the 
workmk'in h-ad admitted the etiilt. It can b.' ftn-lhcr seen 
that in the written argiimen's filed hy the represenative of th.- 
woiTniaii there 's clear oip admission that the workman had 
■'dmilted the charges. He hud pravod for mc'cv. Relying 
on (he ratio in the said charge and the eirciiins'iiiices 1 have 
narriiled above it i" very clear lhal ihe procedni'e adopt'd 
by the Enquiry Ollicer is just .and proper. 

11. Mr. Don.grc. the Learned Advocate for tire woik- 
man raised several points for chalicnginjt the fairness of 
Ihc domestic cnquiiy. The first point of his arinimenr was 
that the charges leviled againsl the workman were vague 
■While rending the charge the Depuiv General ManaL'er liad 
given the eircumstimees appearing .anainst him. Tliercaft''!' 
ho had framed Ihc charges agains' the wi-rkman. Tlie 
ehnrge.s dat'-d 7-10 82 ar- in the following nature : Tin’ 
eiiriirnst.nnces appearing n'vaiu'-t you are ns under ; 

I. On 2fiih Inly. 1987 a; around 12.4.5 n.m an amount 
of Rs 400 (RiiiT’i's Four Hundred onlv) received 
hy Money Oial t from Sln'i Ifnlnl .Snikia, Member- 
shin niiTphf"’ 8O00ii214. was handed over to you 
by Shvi N, K. Vmiin Staff Ofhc'v Grade ‘A’ Uf.TP 
Department alone with a dupla'.aic dncioslvled iriti- 
mntion letter. Man were in'.!!ii'-h-d to deposit the 
sr.'ci nmotinr el ihn Dean B mic roimler and obt.ain 
the receipt from the Bank f’niinlcr. 

2 In the afternoon of 76th .Iiilv, 1987 when Shri 

Varim asked von for the rec'"ipt, you informed 
him thill voq fiacf d .'nofited the mnnrv wi'li the 
Bank anil that vop would handoscr th- receinl 
after soniH'me Yon hnwev-r did not ban lover 
the rereipf lo Shri V.iriin on that day. 

3 On 77th Tiily inga when Shri Varim enniiir'-d 

from I'ou on several occasions vdielher the rnonev 
riven to von on 7fifh fiilv. 1982 v-as dems-'trd 
nt O’c rxenn Rnn'" Oonnirr mid tlve reeei;-i .vl-trinad 
von informed him that vot, had depo.t'ifed E'.- 
monre nn 76th fide jt-nff "n-t t^e reoeipi w'lis 
i'-i your drawiT, 

4 Instead of siihmitiinr the ree-int In Shv' Varnn 

ij Ft th, f’tpr.- at arnnnd 1.3(1 n m. aa-fi 

Tide msa iinaiiathorisedh' and did no' r*tiira for 

Wprf- nr thni ,t^Y 

X On .-'r.-i-.'-t lh.. .S-i’oii Tf.-nt- for e-rh r.,- hi" for 
nndt a-'l no'h TmI,' 1987. nl Ihi' TY-nq pent- Ponairr 

it Tt,.nr f,.,inft ll-irl tl-'-. efTlOont '‘'f f? S .1 O 9 ..i- o „ 

vn'i ht' qhvi Xtarnn Tor .lonositine at tho e.'im'-r 
was not di'niaslrrd b\r eon 
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6. On r.Kili July, lllK.’. ut about 10.45 A.M. you 
I'cturncd the casii umouut ul Rs. 4UU ulonswilli 
;i:; I ydoslyled uuiiiiutioii letter to Sh:. V'aruu 
\.'iuch you litui earlier stiutd to have deposited 
at the lleiiu hunk on 2fith July, 1982 und iutormetl 
lum that you did not deposit tlic same ori 26'h 
July and 27th July, 1982. 

The lollov/.iii,' eliarttes arc tiicrel'ore levelled afiainii you 
hai you had reted : 

(aj in a uuiiiier unheeornlng o£ uli employee bj jnis- 

appiopriatioii of the '1 rust’.s money with you lor 

two days and niiormiuit your otliccr that you htd 
actually deposited Ihc cash at the Dena Rank 
eounUi on 2bth July, 1982, thereby idlcinpting to 
encat the trust. 

lb) In a majjitcr pi'ertidicial to Ihe inteiest of Ihc Trust 
whieli IS an violaiion of Siatf Rule 29 of the Unit 
Trust of India (lilall) Rules, 1978. 

(.cj In a manner suhyer.sivc of diseipliiic iiavir.]; eoin- 
miUed an act ul misconduct by ieaviiiK the olllce 
at 1.30' p.m. on 27Lh July, 1982 uiiaiithoiisedly 
in vinhiLion ol Stall Rule 26 of the Unit Trust 
Ilf India l.Stalf) Rules, 1978. 

Id) 111 bieaoli of Rule 27 of the Unit Trust oi (SlafU 
Rules, 1978 vi/ . ,r.iviiig wilfully disobeyed law¬ 
ful and reason. ible lUNlrnetioiis from -supeiior d' 
Ihc mat er of depositing cash at the Dena Hank 
eotmicr. 

l1. After giving there those charges it is very clear 
that they are clear in terms and there is no ambiguity in 
d. ] do not lind any vagueness in the same, 

13. Tnc aigumeru on behalf o' the workman was that 
tlie lanyuade of the tn<tuirv wtis in english and the workman 
aid not follow Ihe s.'itlic, is not correct. It is hectii.se ’In-: 
statLineiit of claim is t.i.gned hy the workman in eri.glish 
T'uril.ermoic, he wa.s rcnresenlcil tliroueh ilic uni-.'n rep 
rcsentalivc who w.is w, II versed wilti all the domestic enquiry. 
It can he fiii'ther seen that tJi.; domestic enquiry recorded 
IS also signed hy the workman in cnglish. 

l-t The Learned Advocate for die wotkmkan Sliri Uoilyie 
placed reliance on Kumar Ram Naudun v/s. Tliiid Tuwei 
(Tj Lid. and Oi's. i9S9 II CLR 269. That was a ease w-h.eru- 
in tiieir l,ord.ships obser-.ed that The cardinal piinciples of 
Itu .ilir jurispnioenee enjoin upon an employer to I old a 
domestic enquii')- uHulnst a Vi'orkman honestly and bima lide 
with care and caution thal such au enquiry cloes not become 
an empty f.umslily. It is an elementary prieiplcs for labour, 
law lhat wliilc holding domestic enquiry rules of natural 
ju.illce must be faithfully followed and faif play stricllv 
ctisnied. But nolhine lhat is fair, ju.st, proper and m 
teeordtince with the principles of natural justice was en¬ 
sured and observed here. We thus find in this case find 
the action I'f the first respondent in to dismissin.g the 
petitioner from seivicc which was converted by the Second 
lesponswns into an order of discharge simrlic'ter has got 
to be set aside and the petitioner should be rcinstiitcd in 
his oriiu'iial position with full back wages and continuity 
ill service. But thal was a ease where the cn()iiirv was 
condiielt'd in cnglish where both the petitioners had reques. 
ted that it mnv he condnclcd in Marathi or Hindi. The use 
of cncli.sh Iruienngc in the domestic cnqiiiry when the work¬ 
man docs not know enjlish should be pvoided and disoheved. 
The enquiry should be properly followed bv the workman. 
But here in this case there is no demand from veh work¬ 
man that the enquiry should he conducted In Marathi, f'n 
the (Onfrarv it appears that the submissions piade hy 1h-e 
represeptatve of ihe workmart are in enelish He has siened 
it in enelish. For all these reasons the ratio given in this 
.".nthnritv is not fair. This ground does not hold anv water. 

1 f. Mr. Dongre the Learned Advocate for the workman 
arg'.ieu lhat Ihe documents on which the management lelied 
wrie not given to the workman. This appears to he correct. 
It is tried to argue that il has not caused anv injivce ' r 
the v.orkman, I am including this submission her; because 


llie workman had acLe,'it;d the charges, Furtheimore the 
documents on which the manitgcmeiit relied upon were well 
knoiMi to the vvoikman and in the first case it wnw .i form 
given to the workman for depositing the amuunt in llic 
Bank which he did and returned it back. And the olber 
di.eument is a decree of the small causes court, Bombay. 
Ill the carliei charges, the fact that he had not deposited 
the amount is not at all disputed by him. He appears to 

he mvare which is his duty and which is not his duty. So 

f.n- ri.; the decree of Ihe small causes court is concerned 

the workman wa.s a parly to it and on its bas's only the 

pai'cccding was started. Under such circumKlatiees, 1 do 
not find that while holding a domestic cn-iuiry by him 
rol giving the documents by him any injustice is cause or 
that the pr.-pciples of nalural justice was not followed. 

16, There is no ehavgc the vvorkmkun that the charges 
were not e.\pla'ncd to him i.e. the workman. From ihe 
enqiiiiy proceedmg.s it appears lhat the womiu.m follov/cd 
the iliargcs which were levelled against him and they were 
read over to lum. Tt is not lhat he did no' follow the 
seme. If he would not have followed the “amc (hen tn 
that case, it was the duly of the Hnquiry Officer tn make 
Il m understand the same. 

f7. From the enquiry procecding.s which arc at Huh. 
7/1 and 7/3, it is clear that the workman was given ample 
oppi I lunity to cross-examine the witnesses and he was tilso 
I’lvcn an opporliimty to examine himself and to stale ivhat- 
c\ci he wimlcd to state in reply lo th-e enquiry. It can 
be luithcr seen lhat the workman was given an 3 pp.,rtnnity 
lo pjefer representation on the penalty preposed to be im¬ 
posed on him. He made a representation to that effect. It 
i.s fried lo .suggest that a notice was to the workman in 
rcs.i-.cl of the proposed punishment. I do not find any 
su.b'.tancc in it. The fact that he has preferred a represen- 
I uion means that he received the notice. 

FS II is argued on behalf of the workman that Ihc wo,'‘k 
wli.vii w.is asked to the workman namely depositing tho 
.imounr of mouty in the Bank was not hks work. He showed 
h s willingness to do the same and in such a case, even if 
;iir char.g'cs are held lo be proved, against the workman, 
file punishment imposed on him is disproportionate. No 
donbi in the domestic enquiry it is tried to bring on the 
re.Old fro,VI the witiic.ss that stieh a type of workman was done 
b'/ the peon. There is no duty list of thtrpeon on tho record 
showiiur that sucli a work was carried out by the peon. 

I'j Alter perusal of Section 53 of the Unit Trust of 
India (Stalll Rules of )9 7M, it leveals lhat Ihe employee 
who IS in debt has lo furnish the statement of his posioon 
half yearly on the 30th June and 31st Uecember. An 
tiiiiiioyee wlio makes a false statement under this rule or 
wlio fails to submit the prescribed statement or appears 
iiiijole 10 liquidtite his debts within a reasonable time rr 
applies for tlie protection of an insolvency court shall be 
liable to dismissed. So far as the submission of tho state¬ 
ment is concerned it is rightly argued on behalf of ’.he 
vv. ..km.'ui that the debt did not exceed his pay for 12 
moiil'.s of Rs. 3840. The original debt was of Rs, 2423 
and the interest was calculated at the rate of 18% p.a. 
The oebl appears lo have exceeded only because the cost 
is lidded by the Court as dues payable to the person. It 
can be further seen that he h;is produced the letter gWen 
hv (he Advocate of the creditor that the dues are paid 
by the workman and there arc no dues. For all flse.se 
reasons I find that the findings of Ihc departmental enquiry 
.lafp-l 16 5-83 is perverse. As I have come to this conclu¬ 
sion it is necessary that an opportunity is given to the 
management to lead evidence which they have claimed in 
(her written statement. In the result I pass the following 
Ol lier : 

ORDER 

1. The enquiry is fair and proper und the principles 

of natural justice were follows. 

2. The findings in respect of the enquiry dated 7-8-82 

is not perverse and is perverse in respect of the 
enquiry dated 16-5-83. 

■S, B. PANSE, Piesiding Offic.Tr 
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New Delhi, the 20th February, 1995 

S.O. 720.—In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby published the award of the Industrial Tribunal, 
Madras as shown in the Annexure, in the industrial dispute 
between the employers in relation to the management of 
International Airports Authority of India, Madras Airport and 
their workmen, which was received by the Central Govern- 
incnt on 20-2-1995, 

[No. L-11011|2|89-lR(Misc)] 
B. M. DAVID, Desk Officer 

ANNEXURE 

BEFORE THE INDUSTRIAL TRIBUNAL. TAMIL NADU 

MADRAS 

Thirii K. Ponnysamy, M.A.B.L,, Industrial Tribunal, 
PRESENT : 

Thiru K, Ponnysamy, M.A,B.L,, Industrial Tribunal, 

INDUSTRIAL DISPUTE NO. 65 [1991 

(In the matter of reference for adjudication under Sec. 
10(l)(d) of the Industrial Disputes Act, 1947 between the 
workmen and the Management of International Airport Au¬ 
thority of India, Madras and another). 

BETWEEN 

The Workmen represented by 
The Secretary, 

International Air Cargo Workers’ Union, 

Air Cargo Complex, Meenambakkam, 

Madras—600027, 

AND 

1. The Director, 

International Airports Authority of India, 

Madras Airport, 

Meenambakkam, Madras—600027. 

2, Airport Industrial Co-operative Service Society. 

Limited, rep. by its Special Officer. 

No. I, Anjaneyar Koil Street, 

Poonamallco, Madras-600036. 

(Amended as per order of this Tribunal in Misc. Appn. No. 
370194. dated 22-1M994). 

REFERENCE: 

Order No. L-110ll|2|85-TR(Misc.), dated 14-10-1991, Minis¬ 
try of Labour, Govt, of India, New Delhi. 

This dispute coming on for final hearing on Friday, th® 
2nd day of December, 1994 upon perusing the reference. 
Claim and Counter statements and all other material papers 
on record and upon hearing the arguments of Thiru N.C.R. 


Prasad, for Tvl. Row & Reddy, S. Vaidyanathan. and R. 
Kanialchi Sundaresan, Advocates appearing for the work- 
intu and Tvl. Vijayanarayanan Hi R. Parthibau, Advo¬ 
cates appearing for Management No. 1 and Thiru R. Bala- 
krislinan, Advocate for Management No. 2, and this dispute 
having stood over till this day for consideration, this Tribu¬ 
nal made the following. 

AWARD 

This reference has been made for adjudication of the 
following issue ; 

“Whether the action of the Management of International 
Airport Authority of India, Madras is justified in 
not absorbing the workersimcmbers of Airport Inter¬ 
national Cooperative Service Society, their contractor. 
If not, to what relief the concerned workmen are 
entitled 

2. The petitioner has filed this petition praying to pass an 
award absorbing tnc workers of the petitioner-union under 
iiic 2iid respoiiUenl Airport Industrial Co-opcruiiVe Service 
Socie.y Limiicd as permanent workers as the very inuoduc- 
tion of the contract system by tue 1st respondent Authority 
was in gross violation of Section 9~A of the industrial Dis¬ 
putes Act, 1947 and that the workers aie entitled to perma¬ 
nency under the Tamil Nadu Conferment of Permanent Status 
to workmen Act 1981 and it is in violation of Article I4i 
of the Constitution of India. 


3. The case of the petitioner bnclly slaicd is as follows,- - 
Abouv 88 workers are members ot the Union. They are 
packers, loaders, and Supervisors. Details legarding the 
woikers, ihe dates ot tneir joining, their designations and 
the number of years of employments arc given m the claim 
statement. On 1-2-1978; the Imcrnutional Air-Cargo Complex 
was established and the 1st respondent International ALr-Port 
Auihority of India (briefly called as lAAI) was appointed as 
custodian. M lAAl entrusted their functions to Mis. Airfreight 
Limited. Ihe workers shown in the annexure were initially 
working under Mjs. Airfreight Limned. They were paid 
monthly wages. House Rent Allowance, and all other allow¬ 
ances a.s given to permanent workmen. In November, 1985, 
lAAl took over me functions of Inicruational Air Cargo 
Complex from M|S. Airfreight Limited. At that point of 
time, Uic workcis were taken by vliu lAAl as cusuais. They 
became the direct workers of lAAl- Ihcy were paid a 
dally wage of about Rs. 13. Fearing that they will loss 
their employment, the workers accepted the offer. They also 
hoped in due course, they will be made permanent employees 
of JAAl. From November 1985, to July 19bt, they were 
working as direct employees under the 1st respondent lAAI. 
LAAl were not taking any positive steps for giving themi 
regular employment and turfher their salary was meagre. 
In fact, the workcis were getting salary of permanent work¬ 
men under Airfreight Limiitd, Therefore, the petitioners 
were constrained to file W.P, No, 16683185 wherein they 
sought for regulai'isation. The 1st respondent herein threaten¬ 
ed that they will disengage the workers, if the workers do 
not agree to work as contract labourers. ITieretore, a Me¬ 
morandum of compromise was filed to the effect that every 
effort will be made to engage these workers except by way 
of direct employment and the workers form a co-operative 
society and they may be engaged as Contract workers. The 
petitioner’s counsel agreed to that course and the writ petition 
was disposed of in the above terms. After that, the 2nd 
resopndent Airport Industrial Co-operative Service Society 
Limited was formed. Therefore, the petitioner was employed 
allegedly as contract workers. No notice under Section 9-A 
of the Industrial Disputes Act 1947 was given before effect¬ 
ing the change in status from direct workers to contract 
workers. There was no Settlement as defined under Section 
2(p) of the Industrial Disputes Act, 1947 r|w Section 12(3) 
of Section 18(1) of the Industrial Disputes Act, 1947. There¬ 
fore. the introduction of the alleged contract, when the 
workers were direct employees is illgal, and contrary to the 
provisions of the Industrial Disputes Act, 1947. 

4. Even after the formation of the 2nd respondent society, 
the workers were not given the wages as given to the other 
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perinaneni workers of TAAT, Even now the workers are 
performiug Uic very same nature of work of loading, un- 
louUiog, and packing which they had been doing us direct 
workcis. However, the 1st respondent lAAl failed to 
regularise Iho workers' service. T herefoic, the petitioners 
were constrained to raise a dispute on 18-8-19S8 for absorb¬ 
ing them as permanent workmen and also to give them the 
same wages as given to the permanent workmen. After the 
conciliation, the Petitioners could not arrive at a Settlement. 
By their order dt. 7-12-1989 the Government declined to 
refer the dispute. Ihc pelitioners gave a letter on 4-3-1990, 
to reconsider the order. The Govt, once again declined to 
refer the dispute by their letter dated 25-5-90. The peti¬ 
tioners liled W,P. 10719190 challenging the order of the 
Govi. di. 7-12-1989 declining to rtfer the dispute for adjudi¬ 
cation. In the meanwhile, the petitioners had aiicady filed 
another writ petition no. 91111989 for giving them the secu¬ 
rity of employment and wages us given to the permnaent 
workmen wherein tlie 1st respondent herein represented that 
as the petitioners have already raised a dispute under Sec. 
2.K of the Industrial Disputes Act, 1947 they can agitate 
their rights in the dispute. High Court dismissed the above 
writ petition in the following terms ; 

"It is open to the petitioners to renew the issues and 
demands in any proceedings covered under the 
Industrial Dispues Ac, 1947". 

Subsequently, W.P. 10719190 was allowed and the dispute 
was referred for adjudication. The lAAI the 1st respon¬ 
dent herein, in Calcutta, 'and Bombay, engage workers directly 
for loading and unloading and packing operations. But un¬ 
fortunately, in the case of the petitioner, they were made to 
work as contract labourers when they h'ad already been 
absorbed as direct workers in November, 1985. No notice 
under Sec. 9-A of the Industrial Disputes Act', 1947 was 
given nor was there any Settlement defined under Sec. 2(p) 
of the Industrial Disputes Act, 1947 and other relevant provi¬ 
sions of the Industrial Disputes Act, 1947. Hence the action of 
the 1st respondent was illegal. Apart from th'at, the 1st 
respondent is a Govt, of India undcraking. They cannot 
treat the workers working in Madras in a difterent manner 
by getting similar work of loading, unloading and packing 
done undei the alleged contract system. This would be in 
gross violation of Articles 14 anj 16 of the Constitution of 
India. The Supreme Court in a decision reported in 1991 
Supplement (2) SCC Page 565 at 572 had held that there 
CiUinot be two service Conditions governing the employees 
belonging to identical categories even between the d fferent 
government organisations. However, in the present case, the 
loading and unloading work are done In the same under¬ 
taking, but they are in different places. While the workers 
in Calcutta and Bombay for the loading and unloading work 
are engaged directly by the 1st respondent, there is no justi¬ 
fication for the 1st respondent to engage the workers at 
Madras under the alleged Contract System for the past 15 
years. The worker' are supported on this by the Supreme 
Court Judgement in Catering Cleaners' Case reported in AIR 
1987 SC 777. The workers were working under the Ist 
respondent for the last 15 years. The workers mentioned 
in the Annetture were absorbed as direct workers In Novem¬ 
ber, 1985, through as Casuals. When they demanded perma¬ 
nency the Management m'adc them work as ‘Contract 
I.abourers’ in the end of 1986, They did not give a 
Notice under Section 9-A of the Industrial Disputes Aep, 
1947 nor was there a Settlement under Section 12(3) or 


Section 18(1) of the Industiial Disputes Act. Hence the 
change in status from “direct workers" to “contract labour" 
is illegal and non set iir law, They continue to direct 
labour as per the decision of the Supreme Court m FCl case. 
The workmen of the Food Corporation of India, Mis. Food 
Coi-poiation of India reported in 1985 11 LLJ Page 4, Further, 
so-callcd ‘Contract l.abouv' was •a furcc. 

5. Apart from this, tlic 1st respondent lAAl are engaging 
permanent workers for loading and unloading operations and 
also lor packing in („'aleutiu and Bombay, whereas, the work¬ 
ers of the Petitioner-Union were treated in a diiferent way, 
when they were in .fact direct employees. The action of the 
1st respondent is in violation of Articles 14 and 16 of the 
Constitution of India. The so-called Contract system is in 
gros.s violation of Article 14 cannot be taken note of and 
me workers, as per the Judgement of the Supreme Court 
in Shankcr Mukherji’ case (AIR 1990 SC page 532) will 
have to be directed to be absorbed permanently. All Ific 
woikers have pUi, iii moie than 15 years of service under the 
1st responden , Unucr the conferment of Perm'anenf Status 
to Workmen Act, the workers arc cnitled to confirmation, 
since they have completed 480 days of service within 2 calen¬ 
dar years. Iherefotc, even on this ground, the workers are 
entitled to be absorbed as workers of the 1st respondent Au¬ 
thority, because they are direct employees of the 1st respon¬ 
dent Authority. Therefore, tliis Tribunal may be pleased 
to pass an Award absorbing the workers of the peiiiioner- 
Liiion under the 2iid respoudeni Airport Industrial Co-opera¬ 
tive Society Limited as Permanent workers as the very intro¬ 
duction of the contract system by the 1st respondent' Autho¬ 
rity was in gross violation of Sec. 9-A of the Industrial Dis¬ 
putes Act, 1947 and that the workers are entitled to perma¬ 
nency under the Tamil Nadu Conferment of Permanent 
Status to Workmen Act, 1981, and it is in violation of Article 
14 of the Constitution of India. 

6. The defence of the 1st respondent bricily stated is- as 
follows : 

'Die fir.st lospondcm mimely the International Airport Au- 
t/ioi iy of India, hereinafter referred to as “the Authority” 
has been created by an Act of parliament in the year 1972 
with certain specilic objective's which are laid down in the 
said Act. In the year 1978, the International Air Cargo 
complex was established and the Authority was appointed 
as its custodian. The main facility provided by the Authority 
in the said Complex was in relation to the import andl 
export of cargo and in movement of cargo in the said Comp¬ 
lex, in coordination with the custom 'authorities established 
by the G.O. A Company by name Mis. Air Freight Limited 

which was registered under the companies Act was awarded 
tt contract through which its services were engaged by the 
Authority lor loading and unloauing of cargo, and other con¬ 
nection work at the Madras Airport. Subsequently, in the 
year 1985, the ground handling contract with M|s. Air Freight 
was terminated and the Aulliority took over the functions 
of the said Company. Some of the workmen who were working 
under the Company were engaged on day today basis by the 
Amhorily, depending upon the actu'al requirements of the 
Authority on the particular day on which the workers were 
engaged. These persons filed Writ Petition No. 16683 of 
1985 in High Court praying for a Writ Mandamus directing 
the authority to employ all the workmen who were emp¬ 
loyed by Mis. Air Freight Ltd., as its employees for the cargo 
handling operations of the Madras Air Cargo Complex, and 
to for bear this respondent from recruiting anyone from out- 
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side. This wiis lilecl on an appi'ciiension that the services ol 
those persons would be terminated. Jn the course of the 
said (U'ocecoings, on behall ui me .\u:horuy a iiKmiuandum 
was tiled and the High Court passed ao order to the effect 
that the Authority will consider in mitigating the hardship 
ol the ex-loadcrs and workers of M|s. Anlreight Pvt, Etd., 
ciiir-ed on account of its take over ot cargo handling tunc 
tioiis by way of rcglil'ar absorption in the service of the 
Aiithoi ity, ull such tune as the Autliority ha.s muitc is own 
arrangements on contract basis through a Co-operative Society 
formed by .specilied terms and conditions and period us pcr 
the policy ol Ihc Authority framed from time to time. Thei 
said memoraiidimi. heing acceptable to the petitioner, was 
recorded and writ petition was dismissed. SubseqifC'ntly, ihe 
petitioner herein filed Writ Petition No, 5164 of iVS6 for 
directing the Authority to hand over the functions of the 
ground handling work at the iVladras Airport Cargo Complc.y 
on niLitutilly ugreeabte terms to the Airport Industrial Co- 
opeiii ive iSociely Limited, the 2nd respondent hcvciii, or lo 
absorb the petitioner workmen on permanent rolls of ihc 
Authority to iiramtain the status quo till such absorption. 
However, the saij Writ Petition was dismissed since the counsel 
for the fir.si respondent as well as the petitioner represented 
to the Court that the matter lias been settled out of 
Conrv 'and tlie petitioner souglit leave of High Court to with¬ 
draw llie Writ Tjetition. Accordingly shortly after the 

termination of the Agreement with M|s. Airfrciglu Pvt. Ltd., 
the workers formed the 2nd respondent sociclv in 1987 

'and after mutual discussions, a contract was awarded to ;hc 
said bueiely on 1 1-2-1987 and tlie same was in lorcc for about 
3 years. It expired on 31-8-1989. In the meanwhile, the 
workers also lormed union by the name of International 
Air Cargo Workers Union in the year 1987, and the mem¬ 
bers of the said Union who were members of APINSCOL 
were doing the work ol loading and unloading of Cargo for 
lAAL. They were also the members of APINSCOL af.ei 
the formation of the 2tid respondent society, tlie workers 
Were engaged only by the 2nd respondent society, and not 
by the Aulhorii.y. There is no direct employee-employer 
relationship be'.wecn the Workers and the Auihoriiy. This 
was all done with the full knowledge and consent of the 
workers and pursuant to u Settlement 'and niiitual discussion 
and. Ihercfore, no notice under Section 9-A of the Industrial 
Disputc.s Act was required to be given. The workers were 
never direct workers of the Amhority and therefore there 
was no change in their status from direct workmen lo coni- 
ract labourers. The Air Cargo Workers Union consisting of 
.some workmen hied a Writ petition No, 9110 of 1989 tigaiiist 
(he Authorily praying for a Writ or direction directing the 
Authority lo grunt service security to the workers of (he 
Union, to treat them on par with the regular employee; ol 
the Anthority and to giv.-, them service benelits ,and privileges 
of regular workmen with retrospective effect from the 
respective dates of joining. Tlie High Court by its order 
dated 18-12-1989 dismissed the Writ petition slating that it 
i.s open lo the workmen to renew the issue's and demands 
in any proceedings arising under the Industrial Dispirtes Act 
and that the said issues could not be decided under Article 226 
of the Constitut on. Since the eoiiti'acr between the Society 
and the Airthoriy expired on 31-8-1989, and aince the terms 
of the agreement could not be agreed upon between (he 
parties, the Authority invited tenders from other organisations 
for lo'ading and unloading work in the Airport Cargo Complex. 
At this stage, another petition namely Writ petition No. 
19560 of 1990 was filed by the petitioner herein against the 
Authority praying for the issue of a Writ of CciS'orari to 
quash the A'liiler notice dated 19-11-90. Alter hearing the 
aigumciil.s of both sides, the H gh Court not only dismissed the 
writ petition by its order dated 6-12-1990 but also permitted 
the Authoriy to open the tenders. Expressing the opinion 
that all these matters could be raised only before the appro¬ 
priate forum eons'itutcd under the Industrial Disputes Act. 
Aggrieved by the said Order, the petitioner herein filed Writ 
Appeal No. 1256 of 1990. The said Writ appeal was 
’also dismissed by a Division Bench of High Court by an 
order dared 3-1-1991. Inspitc of all these orders of the 
High Court, the petitioner had raised an Industrial dispute 
on 18-8-88 for absorbing them as permanent workmen and 
on failure of concdialion, the failure report was sent by the’ 
Assistant Commissioner of Labour, to the Government of 
India. The Government of India by its order dt, 7-12-1990 
declined to refer the dispute for adjudication on the grouDd 


Iheie are no pnina facie grounds. The petitioner gave a re¬ 
consideration petition on 4-3-1990 lo the Go'et, of India and 
'lie Oovi. once a.L,'.iin deeliiieu to r-ler tiie rlispii.e 0> ordci 
d'accd 20-5-1990. b'.ibscqueiiily the petitioner tiled Writ peti¬ 
tion No. 10719 ol 1'990 ior qnu.slling the order or ine Gov- 
en.iiie..; oeeiini.,g 'lO rtiler ihe O'spuie loi aCjuUieution. flic 
H gli Court diiectcd tire Ciovcrmneul and 
it is in these cirenmstanees that tlie above dispute has come 
to tie reieiied Detoic this 1 ribuual. It is not possible lor 
the Autnonty to ea.egui'ically stale as to how lujiiy woiXcrs 
were members ot Oie Union, tJieir nate ol joining, their 
designation, the pioot ot ordeis of employment etc. wJiich 
ai'e mentioned m ihc claim suitnieiil. 1 he pciiponers must 
prove iimt ihe workmen were paid moninly wages, Llouse 
leeuc aiu)w.AneL, anq all utiiei aiiiu'.'.ineL's as given lo pernia- 
iieu; workmen. At iliat stage, the workmen were admuledly 
employees of Mp;. Air ErtignL l.tU. aiij mere 'Was 'rbsoluLcly 
no Contract or employmcni belwcen me peiuiuner-woikmen 
and authority, liie workers wcic purely ongafied by the 
AU-hority on dairy wages orr lirinramtarian grorinds lor a 
siioit period aim u was only after mutual uegotialious and 
discuss on*. Itial it was agreed be.wecn the parties that the 
woritdrs eouJd lorm a .Society which would employ the work- 
iiieu aud mar tne Society would be given the initial contract 
tor a period or llrree years. A memorandum to tins elfcet 
was also Jiled boioic the Hon'bie High coiirr in the Court 
proceedings in Writ Pelitipu No. 16683 of 1985 aiifi it was 
on luc oasis ot tUese proceedings, wtlich was aeeeptaPlc 
lO ooiii me parlies mat me migii Court dismissed the writ 
(c.iiidii alter recording the mernuiauauni' rt is inerelure 
miuuy false to Mate mat me brst respondent threatened mat 
mey Win disengage tne workmen it they did not work_ as 
contract labourers. It was also faLo to .stale liiat the first 
re.ipundcm coerced the petitioners to form a Society. The 
lueiiioianduni, having been agreed to by ihe workman and 
luu'iiig received the tegul suneily ot tlie High Court, c’annot 
now DC set aside on tne giouud, thai the workmen were coer¬ 
ced into aecefiiing the sain terms and .condition,s contained 
in ilic meaiorundmn. hi fact, it has been admitted that the 
woikmen agreed and that the writ petition was dismissed in 
liie above lerms. inc petitioners were employed as contract 
Vvorkers. 'tlie workmen were employees ol the 2nd respon¬ 
dent Society. No notice under Scclion 9-A ot the 1. D. Act 
was necessary since there was no change in their status. More¬ 
over, the workmen having agreed lo the course of action be- 
lc.ie tile’ Hon file High Lourt, now cannot go bad: on the 
.said agreement which was filed during the course of the pro¬ 
ceedings before ihe High Court. The said agreement can be 
taken to be a Settlement within the meaning of Section 18(lj 
o! the industrial disputes Act and there was no violation of 
me piovi.sioiis oi the indnstrial Disputes Act. It is also iu- 
coriect lo slate Ihai the introduction of the alleged contract 
is contrary to Ihe provhiuns of the Industrial Disputes Act. 
tf that was so, die workmen ouglit not to liave agreed to this 
Course ot action m writ petition No. 16683 ot 1985. After 
the formation of the 2nd respondent Society, the workmen 
hce„mc tlie cnipiovecs of the society, and dieiefore, the 
Authority is not concerned with the w.ages given to the said 
workmen. If the workmen have any dispute regaiding wages, 
tlicy rhould raise tlie s:ime against the 2nd respondent .society 
and not against the Authority. Tlie workmen are not entitled 
lo regufii'isation ot services. A number ot faclois arc to be 
t.ikcn into account while arriving at a decision to entrust 
itie work to a contractor. Jn Delhi Airport the cargo loading 
and unloading rs handled by a conlraclor and the workers 
shoiilil do the handling work under the contractor. They have 
no direct employee-employer rejationship witli tile Authorily 
III Dellii. In the ca.se of Bombay Airport, contiacl has been 
given to a ground handling agency to look after the loading 
work of most of the cargoi work through it'; man]inwcr and 
the Authority does not have the employer-employee rclation- 
■ship of Ihe ru'd workmen. Snell being the case, the petitioner's 
contention that tliey were made to work as contract labourers 
is (ota.'Iy incorre't. The provisions of Section 9-A of the 
Indusf'' fil Disputes Act are inapplicable lo the Gets and cir- 
ciim.sl;’ (es of this c.^'ese and therefore no notice was required 
uiidei the Section. There was no ehan.ge in their status of 
contr.ael labour .and this was ;in arrangement agieed upon by 
both the parties and through their free-will and consent. 
Eiuthcr. the qiic.slion of violation of Articles 14 and 16 of 
the Constitution would not arise on the facts and circumstan¬ 
ces of this case. Lach of the International Airports is under 
the control of the Airport Director and different systems are 
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lollov/ed' to cai:!! Airport depending upon the local circum¬ 
stances in each Airport. In Bombay and Delhi, the unluud- 
nig ami pacLinp fund.on is done under a contract system by 
a 'V'OLiiid handling agency and in Calcutta the unloading tind 
packing of export c.irgo is done by individtuf shipper cargo 
agcnls directly. It is that the judgement of the Supreme 
( ourt reported in 1^91 Supp. II ISCC at J73) would not 
htivc any application to ilie facts anti circnins/nnces of this 
ctise. In Bombay Airport, the work of loading and uiiloadir’g 
is done by t'/tirkcrs wlio are directly engaged by the first res¬ 
pondent. The relevant facts have also been stated earlier. 
The iudgement of the Supreme Court reported in Air 1987 
SC 777 would not have any application to the facts and 
circumstances of this case the memorandum filed before 
the High Court in W-P. No 10683 of 1985 was accepted 
bv die workmen .and has become final and tliereforc they 
cannot now turn around and state that they arc the perma- 
iieni workmen under the first respondent. The practical con¬ 
siderations which deleimlne the natnre and manner of cargo 
handling have also been explained above. There is no direct 
I elai ioasliin of the emnlover and employee between Ihe peti¬ 
tioner and die firsl I'c^poncient, At no eoint of time did the 
petidoner mention in (he annexui'c that thev arc ahsorbed ns 
direct wiirkers and ihev were jmt absorbed in November 1985 
ns c'lsnal workmen. The Conferment of Permanent status to 
W'o'kmr'i 5ct would not he annlicable to the facts and cir- 
Ciimstanei’s of flu's case since the petitioners nr' not working 
in the lir.d re-pondent. If at all, thev can claim permanent 
■sUilus as against the '’pel respondent. The petitioner's are not 
direct employees of (he first respondent and hence they have 
no rielii to claim any relief ucainst the first respondent. There 
is no relationship of an employcr/cmplovce between the peti¬ 
tioner and' the Isl respondent. Admittedly the relationship of 
employer and employees is only b^wc^n the petitioner and 
the 7tid respondent The petitioners arc not workmen of the 
first respondcnl. Hence, there cannot he any industrial dis¬ 
pute between the petitioner and the first respondent. The 
order of reference itself is itlcomreicnt and it is prayed that 
this Triluinal may he pleased (o decide the competency of the 
reference ns a prch'mimirv issue. The agreement between the 
first respondent and the 2nd respondent is n result of an ela¬ 
borate, careful, successive round of negotiations held between 
tl’em in n cordial 'itmtwphere /.bile safeguarding the interests 
of each party. The petitioners Ivung the members of the 2nd 
respondent are hound bv trie terms and conditions of Hie 
agreement suhsisiine between the first respondent nnd th» 
2nd resmiident. Shn 0. Arumugham representing the peti¬ 
tioner is none otlirr thnn the executive members of the 2nd 
respondent It is also significant to note that the long pendl- 
mv is'-mi* of renewal of the is reement between the first rcs- 
nnndeni nnd Ihe 2nd uondent has heen resolved cn 25 5-92 
kiv tieninr- ■, M'f'm.iri'nd'irn of unde.'stntid'tin between the first 
respondent rmd the Pnil >-esn,,ndent Based op ATemorfmdiim. 
it wns ;Mrreed' that (lie National Prodni tivitv Council will be 
amomtei'l in ‘■ii,,^x' apd e\-ob/e norms based fiv" peed bared 
-rcdrc'witv I'nlfcd remiinerat'nn ivn-imeters within a stipu¬ 
lated time. Accordingly National Productivity council was 
.anpofnted end its lenni’l w^as also submitted to the first res- 
nond»nt Further the nvre-u-s of th- nrrv'ons period from 
1-R-I9R') *n tl-g-pipo ns wefi as from 1-8-1491 to 31-8-1991 
have nh'eadx’ bprr, wui; in aci.oidarr'e witli the simiihited 
Drms annrnx'-d b” dr l-legd giiiirlers ft die first resnondenl 
I'h" petitioner has si„m,-a,-t(.d all these vital facts which are 
ivelt dnenmented I'n the form of vnrioiis exchange of corres¬ 
pondence and mcniorapdnm of understanding etc., wit,a a 
v'cw to mid-'-id tip's Tribunal as to actual proceedings that 
have taken pDce heuveen the nartics. On 27-7-93. a memo- 
I’ani-ium of Ttprlerslaprtinf- Fas bi^en reached between the first 
respondent 2nd respondent apd the T>--prirtmenf of Industries 
of the CTOvernpiept of Tamil Nndp with Shri G Arnmupham 
r-praennfipf, the 2rd rrspntidenl nnd the workmen xvho nre 
the n'titionei's Itnteip reap dine the enrrving orit of loidtp-r 
teipdeos at r.areo r'oTPp'er -t fPe Madras Afi-nort This 
Mcmoranitiim of TTnderstapdhig covers all aspects of the 
wr-rk and it Is to the satisfactinn of id1 parties nnd has nBn 
heop sinned hv both the Parties Ipehnllng the Speetal Officer 
o'- Opp r-spopdent ie XT's APINCOSL in which the pefi- 
t.pppi-r nr- also members. Chmse r3Vf1 of the Memorandum 
Of IJn(ier<:tnndin,o: ns under:— 


“APTNC'OSr, will arrange to withdraw' the cases filed bv 
their memhers m the Indfistrinl Tribunal or any nthe- 
leanl form seeking regnl.arisation of employ ment ” 


In view of these .siih.scqticul facts, there are no mcrit.s in the 
depuie This Tribunal may be pleased to dismiss the above 
claim. 

7. The defence of the 2nd respondent brielly stated is as 
Ixillows ; Tlie 2iid respondeiil is a registered society under 
t >ii,|.eralivc Society Act and is a contractor supplying man 
povser .IS rctpuied at various locations of the first respondent 
I he workers are under the direct control of the first respon¬ 
dent .and the 2iid respondent is only a contractor for aiipplv 
o! these liihoiircrs to the firsl respondent who is principal 
f.iiployer. Wages payable to each worker neriodicaliy deter¬ 
mined by the .agreements between the first and second respon- 
ih'Pi (he first lesrondcnt failed to pay the due wages payable 
to 'he netilioncis and the 2nd respondent has taken sle^s to 
recovei the .same. The petitioners are directly under the 
cm.iiol and ■ iipeivision of the first respondent. Fveryday lot 
of workers are snnnlicd lo various loca'ions are made avad- 
'■hlc to the diilv officer ol the first respondent and only after 
his acceptance the .attendance of the petitioners arc marked 
and the first respondent releases payment only on the basis 
of the iilicndanee approved' by Ihe Duty Otficcr. All the 
inemhiT'- o'" th“ 2nd respondent are working under the direct 
I'onirol of the firs; lespondcni. The various agreements signed 
hv the first |■cspolu!ent and 2nd respondent were not implemen¬ 
ted on its letter and spirit cnntriirv to the cliuisc of navment 
ol coviniu' mo'icv every month wages has been relea'-cd on 
I’lan row"i- li.i'is tor the aUnal hilionr force supplied. No 
leave faeilifv was nrnvided to the pe'itionei's. There is a hreaeh 
III' ■•onli'ait hv 'he ''eswuideut. The first respondent is due 
and liable bi Ihe ?iid respoviliml Rs, 3 88.542 for the pcnod 
from I-I 93 tii 31-8 93 and Rs. 7,96.929 for the period from 
l-g 1)1 (o 31-8-94. 


8. The i.ssuc for ilccisions : Whether the action of the Man- 
n.'xmcn' of International Airport Authority of India, Madras 
is iusti/icd in not ahsorhing the Workers/raembei's of the Inter¬ 
national Airport ro-opcriilive .Society, their contractors If 
not, to vvhul relief the concerned workmen are entitled.” 

9. The Issue : The fir.st respond’eiii is a statutory authority 
constituted by ibe Central Enuctmeiil. T he workmen who are 
the members ol the pelilioner-Union are leuderiug services 
of iinloadin.g. lotidiiig, shifting stacking- importing, exporting, 
marking, unpacking, packing, stitching, .strapping accounting 
of c.argo and other miscellaneous porterage jobs at the Madras 
Airport. Their demand is for absointion as regular emp¬ 
loyees of woiLcrs of the first I'cspLindeiil. with continuity of 
service and Ihe henofits. The first respondent rejects the 
claim of the woiTmen on the ground that there i.s no relation¬ 
ship of employer and employee between the first respondent 
and the workmeYi th.T they arc not working directly under 
the first respondent that they nre not permanent or regular 
employees of (he first respondent and they are deputed or 
.supplied hv the second respondent, to the first respondent for 
Ihe purpose of leudcring the above said services nnd thev are 
the workmen working under the direct control and' supervision 
of the second respondent. The cnici.'il point that has to bo 
caai-asacd is "whether the workmen arc entitled to the rclief.s 
m-ayed for’’. The Air Freight Pvt. T.td.. was formerly the 2nd 
lespondent was a contractor or licensee to supply the workmen 
tti do the aforesaid services subject lo certain lerms and con¬ 
ditions to the satisfaction of the first respondent, on payment 
of lump sum of Rs. 50,000 p.ra. to be disbursed to the 

workmen. The aforesaid Air-Freight Pvt, [,td.,'is no longer 
parly to the Industrial dispute. The workman have formed 
the second respondent Society, in order to have the collective 
bargaining power and protecMhcir rights and interests. Their 
Dnion IS a registered Union under the Indian Trade Union 
Act. The 2nd re.spondcnt is registered under Society 
Registration Act, The Air Freight Pvt. Ltd., entered into an 
Agreement for a period of 3 years extendable by mirtual 
agicement regarding the ground handling agency at the Air 
caigo Complex, Madra.s. viz., the first respondent is borne 
out by Fx. M-I. Supenisor shall supervise the work round 
the clock in 3 shifts as per the Agreement. 60 to 70 work¬ 
men shall he provided to the first respondent and the supply 
of additional workrnen required by the first respondent de¬ 
pending upon the exigencies of the rcqtrircments of additional 
workers The contract is terminable by issuance of one month 
notice in writing bv the first respondent withniit assianlng anv 
reason if ihe services are not to the .satisfaction of the first 
respondent. 



980 


THE GAZETTE OF INDIA : MARCH 18. 1995/PHALGUNA 27, 1916 [Part II^EC. 3(ii)] 


10. The licensee is liable to make good the loss or damage 
caused to the Caigo by the woikers. The licensee is liable 
to pay the Insurance premium, GPF anl Compensation to 
the workmen under the Workmen Compensation Act and 
to abide by the Rules and Regnlations and provisions of 
the Labour Act. The licensee shall employ only persons 
who have got good character, skilful in their business and 
well behaved. The licensee shall turni.sh to the first re.s- 
pondent in writing the names, photographs, age, residence 
and tpecimen signaiurc of all the persons whom be proposes 
to employ for the purpose of rendering the above said 
services. The first respondent has got liberty to forbid 
employment of any worker whom it may consider imdcsira- 
ble. The v-orkmen shall put under the general discipline 
of the first respondent, and shall conform to such direc¬ 
tions that may be issued by the I respondent then and 
there. The Agency was terminated by the first rirspondent 
with effect from jfl-IO-lUK.S and the Air T-reight Pvt. Ltd., 
was asked to handover the ground handling agency opera- 
t'ons to the Officers of the first respondent is evidenced hy 
Ex. M,2. The workmen are numbering 94 is disclosed by 
Fx. M..t. The first respondent terminated the Agency 
granted to Air-Frciabt Pvt, Ltd., and called for tender on 
20-7-89 for the purpbsc of ground handling agency at the 
first respondent’s enrgo complex at Airport, Madras. The 
first respondent proposes to do ffie work from 31-10-84 to 
Ml-85. 

11. The first respondent rejected the demand of the p'’'li- 
tioner. The petitioner filed a Wrif petition No. 1168318.5 
on the file of fhe Hon’ble High Court of ludicature, Madras 
pruving to issue of Writ of Mandamus directing the 1 res- 
ponlcnt to absorb aff the workmen with con''miity of scr- 
V'C’ and '.ill the ’.■'enefits as i.eniinnen'. r"citlar employees 
or in the alternative to extend the period of contract or 
Agency to Air Ficigbt Pvt, Ltd., or to the sctrond res¬ 
pondent, The first respondent entered into a Memorandum! 
with the potilinner and the Writ petition wa.s dismissed is 
made out by Ex, M.4. The first respondent entered into 
a Settlement with the second respondent by granting Agency 
for 6 months and agreed to pay Rs. .50.000 per mensem in 
ord^r to mitip'itr the hardship of the neti'ioner is eTahlished 
bv Ex. M.5. The petitioner and the 2nd respondent filed 
W.P. No. 5164186 in the Hon'ble High Court of .ludicature. 
at Madras for issuance of Wri'-nf Mandamus ifrerting the 
first respondent to absorb the Loaders-cum-Packers a.8 
permanent and regular employees and grant all the benefits, 
and it was dismissed on the crmind that the netitionev and' 
respondents 1 and 2 arrived at Settlement is established by 
Fx. M.6, The rcspondci''^ i and ■’n'eri'H 'pto an agree¬ 
ment dated 14-7-86 with regard +o the loading and unload¬ 
ing operations by the workers is proved hy Ex. M.7. The 
said aercomcni Ex M.7 deemed to have come info force 
from 10-7-8ri tp q. 1-R7 nrle'n and until the W Hntitiou 

und l.D No. 64l91 are withdrawn that the workers would 
be disengaged and as such the workers were compelled and 

cons'rain'”'' to form the pctitiTner-iinion to sateeiiard tl'eir 
rights and interests and regularisalion of their services. 
WW1 is thn S'-nrerarv of the netitioner-imion and the 
second respondent. All the workers are the members of 
the 2nd respondent. 

12. The ne'ilioncr-iinion and the 2nd mspondent are one 
and the “ame. The 'm.inieiii f’v, M.7 contains cerium 
terms and conditions with regard io the ground handlin.g 
operations o'" the Cargo, One of the- terms and conditions 
is Ih'ri' afl d'eahng" sed remunernfion for the members of 
the 2nd respondent Society shall be through the Society. 
It does not mean thni the petitioner-union is an independent 
entity, and the workers are casuals, and are not the wor¬ 
kers (Erect iinde^ lb" prst vesnop'lent. The first respomlcnt 
'Hrcclly emnloy-d 'lie me^nher'' of the Petitioner-! hiion as 
1 nad'e'’s-eiim-P.TcEei's I 'nardine the around, handlinc operation". 
The ,\creement for i;(:,<;nce for p''ovidinc 1 oadei cum-Packers 
in the Cnrgo Complex of the first respondent at Madras 
Airport is substantiated hv Ex. M.S. The petitioner-union 
filed a Writ petition No. 9110189 in the Hon'hic High Court 
of ludicature, at Madras praying for the absorption of the 
workers as regular and permanent emplovees of the first 
respondent .and treat them at par with regular employees of 
the first respondent, give the benefits and privileges of the 
regular workmen with retrospective effect from their respec¬ 
tive da’es of joining is evidenced bv Ex. M,9. It is the 
contention of the petitioner-union that the first respondent 


is the principal employer. The attempt on the part of the 
first respondent to appoint contract labourers is ultravires 
and illegal and against the pr iiciples of International Labour 
Federation and an unfair labour piacticc, The listed workers 
me slated in the .kiineciue of E.x. M 111, Lx, M, 10 contains 
tile dali' of joining of the workers and years of their ser¬ 
vices, Tlieir years of service range from 4 to 15 years is 
disclosed hy Ex. M.IO, The petitioner-union and the res- 
potifJeilts 1 and 2 entored into a .Vlemorandum of under- 
.standing is established by Ex, M.ll. The first respondent 
"enl a notice lo the 2nd respondent to direct the workers to 
come to duty on or before 31-12-93 is evidenced by 
Ex. M.13. The second respondent sent reply dated 

27- 12-93 (o ihe Deputy General Manager, Cargo of the I res- 
rondciit that the woikors are ivilimg to enter ialu agreement 
with the first respondent without prejudice to their contention 
and rights lo claim regularisalion and other benefits, and 
if the first respondent calls for fresh tenders, the workers 
have no other alternative excepi to initiate legal proceedings 
against the first respondent is evidenced hy Ex. M.12, The 
iir"t respondent was constituted on 1-12-78. 

13. The Petitioner-Un'on was established in the year 1987. 
'Ihe second respondent was registered on 28-11-85, The 
Execiil'v; Committee of the respondent funr.-tloncd from 

28- 1-85. The second respondent is functioning under the 
control and supervision of the Special Order MW2 from 
22-7-89. The second respondent is governed by a Bye-Law, 
Ex. M-43. The arnnnd handling operation was entrusted bv 
the first respondent to Air-Freight Pvt. Ltd., is borne out 
hy Ex. M.l. R1 pave the licence to Air Freight Pvt. Ltd., 
lo use the Inlernmional Air Cargo Complex Madras Airport 
I'lv 3 years extendable lo 5 years Fubjecf to the terms and 
' .mditiors mutually agreed. The hmd and structure put up 
'lierron belong to the first rcspondciil. The ground handling 
agency at Air Cargo Complex. Madras was .given to the Air 
Freight Pvt. Ltd., and the agreement was terminated w.c.f. 
31-10-85 is evidenced by Fx. M. 12, The members of the 
Pciit''cner-Union worked ns Contrac’t Labourers under Air 
Fre'.gfit Pvt. Ltd., by doing the work of loading, unloading, 
stilching. packing, numbering, etc, After the termination of 
agency given to the Air-Freight Pvt. Ltd., hy the first res¬ 
pondent. the members of the pclitioner union niimhc'-inp 88 
continued to work ns daily rated workers under tfie first 
respondent from Novmher. 1985 to luly 1986. Rama- 
ch.'indran who was a member of the Petitionei-Union cxnired 
After his expiry po one of his legal heirs has been emEjoved' 
in loader-cum-nncker and wages was not paid by the fit'* 
respondent. The first respondent called for fresh lenders to 
do the job of ground hanlding oneration in the Air Cargoi' 
Complex of the first respondent at Mardas 4ir Port. Th" first 
respondent entered into an agreement with the 2nd respon¬ 
dent and the members of the petitioner-union on behalf of 
the 2nd respondent for doing the work of ground handling 
oncriUions, Tbe Union filed a writ petition in the Ilon’KI* 
High Court of ludicature Madras against Air Freight Pvt. 

1 Id., for regularisatioin of their services as regular and 
nermnnent emnlnyces and it was dismissed on the ground 
that the dispute he'ween the Union and the Air-Freieht Pvt. 
Ltd., as an indu.strial disnute and it is left to the Union to 
annroHch the Indnsfrial Tribunal for the relief of rectilari- 
sation of their services as re,gn1ar and permanent employees 
of the Air Frci.nht Pvt Ltd., with continuity of service, mid 
a'1 tiie attend,ant benefits and iillowarces, is borne out hy 
F.x. M.4. 

14, The first respondent wa.s the first resoondent in the writ 
petition. Tlie union filed writ petition No I16R3185. The 
first respondent and Air Freight fPvt.l ltd., and the peti- 
• ioners entered into a Memorandum and Writ Petition No, 
11683185 was dismissed is borne out hv Fx, M,d, The said 
IMeinorandnm is no* a SetHement within the meaning of 
Section 2frt of ID. Act, 1947. The netitioner and the first 
rrsnondens are not in eanal status. The first resnondenf 

iu a dom-'nnni pn-itio-i to dictate terms to the netitioner and 
enmrrIlerT the netitioner to enter into a mernprandiim v hh 
the first respondent, to eirenmveni 'he provisions of the law 
and denrive the legitimate right of the petitioner to permanent 

I'f. T>in fii-st re'^nondent romnftlled thf^ petitioner to wilb- 
orniv nil tl-H" that if all the rase-? ere pot 

vM+hdrawp th" of th?^ -petitioTieT oriion funrint 

erven .anv wprV Tf „nv work is not .assiened to 'be netitioner 
Ev tfie first r,.snondenf, 'fie workers and tfi,"ir family mem-- 
•-c; ^tmti V thrown in thf strf^rt withopt imv ■p-u-.Tn'-- ^xf 1 y*- 
rjhood. Tn NMf'h nnd prc-dicnm^'nl, the petitioner 
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was contfiraincd tO' enter into-a ntomorandniii^ with the 
icspoii-lciit, I lie meraurandum cannot be considered as fair, 
props' and just, J lie memorandum is a device, trotted out 
by the iiisr lespondeni to defeat the lefiitimale claim of the 
was einer lo permanent status, in the matter of employment. 
Tiic meinliers ot the peanoner-umon are working tor years 
rangin« from 5 to 14 yeafs, previously mider Air Freight 
Pvi. I u1,, and now under the first rc'jwndent. The first res- 
IMjudcnl is the principal employer. There is a relationship 
of employer and employee between the first respondent and 
the pelitioner. After the termination of the Agency with Air 
Freight (Pvt) Ltd., the members of the petitioner-union are 
the direct employees of the first respondent. The workers of 
the Petitioner-Union are not the direct employees of the 2nd 
respondent. The first respondent compelled the members ot 
the pcliiioner-union to form a society the second' res¬ 
pondent, as a device to deprive the right of workmen and 
circumvent the provisions of law. and to defeat the legiti- 
njate claim of the petitioner to permanent status, and after 
the termination of agency in favour of Air Freight (Pvt) 
Ltd,, the workers who are the members of the pemioner- 
unioii hecamc (he direct employees of the first respondent 
and monthly salary was paid by the first respondent to the 
workers directly. So, the first respondent cannot change tho 
raembers of the Union from direct to indirect workers. It is 
not open to the first respondent to convert the direct payment 
into indirect payment of monthly salary. The members ot 
the petitioner liave worked as casuals directly under the first 
respondent foi’ nearly a period of 7 months from November 
lhfi5 to Inly 1486. The first respondent is a P iblic Sector 
Undertaking and a Public Utility Service. The work assign¬ 
ed to the members of the Petitioner-Union is an essential 
and impoi-tant work. Regular workers cannot be converted 
into coniract labonrcrs. and direct employees into indirect 
workers. The vei'v fact (hat the offic’ats of the first respondent 
gave directions to tho workers to do tho work under the 
direct supervision of the otTlrer« of the first respondent and 
disciplinary action was initiated against errant workers 
establishes that the members of the Petitioner Union are 
direct workers of the first respondent. 


16. Tho cotnpi'omijc cnlereil Into between the Petitioner- 
Union and first respondent is opposed! to the public policy 
and the principles of natural justice, and if amounts lo un¬ 
fair labour practice, I'he second respondent is not the emp¬ 
loyer of the workers of the petitioner-union. The second 
respondent society was constituted as per tiic directioas of 
the first respondent in order to deprive the legitimate claim 
of the woikers toi permanent status. The agreement and 
contract entered into between tho rcsirondents 1 and 2 is a 
device lo deprive the lawful claim of the members of the 
petitioner-union to permanent sJatus. The contract between 
the respondent 1 and 2 is a collusive one. The contract bet¬ 
ween respondent I and 2 i.s an invention and ingenuity of 
the flint respomfent to drl'cat and dcprwe the claim of the 
workers (o permanent status. The compromise is not in the 
pioper form. If a settlement is in a particular form, notice 
u/.s 9-A of the Ir.dnstriiil Disputes Aci is not necessary, Tlie 
settlement should he in conformity with (be Industrial IJis- 
piifes Act. The members of the I’efitio.-;rr-Union sre not re¬ 
gular or I'crmanent employees of the first respnnd'ent and 
ns .such nolice under Sec. 9-A is not necesspry. The compro¬ 
mise should not be against the Indiislrhil Disputes Act and 
the sfatiitory provisions of the Act. The members of the 
petitioner-union are tho workers, work under the control and 
supervision of the first resi'ondent. The first respondent fixes 
the wages. Tho first re.snondont exercise' control and .super¬ 
vision over workmen, and direpts them fo work and take 
steps a.galnst tho erring workers. The second respondent has 
no control oxer the workers. The first rospondent’s action 
fantHPiourifs to exploitation of labour and unfair labour 
praet'ec. The n.fci';n'.e is not bad. The reference Is not in¬ 
competent. The members of tfm pr.fitionnr-bnion are the 
direct employees of the first respondent. The first respon¬ 
dent does not cease lo he the erimlos'cr of tho rnembers of 
the first rcspnpdent. The mmihers of die nctitlrtner-nnion and 
the employees of the first respondent The members of the 
pctidoiier-nm'on work continnnnslv V'ithout anv break. The 
calling for tenders bv the fir=t respondent and steps taken 
hv (he first respondent to change the workers nc conti-nef 
kshoprers nmoimw fo ■ificration of 'crvlcc cond'hlon. The 
rc^hi'oner hs' not rni'ed ptiv I,D. with rerurd (o (he termi- 
nptim "f ’heir employment after the expiry of the period 
49(1 GT/9.S—to 


of agency to the Air Freight ?vt. Ltd., and suspension of 
come workers does not mean that the members of the peti- 
tioncr-imitm are not the workers of the first respondent. The 
agreement alFccts the fundamental rights of the members o< 
the petitioner-unimi and a such it is illegal. 

17. The members of the petitinncr-Unlon c.innot be treat¬ 
ed as casual lahoiiicrs indcliniiely by the first respondent. 
The workers are absoilied as regular workers in Inlematio- 
nal Airport Authoriiy at Bcmbay. Calcutta and arc given 
the benefits, but such bcnelils and absorption are denied to 
the members of the petitioner-union. It is iinf.sir and un¬ 
justified. The agreement betvvei p the respondents, by vvay 
of Contract is a paper agreement to get over the statutory 
rights id the members of the Petitioner-Union. The members 
ot the petitioner-union cannot be as contract labourers under 
the lirst respondent. 

18. The mere fact that the fiist respondent maintains th6 
Hlteudtmce register clearly shows that the first respondent has 
got control over the members of the petitioner-union the 
workers. The fact that the first respondent gives direction 
to the second lespondcnt to appoint supervisors and produce 
Bio-dnta indicates that the first respondent has got control over 
the members the jwtitioner-Union. The fact that the first 
re.spondent takes action against the members of the petitioner- 
union who are the workers borne out by Exs. M,]5 to Ml7, 
21,23 and W-10 establishc.s that the members of the pelltioricr- 
im’on are the workers of the first respondent and are entitled 
to temporary status, and regularisation and absorption in 
due course of time. The first respondent takes action against 
errant workers, establishes by Ex. M. 22, 24 to 31, 34 to 40 
and W-10 proves that the members of the petitioner-union 
are the workers of the first respondc.nt. This aspect is forti¬ 
fied bv Ihc direct payment of wares to the workers bv the 
first respondent supported bv E.xs W-t to W-6 substantiated 
the case of the petitioner. The first rospondent i.s a piibTic 
utility service, which comes under the definition of the state 
within the meaning of the T.D, Act. Termination of the ser¬ 
vice of iwembers of the petitioner union after the exniry of 
the Agency in favour of the Air Freight Pvt. Ltd,, is arbi- 
frarv, illegal, unfair and' unjustified and in violation of Arti¬ 
cle 11 and 14 of the Indian Constiiutlon. The petitioners 
have got experience and knowledge in ground handling like 
loading, unloading, packin.g etc. The members of the peti¬ 
tioner union are rendering essential service honestly and 
faithfully, to the first respondent. No opporfunity was given 
lo the members of the petitioner-Union before the lermlna- 
lion of the agenev in favour of (he Air F'reight Pv:. T td. The 
first respondent did not make any arrangement for providing 
alternutive job to the w'orkers is contra l.-r the principles of 
nnPtral justice. The first respondent must be an ideal an 
model emoloyer. The second respondent is not an inter¬ 
midiary broker So, the members of the petitioner-union work 
tinder the control and supervision of (he fir-'t rrspoiident. 
Even fissutning that the second res,nondent i.s not an intermo 
dihry, it is constituted by the workers .and the workeis are 
the workmen of the flist rospondent. The petitioner has 
correspondence with RI through R2 for sakt of corveni- 
ence. The first respondent paiij^bonus of Ks. 5.000/- fo the 
workmen proves that the members of the petitioner union 
are direct workers uixler Ihc first respondent to do ground 
handling work. The first respondent was started on 1-12-78. 
Tile potitiorier-union was started in 1987. Air Freight Pvt. 
ltd., as ground' handling a.gcncy recruited 100 loaders and 
ptickers vix.. (he members of the p^fifioncr-union. The wor¬ 
kers were tint absorbedl in the rcgulri,- servk'e bid they were 
taken as daily wage workers. But they arc on regular service 
on monthly salary wiili all ofher benefits such as Compen¬ 
satory Allowance House Rent Allowance, Transport Sub¬ 
sidy, Medical facilities. Washing Allowance, Leave Travel 
Coiicessiim ef,;. They came under the control of tiie first 
respondent, the oriridpal employer. The afore.said benefits 

're urdnstlfinhly denied by the first respondent. The first 
respondent offered only daily wages of Rs. 50 for the davs 
they work. 

19 . The first respondent paid a meapre salary 
much less than paid by the Air Freight Pvt. Ltd., 
The first respondent pays Rs. 4501 - p.m. to do the 
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' aiiK* vvoik doni.’ bj the ineinbcr& of the petitiouer- 
auioi) to the Alr-lTeipht Pvt. Ltd., The first res¬ 
pondent is not following the nniforra ptdicy. The 
fiisl respondent coitipclled the workers to form the 
2nd respondeni society. The first respondent has 
not solved the proldcm with reference to the secu¬ 
rity of the job, and made their condition insccured 
and caused atrsiety to the workers RI the first res¬ 
pondent 7ctains contractors or contract wnrkmcn. 
or induct new .ontraetors in the place of old 
to keep the contract workers in permanent status 
of insecurity, so that they will never claim perma¬ 
nency or never organise. The appointment of 
contract labour is ultra vires ad patently illegal. 
The mere fact that the 2nd respondent is formed 
by the members of tlw petitioner-union, and the 
members have become members of the 2nd res¬ 
pondent will not render them to lose tlieir status 
as wori.ers of the first respondent. Tire petitioner 
did the same usual work under the Air Freight 
Pvt Ltd., ranging from 5 to 15 years. The dis¬ 
pute relates to the jegularisation, of service of the 
members of the petitioner-union. Tlic members 
of the petitioner-union do the work as per the 
directions and instructions of the first respondent, 
staff. The first respondent supervises the work 
and has control over the workers the 1st respon¬ 
dent punishes and suspends the erring workers. 
The petitioner objected to Ex, M.Il. Disciplinary' 
action as being taken bv the first respondent 
against the erring workers, The second respondent 
is not a communication link between the first res¬ 
pondent and members of the petitioner-union. 
Clause 3 of Ex. M. 5 states that the officials of 
the first respondent must supemsc, the work es¬ 
tablishes that the first respondent exercises control 
over the workers and supervise the work. The 
workers have V'crked for more than 4^0 days and 
are entitled to permanent status as per the Tamil 
Nadu Conferment of Permanent Status to Work¬ 
men Act, 19S1, since the workers have worked 
continuously for more than 480 days. 

20. The terminatiojf of Services of permanent 
employees without giving any reason or notice is 
void, ultra vires of Article 14 of the Constitution 
and also violative of directive principles, is held 
in AIR 1986 SC Page 1571 CENTRAL INLAND 
WATER transport CORPN. LTD,, & ANO¬ 
THER Vs, BOOJA NATH GANGULY & ANO¬ 
THER, In the present case, the workers are not 
permanent employees. So, the aforecited case has 
no application to the present case. The first res¬ 
pondent is dominus lites. The agreement between 
unequals is not fair is laid dow in 1992 AIR SC 
Page 248 UNION CARBIDE CORPN. ETC.. 
Vs. UNION OF INDIA etc. The agreement bet¬ 
ween the first respondent and 2nd respondent is 
unfair. Contract labourers do not become direct 
employees of principal emplover. is held in AIR 
19^2 SC page 457 DENA NORTH & OTHERS 
Vs. NATIONAL FERTILIZERS LTD., & 


others, cannot be disputed. In the present 
ca.se, the members of the petitioner Union are the 
casual labourers of the first respondent. There¬ 
fore, the above cited case has no application to the 
pfcsent case. The Southern Railway was res¬ 
trained from emifioying Contract labour, prohibits 
engagement of contract labour and it is abolished 
is held in AIR 1987 SC p 777 CATERING 
CLEANERS OI SOUTHERN RAILWAY Vs. 
UNION OF INDIA & ANOTHER, So, the first 
respondent cannot engage members of the peti¬ 
tioner-union as Contract labourers. There is no 
estoppel against or waiver of statute or fundamen¬ 
tal rights, depriving the rights of livelihood. This 
well established law is held in AIR 1986 SC Page 
180 VOLGAELLIS & OTHERS Vs. BOhlBAY 
MUNICIPAL CORPN. & OTHFR.S. The mem¬ 
bers of (he pettioner-iinion services are not teraii- 
naled according to the procedure established by 
the law. They, till today work under first respon¬ 
dent. The first respondent cannot change the 
members of the petitioner-union as contract labou- 
vrs, ft is )ust and proper to direct the first res- 
jiondent to absorb the workers;members of the 
Airport International Co-operative Service Society. 
Tlie members of the petitioner-union have to be 
absiirbed bv the first respondent, in order to satisfy 
the principles of natural justice. For the forego¬ 
ing reasons, the action of the Management of 
International Airport Authority of India, Madras 
is unjustified in not absorbing the workcrs'inem- 
bers of Airport International Co-operative Service 
Society, their contractor, and the first respojident 
is directed to absorb the concerned workmen ex¬ 
cept the workers who expired, and who have left 
the service according to the requirements. Tire 
first part of no is.sue is found in the negative, and 
the second part of the issue accordingly. 

In the result, an award is passed directing the 
first respondent to absorb the members of the peti¬ 
tioner-union workers stated in the annexine, ex¬ 
cept the members who expired and members who 
left the service, according to seniority and the re¬ 
quirements of the first respondent with effect from 
23-12-94. the date of the award. No costs. 

Dated, this the 23 rd day of December, 1994. 

THIRU K. PONNUSAMY, Industrial Tribunal. 

WITNRSSES EXAMINED 
For Workmen : 

W.W. 1 : Thiru G. Aruraugham. 

For Management: 

M.W.l ; Thiru B. K. Mehrothra, 

M.W.2 : Thiru S. Padmanabhan. 
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DOCUMENTS MARKED 

For Workmen ; 

Ex, W-1;3I-1'78 : Appointment, order issued to 
Thiru G, Kothandaram, for the post of 
Attender (copy). 

W-2j31-10-8.3 ; Pay slip of Thiru U. Naiarajan 
(Xerox copy). 

W/*3 ,ik- 4-8K : Cash receipt for payment of exgra- 
tia amount to workmen for the period 
from 22A-86 to 9-5-86 & 17-5-86 to 
23-5-86 (Xerox copy). 

W-4 ] 8-2-86 ; Circular issued to Thiru A. Abdul 
Rahim and 81 others requesting to re¬ 
ceive wages (Xerox copy). 

W-5 ; Pay slip for the month of June 1990 issued 
to one of the worker at Calcutta Air¬ 
port (Xerox-copy). 

W-6! ; Pay slip of Thiru S. C. Yadav for the month 
of May, 1990 (Xerox Copy). 

W-7| ; Loaders’ attendance register w.e.f. 1-6-94. 

W-8128-8-93 : Lawyer's notice to Management 
No. 1. 

\V-9|8-ll-93 ; Reply by Management No. I to 
Ex, W-8 (Xerox copy). 

W-10 7-3-90 : Letter from Management No. 1 
directing not to employ workman Thiru 
Ramachandran (Xerox copy). 

W-lliserit\s : Letter from Management No. 1 
directing not to employ workmen (Xerox 
copy). 

W'-t2jd-4-K8 ; Letter from Management No. 1 to 
Management No. 2 requesting not to 
engage Tliiru L. Prabhudoss, Loader- 
cum-packer. 

i; or Management ; 

Lx, M.L t'78 : Agreement entered into bet¬ 
ween Managemct No. 1 and Air-F.''eiglit 
Private Ltd. (Xerox copy). 

M.2| 19-9-85 ; Termination of Contract of Air 
Freight Pvt, Ltd., Madras (Xerox 
copy). 

M-3!4-1 1-85 Affidavit tiled by Air Freight Wor¬ 
kers’ Union in W,P, No, I 168311685 
(Xerox copy). 

M-4; 12-12-85 ; Order passed in W.P. No. 11683 
1985 (Xerox copv). 

M-5 1-7-86 : Agieement betw'een Management 
No. 1 and Management No. 2 (Xerox 
copy). 


M-6|2-7-86 : Order Passed in W.P, No. 5164 of 
1986 (Xerox copy). 

M-7T4-7-86 : Copy of the Agreement for licence 
tor providing loader-cum-packers in Air 
Cargo Complex in Madras Airport 
(Xerox copy). 

M-8j] E12-87 ; Terms and conditions settled bet¬ 
ween Management No. 1 and Manage- 
mel No. 2 (Xerox copy). 

M-9; -7-89 ; /Vlfidavit and petition tiled by the 

Petitioner-Union in W.P. No. 9110|89 
(Xerox copy). 

M-1 Oil 8-12-89 ; Order passed in W.P, No, 6110 
of 1989 (Xerox copy). 

M-ll;26-7-93 : Memorandum of Understanding 
ailived at between Management No. 1 
and Management No. 2 (Xerox copy). 

M-12j27-J2-93 ; Letter from Management No. 2 
to Management No. 1, (Xerox copy). 

M-13j20-12-93 ; Letter from Management No. I 
to Management No. 2 (Xerox copy). 

M-14 20-11-85 : Letter from Management No. 1 
to the President. Air Freight Workers’ 
Union, Mudras-27. 

M-] 5 9-3-87 ', Letter from Management No. 1 to 
Management No. 2 regarding agreement 
for providing Loader-cum-packers. 

M-] 6^16-6-88 ; Letter from Management No. 1 
to Management No. 2 regarding supply 
of uniforms Sc photo identification card 
to the members of the society. 

M-17jl I-6-90 ; Letter from Management No. 1 
to Management No. 2 regarding allot¬ 
ment of loaders. 

M-1 8d-t-5-y J ; f.etter from Management No, 1 
to Management No. 2. 

M-19|6-6-91 ; —do— 

M-20115-1-91117-1-91 : Letter from Managernent 
X'o 1 to Management No, 2 requesting 
to inpply loaders. 

M-21 20-2-91 ; Letter from Management No. I to 

22-2-91 Management No. 2 requesting to supplv 
loaders. 


M-22 14-5-91 : Letter from Management No. 1 
to Management No. 2 requesting to take 
necessary action against the staff regard¬ 
ing their non-attendance. 
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M-23114-5-91 ; Letter from Management No. 1 to 
Management No. 2 regarding prepara¬ 
tion of duty roasters. 

M-24i30-ll-87 : Letter from Management No. 1 

2-12-87 to Management No, 2 regarding atten¬ 
dance of Lo-adersi packers. 

M-25128-12-87 ; Letter from Management No. 1 

18-1-88 to Management No. 2 requesting not to 
engage Thiru T. S. Manohar as Loader- 
cum-packer. (Xerox copy) 

M-26[22-6-88 ; Letter from Management No. 1 to 
Management No. 2 regarding mis-beha- 
viour of Thiru M. K. Gopal, Loader- 
cum-packer. 

M-27122-6-88 ; Xerox copy of Ex. M.26. 

23-6-88 I,- 

M-28j2L6-89 ; Letter from Management No. 1 to 
Management No. 2 requesting to explain, 
the misconduct done by Thiru Raja- 
gopal, loader-cum-packer. 

M.29i7,3.90 : Letter from Management No. 1 to 
Management No. 2 deciding to allow 
Thiru Ramachandran to be taken on 
duty with immediate effect. 

M-30j8-5-90 : Letter from Management No. 1 to 

9-5-90 Management No. 2 revoking suspension 
of Tvl.A. Ekambaram, T. Kesavan and 
R. Subramani temporarily. 

M-3LI 1.5.90 ; Letter from Management No, 1 to 

12-5-90 Management No. 2 reg arding irregulari¬ 
ties in attendance proforma. 

M-32|l 1-6-90 : Letter from Management No. 1 to 

12-6-90 Management No, 2 regarding wrong 
marking of location. 


Ex. M. 36[ 10.3.89 ; Letter from Management No. 

1 to Management No. 2 requesting to 
vntch the activities and performance of 
Thiru Ramachandran. 

Ex. M, 37|‘-k4.88 : Letter from Management No. 

12-4-88 i to the Management No. 2 requesUng 
not to engage Thiru L. Probhudoss, 
Loader-cum-Packcr at the Cargo com 
plex (Xerox copy). 

Ex. M. 38121.9.88 ; Letter from Management No. 

1 to Management No. 2 deciding to de¬ 
bar Thiru N. Ramachandran from being 
engaged as loader-cum-packer. 

Ex, M,. 39122.6.89 : Letter from Management No. 

I to Management No. 2 informing not to 
take Tvl. Rajagopal and Abdul Rahim 
for duty. 

Ex. M. 4014.11.89 ; Letier from Management No. 

j to Management No. 2 requesting not 
to take Thiru Ramachandran, on duty 
as Loader-cum-Packer, 

E,x. M. 4114.1.90 ; Letter from Management No. 

1 to Management No. 2 advising not to 
take Thiru S. Subramanian, Loader-on 
duty till further orders. 

Ex. M. 42131.1.90 : Letter from Management No. 

1 to Management No. 2 advising not to 
take Tvl. G. Natarajan and K. Kothan- 
dam, loaders on duty till further orders. 

Ex. M. 43 : Byc-laws of Air Port Industries Co¬ 
operative Service Society Limited 
(Management No. 2). 

Ex. M. 44 : Contract for providing services for 
the job of loading, unloading, packing 
and allied jobs. (Xerox copy). 

Sdl- K, PONNUSAMY, Industrial Tribunal, 


M-33j31.7.90 ; Letter from Management No. 1 to 
4-8-90 Management No. 2 denying to allow 
Thiru Subramanian, Loader to do the 
jobs at Air Cargo Complex. 

M-34|25-3-94 ; Letter from Management No. 1 
to Management No. 2 advising not to 
employ ITiiru Elluppan at Air Cargo 
Complex, till further orders. 


M-35j4.ll.94 : Letter from Management No. 1 to 
5-11-94 Management No, 2 advising to with¬ 
draw the services of Tlriru Balasu- ' 
braraanian, Loader. 


20 trrtri, 199 5 

trr.^tr. 721 .—19 47 
( 1947 iTT 14) qff KTPn 17 % F, 

’Ttstt 

TT 20-2-9 5 tft ITT'tt tt i 

[tfw tf^-42oii/T/89iiTf im:(3iJL)] 
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[»TT>I TI-'T'’? Kt-TTim ■'i-i'TVf 

New Delhi, (he 20ih February, 1995 

SD 72I.~In puiMiance of Seclioa 17 of the Indiislrjal 
Disputes Act, 1947 (14 of 1947). the Central Government 
hereby publishes the award of the Industrial Tribunal, 
Orissa, Bhubaneswar iis shown in the Annexure, in the indus¬ 
trial dispute between the employers in relation to the manaE«- 
ment of Centra] Cuttle Breedins Fann, Chiplima, Sambalpiir 
ami their workmen, which was received by the Central Oo- 
veruvnent on 20-2-1995. 

[No. L-42011/1/89-TR (DU)] 

K. V. B. UNNY, Desk Officer. 

ANNEXURE 

INDUSTRfAI- TRIBUNAT., ORISSA, BHUBANESWAR 
PRESENF ; 

Shri F, K. Tripathy, M.A.LI..B.. Presiding Officer, Indus- 
tiial Tribunal, Orissa, Bhubaneswar. 

INDUSTRIAL DISPUTE CASE NO. 12 OF 1990 
(CENTRAL) 

DutedI, Bhubaneswar, the 6lh February, 1995 
BETWEEN ; 

lEe management of Central Cattle Breeding Farm, 
Chiplima, Di'-irict Sarabalpur. 

.. First Party—Managcmcni. 
AND 

Their workmen represented through C.C.B. Farm Labour 
Union, Chiplima, P,0. Basantpur, District Sumbal- 
pur. .. Second Party—^workmen. 

APPEARANCES : 


; IS, lugs/iirFivr 2 7, loifi 

2 0 199 5 

TT.m. 72 2.—farnsT alftlpT-W, 194 7 

( 1947 14) ^ srm 17 ^ iitjircfr t', 

(TB'c-f ^T^Ttfr Rif^B'^if'F (srrf 
Tf?r) % iTfucra" ffi fTTtsrffiT ?fK 

2fd B’^nTfllTrl ^.^'r % ^ BTTfnX ifit 20-2-95 

4^ TRT JBT ‘Sfl I 

[xtOTT tT^-2901 2/5/94-’Tf?IIU: (PiFfsi)] 

'ifr. FR". tfw ^F^tBftPfTTTT 

New Delhi, the 20th February, 1995 

S.O. 722.—In pursuance of Section 17 of the Industrial 
Di.spuics Act, 19-17 (14 of 1947), the Central Government 
hereby published (he award of the Industrial Tribunal, 
Orissa, Bhnhaneswar, as shown in the Annexure, in (he indus¬ 
trial dispute between (he employers in relation to the manage¬ 
ment of M/s. Behera Banjipalh Mines of lD(?OL Cement 
ltd. and their workmen, which was received by the Central 
Government on 20-2-1995. 

iNo. I,-29012/5/94-lR t-MlSC.)] 
B. M. DAVID, Desk Officer. 

ANNEXURE 

IN).lLfSTRJAL TRIBUNAL. ORISSA, BHUBANESWAR 
P?.ESEf4T : 

Shii P. K. Tripathy, M.A.LL.B., Presiding Officer, 
IndusUial Tribunal, Oris.sa, Bhubaneswar. 


None—For both the parties. ’ 


AWARD 

The Government of India in the Ministry of Labour in 
exercise ot posvers confcried upon them by clause—(d) of 
sub-soction (i) and sub-section (2-A) of Section 10 of the 
Industrial Disputes Act, 1947 (14 of 1947). have refened 
the following dispute for ndjudicalioii vide their order No. 
L-4201t/1/K9-IR (DU), dated 29-3-1990 — 


■'Whether the action of the management of Central 
( attic Breeding Farm, Chiplima, P.O. Basantpur 
District Sambalpur (Oris.sa) in engaging Shri Atish 
Kumnr Nayak and 19 others as casual workers and 
teiTninaling their services at intciwals of 60 days 
to maintain artificial break in service and net re¬ 
gularising llicni in employees, is lawful and justi¬ 
fied ? If not, to what relief are the workmen are 
entitled to ?” 


2. Ill IhiS case. inspitc of registered notice, both (he 
partic.s did not Kppe.ir to participate in the proceeding. No 
'■'tep has also been taken by either p.arty. Thks ks a case 
oL the veur 1990 and as it appears the parties have lost 
mlcic.si iri tlv _pL-,h,s,ps for the reii.soti that the dispuift 
under reference in the meantime might have been settled 
between them. Under such circumstance, no useful purpose 
will be .served by keeping this case pending any further. 

IQ ab'-euce of any evitlcnce to HBswer the reference 
in either wav. a no dispute award is passed in ‘o far a.s the 
present retfrenec is enneerned. 

Dictated and corrected by me. 


P. K. TRIPATHY, Presiding Officer, 


INDUSTRIAL DISPUTE CASE NO. 57 OF 1994 
(CENTRAL) 

Dated, Bhubaneswar, the 2nd' February, 1995 
BETWEEN : 

The mimapcmcm of M)s. Bebera Banlipalt Mines of 
IDCOL Cement i.td.. At, Cement Nagai, P. D. 
Bardol, Distn'er Bargarh, ..First Party 

Management. 

AND 

Their w-ork.m.tn Sri Lenin Kct.hari Duan. At : Bnnji- 
palli, P.O. Banjipalii, Via ; Duguri Lime.stone 
()uar;y Colci /, Dungi'i, District Batgarh. 

. .Second Parly Woikimm. 

APPE.4R.4NrES ; 

U C- Mtih'.aly. Sr. Dt Miiraiger ■ I'or the first party— 
(Permnt'jl). Management 

Sri L. K, . The second party— 

Workman himrclf, 

AWARD 

3 fie Covfninicnt ot India in the Ministry of Labour m 
exercise, of |',o-wers con+'et'ed upon them by ebtise (d) of 
suP-‘ec;ioii 111 and sub sec: m (2.A) of Section 10 of the 
tndus'rial Dismres Ac,-, ]0.;7 (14 tf 1947) Imve referred 
tbe followiruT vik'iiiue for adirdiention vide their Order No. 
L 29012/5/OML (M:s;.), dated 5-10 199-) 

‘'Wlretbcr The action of th'’ management of Cchc-.a 
Banjipalii Mines of IDCOL Clement Ltd., P.O 
B.‘’f'g;!rli nistn'cf l!,ai''’;trh in (eiminatlnc service.s of 
Sri T.snln Keshan Duan froifi 15-2-1991 was justl- 
fied. If not, what relief the workman is entitled 
to 7” 
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2. Ill this cii.ic, both the p.ulics have liled a nicmoranduin 
at settlement and nave prayed to pass an Award ni terms 
tiiorcoL The leims oi the settlement dated. 13-i-l‘jy3 are 
read'over and explained to the parties to which they admit 
to he true and eorrect. T'ne terms beini; lair, the setlle- 
ment IS reeotded. An award is passed in terms of the settle¬ 
ment which do torui part oi li e Award. 

Dictated and corrected by me. 

P. K. TRIF.VrtlY, PrestdiiiK Ollicer 

SETTLEMENT ARRIVED AT BEWTWEEN THE 

MANAGEMENT’ OF BEHERA BANJIPALl MINES, 
IDCOL CbMEM LJMirEO AND SHRl LELIN NESHAR 
DUAN. 

ED. Case No. 57i94<C) 
lL\R/riES PRESENT; 

Representing Employer ; Shri R. C. Mohanty, Sr. Dy. 
Manager (FersonnelJ, tor Bchcra Banjipali Mines, 
IDCOL Cement Limited, Cement Nagar, PO. Dardol, 
DLst. Bargarh. 

Representing Workman ; Shri Eelin Keshar Duan S|o. 
Shri Netrananda Duan, ViHlPO. Banjipnli, Distt. 
Bargarh. 

SHORT RECITAL OF THE FACTS 

Shri Lclin Kwhur Duan was engaged as an Apprentice in 
the Ueherii Banjipali Mines on a cousohdated allowance of 
Rs. 400 tRupees four htindrcdt only per monlli on 89 days 
basis in tits said Mines which is a seasonal one. For non- 
renewal of the' period of apprenticeship, the services of Shri 
Duan stood terminated. He raised an industrial dispute in 
the mutter before the Asst. Labour Commissioner (Central). 
Rourkela which was contested by the management and the 
eoncihation piocecdings tailed. Eventually, the Central 
Government in the Ministry of Labour by order dated 3-10-94. 
have Dtadc the following reference for adjudication by the 
Learned Induslrial Tribunal, Orissa, Bhubaneswar. The 
schedule of reference is quoted below ; 

"Whether the action of the management of Behera- 
Banjipali Mines of IDCOL Cement Ltd. PO ; Bargarh 
Dist. Bargarh in terminating the services of Shri 
Lelin Keshar Duan trom 15-12-91 was justified V 
It not what relict the wuikinan is entitled to 

In the meantime, os Shri Lelin Keshar Duan shown his 
inclinaljon tor an out ol Court setiiLmcnt, both the parties 
tried to settle their di.sputcs and differences involved in the 
reference, mutually and finally both the parties agreed to 
ixsolve & hereby resolve all the dispute & dilTercuces between 
them involved in the aforesaid reference amicably in the 
following term.s : 


TERMS OF SETTLEMENT 


I. That, both the parties agreed by & between Lhemi 
that Shri Lelin Keshar Duan Ihe 2nd party in the 
above mentioned reference shall bo taken as a Wire- 
man on probation initially for a period of one year 
On a monthly conMilidated wages of Rs. 1700 
tRupees one thousand & seven hundred) only. On 
successful completion of the probationary period and 
written communication made thereof only. Shri 
Lelin Keshar Duan shall be absorbed in the regular 
scale of pay of Wireman. This will resolve the dis¬ 
pute invoved in Ute reference referred to above & 
Shri Duan shall have no furtherlothcr subsisting 
claim'- ai'isinc from the reference, in l.D. Case No. 
57194(C). 


2. That, after signing of the settlement all the disputes 
&- differences between, the parties involved in the 
reference will stand resolved and no party shall have 
die TiiKhi la ptirsue the ur clr.'m jiiy benefit in 

tercst arising out of or ancilary to-the said reference, 
in I.D. Case No. 57194(C). 


3. That Shri Diran agreed that he will not have any sub¬ 

sisting dcmandldispule whatsoever in the matter of 
the rcfcreacc after signing of the settlement and no 
party cun sustain any grievance against the other 
Involved in the reference. 

4. That, it is futther agiecJ that a joint petition along- 

witii copic.s ot this scttlcmeni stiall be tiled before 
the learned Indii'-tiiel tribunal. Orissa, Bhubanrsw.i'' 
tor accepting ot the same and tO' pass an award in 
the above mentioned reference, in terms of the settle¬ 
ment, without further adjudication in the matter, 

5. It is further agreed that Shri Duan shall report to 
duty within one week after the acceptance of the 

settlement by the Hon’ble Tribunal. 

6. That, this settlement has been signed by the parties 

after understanding the contents & purport of the 
settlement with their fre© wiU & volition without 
Heine aclualed by any force or coercion whatsoever. 

Cd/- 

R. C. MOHENTY Sr. Dy. Manager (Personnel) 
For Behera Banjipali Mines IDCOL Cemenl 
Limited Cbmentnagar, PO : Bardol, 
Dist. Bargarh. 
Sd./- 

Wiiness : 

1. Ashok Kumar Baspode. 

2. Hanisi Kesha Tripathy 
(l-elin Keshar Duan) 

Workman. 

2 2 i9q.^ 

^irT.?n, '7 2 3 .—1947 
(1947 14) TT -jm 17 T iJFjifTT'JT Sf, 

RTspK 

q r Rfsi rf % if fnfte 5fr?fTfiT-T: IWT if 

R'LTfffLr ”PCTI t, ■JTT Tt 2 2-2-95 

arwT srr i 

[nAtn tr^-1 a u 1 2 /11 /9 i-wt. ^rn:. (ft. ) ] 

T. Tr, vwr, iL-T 5rfy'LTTr 


New Delhi, ihe 22nd Lebriiary, 199a 

b.O. 723,-—In pnrsuaiii-C of Section 17 of the Industrial 
Disputes Act. 1947 (14 of 1947), the Central Government 
hcreisc publishes the award t t Ihe Central Government In¬ 
dustrial Tribunal, Chandisi.irh us shown in Ihe Annexure 
ill the indtiMiitil dispute belweeii ihe itnployer.s in relation 
10 the mnnagenicnl af Canll. Hoard find their workmen, which 
■•viis teceived' by the Cential Coverument on the 22-2-95. 

INo. L-I3012/tl/9I-JR(DU')I 
k. V. B. CNNY, Desk Officer 

ANNEXURE 

BEFORE SHRI M. S. SU1.T.AR, PRESIDING OFFICER 

CENTRAL GOVERNMENT, INDUSTRIAL TRIBUNAL- 
rlJM-LABOUR COLTRT. LHANDIGjARH 

Case No. T.D. A1/92 
Giuchuijii I 111 Vs. t. riiitannidit Bail'd 
Foi the v 01 ipTiim : Sbr- Kirpai Sic^h Zvtrdka 
Eoi the MaiiugLment: Shri S. C. Ehatnagar. 




trnir"CTw-rar:is, 19931:7,1916 




AWARH 


Dated, 2-Uti January, 1995 

rile iu:,u;v uf the facts relevant for the disposal of the 
la. c’t r.fc. .'ter petifna are that, the pctitiotier had joined 
die C anuinnicril Ho.'ird {vcsprindctil) 19-4-19,18 as a tax clerk, 
lie was promoted as Octroi inspector in the year 1965 In¬ 
voking ihc pruvi-iot's of Rule 8(t)(c) of Cunlonment Funds 
Servants Ri.ih’s, iheroimiftcr referred to as the Rules), the 
t'aiuoumcm Hoard held ii mccliutt on 21-.5-74 and decided 
to letirc the petitioner tvilh three mouths salary. The deci- 

n of the B.iard was conveyed to him on 22-5-1974 alont 
V. ith a cheque of siilaiy of three months. Two more such 
p -rrons \,ais d's-hi-’j pcd. The Cantonment Board, viile its 
decision dated 27-11-1979. reviewed' its earlier order__ (rcso- 
hition) and the petit'ontr was reinstated. Ultimately, G.O.C.- 
in-C'- Western Command declared the second resolutioii dated 
27-11-1979. of the Board, as illegal, null and vo-id and 
upheld' the earlier decision dated 22-5-1974 of the Board 
vide which, the petitioner was discharged fiom service. The 
petillnncr had chnllanped his order of discharge, dated 22nd- 
Mav, 1974 on various grounds vide Civil Suit No. 180 of 1978 
titled ns Gurcharan T.al Vs. Cantonment Board. The civil 
suit was dismissed fiv .Shii D D. Vadav, Ice then, learned 
sub judge. 1st Class. Anihiili C.antt, vide his iudgment dated 
11-9-1978. The petitioner did not feel satisfied with the 
same and filed civil appeal No. 103 of 1979/78. which was 
dismissed bv Shri A. S. Garg. Ihe then learned Additional 
Dislrict Tudge, .\mbnhi vide judgment dated 18-5-1979. The 
Judgments of the Civil Courts had attained the finality. 

Hiivinp failed in ihe civil suit, the pelifinc has now challeng¬ 
ed his termination hy way of the present reference petition. 

In the wake of industrial dispute, raised by the petitioner 
IJ/S 10(1 Ifd) of the Tudiisln'il Disputes Act, 1947 (herein¬ 
after to be referred as the Act), the Central Government, 
vide latlCf No. 1.3012/) I/91-TR(DU) dated 29-6-92. has re¬ 
ferred the following dispute to this Tribunal for adjudicaUcm : 

“Whether the demand' of Shr! Gurch,aran Lai for retn- 
sfiitement wilh buck wanes i« justified 7 If so what 
relief he Is en'itled In and from what date." 

The case ‘ot »in hv the petitioner in brief, in so far as. 
relevant is thai G.O C.-in-C. Western Command, was not 
riohl in reviewing and declarin.g null and void, the resolution 
d.atcd 27-11-1979, levelling a variety of allegations agaln.st 
ihe manacernent, the petitioner has challangcd his termi¬ 
nal ion order mainly on the ground that, there is a violation 
of provisions of Section 25-F of the Act. On the footing of 
aloiesaid pleiulincs, the petitioner prayed for his reinstate¬ 
ment with full hack vages and other service benefits. 

The m.anaeemcni has contested tha reference petition and 
filed the wriltci, statement inter alia pleading certain pre¬ 
liminary obje,''' 'on of m-aintinahiJity of the reference/petition 


null and void. It will not be out of place to mention heio, 
that tne management ha.s stoutly denied the other allegations 
of ihc petitioner and ju all it has been allejjed that the paititio- 
nci was ripluly dism's.cd Irom setwicc. He js not entitled for 
remstalcmcnt and other iclicf. Thai, being so, the manage- 
ment prayed foi the dismissal of the reference petition. 

Conlowertmg the allegations cont.ained in the writleu 
staiamciu and icasserting the stand taken in the statemeuL 
of claim, the peiitioncr filed the replication, in which it has 
been admitted that ins wa-it petitioner was dismissed in liminco, 
which does not operate as resjudicata. 

On 20-12-1994. the representative appearing on behalf of 
the management, fins raised the preliminary obiection. regard¬ 
ing the maintainahility of the reference petition and urged 
that preliminary objection taken in the written slalcmeut be 
decid'ed first. Faced with the situation, the representative of 
ilie workman has -ought time to argue the matter. Conse¬ 
quently, the cii.se was adjourned lo l7-i-l995 for arguments 
on the muintinabilily of the refereneo petition as preliminary 
objection goes the root of the case. 

Having heard Ihe representatives of the parties, having 
-one through the rccortl of the case and the law cited by 
the paitics and after bestowal of thoughts on the entire 
matter, lo my mind no relief, can be granted to the petitioner 
ill the pre'cnl refeience, vshich dcscived to be declined 

As indicutccl' earlier, the facts of the case are neither 
intricate, noi in dispute. The bare pcrsual of the record of 
the case, would go to show that Cantonmenl Board has dis¬ 
charged the petitiiiner, invoking the provisions of Rule 8II)(c) 
of the Rules. The C’anionment Board reviewed its earlier 
resolution dated 27-1 1-1979, hut the competent authority 
GOC-in-C. Western Command vide order dated 21-8-1984, 
held that Cantonment Hoard having once issued order tinder 
their .statutory power under Rule 8(l)(c) of the Rules to 
discharge Ihe petitioner from service, had no statutory powers 
lo revoke their own order and the subsequent action of the 
Board wqts rectified' by GOC-in-C. The revision (lied by the 
nelitioner against ihe order dated 21-8-84 of OOC-in-C was 
dismissed bv the Ministry of Defence vide order dated lOlit 
Fehnuiiy. 1987. The natural consequence of the same would 
be the petil loner was discharged from the service under Rule 
8(l)(c) of the Rules by Ihe Cantonment Board. The repre- 
>entat,vc of Ihe petil ioncr. has ad'mifted in his recorded state¬ 
ment dated 17-1-1995. the correctness of the copies of the 
judgments of civil court dated 11-9-J978 of Sub Jud'go and 
copy of judgment dated 18-5-79 of the appellate Court. The 
bale pcrsual of these judgements, would leave no manner of 
doubt that Ihe petitioner had challanyed the action of the 
Board' in discharging him. on almost similar grounds in civil 
suit, which he had taken in the present reference petition. It 
can not pos.siWy be denied that the civil suit filed by the 
i^tilioner was dismissed and as indicated earlier, the appeal 
filed by him met wilh same fate. The jndgracnls of ('ivil 
Courts h.ad attained the finality. 


on the groui'd tliat Ihe petitioner is not a workman. He 
was discharged under Rule 8(1 )(c) of the Rules, so- question 
of any violation of the provisions of the Act did not arise. 
It has been specific.illy alleged by the management that 
the petilioncr hint challenged his tcrminaiiqji order dated 
2l-S-|sJ74 in a Civil Writ Petition whicli was dismissed in 
liminee by the Hon’blc High Court. .According to the man¬ 
agement, thereafler. the potiiioner challangcd his termination 
before the Sub Judge, 1st Class, Ambala, who, vide his iudge- 
mont daleil 11-9-1978. dismis.sed his suit and appeal preferred 
hy the petitioner had also lieen dismissed by the Appeffate 
Court vide judnement dated 1R-5-I979. According lo the 
manageinent, the petitioner can not cballange the order of 
lerminatinri before the L.ihoiir Coiiit, as he had alread'y avail¬ 
ed the remedy of civil court. 

On merits, Hie pleaded case of the management Is the 
petitioner was discharged fiom -er^'icc by the Board in exer¬ 
cising of the power- confeircd under Rule 8(1 )(c) of the 
Rules vide iheir resolution No. II dated 21-5-74 alongwith 
cheque of Ihrec months snl.'irv in lieu of notice. It is next 
slated that anolhei special meeting of the Board was called' 
on 2 ''’- 5 “l 97.,t and the Board decided to discharge the peti¬ 
tioner from service w'.e.f. 25-5-1974. It is also alleged that 
the petitioner W'us given an onportimity and he vide his letter 
ikiied 11-5-1983 -nbmiticd his representation and after con¬ 
sideration of the .same. GOC-in-C vide order dated 21-8-1964 
dcchned the resolution dated 27-11.1979 of the Board as 


Now Ihe short and significant question, though, important, 
arises for delerminalion in this case, Is. whether. Ihe petitioner 
cgn claim any relief und'er the present reference petition, 
having tailed in the Civil Court. The sole contention of 


icprcsciiiuiivc in iiic peiiiiuiici, mar tnc /uagment or tlie 
civil court would not operate as resjudicata and the action 
of the Bo,ard can he challangcd in the present reference peti¬ 
tion. IS neither lenahle. slricta-sensn deserved to be ignored, 
not the judgments cited by him, in case of G.O,C.-in-C and 
another Vs, Dr. Siihhasli Chander Yadav and another, AIR 
1988 S.C. 876. Ourdaspur Central Co-operative Bank Ltd. 
Gurdi'spiir Vs. The Presiding Officer and .mother 199511) 
RSJ 282. vvoidd come to his rescue. In GOC in-C^ Vs. Dr 
.Subhash Chandci Yadav’s case iSiipra) rule 5r was declarcit 
ultra vires of the provisions of nile making powers of Cen¬ 
tral (iovernmem under ttie Cantonment Act, This jud"e- 
prenl has nor no relevance with rule 8(l)(c) of the Ru7cs 
invoke by the Board, Similarly in Giird'aspur, Ceniral Co¬ 
on Bank Vs. the presiding officer and another ease (Snprni 
ihe woikman had made the statement that he does not wiini 
lo nrivee,! v>nib Uir case as there w'ere some tecirtiical dcfcci 
mill Hie suit was dismissed as willaira'vn. On the rcctiliiu 
tacts and tlixnmstances of that case, it was obKcrv'eil ffi-q 
sumrnanlv dismissal of the suit as withdrawn, would iiol 
operate a-- res uidicata. Possibly n;v one can dispute ahoul 
the nronosiflon of law' laid down m the nfnrrsaid iudgments 
bill Ihe same arc not helpful to the case of the petitioner' 
because the civij suit filed by the petitioner had bqsn finaUy 
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Hiljudicaled upon and was dismissed. So much so, the appeal 
filed by him was also dismissed. Admittedly the judgments 
of the civil courts had attained the finally. J'hcn to ray 
mind, the pelitioncv is eslopp-ted from challetlKiliR the same 
■actton, on almost similar ground, in the present reference, 
because it is now well settled that the petitioner has to elect 
Ills remedy cither under the Act or by a separate suit and 
if he chooses and availed lemcdy of the civil court and in 
that event he cannot lenpitate lire stimc matter in the present 
reference and the judyment of civil court would operate as 
les judicata in the proceedings before the T abcur Court Reli¬ 
ance in Ihis regard can be placed to a Division liench judg- 
ment of Punjab and Haryana High Court in case of Punjab 
Agro Industries Corporation Ltd., Chandigarh Vs. The Pre¬ 
siding Officer. Labour Court, Union Territory, Chandigarh 
leported in 19.t^(1) PLR page 633. vState Bank of India Vs. 
D. K. findal 1979 PLR 567, Both these judgements are the 
complete answer to the problcrn in hand, 

3'here is another .aspect of the matter, which cart be viewed 
from another angle. Rule 8fl)(c) of the Rules postulates 
that the board or officer appointed, may discharge such ser¬ 
vant nt any time afler he has attained the age of 55 years 
or ha.s completed 33 yeais qualifying servdeo. As mentioned 
above, and t.aking the risk of repetition, the petitioner was 
discharged by (he Board, in eterciaing of the powers as con¬ 
templated U/S SfDfci of fhe Rules. Lf the petitionee had 
been di'-charged under statutory rules, after attaining fhe 
age of 55 veers, then his discharge of service cimuot pos- 
sihlv be termed as retrenchment as contemplated U/S 2too') 
of fhe Act. If his tetTniualinn is not retrenchment, then, 
question nf invoking of the provision of Section 10^ or vio- 
Litiou of any nrovifiions of the Act. did not arise. Rariicu- 
liirlv when tit; indicated earlier, petitioner has finally failed in 
C'vll Suit. 

Tffius. seen from aiiv angle, in the light of aforesaid rea- 
son.s. T cannoi t-eip ob'ep'inr tha* the reference petition 
filed hv ffir uelitirmer is mAeonccivtd and he cannot rlriim 
any rcb,"1' nffiritM-i-rer in this i-ffereir'e. in ihe obtaining cir- 
cumsten’e.s of the c."se CoTKequentlyj thir* is no merit in 
the pR'enf reference which is hereby declined. Appropriate 
OoveiTiment be informed. 

Chandigarh. 

24-1-1995. 

M. S, SULLAR. Presiding Officer 


ANNEXURE' 

Pf'FORL THE CEM'RAL GOVER.MMHNT INDUSTRIAL 
TRIBUNAL NO. 2, BOMBAY 

RRI'ShNT ; 

•Shri S. B. Pause, Presiding Officer. 

REFERENCE NO, CGIT-2/26 OF 1993 

Employers in relation to' the management of Western 
Railway. Bombay 

AND 

Their Workmen 

APIM'ARANGES : 

For the Employers : Shri P, R. Pai, Advocate, 
tor the Workmen : Shri M. B. Anchan Advocate. 
Bombay, datetl 24th January, 1995 

AWARD 

The Oovernment t)f India. Ministry of Labour, New Delhi by 
its letter No. I.-41011/54/9I-IR(DlJ) dated 22-2-95 referred 
to the following industrial dispute for adjudication. It Is 
in the following terms ; 

‘'Whether I’le demand of the Paschim Railway Karam- 
chari P.nrishad. Baroda that Shri D. vlshwanath 
K'hala.ci should be paid the pay and allowance of a 
Caroentcr though not designated as Carpenter 
w.e.f. lime, 1977 to 23-12-1980 as he had worked 
for Ihe s.sme post under ASTli(C) Baroda ? If so. 
v'haf relief he is entitled to ?” 

2. The notices were issued to Ihe concerned parties. Mr, 
.Anvhan "npeared 'm behalf of the union at the initial stage, 
The management filed its written statement at exh. 2 with¬ 
out the union filing the claim. Later on Anchan hied puvshis 
at exh, 3 informing the Tribunal that he had not received 
finv insinictions from the union and therefore he wants to 
withdraw his appearance,-' 

3. ft is therefore again notice was Issued to the union. 
They received the same but no body appeared on behalf of 
the union. It appears that they do not want to proceed with 
the matter. Hence 1 pass the following order : 


22 'FTTyl, 1995 

TT.srr. 7 24 .—STFalrifiB, 1947 

( 1947 ^ 14) ^ 17 % 

% urarorPL % fw-ti'ty+f 

Sf %5if1rT JFTPl iwlsiYriiffi tf. 2, 

20-2-95 ^ STFT ^?rr ’'Tf I 

n7T-4101l/5 4/91-t!TT^ (fl j^.l] 

«fr. 

New Delhi, the 22nd February, 1995 

S.O, 724._In pursuance of Section 17 of (he Industrial 

Dispules Act. 1947 (14 of 1947), the Central Government 
hereby publ'shes the Aw.ard of the Central Government 
Iiiduslri.il Tribunal. No. 2, Bombay as shown in the Annex- 
urc, in the ind'iistrial dispute between the employers in rel.a- 
tion tC' the management of Western Railway. Bombay and 
their workmen, which was received by the Central Govern¬ 
ment on 20-2-95, 

[No. L-41011/54/9MR(DU)/B.I] 
P. J. MICHAEL, Desk Officer 


ORDER 

1. The reference is dii pnsed of for want of prosecu¬ 
tion. 

2. The demand of the Paschim Railway Karamchari 
Parishad, Bamda th-af Shri D. Vishw,aTiath Khal.asi 
should be pa'd the nay and allowance of a Carpen¬ 
ter though not designated as Carpenter w.e.f, June 
1977 to 23-12-1980 ns he w'orked for the same post 
under .-\STE(C) Baroda 's not jlislined. 

3. No order ns to co^ts, 

S. B. PANSr, Presiding Officer 
iTf 22 1995 

ffiT.RT. 72 5.—f^FT ^rfjPfTJT, 1947 
(l947 iFT 14) ^ OTTT 17 ^ Sf, %V3f>7i 

H44iK KTIL^ ^’45 % irrsTTf % JTTiJ fffitftTTTf 

Jr nrffilT ttfNfrftPF »TfT^23iT, ptPfTT 

% Tfr ^ BTiRr 

20-2-9 5 ^ «Tf I 

EH-12012/264/9 O-HF^arTT i^Y-ITI ( ^ Htf ) ] 

ift, H . BT3'b<-|, 
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Now Dellii, the 22nd February, 1995 


New Delhi, the 22nd February, 1995 


S.O. 725.~ln pursuance of Section 17 of the Industrial 
Disputes Act. 1947 (14 of 1947), the Central Governraent 
hereby publishes the Award of the Central Government Indus¬ 
trial rribunal, Kanpur us shown in the Annexuro, in the 
industrial dispute between the employers in relation to the 
management of Slate Bank of India and their workmen, which 
was rsetived by the Centrol Govcmmwit on 20-2-95, 

[No. L-12012/264/90-IR B-m/B-1] 
P. J. MICHAEL, Desk Officer 


ANNEXUEE 

BEFORE SRI B. K. SRIVASTAVA, PRESIDING OFFICER 
CENTRAL GOVERNMENT INDUSTRIAL ITIIBUNAL- 
CUM-LABOUR COURT, PANDU NAOAR, DEOKI 
PLACE ROAD, KANPUR 


Industrial Dispute No. 26 of 1991 

In the matier of dispute between 
Sri Satish Kumar, 

C/o Sri V. K. Gupta, 

2/363. Namner, 

Agra 

.\ND 

Regional Manager, 

State Bank of India, 

Region-L 
Zonal Office, 

M. O. Road, Agra. 


S.O. 726..—In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publitlte the Award of the Central Government 
Industrial Tribunal, No. 2, Bombay as shown in the Annexure, 
in the industrial dispute between the employers in relation 
to the management of Western Railway, Bombay and' their 
workmen, which was received by the Central Government 
on 20-2-95, 


INo. L-41011/74/89-IR(DU)/B.I] 
P. J, MICHAEL, Desk Officer 


ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL NO, 2, BOMBAY 


PRESENT : 

Shri S, B. Panse, Presiding Officer. 

REFERENCE NO, CGrr-2/12 OF 1990 

Employers in relation to the Management of WesMm 
Railway 

AND 

Their Workmen 

APPEARANCES : 

For the Employers : Mr. P. R. Pai, Advocate. 

For the Workman : Mr. M. D. Anchan, Advocate. 
Bombay, dated the 20th January, 1995 


AWARD 

1. The Central Government, Ministry of Labour, New 
Delhi, vide its notiheution no. L-12012|264|9f;-t.R. (B-3) dt. 
22-3-91, has rel'eried the following dispute for adjudication 
to this Tribunal ;— 

“VTiether the action of the Regional Manager State 
Bank of India, Region-I Agra was justified in termi- 
ijtiiinc the '•erviccs of Sri Satish Kumar Bhola w.e.f. 
30-6-H7 V If not, to what relief the workman con¬ 
cerned is entitled ?” 

2. The concerned workman Sri Satish Kumar Bhola. claim¬ 
ing himself to be a messenger had raised an industrial dispu'e 
against State Bank of India, regarding his illegal termination 
order dt. 30-6-77. The employer Stale Bank of India has 
contested the claim. It is unnecessary to give further details 
of the case as on K-2-95 the workman moved an application 
for withdrawal of his claim. 

3. Since I was satisfied that this withdrawal is the outcome 
of his free will, I have allowed it. 

4. Ill view of this application the workman is entitled for 
no relief. Hence the aforesaid issue referred by the Go- 
verrunc'nt is answered against the workman. The workman 
is entitled to no relief from this Tribunal, 

5. Reference Ls answered accordingly. 

B. K. SRIVASTAVA. Presiding Officer 

T# 2 2 9vr=^'Tt, 199 5 

tFT.JTT. 7 2 (i —’lEntfTT' 19 4 7 

(l947 ^ M) am 17 ^ 

TfirTR TTf %tmET9r % W fTJTtTpFf 
srVr Jr ^rlwtPi^ 

Jf wkftfiTTi ?i1w7tjr, ?r. 2 , ^ 

% Wt It, ^ JT77FTT ^ 

20-2-9 5 TT KPT *TT I 

[Tt 5 Tr ITT- 4 10 n / 74/8 9 -^rif arnr/ ( 3 rtT)arjf] 
rft, irr%?r, aifiDErry 

496 Gl/95—n 


AWARD 

The Government of India, Ministry of Labour, New Delhi 
by its letter No. L-4101I/74/89-IR(DU), dated 27-9 90 has 
referred to the following industrial dispute to thij. Tribunal 
for adjudication. It is in the following terms : 

"Whether the management of Western Railway, BomBay 
are iustihed—' 

(i) in not including the names of 2B Khniasis Helpers 
working under SEF (TRS), Bombay Central in the 
seniority list is.sucd c’ide No, E,L.T,-1030-l-6 
(TRS) dated 16 7-88; and 

(ii) in not including the name of 28 Khalasi Helpers 
in the list of eligible candidates for “Dastkari 
Pariksha" issued by the Divisional Railway Man.n- 
gcr vide No. ELT-ll30-in'RC) dt. 13-7-88 ?'’ 

2. After the receipt of the reference the parties were duly 
served with the notices. The Paschim Railway Kamgar 
Parishad filed ils statement of claim exh. 2. It is contended 
fhai ihe 28 employees were promoted from unskilled to semi¬ 
skilled as Khalasi Helper on 12-1-87 with retrospective effect 
from 1-T84. These promotions were 'o be given to the emp¬ 
loyees who were available on cadre on 1-1-84. The cadre 
sirengih on that day has to be taken into consideration/nc- 
count The cadre, i.e.. the I'raclion rolling stork staff of elec¬ 
trical department who were on the Books of Baroda Division 
were handed over to Bomhav Division on 1-9-84 vide Annex- 
nre, ‘B’. The employees who were surplus as Khalasi at 
Bombay Divis'on were absorbed in this department was han- 
I'eil over to Bombay Division by Baroda Division. 

3. Tlie cadre of promotion is from unskilled Khalasis to 
semi-skilird and then to skilled. Tlie promotion orders of 
the Khalasis is published by the Baroda Division by letter 
d.aii’d .September 5. 1986 docs not contain the names of (be 
skrff who were working were absorbed' bv the Bombay Divi¬ 
sion in the traction rolling stock staff union of the electrical 
department. But this proves the action of the management 
to he arbitrary. 

4. The 28 labourers who were recruited as the casual Ishou- 
rers were working under the Senior Electrical Foreman, Bom¬ 
bay vet under the control of the Divisional Railway Manager. 
Western Railway, Bombay. They were regularised as Khalasis 
and appointed on a regular basis as Khniasis. Tlie cadre of 
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the traction rolling staff was controlled' by the Divisional Rail¬ 
way Manager, Bombay though the emnloyees were working 
under the control of the Divisional Railway Manager, Bombay 
Central. Owing to the re-structming of the cadre the percen¬ 
tage of the semi-skilled, were increased as per the Railway 
Board’s letter. 

5. It is a,'serted that the reversion of 28 of the said staff 
is illegal as they were of (IRS) cadre on 1-1-85 and they 
were entitled for promotion in their cadre as they had not 
worked in that cadre they have no claim to promotion. It is 
therefore prayed that the reversion of the .said 28 employees 
is illegal, they are entitled to include in the seniority list, they 
are entitled to promotion and other consequential reliefs. 

6. The management by their written statement crh. 4. denied! 
the claim. It is further submitted that the reference as filed 
suffers from non-joinder of parties in as much as the BCT 
Division and BRC Division which were the controlling divi¬ 
sion at the relevant time of the workmen, .are necessary 
parties to the present reference. It is therefore submitted that 
the workman be directed to modify their statement of claim 
and make BCT Division and BRG Division as parties. Under 
such circumstance, the reference is bad. 

7. The management denied that the seniority list of the 
workmen was revised and arbitrary. It is asserted that prior 
to 15-12-86 the following catlres were controlled by the 
Baroda Division. 

1. Traction Rolling Stock, Bulsar (BL). 

2. Traction Rolling Stock. Bandra Marshalling Yard 
(BAMY). 

.1. Traction Rolling Stock, Baroda (BRG), 

On 1-1-84 there was re-structuring of unskilled staff. On the 
basis of the different circulars of re-.'-tnictiiriug the re-slruc- 
turing was carried out. While doing so. It was noticed that 
the senior employees of the TRS BL and' BAMV units were 
ignored by the BRC Division while issuing the promotion 
order dated 5-9-86. Therefore the ca.«e was inve.stigafed and 
examined and the said error in promoting the iitnior emp- 
lo’'ees were rectified by revising the seniority list vide letter 
dai^ 30-7-87. On its basis the correct and relevant termi- 
nption orders were issued'. It is denied by the management 
that the 28 employees indicated In Annexure A of the state¬ 
ment of claim were promoted from semi-skilled to skil'e-l 
Staff a.9 Khalasi Helpers, scale Rs, 210-290/800-1150 (RPS) 
from 1-1-84. vide order dated 12-1-87. That list is of 31 
persons and not of 28 nersons. The names of persons at 
si. no, 1.11 and 26 to 31 were not promoted from 1-1-84 
and there were some other 4 persons. Under such circum¬ 
stances. those 8 persons have no grievance at all. 

8. My learned' Predecessor framed issues nt exh, 5A. The 
i.ssues and mv find'ngs are as follows ; 

Issues Findings 

1. Whether the present reference is 
had in law for the non-lolndcr of 
BCT Division and BRC division 
as oartics to the pre.sent proceed- 

’ffis 7 In the ncgai’v? 

2. Whether the management of Wes¬ 
tern Railway Bombay arc justlfiesl :— 

fi) in not including the names of 
78 KhaUsi Helpers working under 
SPp (TRS) Bombay Central in 
tho .SoTtiorifv list issued vide No 
FIT-I080-I-6 (TRS) dl. 16-7-1988 

not justified 

(ii) in not including the names of 
78 Vhalasi Helpers in the list of 
eligible candidates for “Dastkari 
f’arT'sha” is'ticd bv the Divisional 
Rai'wnv Manager vide No PfT- 
1170-1 (TRO 'dt. 13-7-1988 ? not iustiflcd 

3. If no*, to what relief the workmen con As per 

rerned are entitled and from wh.it order 

’ below 

4. Wh.it Award 7 

ortfer 

below 


REASONS 

9. Mr. Kishore Mahadeo Chaudhari (Exh. 14) joined as a 
casual labourer of Western Railway Administration on 4-2-76. 

It was in the Malialakshmi workshop (Electrical) on the Wes- 
teni Railway Administration, Bombay, In 1978 he was trans¬ 
ferred to Bandra Marshalling Yard (BAMY) as a Substitute 
Khalasi luid he was confirmed in that grade in 1981. 

10. Mr. Choudhary affirmed that the workman concerned 
in the reference .are the staff of the Traction Rolling staff 
(TRS), unit of the Electrical department, Wc-tern Railway at 
Band'ra Marshalling Yard (BAMY). It is working under the 
control of the Baroda Division but under The Administrative 
co.Ttrol of the Bombay Division. He affirmed that for the 
purpose of recruitment, seniority and promotion they ate 
controlled by the Baroda Division of the Western Railway. 
On 19-12-86 the Bombay Division was bifurcated from the 
Baroda Division and the complete control was handed over 
to Bombay Division. Since then, for all the purposes both 
the d visions .ire separate. 

11. Cliaudhary affirmed that the Railway Board' by letter 
dated 13-11-82 reclassified/re-structured the unskilled artisan 
.staff vix-Khnlasis grade 196-232 with refrospeelive effect from 
1-8-1978 and upgraded to the post of semi-skilled Khalasi 
Helpers in the ratio of 50:50 (tO Khalasis and 50 Helpers) 
in the existing strength. Out of 100 Khalasis 50 were up¬ 
graded at that time. He affirmed' that the benefit of that 
order was no| given to him and the others. Again by letter 
dated 10-7-85 the Railway Board icclas.sificd/rcstructured_ 
i.c, upgraded the Khalasis grade to the post of Khalasi 
Helpers with retrospective effect from 1-1-84 in the ratio 
of 70:30. That benefit was given to him end others from 
I-1-84 us per the seniority list of the Electrical cadre pub- 
IMicd by the Divis'Cnn! Railway Manager, Western Railway 
Board' bv letter of 5-9-86 (exh. 9). The senioritv list of the 
dccirical cadre in the catc.oorv of fitters and Khalasis are 
publi.shed by the Baroda Division hv their letter dated 27-8-84 
(exh. 7). 

12. Chaudhnrv affirmed th.st he and others w'crc reverted 
to the post of Khalasis grade Rs. 196-232 without any notice 
vide order by tlie Divisional Railway Manager, WR, Bombay 
Gcntral No show cause notice, not .any memo v'ns given 
to him or others. It is against the principles of natural justice. 
Chaudharv affirmed that after the suitability test they h.'jff 
been remiltuTv npgruded to the post of Khalasi Helpers from 
1-1-84 and they were getting wages of that grade. He pflirm'*d 
that thev were in that capacity for about 3 years before the 
res-erslc.n there. He affirmed that this reversion is without 
any iustific.ition .and without .any authority, 

13. Chnudliarv affirmed that when the witness had already 
riven the suitability tost tbev cannot be asked to rc-apnear 
for tho lord" test ant) that is unjust. The Siirplus .staff of 
the mechanical ('".arriacc and Wagon) department was given 
'cnioritv above them which 's illegal and not as ner the I'jles. 
He fur'bcr affinited that die reniority list of Fitters and 
Kh:il''-;ir. imblished hv fh- Miv'sionnl Railway Manager Wes¬ 
tern Ttuilwav. Baroda Divi.sion vide letter dated 27-8-1984 
(exh. 7) the names of the mechanical .staff were Included since 

vx-cK- .-of borne ip the ■’■’f'ctrirni cadre. The surnlus. staff 
of ih-Jt cadre was ahsorhed' in the Electrical Denartment on 
20-5-86 and on 1-1-84 they were not borne on the electrical 
cadre. He affirmett 'h''t as he and others are permanent staff 
wo'-king :is FVeirl- Kha’nsis since 1977. the surnlus staff 
■sf th* nie'‘hanic;il d partmen' has no right to conic over there. 
Ex'cn if thev are taken Into the'r cadre their seniority is below 
'hem He affirmed that for nil these rettsons the revertion is il- 
leiml. He fiirtlie'- affirmed (hat non-inclusion of the 28 Khalasi 
Heine's nnmes in th-' is illegal He furiher affirmed that 
of -on-r’. 'ip irm Ilf their names and the revertion 
ih".v siiffpvcd more looses and even promotions which they arc 
entitled to. 

14. rhaiidhary had lead' this evidence on 30-R-9-1 Therc- 
nfte'- the mntler was adinurned for .?ross-ex.sminafion on 
5-10-94 24-10-9-1, 15-11-94. 6-12-94 and 1M-t-95 No sNns 
\iere taken hv tlic rcanagement for cross-e-nniin.'Ui.in hv the 
witne.ss. Out of .'[ll these da*es on 74-10-91 the Presiding 
OOi^er wns on te.nsc. T am giving those d,i*es only hcctuise 
to show that suffic'ept onporUiniiv was given to the p-ianaee- 
ment for cro'-s-examini'don of the witnerees and tor le.ading 
their evidence, hut no steps were taken. Under such circum¬ 
stance the evidence which in lead by Cliaudhary goes unchal- 
lensed. It has to be accepted as correct one. 
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15, At this juncture I may mention it here tliat exh, 3 the 
woikman had given an application dated 13-1-91 objecting 
the apt'etiranco of an Advocate on behalf of the ntanagement. 
Mj Predecessor has passed order on it other side to say but 
no order is filed. Under such circumstance, it has to bo pre¬ 
sumed that the appearance of an Advocate was not allowed. 

16. For the above said reasons the testimony of Chaudhary 
goes unchallenged. TTiis proves that a bias is caused upon 
Jiim. Ill the result I answered the issues accordingly and 
pasi the following order : 


ORDER 

1. The management of Western Railway, Bombay are not 
justified in 

(i) in not including the names of 28 Khalasia Helper* 
working under SEE ffiRS) Bombay. Central in tho 
seniority list issued vide No. E.L.T. 1030-1-6 (TRS) 
di. 16-7-88 and issued vide No. E.L.T. 1030-1-6 
(TRS) dt. 16-7-88 and 

(ii) ill not including the names of 28 Khalasi Helpers in 
list pf eligible candidates for “Dastkari Pariksha” 
issued by the Divisional Railway Manager vide No. 
ELT-n30-l (TRC) dt. 13-7-88. 

2. The management is directed to revise the seniority list 
based on promotion of upgradation as on 1-1-84. 

3. Tile management is also directed to give promotions to 
these workers as per the seniority to skilled category. 

4. Tho management is also directed to give the/n all the 
consequcntal benefits arising out of the said gradation list and 
seniority, 

5. The management to pay R*. 2800/- as the cost of this 
reference to the claimants. 

S. B. PANSE, Presiding Officer 

Dated : 20-1-1995 

22 1995 
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New Delhi, the 22nd February, 1995 

S,0. 727.—Whereas an Industrial Dispute exists between the management of Telecom Department 

Guntur, and their workman and Group D Guntur Telecom District Guntur. 

And whereas, the said management and their workman represented by all India Telecom Employees Union, 
Line Staff and Group ‘D’ have by written agreement under sub-section (i) of Section 10-A of the Industrial Dispute 
Act, 1947 (15 of 1947), agree to refer the said dispute to arbitration and have forwarded to the Central Government 
a copy of the said arbitration agreement: 

Now, therefore, in pursuance of sub-section (3) of Section 1 0-A of the said Act, the Central Government hereby 
published the said agreement. 


AGREEMENT 

(Under Section 10-A of the Industrial Dispute Act, 1947) 
Between 


Name of the Parties: 

1. Representing Employer; 

Telecom Deptt. Guntur. 

2. Representing workmen: 

Sri Shaik Subhani, Ex-casual ma/door 

It is hereby agreed the parties to refer the following 
Industrial dispute to the arbitration of: 

(i) Specific matters in dispute; 

(ii) Details of the parties to the dispute including 
the name and or undertaking involved: 


Sri G.I. Dayardhana Rao, S.D.E. (A) O/o G. Mana¬ 
ger Guntur. 

Shri V.V.S. Raju, 

Area Secretary, Line Staff and Group 'D’ Guntur 
Area. 

Shri A. Prabhakar, 

RLCfC), Hyderabad. 

Reg. alleged illegal termination of Shri Shaik Subhani 
cx-casual mazdoor. 

The General Manager. 

Telecom Department, Guntur 
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(iii) Name of Union, if any, representing the work 
men in question; 

(iv) Total number of workmen employed in the 
undertaking affected; 

(v) Estimated number of workmen affected or 
likely to be affected by the dispute. 

(We further agree that the majority decisions of the arbitration shall be binding on us/in case the arbitration 
are equally devided in their opinion, they shall appoint another person as empire those award shall bo blading on 
us. 

The arbitrator(s) shall make his award within a period of 3 months or within such further time as is extended 
by mutual agreement between us in writing. In case the award is not made within the period aforementioned, the 
reference to arbitration shall be stand automatically cancelled and wc shall be free to negotiate for fresh arbitration. 

Signature of the parties 

Representing Management Representing Workmen 

Sd/- Sd/- 

(G.I. DAYARDHANA RAO) (V.V.S. RAJU) 

Witnesses; 

1. Sd/- 

(J. PR AS ANN A RANI) 

Steno 

2. Sd/- - 

(K. SUBHAKARA RAO) 

UDC 


Shri V.V.S. Raju 

S/o Shri Buchi Raju, Secy. AITEU, Line Stall and 
Group ‘D’ Guntur Area .. 

NIL 

One 


CONSENT OF THE ARBITRATION 

Sub. I.D. Act—I.D. between the management ofTelecom Department, Tirupathi and Shri Shaik Subhani, 
ex-casual mazdoor over alleged illegal te'mination of his services—Report on conciliation—parties agreed for Arbi¬ 
tration under section 10-A of the I.D. Act, 

Kindly refer to the Report on Conciliation for Arbrt.ation No. 8(7)/94-ALC-BZA dated 19-12-94 of the ALC 
(C) Vijayawada addressed Secretary to the Govt, of India Ministry of Labour, New Delhi on the above subject. 

I am hereby giving my written consent for the Arbitration in the above mentioned dispute under Section 10-A 


of I.D. Act. 


fit 22 1995 

frr.tn. 728 .—fTREi, 
swtR tT«rr iifdPiRrr*r 

VirofftT 5TTVT ^ 'V, 

ffPCr f^4i ^ iif Rrsi- 

»rn=r ^ i 

3frf isngfr, sntryjT ftsp fspr-irr 

rnvr 


Sd/- 

(A, PRABHAKAR) 

Regional Labour Commissioner (Central) 
Hyderabad 

[No.L-40012/256/94-IR(DU)] 
K.V.B. UNNY, Desk Officer 
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fqrqrqq: qft 

fiqir;—aiWtfipp fwr flftrfiprp-—SYraPTn firwr, 
Pda^Hfrf % ai«PT afk antwc «fr %. 

tj^qvq r^, ^fT^-4f*ir?pp JT5r^ i; ttbst 
ffmf'ttt ik-qp^it ;rd^ it 
qrrit TT atkitfira qtt fpttf— 

3ft«ftfrrqi kqn; qfr ottf lo-qi ir 

aktpfr kqrqq' qwiTt Yr^?>rlY i 

fw ■di^q'd’ fiqq' tt irr^q", '•thtt apr 

iwPTiT qfr ^rfnrqi (^ - )> fYarq^r am 4qft 
?rt fV^T^rr it. 8(7)/94 ->t. t^. ifr.-it. u. 
Yt i9'i2'9 4 # fkft^ qif qraitq^q- spifi 

tr atWlfipp fwT srfkfiwJT q?t OTpr lo-qiqrak- 
4?r fqqra' if fjrqrspT YPtit ^nrit fkfer FT^Jrfi 


t-r 


(it. srvrrqTi:) 

(^.) 

farwriT 


(5*1 in[ ’tt *T^*T% ITPI I ^ fWlTr VT 
ii^rfcT >Pr Priir ^ srrsiVTit ^/qf^ fimr^P 


[i, lT5T_4O012/257/94->tmS.WTT. (it.Jj;. )] 

%. it, it. Spqi ^rftiWRt 
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New Delhi, the 22nd February, 1995 


S.O. 72S.—^Whercas ar Industrial Dispute exists between the management of Telecom Department, 
Tirnpathi and their workman represented by All India Telecom Employees Union Ls & Group D. 

And whereas, the said management and their workman represented by all India Telecom Employees Ebiion, 
Line Staff and Group ‘D' have by written agreement under sub-section (i) of Section 10-A of the Industrial Disputes 
Act, 1947 (15 of 1947), agree to refer the said dispute to arbitration and have forwarded to the Central Government 
a copy of the said arbitration agreement: 


Now, therefore, in pursuance of sub-section (3) of Section 10-A of the said Act, the Central Government hereby 
published the said agreement. 

AGREEMENT 


(Under Section 10-A of the Industrial Dispute Act, 1947) 
Between 


Name of the Parties; 

1. Representing Employer; 
Telecom Deptt. Tirupathi 

2. Representing Workmen; 
Sri K. Dhanajayulu 
Ex-casual mazdoor 


It is hereby agreed the parties i o refer the following 
industrial dispute to the arbitration of: 

(i) Specific matters in dispute: 


(ii) Details of the parties to the dispute including 
the name and or undertaking involved: 

(Hi) Name of Union, if any, representing the 
workmen in question: 


(iv) Total number of workmen employed in the 
undertaking affected: 

(v) Estimated number of workmen affected or 
likely to be affected by the dispute. 


Shri P. Govinda Swamy 

SDE (HRD), O/o Telecom Distt. Manager, Tirupathi 

S''i B. Kondaiah, 

D strict Secretary, 

AITEU Line Staff to Group ‘D’ 

Vijayawada Telecom Distt. 

Shri A. Prabhakar, 

RLC(C), Hyderabad 
Reg. alleged illegal termination of 
Shri K. Dhanajayulu 
ex-casual mazdoor. 

SDE(HRD), O/o Telecom 
Distt. Manager, Tirputhi 

Sri B. Kondaiah. 

District Secretary, 

AITEU Line Staff and Group D, V ijayawada 
Telecom district. 

NIL 
One 

arbitration shall be binding on us/in case the arbitration 
person as empire those award shall be binding on 


(We further agree that the majority decisions of the 
arc equally divided in their opinion, they shall appoint another 


The arbitrator(s) shall make his award within a period of 3 months or within such furl'.ier time as is extended 
by mutual agreement between us in writing. In case the award is not made within the period aforementioned, the 
reference to arbitration shall sland automatically cancelled and we shall be free to negotiate for fresh arbitration. 

Signature of Ihe parties 

Representing Management Representing Workmen 

Sd/- Sd/- 

(P, GOVINDA SWAMY) (B. iCONDAlAH) 

Witnesses : 

Sd/- 

(J. PRASANNA RANI) 

Steno 

Sd/- 

(K. SUBHAKARA RAO) 

UDC 


2. 
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CONSENT OF THE ARBITRATION 

Sub.—I.D. Act—I.D. between the management of Telecom Department, Tirupathi and Shri K.. Dhanunjayulu, 
ex-casual mazdoor over alleged illegal termination of his services—Report on conciliation—parties agreed for Arbi¬ 
tration under section 10-A of the I.D. Act, 

Kindly refer to the Report on Conciliation for Arbitration No. 8(7)/94-ALC-BZA dated 19-12-94 of the ALC 
(C) Vijayawada addressed Secretary to the Govt, of India Ministry of Labour, New Delhi on the above subject. 

I am hereby giving niy written conseni for the Arbitration in the above mentioned dispute under Section lO-A 
of T.D. Act 


^ 22 199.T 

4tT.5Tr. 72 9 .—stftrPnrrr, 

1947 (l947 4rr 14) ^ tTPT 17 % my^ if, 

P97 ?fr inf % trtptrervr % Pnffwff ntv ^^1% 
f iFT4*J if jfhtjrfirfr if 

iTiTTv wkfrfirT srfvftrvr, T 

t, ft Trjbr ft 21-2-9.^ tt 

prr >41 1 

ff. m4-2 201 2/54/q'Tt/92-irr? WTV (?fT-II)] 
^TTfr rTT'i'.Vn; JFdTT?'! 

New Delhi, the 22nd February, 1995 

S.O. 729.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the; 
Central Government hereby publishes the award 
of the Industrial Tribunal, Visakhapatnain as 
shown in the Annexure in the industrial dispute 
between the employers in relation to the nianage- 
meiit of F.C.I. and their workmen, which was 
received by the Central Government on the 
21-2-95. 

fNo. L-22012,'54'F:92-(R(C-Iin 
RA,1A LAI., Desk Oificer 

ANNEXURE 

IN THE COURT OF INDUSTRIAL TRIBU- 
NAL-CUM-LABOUR COURT, VLSAKHAPAT- 
NAM, ANDHRA PRADESH, VISAKHAPAT- 
NAM 

PRESENT ; 

Sri K.V.S. Suryanarayana Miirthy, B.L.. 
Chairman & Presiding Officer. 

Monday, the 50th day of January, 1995 
I.T.I.D. No. 20l92(Cenfral) 


Sd/- 

(A. PRABHAKAR) 
Regional Labour Commissioner (Central), 
Hyderabad 

[No. L-40012/257/94-TR(DU)] 
K.V.B. UNNY, Desk Officer 


BETWEEN 

Kum. Ganedi Venkata Nagamani, 

D|o G. Padmavathi, 

Ramraopet, behind H.P.O., 

Tadcpalligudeffl, 

West Godavari Dist.—534102. 

. .Workman. 

AND 

The District Manager, 

Food Corporation of India, 

T adepalligiidem-534102, 

West Godavari Dist. 

. .Management. 

This dispute coming on for final hearing before 
me in the prclsence of Sri C. Srirama Murthy, 
Advocate for workman and Sri C. Sanjeeva Rao, 
Advocate for management upon hearing the 
arguments of both sides the court passed the 
following : 

AWARD 

(1) This ITID is registered on a icference 
made by Ministry of Labour, New Delhi dated 
318-02 in letter No. L-22012l54iF|92.1R(C.lI). 
Following is the reference : 

“Whether the action of the management of 
Fcxid Corporation of India is justified 
in terminating the seiwices of Kum. 
G.V. Nagamani. part-time Sweeper by 
entrusting the sweeping work to a cont-i 
ractor 2 if pot. to what relief the 
worker concerned is entitled to ?” 

(2) Tlie brief facts of the claim statement arc 
as follows : 

The petitioner Kuru. G.V. Nagamani joined as 
casual labour as sw'ceper in Food Corporation of 
India. Didrict Office. Tadepalligudem with effect 
from 9-12-86 and she worked there till 14-10-87, 
the date of termination. It is stated in the order of 
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termination that her services were no . longer re-. 
quired by the employer. She worked for more 
than 240 days and so she is deemed to be in con¬ 
tinuous service of the respondent under section 
2513Ui)f2) of the I.D. Act. 

(3) The petitioner approached the district and 
regional manager. Food Corporation of India for 
reinstatement. But of no avail. The petitioner was 
paid Rs. 240.25 as wages in lieu of notice of one 
month and a compensation of Rs. 116.25 for 15 
days by way of cheque and the employer terminat¬ 
ed her sei-vices without assigning any reirsons. The 
orders of termination are illegal and opposed to 
the principles of natural justice. 


. (7) There, are ^eyefal contractors,, who.under- 
t<>ok to send tlieir employees for sweeping work 
etc., as and when required by the respondent. But 
they are not employees of the respondent. The 
petitioner cannot style herself as the employee of 
the respondent. Further the petitioner having ac¬ 
cepted the retrenchment compensation etc., in 
1987. She carmot now claim to be the employee 
of the respondent. Therefore, the reference may 
be answered in negative. The claim may be dis¬ 
missed. 

(8) The points for consideration are : 

(1) Whether the termination of sej-vices of 
the petitioner are illegal ? 


(4) The petitioner studied 7th class and she has 
to maintain her old mother and family members. 
The conciliation proceedings before the Asstt. 
Commissioner of Labour, Central,^ Visakhapatnam 
failed. The petitioner endorsed with the work of 
sweeping the building and other nii.sce]1an^us 
works. She worked as a full time worker. The 
petitioner was working under contractors and he 
is attending Lo the duties as usual ever since the 
retrenchment. The acceptance of clmque is not 
a estoppel for continuous service. The retrench¬ 
ment is malafide, arbitrary and unfair. Therefore 
this application is filed for reinstatement with 
back wages. 


(2) Whether the petitioner is entitled to for 

reinstatement ? 

(3) To what relief ? 

(9) It is contended that the petitioner is only a 
part time sweeper and so she is not a workman. 
The definition in Section 2 Clause (5) ‘workman’ 
■includes even part time wrirkers who have been 
in service for a long period. In 1988 Lab-IC 505 
in the case of Arvindbhai Kanabhai Mam, V.K. 
Desai, it is held that the definition of workman in 
the I.D. Act is couched in suficiently vide terms 
so as to include even the part time employees who 
have been in service over a long period. 


(51 The respondent filed a written statement 
mainly contending as follows : The allegations 
made in the peliticvi are not true and correct. The 
respondent is having a regular sweeper in the 
district office of the Food Coipotation of India m 
Tadcpalligudem. When there were two separate 
office^buildings the petitioner helped the sweeper 
at the other office building for some 
petitioner never worked continuously for 240 days 
ffi a year. She was only casual worker, engaged 
at the rate of Rs. '7.75 per day. 

(6) In view of the circular issued Iw 
Coraoration of India Head Quarters, New Delh 
to TdMci Manager in A.P. to 
casual workers bv paying ''''mnehment cofflpe 
ration to those em|>loyec.r who 
nr daily i-rimd employees subsequent to 
Th^ DefitioSr is a casual part time sweeper emp- 
toyrf d^nT December 1986 
rrtrwiclmd from service as per the 
Jontempiated under tlre.I.p. Am It ™ toWna - 
+n tbf* Asstt Commissioner of Labour tv-em 

ah and also S'me.aru ~ 

under Sec. 25F of the I D, Act. 

496 Gl'95-n 


(10) Therefore the contention of the petitionet 
that who is a part-time v/orker from 9-12-86 to 
14-12-87 for more than 240 days as under Sec. 
25(bXa)(ii) of the I.D. Act is established.^ It is 
clearly admitted in the evidence and also in the 
claim statement as para 5 that the petitioner was 
given one month wages of R.s. 240,25 in lieu 
notice of one month contemplated under Sec. 25F 
of the ID Act and also paid compensation of Rs. 
116.25 for 15 days by way of a cheque. It is also 
admitted fact that the termination notice ccintained 
that her services were no longer required which 
amounts to a simple termination. In the Paid cir¬ 
cumstances it is rightly contended on behalf of the 
respondent management that the two pve-requn 
dte conditions of 25F have been compbed with 
and so the orders of termination not illegal. A 
casual employee can be terminated by a ^^ple 
notice of tennination in addition to the fulfihnent 
of the tw<> pre-requisite conditions of Section 25r. 
In the said circumstances the orders of termina¬ 
tion are valid and the petitioner is not entitled tor 
reinstatement or _anv other relief. The points are 
answered accordingly. 

(11) In the result the claim of the petitioner 
cDpHot be sustained. The orders of termination 
arc iiistifiable and the petitioner is not entitled to 
anv relief. The reference is answered accordingly. 
Nil award is passed. No costs. 
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ANNFA'URE 


Dictated to steno transcribed by lier given under 
my hand and seal of the court this the 30th day 
of January, 1995, 

K. V. S. SURYANARAYANA MURTHY, 

Chairman 

APPENDIX OF EVIDENCE IN ITD No. 20 [92 
WITNESSES EXAMINED 
For Workman : 

WWl : Kum. G. Venkata Nagaswami. 

For Management : 
MWl : J. Venkateswara Rao. 

DOCUMENTS MARKED 
For Workman : 

Ex. W1 ; 9-12-86 : Appointment order. 

Ex. W2 : 14-10-87 : Termination order. 

Ex. W3 ; 6-8-38 : Representation letter 
addi'essed to management. 

For Management : 

Ex. Ml ; 21-7-87 ; Circular issued by man¬ 
agement. 

Ex. M2 ; 14-10-87 ; Lr. addressed to Secre¬ 
tary, Ministry of Labour. 

Ex. M3 :—Statement showing the number of 
working days of workman. 

Ex. M4 :—-Acknowledgement signed by 
workman. 

Tf 22 'Fnrff, 1995 

'TT. WT. 730.—PRK 1947 

( 1947 ^ 14) •p)' am 17% wfiRw Jr, tfr rpar 
% xflx 

if Jr u<+tt xfWr- 

finr xrftnmr, % q-^ srtrtfitnT t 

5ft tTTiTTT %r 21-2-95 %t m i 

[n. tp?r-220i2/if>/92 ^ SIR (af-II)] 
rr^rr ^r^r, srfaxTr-^ 

New Delhi, the 22nd February, 1995 

S.O. 730.—In pursuance of Section 17 of the 
Industrial Di.sputcs Act, 1947 (14 of 1947), the 
Central Government hereby publishes the award 
of the Industrial Tribunal Bhubaneswar as shown 
in the Annexure in the industrial dispute between 
the employers in relation to the management of 
SEC Ltd. and their workmen, which was received 
by the Central Government on the 21-2-95. 

[No. L-22012!l6l92-IRCII] 
RAJA LAL, Desk Officer 


INDUSTRIAL TRIBUNAL, ORISSA. BHUBA¬ 
NESWAR 

PRESENT : 

Sri P.K. Tripalhy, M.A.LL.B., 

Presiding Officer, Industrial lYibunal, 

Orissa, Bhubaneswar. 

Inudstrial Dispute case No. 42 of 1992 (Central) 
Dated, Bhubaneswar the 30th January. 1995 

BETWEEN ; 

The management of Ib Valley Area of 
S.E.C. Ltd., P.O. Brajrajnagar. 

Dist : Sambalpur. 

First party-jnanagement. 
AND 

Their workman Sri Kartik Giri. 

Village : Banjliipaffi P.O. Banchagaon, 

Dist : Sambalpur. 

. .Second party-workman. 

APPEARANCES : 

None—For both the parties. 

AWARD 

The Government of India in the Ministry of 
Labour in exercise of powers conferred upon them 
by clause (d) of sub-section (1) and sub-section 
(2A) of Section 10 of the Industrial Disputes Act, 
1947 (14 of 1947) have referred the following dis¬ 
pute for adjudication vide their Order No. 
L-22012|16f92-IR(C.II) dated 8-9-92 

“Whether the action of the management of 
S.E.C. Ltd., lb Valley Area, Brajraj- 
nagar, P.O. Brajrajnagar Di.st : Saiubal- 
pur in dismissing the services of Shri 
Kartik Giri vide management's letter 
dated 31-8-90 is justified ? If not, to 
what relief the concerned workman is 
entitled to ?” 

2. At the stage t'f hearing, the second party- 
workman did not turn-upto adduce evidence, hence 
he was set exparte on 14-11-94. At the stage of 
exparte hearing on 30-12-94, the management 
filed a petition that the partiete have settled tlic 
dispute and prayed to record the settlement. Since 
the workman who is a party to the settlement, did 
not appear on that date, the case was adjourned 
to 28-1-95 for recording of settlement or in the 
event of failure for exparte hearing. The parties 
did not appear on that day to press the matter 
relating to recording the settlement. Hence, that 
petition was rejected as not moved. Since Ihe man¬ 
agement has not taken anv step, therefote, it is 
thought not proper to further linger the matter, 
in as much as, due to the reason of settlement 
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initside the Court, the management is perhaps not 
interested, to pursue the litigation any further. 
Hence, the case was posted for Award. 

3. After persual of the dispute and the plead' 
ings of the parties, this Tribunal pass a no dispute 
award, in as much as. tJiere is no evidence in re¬ 
cord to answer the reference in any other manner. 

Dictated & corrected by me. 

P. K. TRIPATHY, Presiding Officer 

Ftf 22 199 5 

'PT. m. 73 ].—FcfidtnT'P 1947 

( 1947 ^ 14) ’ffr OTTT 17 % 
rft srr^ ^ rr 

■ 3 ^ ?T^j it tfRfrfipp ffiF-rr? 

it ?rfir^rw, ^/prjr % 

^ imiTiTrT FsfT nTTPp; ^ 21-2-95 *pt 

pT =^tT I 

[d. ttPr-220i2/i2/(T<p/9 0?rTf 

■rrarT HFT, arfh^TTV 

New Delhi, the 22nd February, 1995 

S.O. 731.—In pursuance of Section 17 of the 
Lidustrial Disputes Act, 1947 (14 of 1947), the 
Central Government hereby publishes the award 
of the Central Government Industrial Tribunal 
Kanpur as shown in the Annexure in the indust¬ 
rial dispute between the employers in relation to 
the management of FCt and their workmen, which 
was received by the Central Government on the 
21-2-95. 

[No. L-22012|12jFl90 IR(CIl)] 
RAJA LAL, Desk Officer 

ANNEXURE 

BEFORE SRI B.K. SRIVASTAVA PRESIDING 
OFFICER, CENTRAL GOVERNMENT IN¬ 
DUSTRIAL TRIBin^AL-CUM-LABOUR 
COURT PANDU NAGAR, DEOKI PALACE 
ROAD, KANPUR , 

Industrial Dispute No. 149 of 1990 

In the matter of dispute between ; 

Senior Regional Manager, 

Bhartiya Khadya Nigam, 

56, liobibulla Estate, 

Hazaratganj, Lucknow. 

AND 

Sri T.B. Singh, 

Executive Member, 

DKN Karamchari Sangh, 

41|417 Janki Bhawan; 

Narhi Lucknow, 


AWARD 

1. The Central Government, Ministi'y of 
Labour, New Delhi, vide its notification No. L- 
22012|12111l90(Kol. H) dt. 11-6-90, has referr¬ 
ed the following dispute for adjudication to this 
Tribunal ;— 

Whether tire action of the Senior Regional 
Manager Food (Corporation of India, 
Lucknow in harrassing Sri BN Singh, 
MW-1 on account of his union activities 
by spoiling for the year 1986, resulting 
in his not being considered for promo¬ 
tion to the higher post, was justified ? 
If not, to what relief the workman 
concerned is entitled ? 

8. The union which had espoused the case of 
workman, in its written statement has alleged that 
the workman was working as Tech. Assistant Gr.I. 
His promotion became due in the year 1986. 
Since the workman was an active member of 
union, the employer became illdisposed towards 
him. As such he was not considered for promo¬ 
tion. This act on the part of employer is mala- 
fide and illegal. 

3. The employer had filed written statement. It 
is not necessary to give details of the defence as 
the union has informed vide its application dt. 
7-9-93 that during the pendency of this case tha 
employer has given promotion. As such the union 
wants to withdraw this case. 

4. In view of the above application, it is 
ordered that the reference has become infructuous 
and does not call for any findings. 

5. Reference is answered accordingly. 

B. K. SRIVASTAVA, Presiding Officer 
22 1995 

^.!rr, 732 ■—'n*ld)Pi+ wfuthw, 1947 

(1947 Ttl4) ^ aiTT 17 % W-IU <.«! ^ <*bl C 

jppifro ^ 21 - 2 - 9.5 ^ 

gm m 1 

[d. m3-42012/l80/89 dt-II (dV)] 

TT^rr 13133 , srftmft 

New Delhi the 22nd February, 1995 

S.O. 732.-—In pursuance of Section 17 of 
the Industrial Disputes Act, 1947 (14 of 1947), 
the Central Government hereby publishes the 
award of the Central Government Industrial Tri- 
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buiial Chandigarh as shown in the Aunexure in 
the industrial ' dispute between the employers in 
relation to the management of B.B.M.B. and their 
workman which was received by tlie Central Go¬ 
vernment on the 21st February, 1995. 

[No. L-42012ll80|89 D-n(B)] 
RAJA LAL, Desk Officer 

ANNEXURE 

BEFORE ShlRI M. S. SULLAR, PRESIDING 
OFFICER, CENTRAL GOVT., INDUSTRIAL 
tribunal-cum-labour court, 

CHANDIGARH 

Case No. ID 64190 

Arjan Dass Vs. Bhakra Beas Management Board. 
For the workman ; Shri R. K. Singh 
For the management : Shri S. K. Goel 
AWARD 

Dated : 19th December, 1994 

In the wake of industrial dispute raised by the 
workman uls 10(1) (d) of the Industrial Disputes 
Act 1947, (hereinafter to be referred as the Act), 
the Central Govt, vide letter No. L-42012|1801 
89-D-2(B) dated 30-4-1990 has referred the 
following dispute to this Tribunal for adjudi¬ 
cation : 

‘‘Whether the action of the management of 
the BB represented through the Chief 
Engineer, Bhakra Mechanical Division, 
in terminating the service of Shri Arjan 
Dass son of Hussain Chand w.e.f.' 
31-5-1989 is justified ? If not, that what, 
other relief the workman is entitled to 
and with what effect ?” 

2. The case set up by the petitioner in brief, in 
so tar as relevant is that he was employed as 
skilled mazdoor on daily wages w.e.f. 1-1-1989 in 
the Rly. Sub Division of Bhakra Mechanical 
Division and was continuously employed as such 
till 31 j-1989 when his services were terminated 
and hi'-, name was not included in the seniority list. 
It is alleged, that the management had retained in 
service some junior persons, but the services of the 
petitioner was disengaged by the management and 
the management adopted the pick and choose 
method and had recruited a number of new per¬ 
sons. Accord to the petitioner, the management 
has, violated the provisions of Section 25-G and 
25-H of the Act. On the footing of aforesaid 
pleadings, the workman claimed his reinstatement 
with full back wages. 


3. The management has contested the claim of 
the workman and filed the written statement, 
inter-alia, admitting that the petitioner remained 
under their employment as skilled mazdoor on 
daily wages w.e.f. January 1989 to May 1989. He 
had worked interraittantly during the above men¬ 
tioned period and only completed 132 days. 
According to the management, his name was not 
included in the seniority list of skilled mazdoor, 
ending on 31-3-1989 as he had worked fur less than 
120 days, to the seniority list was prepared, as per 
the rules from the BBMS in respect of seniority 

list, in pursuance of the verdict of Hon’ble H. P. 
High Court, in case of Ram Piara and others Vs. 
BBMS passed in CWP No. 27 of 1988. Petitioner 
did not raise any objection when the seniority list 
was prepared. According to the management, 
those persons were retained who were in a seperate 
category unskilled labour at the lower daily rates 
rvhich the other persons were not willing to do it. 

It is alleged that the petitioner has only completed 
132 days, so question of violation of any provision 
of the Act did arise. It will not be out of place to 
mention here that the management has stoutly de¬ 
nied the other allegation of the workman. That 
being so, the management, prayed the dismissal of 
the reference petition. 

4. Controverting the allegations contained the 

written statement and reiterating the stand taken 
the claim statement, the workman filed the rejoin¬ 
der. I 

5. The petitioner, in order to substantiate his 
claim, appeared as his own witness as WWl, who 
has tendered into evidence his affidavit Ex. Wl. 
He hais placed Ex. W2 the office order Ex. W3 
the list of daily rated w’orkmen, Ex. W4 is the list 
of unskilled mazdoors employed in Rly. Sub Divi¬ 
sion. 

The management in order to rebutt the evidence 
brought on record by the workman, examined Shri 
H. S. Turn a SDO as MWl, who has tendered 
into evidence his affidavit Ex. ML He has also 
tendered into evidence letter Ex. M2 Ex. M3, 
copy of aflidavit of D.B. Sood in the H. P. High 
Court Ex. M4 the copy of judgement in CWP 
No. 27188. 

6 . Flaving heard the representatives of the par¬ 
ties having gone through the evidence on record 
and after considering the matter deeply, to my 
mind, the reference petition deserved to be dec¬ 
lined, 

7. The facts of this case are neither intricate, 
in dispute. It is admitted case of the parties that 
the petitioner has only worked for 132 days. The 
affidavit filed by the management Ex. Ml proved 
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by the MWl would revealed that the jivmnber of 
working days of the petitioner are tabulated as 


under; 

1/89 

3-1-1989 to 3M-89 

28 days 

2/89 

2-2-89 to 28-2-89 

27 days 

3/39 

3-3-89 to 31-3-89 

28 days 

4/89 


28 days 

5/89 


21 days 


Total : 

~132 days' 


Now, the short and significant question, though 
important, arises for determination in this case is, 
whether the petitioner is entitled to atiy rehef as 
contemplated under Chapter V of the Act. Sec¬ 
tion 25-F of the Act postulates that no workman 
employed in any industry, who has been in con¬ 
tinuous service for not less than one year under 
an employer, shall be retrenched by that employer, 
unless (a) the workman has been given one months 
notice in writing, indicating the reasons for re¬ 
trenchment and the period of notice has expired, 
or the workman has been paid in lieu of such 
notice, wages for the period of notice, (b) the 
workman has been paid, at the time of retrench¬ 
ment compensation, which shall be equivalent to 
15 days average pay for every completed year of 
continnuous service or any part thereof in excess 
of six months: and (c) notice in the prescribed 
manner is served on the appropriate government 
or such aulhority as may be specified by the 
appropriate government by notification in the 
ofilcial gazette. 

Section 25-B postulates that a workman shall 
be said to be in continuous service for a period if 
he has been for that period in uninterrupted ser¬ 
vice, including service which may be interrupted 
on account of sickness or authorised leave or an 
accident or a strike which is not illegal, or a lock 
out or a cessation of work which is not due to 
any fault on the part of the workman. Sub clause 
(2) of that section says that where a workman is 
not in continuous service within the meaning of 
clause (1) for a period of one year or six months 
he shall be deemed to be in continuous .service 
under an employer for a period of one year, if the 
workman, during which calculation is to be made,, 
has actually worked under the employer for not 
less 240 days. 

The combined reading of the provisions of 
Chapter VA of the Act would go to show that a 
retrenchee person is that person who had put in 
240 days of continuous seiwice. Admittedly, as 
indicated earlier and taking the risk of repetition, 
the petitioner had on completed 132 days and had 
not completed 240 days of continuous service. If 
that is so, then to my anind, he can not possibly 
b; termed as retrenchee, so as to attract the pro¬ 
visions of Section 25'F and 25-G of the Act. 

The sole contention of the representation of the 
workman that since the services of the petitioner, 
were disengaged by the management without 


paying him any compensation so his termination 
is bad, is devoid or ment, because as termination 
above, he can not be termed as retrenchee. It is 
now w'cll settled that, if a workman had not put in 
240 days of service, he has 112 indujtrial rights 
and can not therefore, avail of the machinery un¬ 
der the Act. Policy of the Act draws a distinction 
between employees with a service of 240 days 
and more and others with less. It was not neces- 
-sary for the management, in present case, to com¬ 
ply with the provisions of Section 25-F of the Act 
before dispensing with the services of the petitioner 
as claimed by him. Hon’ble Supreme Court of 
India has categorically observed in para 159 of 
judgment in case of Gujarat Steel Tubes Ltd. etc. 
Vs. Gujarat Steel Mazdoor Sabha & others AIR 
1980 S.C. 1896 that policy of the Act draws a 
distinction between those with service of 240 days 
and more and others with less. Workman with a 
record of 240 days on the roU, are a class, who 
have only rights under the industrial law. Hon'ble 
Punjab & Haryana High Court in a recent judg¬ 
ment in Karnal Central Co-op. Bank Ltd. Kamal 
Vs. The Presiding Officer Industrial Tribunal-cum- 
Labour Court Rohtak and others 1994(1) P.L.R. 
Page 310 has also reiterated and held that indus¬ 
trial workers who do not complete 240 days of 
seix'ice have no industrial rights under the Act. 
In that eventuality, it was not necessary for the 
management to comply with the provisions of the 
Act. Reliance in this ^gard can also be placed to 
judgments. State Bank of India Vs. M. V. Rawal 
1981(1) S.L.R. 831, the manager, State Bank of 
Indore Kanpur Vs. Presiding Officer, Industrial 
Tribunal Centre Kanpur and others 1990(60) 
F.L.R. 672. Raj Bahadur Vs. General Manager, 
Food Specialities Ltd. Moga and others 1990(5) 
vSLR 695 and CWP No. 13522 of 1991 Hari 
Kishan Saini Vs. Pre.siding Officer, Central Govt, 
industrial Tribunal cum-Laboiir Court, and others 
of Punjab & Haryana High Court decided on 
4-3-1992. 

Faced with the situation, the representative of 
the workman contended with some amount of 
A'ehemance that no doubt the petitioner has not 
r;omplcted 240 day.s but he is entitled for re-em- 
polymeut uLs 25-H of the Act, I have considered 
the arguments, which to my mind, are again not 
tenable because as reproduced above, the only 
point of reference is, whether action of the mana¬ 
gement of BBMR in terminating the services of the 
petitioner w.e.f, 31-5-1989 is justified. Sub Sec¬ 
tion 4 Section 10 of the Act postulates that 
the Labour Court has to confine its jurisdiction to 
the points of dispute specifically referred to it 
uis 10(1) of the yket as the Labour Court and 
Tribunal under the Act are not court of plenery 
jurisdiction and the limits of their jurisdiction are 
regulated by the provisions of suhnseefion 4 of 
Section 10 of the Act, Furthermore, a line of 
judgments have categorically held that a workman 
who is not in continuous service as contemplated 
ujs 25-B and does not satisfy the requirement of 
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Section 25-F of the Act, he is not even entitled to 
the benefits of Section 25-H of the Act. Reliance 
in this regard can be placed to a judgment in 
case of Indian Airlines and Sebastian 1991(62) 
FLR 755. 

I'hus, it would be seen that, if the aforesaid pro¬ 
visions of the Act are put together and are ana¬ 
lysed in relation to the law laid down in the afore¬ 
said judgements, then, to my mind, conclusion is 
unescapable that workmen who had not completed 
240 days of their service, had no industrial rights, 
which can be enforced by the Tribunal under the 
Act. Even the Appropriate Government has not 
formed a correct opinion in sending the reference 
of those employees who had not completed 240 
days in view of the DB judgement of Hon’ble Pun¬ 
jab & Haryana High Court in Mehar Singh Vs. 
State of Haryana & others 1944 (ii) LLJ page 250. 
Thus, it would be seen that the contention of the 
representative of the workman is neither tenable 
nor the judgement cited by him would come to 
his rescue. On the other hand the judgements in. 
Central Co-op Bank Ltd., Karnal Vs. the Presi- 
ing Officer, State Bank of India Vs. M. V. Rawal, 
The management. State Bank of Indore Vs. Presid¬ 
ing Officer, Industrial Tribunal (Central), Kanpur 
and Rai Bahadur Vs. General Manager, Food 
Specialities Ltd., Moga and CWP 13522|91 Hari 
Kishan Saini Vs. The Paresiding Officer (Supra) 
are complete answer to the problem in hand. 

In the light of the aforesaid reasons, I can not 
help ob.serving, that the workman can not possibly 
be termed as a retrenchee and is not entitled for 
any benefit under the Act. Consequently, there is 
no merit in the reference petition and the same is 
declined. It is held that the action of the manage¬ 
ment of Bhakra Beas Management Board, in ter¬ 
minating the services of the petitioner is justified 
and he is not entitled to any benefit of the provi¬ 
sions of the Act. The appropriate Govt, be in¬ 
formed accordingly. 

Chandigarh. 

19-12-1994. 

M. S. SULLAR, Presiding Officer 

JTf 23 199 5 

jfn-.OT. 733.— 
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S.O, 733.—Tn pursuance uf Section 17 rf ihe Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the award of the Central GovCinment 
Iridustrial Trihun'al. No. 2, Bombay as shown in the Annex- 
iire in the Industrial Dispute between the employers in 
relation to the management of Bank of Maharashtra and 
their workmen, which was received by tfie Central Govern¬ 
ment on 23-2-95. 

[No. I^12012|409|92-IR (B-TI)] 
V. K. SHARMA, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL NO. 2, BOMBAY 

PRESENT : 

Shri S. B. PANSE, Presiding Officer. 

Reference No. CGrr-2l30 of 1993 

Employers in relation to the Management of Bank 
of Maharashtra. 

AND 

Their Workmen 

APPEARANCES : 

For the Employers.—^Mr. Mohan Vojhala, Representative. 

For the Workmen,—Mr. V. Y. Khaudekur, Represen¬ 
tative. 

Bombay, the 27th January, 1995 
AWARD 

The Government of India, Ministry of Labour, New 
Delhi by its letter No, L-12012|409|92-1RB-II dated 
26-3-1993 referred to the following industrial dispute to 
this Tribunal for adjudication. It is in the following terms;— 

"Whether the action of the management of Bank of 
Maharashtra, Akola Region in dismissing the ser¬ 
vices of Shri S. J, Chandak, Clerk, Rajpeth Branch, 
Amravati with effect from 29-3-1990 is justified 
find legal ? If not. to what relief the workman is 
entitled ? 

2. Shri Ume.sh Jaikishan Chandak was appointed as a 
Clerk in the Bank of Maharashtra, Since 8-R-83 he 
woikcd at the Raipeth branch of the Bank of Maharashtra. 
He was ellieicnt and u sincere employee of the Bank and 
he had a good relations with the cuRlomcrs and the staff. 
The then Branch Manager Mr, Jog wus agnin.st the work¬ 
man and as a result he malafldely tried to involve the 
worknwn in certain alleged irregular tran.5'actions of some 
account holders of the Bank. This is with a view to cover 
up (he irregular transactions of some account holder.s and 
the mis-deeds, of tho staff and the then branch manager. 

3. The workman contended that Mr. Tog obtained a 
statement on or about 16-12-1987 from the workman after 
the banking hnur.s under coercion and also by exercising 
undue influence in presence of his friend who was a Police 
In.spcctor in hi.s own cabin in respect of certain over drafts 
which had occurred in the account of one customer Shri 
T.avale. Tho Branch Manager assured him thnt no action 
will he taken against him but later on he referred the 
matter to the higher authorities. 

4. On July 23, 1988 a chargesheet w’.rs issued to the 
workman contending that he had committed major irre- 
giilarities cont'Cmplatcd under para 19.5(d) of the Bipartite 
Sc'ticment. On December 1, 1989 an enquiry was started 
tmd he was held to bo guilty in respect of two charges out 
of the six charges. Theti the Disciplinary Authovitv issued 
a show cause nofice to the workman on March 5, 1990. 
Wltile doing so he rojccfed the report of the Enqiilry 
Officer dated November 20, 1984 wlicrcin ho found the 
workm.an cuilly under both the charges. According to 
the Disciplinary Authority the major mis-condiicts which 
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n'tic fop'miited by ibft wovkmati were under para 19.501 
Hilly. The Disciplinary Aiilhurity gave iis report i.n 
.February K, 1990 and ultimately after several hearines on 
the workinun the order of dismissal was passed on 29-3-1990. 
The vtorkmaii preferred an appeal on Muy 14, 1990 which 
ciLLUc to he dismissed on July 6, 1990 after givine the work¬ 
man a hearing. Thereafter the workman approached the 
Assistant Labour Commissioner by his letter of June 10, 
1992 but the conciliation was not materialised and hence 
Iho Labour Commissioner sent a fadnre report on Novem- 
licr. 7, 1992. Thereafter the reference camo to the Central 
Qovernment Industrial Tribunal as stated above. 

.s, The workman contended that the production of docu¬ 
ments dated December 6, 19S7 was at a very late stage. 
His opportunity was denied by such late production. He 
further submitted that the statement of the workman was 
not challenged in the cross-examination and even then the 
Enquiry Officer had come to the conclusion that the work¬ 
man had committed major irregularities. His lindnigs ure 
perverse. 

6. U is averred that the workman contended that there 
Was an opportunity given to all other Staff members to 
have accessed to various ledgers and the balance books 
therefore it can not be said that the workman alone must 
have done the alterations as alleged. It can be further 
seen that the handwriting expert for ttie purpose of identify¬ 
ing the handwriting in the books of account of the Bank 
was not examined by them. There was no complaint what¬ 
soever rt-'gaiding the alterations incurred in ihe balance 
of Mr. La vale’s account held by the Bank. All these facts 
dearly go to show that the enquiry which was held against' 
the Workman is not just and proper. 

7. The workman pleaded that so far as the second 
charge is concerned, by which it is alleged that in the sav¬ 
ings bank account of Shri Malpani bearing the No. 3155 
the workman ptessed a supcrllirous credit ot Rs. 1.000 which 
wa.s subsequenitly withdrawn and the difference was conceal¬ 
ed by resorting to, alteration in the balance book._ If is 
submitted that the Enquiry Officer on the basis conjuctures 
and surmises came to the conclusion (hat the charge which 
is proved is illegal and improper. Then the Appellate 
Authority did not consider the matter throughly but passed 
the order meeh'anicaUy. It is averred that the Enquiry 
Officer committed a grave error of la*v by considering and 
admitting the document written by the Police Constable 
Shri Kishor Pandya which was not proved and which clearly 
showed that the letter dated 16-11-87 was wriltcn by the 
^vorknTan in presence of the Police Officer in the cabin, 
on Branch Manager under coercion and duress. For all these 
reasons it is pleaded that the action of the management 
of Bank of Mahar.ishtra, Akola region in dismissing the 
workman to be set aside and to grant! him reinstatement 
with full back wages and continuity in service. 

8. The management by their written statement exh. 3 
denied nil the allegations of the workman. It is averred 
tbait the enquiry Ls just, legal and proper and the findings 
given by the Enquiry Officer are reasons. It is pleaded 
llial the pri'diiclion of the documents dated 16-12-87 was 
not at all ul a Inter stage. That document was given by 
ttic vvojkman iu response to the Bank’s letter dated Decem¬ 
ber 14, I9,k7. it is averred that the workman later on in 
reply to the b'tler daled December 16, 1937 had written, 
another letter dated December 2L 1987 by which he ad¬ 
mitted his guilt, 'J here was no bias against the workman 
bv the then Brtutcli Manager Mr. Jog as alleged by the 
v/orkraan. It Ls asserted that Us the workman admitted the 
charges there was no need to call the handwriting expert 
for proving the handwriting. It is prayed that as there 

i.s no merit in the claim u£ the workman it deserves to be 
dismis.sed with cost, 

9. The workman reiterated his contentions by rejoinder 
ai Exh. 4. He asserted that Ihe imputations of the gross 
luis-eonducts which are alleged to be committed by the 
workman arc not governed under para 19,5fi) of the Bipar¬ 
tite .Settlement. A.s such the charge which is prepared by 
tlie Hank is veiy va.gue. It is pleaded that the Bipartite 
.Settlement does not provide for the list of imputations which 
would constitute the misconduct to be covered by clause 
19.5(j). Under such circumstance, the workman cannot be 
held to be guilty of gross mis-eonduct under that head. 


10. The isstica that fall for my consideration and mV 
findings thereon are as follows :— 

REASONS 

ISSUES FINDINGS 

1. Whetlicr the departmental enquiry held 

against the workman is against the princi¬ 
ples of natural justice ^ NO 

2. Whether the findings of the Enquiry 

Officer ure perverse 7 NO 

3. Whether the action of the 

management of Bank of Maharashtia 
Akola Region, in dismissing the services 
of Shri S. J, Chandak, Clerk, Rajpeth 
Branch, Amravati vv.e.f. 29-3-I9“0 is 
justified and legal 7 YES 

4. If not, to what relief is the workman 

entitled to 7 Does not survive. 

REASONS 

11. Both the parties by purshis exh, 7 informed the Tri¬ 
bunal that they do not want to lead any oral evidence. 
They relied upon Ihe documems which are produced on 
the record and submitted ibcir written arguments. After 
perusal of the claim and the written statement of the 
principles of natural justice. Eiom the alalemeni of claim 
workman, there are no serious allegations in reupect of 
the departmental enquiry. It is not asserted that the dcparl- 
menral enquiry is not just and proper and is against the 
what I could trace out was there was a delay in the pro¬ 
duction of some documents i.e. letter dated 6-12-87 (exh. 
5ilj. After going through the departmental enquiry pro¬ 
ceedings which are produced alongwith exh, 5 it cannot 
be said that the prockiction is at a delayed stage. Ji can 
■lie further seen that no prejudice is caused to the workman 
tor the production of that letter, He was given sufficient 
opportunity to Cross-examine the witnesses. 

12. Exh. 5H is a copy of the chargesheet dated July 
23, 1988. In the beginning of the chargir-sheet the manage¬ 
ment has nurrated dill'ereni facts resulting into gross mw- 
conduct of the workman and later on have mentioned that 
the workman had committed gross mis-conduci* under para 
19,5(j) and 19.3(d) of the Bipartite Settlements. The re¬ 
presentative of the workman argued that as there is no 
accuracy of precision in the charge, it has to bo said that 
the workman w'as not given sufficient opportunity. 'To 
.substantiate this he placed reliance on Gopalkriahna Prabhu 
v .s. Central Bunk of India, 1991, S.C. page 61. While 
deciding the matter Their Lordships have observed when 
there is a charge of misconduct, it should be defined 
with precision and accuracy. If the charges framcB 
against petilioner is found proved would not constitute 
misconduct as defined in clause captioned “Doing any 
act prejudicial to the interest of the Bank.” Relying on 
the ratio given in this authority the representative of the 
workman argued tliat even if it is said that the charge 
is proved it does not fall within the clause caption of doing 
any act prejudicial to tbe interest of the Bank as mention¬ 
ed in para 19.5(1) of the Bipartite Settlement. On its 
basis it is held' to be proved by the Disciplinary Authority 
his report dated Februai-y 8, 1990, The chargesheet .so 
far as imputation,s at paras 1 & 2 are concerned reads as 
follows ;— 

1. In the S.B. A|c No. 3102 of R. M. Lavalc it is 
alleged, CSE inflated the balance by Rs, 10,000 
which was subsequently withdrawn by account 
holder. The difference is concealed by resorting 
to alterations in Balance Book. 

2. Jr is alleged, CSE pa.sscd a superfluous credit of 
Rs. 1,000 in die account of Shri J, J. Malpani 
A[o, No. 3156. The Superfluous credit of Rs. 1000 
was subsequently withdra'wn. 'The difference is 
concerned by retsorting to allcration m Balance Book, 

13. After receipt of these imputations I am not inclined 
to accept that they do not constitute an act prejudicial 
to the interest of tlie Bank. They arc held to be proved. 
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It cluarly goes to show that by alteration in the account, 
of the account holder Mr. Chandtik was to withdraw some 
amount which, he was not entitled to. In another ca.se. 
in the account of Mr. Malpani superfluous credit of R.s. 1000 
was shown and that amount w'as withdrawn. The alterations 
were made in the balance booLs to that effect. By doing 
these acts the goodwill of the bank has been damaged. The 
interest of the Bank for more business and the faith of 
thtt people in the Bank has been damaged. Th's act which 
i.s against the interest of the Bank is an act prejudicial to 
the interest of the Bank. 

14. The charges which arc framed against the workman 
are clear in terms. There is no ambiguity in It. The work¬ 
man was given an opportunity to pve his say in the matter 
and he was allowed to cross-examine the witnesses of the 
management and lead evidence. The witnesses were examin¬ 
ed in the proceedings of the workman. It is not a case of 
the workman that he was not allowed to be represented 
properly. He was further allowed to prefer an appeal 
against the findings of the Disciplinary Authority and he 
was given a personal hearing by the Appellate Authority 
and then only his appeal was dismissed. The Enquiry 
Officer^ Disciplinary Authority and the Appellate Authority 
had given cojent reasons for coming to the conclusion. 

15. The ca.se of the workman appears to be that one 
Mr. Jog who was the then Branch Manager wanted to make 
this workman a scape goat for the alleged irregularities in 
the Bunk. Naturally the workman had to prove this fact 
and he did not. It can he further seen that the management 
is nOi supporting the Branch Manager, ft cannot be said 
that- the management had % bias mind against the workman 
■and therefore the departmental enquiry is started. It is 
so because the Enquiry Ofllcer found the workman guilty 
under both the heads, for two charges. While discussing the 
evidence the Disciplinary Authority came to the conclusion 
that the gross negligence which Is done by the workman 
falls under one head only and not under two heads as held 
by the Enqiriry Officer, If the position would have been 
Otherwise then the Disciplinary Authority would have accep¬ 
ted the report of the Enquiry Officer. 

16. The workman contended that the letter dated 
16-12-87 (exh, 5|5) was written by him and Mr. Jog made 
him write this under coertion and undue iiinucnce. It ia 
tried to suggest that it was written in the cabin of the Branch 
Manager Mr. Jog in the presence of a Police Inspector who 
was. his friend. After the perusal of that letter, it appears 
that it' is in response to the Bank’s letter dated 14-12-87 
(exh. 5l4) for the sake of argument if it is accepted that 
this letter was got written by using undue influence and 
coertion then in the subsequent letters written by the work¬ 
man dated December 21, 1987 these facts would have been 
covered, But they does not appear to be so, It can be 
further seen that if that would have been the position the 
workman would have complained to the union or any other 
authoritie.s including 'the Police station that such ■an act was 
committed by Mr. Jog the then Branch Manager. He had 
not done so. Therefore I am not inclined to accept that 
the said letter was got written by the management by using 
undue influence on him and by not giving promises that 
no action will be laken against him. 

17. It is tried to suggest that the handwriting expert is 
not examined in the matter. Therefore it cannot said that 
the handwriting of those relevant documents are in the 
handwriting of the workman. The Enquiry Officer had 
given cojent reason.s for his findings that it is of the work¬ 
man and not of anybody else. It can he further seen that 
by the letter dated 16-12-87 and 21-12-87 the workman had 
accepted his guilt. He pleaded sympathy from the manage¬ 
ment. Not only that the Enquiry Officer had before ad- 
irlftted the signatures of the workman with that of tho 
disputed and come to the conclusion that it is of the same 
man. He can do so and 1 find justification in the same. I 
therefore accept his conclusions. 

18. As 1 have already mentioned above so far as tho 
procedure of tho enqiriry is concerned there is no deficiency 
in it. It is as per the principles of natural justice. Now 
the workman has to prove that the findings arrived at by 
the Enquiry Officer arc perverse. He has failed to do so. 
It is tried to argue that the access to variou.s ledgers and 
balartce hooks etc arc to all the staff members of the branch 


and therefore it was not at aU possible to come to the 
conclusion that the workman alone must have done the 
alterations as alleged. As the handwriting is of the work¬ 
man, he is the person who had done the alterations. Further 
more, being his neighbour the Workman was admitedly 
doing his banking work. It can be further seen that' along 
with exh. 9 the xerox copies of the letter written by Lavale 
of 9-9-89 clcariy goo.s to show that the workman was doing 
some banking work for Lavale, No doubt there is a refe¬ 
rence in respect of Mr. Jog but no importance can he given 
to rl, as there ia no other record to support this. 


19. It is tried to argue that in the Enquiry Officer 
report' on pages 12 & 13 it is mentioned that the manage¬ 
ment has not brought on the record anything to show that 
w'ho committcti the alleged illegalities. After the perusal of 
pages 12 & 13 of the Enquiry report what is observed by 
the Enquiry Officer is tliat the management has not boihcred 
to confirm whether tlie amount is recovered or that' it is 
still recoverable. I must mention it her© that' tho report 
of the Enqiriry Officer is very clear. It is with all cogent 
reasons for its findings. Under such circumstances I do 
not find any perversity in the findings arrived at by him 
and hence I record my findings On the points accordingly 
and pass the following order :— 

ORDER 

1. The aclion of the management of Bank of Maha¬ 
rashtra, Akola Region in dismissing the services 
of Shri S. I. Chandak, Clerk, Rajpeth Branch, 
Amravali witwh effect from 29-3-1990 is justified and 
legal. 

2. No order as to cost's. 

27-1-95. 

S. B. PANSE, Presiding Officer 
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New Delhi, the 23rd February, 1995 

,S O. 734.—In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), tho Central Government 
hereby publishes the Award of the Central Government 
Industrial Tribunal No. 2, Bombay as shown in the Annex- 
iire in the industrial dispute between the employers in re¬ 
lation ',u the management of Bank of Baroda and their 
'.vo/kmen, which was received by the Central Government 
on 23-2-1995. 

[No. L-12012/235/85-D.II (A)/IR (B-II)] 
V. K. SHARMAn Desk Officer 
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ANiiExuRt; 

IITI C’ENTRAL OOVER.NME^'JT INDUSTRIAL 
TRIBUNAL NO. 2. BOMBAV 

PRESENT ; 

Shii S. H. Pause, Presiding Olllcer, 

Reference No. CGiT-2/43 of 1986 

Employers in relation lo the management of Bank of 
Baroda 

AND 

Their Workmen, 

APPEARANCES : 

For the Employers—1. Shri R. B. Pitala 2. Shri L. L. 
D’Souza Representatives. 

For the Workmen—Shri P. C. Marpakwar, Advoca<i). 
Bombay, the 7th February. 1995 


was deposited in the account of Shri Pclhe on 13-6-83- 
The said cheque was sent to the OBC department for pre¬ 
paration of the scliedulc. 'Ihc schedule was prepared and 
It was sent for despatch department and for marking but 
the ne.\t day it was informed that the cheque and the schedule 
were mi.ssing. On 13-6-83, the workman informed Mr. 
Dc and Sadi that he returned the cheque lo Mr. Pethe as 
it was ito.st dated and forward the challan. No permission 
was obtained from the incharge of the despatch depart¬ 
ment of the OBC department for return of the cheque- 
On its basis tlio charges were levelled against me aiOrk- 
rnan and he was feund guilty by the Enquiry Olhcer and 
later on an order was passed by the Disciplinary Authority 
aiv.i the Appellate Authority for dismissing him from the 
services. 

7. As an opporltinity was ntrt given to the workman to 
defend himself through legal repi esejitativc, the enquiry 
was held lo bi; against the principles of natural justice. 
A writ was hied against the said order of the Tribunal which 
was dismissed. 


AWARD PART 11 

On IS-3-91 my Predecessor passed Award Part 1. He 
gave the finding on issue No. 1 that the domestic enqiiiiy 
winch was held ag.sinst the workman was not just and proper 
and the principles of natural justice were not followed. 
It is Ilirreiore the management was given an opportunity 
to prove that the action which they had taken against the 
vvorkm .n is just and proper. 

2, Infact, 1 have to tinswcr issues 2, 3, 4 and 5. The 
issues and my findings thereon a"c as follows ; 

ISSUES FINDINGS 

2. Whether the finding.s of the Inquiry Officer In the 

are imprcp'vT and perverse '.md urealHrma- 
baved upon the assumption that tlm work- live 
man has committed a misconduct ? 

3, Whether the said workman is entitled to In the 

reinstatement in the service of the affirmative 

Rank 7 

4 To what relief, it any the workman Reinstatement 

is entitled lo 7 with full 

back wages 
and continuity 
in service. 

5. \Vhat Award 7 As per order 

below. 


REASONS 


3. Inflict, when issue No. 1 was answered in the favour 
of the workman, natural consequence of it was that the 
hudingfi of the Enquiry Officer proved to be perverse and 
improper. But as the issue No, 1 was to be treated as 
the preliminary issue, it appears that my predecessor had 
not passrd any findinn on that issue. It can be further 
seen that when the written arguments were hied on behalf 
of the inanagcmcnl (fixh. It)) they advocated in respect of 
the issues 1 and 2. No dnubt the workman defenced his 
argument iF.xh. 91 in respect of issue No. 1 when he filed 
a coimtt, r argument (Exh. I Ij he referred to both the issues. 
As a formality 1 will have to give the finding so far as 
that issue is concerned. 

4. Now I have to see all the evidence laid down before 
me hv ih.e mnnagenient and the charges which were levelled 
agairfit th.- workmen were proved or not. 

5. To bolster up the case the management examined 
A.R.n fFvh. 32) and Katuram Jain (E.\h. 36) and relied 
unon the documents which were produced at the time of 
the enqu.u'v. As against that the workman Shri P. B. Bokdc 
(Fvh. •)3> Mamined himself. 

6 . B-h-ce discussing their case, in nutshell the case of 
the m.'ui.iccment was that on 13-4-83 Mr. Mishra the pro- 
n-Gtor <if Dhruva Kirana Siorcs had corre to the Bank 
it' counectinn his Bank account. The workman approached 
tiim and puro.iuded him even though ho vvas not willing to 
introduce one Mr. Sadashiv Pethe to open his savings 
accoiiu*. which he did and later on, a cheque of Rs. 
34,750 which was drawn on the Bank’s Gorakhpur brannb 
496 G1195—13 


8 . The first charge against the workmkan was that the 
compelled Mr, Mishra to introduce Shri Sadashiv Manohar 
Pelhe for opening the savings account in their branch. To 
subslantiuie this allegation the management relied upon 
the letter dated 18-6-83 written by Mishra which is at Exh. 
26/2- Mishra is not examined .in the matter. No doubt 
several attempts were made to examine Mishra but he 
did not turn up to the Court. A bailable warrant was 
issued which was served but he still remained absent 
therefore he was lined Rs. 500 but the fact remains that 
there is no evidence of Mishra. tt is tiled lo argue that 
in the departmental enquiry Mishra’s evidence as recorded 
and he was cro.ss-examined by the workman. That should 
be taken into consideration while considering this letter. 
I am not inclined to accept it because the enquiry is against 
the principles of natural justice, It is therefore the manage¬ 
ment is allowed to lead evidence before the J'ribunal. The 
management has to prove the circumstances against the 
^vkman lending to prove the charges levelled against 
him. On the basis of this letter if 'S tried to argue that 
at the insistnnee of the workman Mishra introduced Pethe 
in the branch for openin.c the savings account. 

9. Mr, Jain (Hxh, 36) affirmed that the account in the 
name of Pelhe was opened on the introduction of Mishra. 
He fur-her idfirmed that in the said account a cheque 
of Rs 34.750 was depo.sited drawn in the Gorakhpur branch 
cm 30-6-83, The OBC schedule was prepared by the con¬ 
cerned dcpailmcntal official and the cheque was sent for 
despatch. On 14-6-83 the despatch clerk informed the 
Officer Incharge of the OBC department that the said cheque 
is not traceable in The despatch department. He further 
affirmed ihal on that day and on the next day they tried 
to .search the cheque and the schedule but they could not 
do so. 

10. Mr. Tain affirmed that he made enquiries with Mishra 
and he told him that he introduced Pethe at the insistance 
ol the workmtin. He further affirmed that Mishra personally 
submitted his s'atemciit i.c. the letter dated 18-6-83 in 
his own handwriting and send it to him. He further affirmed 
that on Mr. Saify the Clerk was present at that tinfe. On 
(he basis of thus it is tried to suggest that the letter is proved. 
The letter which he referred is not endorsed by the Bank 
as having received the same. It is a normal practise that 
whet'Cvcr a document or a letter is received in the Bank 
it is recorded in the inward register of the Bank. But 
no such entrv is seen here. He submits that the specimen 
signature is required for opening an account. The slips 
(F.'h. 26'T) does not bear the signature of the Officer who 
verified all these thing-s. Really speaking, Mishra being 
a Businessman would not have acted on the suggestion of 
the workman. If is not the case that the workman intro¬ 
duced Mishra for opening his account in the branch or 
that for having the business there. Tt can be further seen 
tliat there is nothing on the record for coming to the con- 
fliision that the staff members cannot introduce anvbody 
tor openinc in account. As a normal rule the Officer 
who allowfd Mr, Pethe’s account In be opened should have 
s-en it- As there is no such evidence, it is really very 
d’fficidl to acc-nt the version of tim management that the 
workman prevailed upon Mishra who introduced Pethe for 
onening the account, 
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11 Mr. PuT'y clerk i:-. OcaJ. He had vvritlca a 

letier dated Hi-b-Sd TaU. 2b/S. In this letter it E meu 

tioiicd That nil enquiry by him lo tiie workman on June 
15. 1983 the workman told him that he returned the 
cheque to I tie person t'ethc as it was post dated. The 
woAman also asked him to tcU this fact to Mr. De but 
he asked the workman to do it personally, which he d.d. 
ThcreaJler, Suify reverted the entry, The manaijcmeni 
wanted to rely on this letter as given by the workman. 
It is also fried lo argue that in view of section 32 of 
(he Indian Evidence Act this letter is admissible. Thcic 
is no cubstanec in it. 


12. Section 32 of the Indian Hvidence Act deals wiih 
cases in which the satemenl of relevant facts by persons 
Who arc dead or cannot be found is relied upon. Thus 
(he persons who are dead and have their statements are 
relied in the casc.s ennmerafed in that section. Sub-clause 
2 deals with orders made in the course of business and 
whicli the m.magement wants to rely, It was not the 
business of Saify .and he was not the Enquiry Officer 
nor was he makin;,; any enquiry with Bokdc in any other 
capacity The alleged letter written by Saify cannot be 
said to be admissible under Section 32 of the India Evi¬ 
dence Act. I am liware that the Evidence Act is not 
aftplicahle in the Indnslrial Tribunal and the Labour Courts. 
But as I he management has referred to the said section I 
have made (his comment. 


13. The management placed reliance on S. K. Awaslhy 
v/s. M. R. Bhope, Presiding Officer, Isf Labour Court 
and Ors. 199'!, 1 CER, 254 and J. 13, Jain v/s. State 
Bank of Inditi. 60 FJR page 50. What is observed in thi.s 
case is that the standard of proof requirsd to be applied 
is of preponderance of probabilities. No formal proof 
fs required to be adduced in respect of documents produced 
befoi-e the Labour Court or Industrial Court as in a civil 
or criminal court. In a domestic enquiry Ihc ^uilt of tlv; 
woT'kman neerl not be e.stublished as in the criminal pro- 
iscciition. Rules of evidence are not lappjicable and all 
the materials wliicli are logically proved are accepted. On 
the basis of these principles the management wants to rely 
on t.hc letter of Mishra and Saify and the oral evidence 
lend by Jain and De. For the reasons stated above, it 
is really difficult to accept those letters from the evidence 
of Jain. It can be seen that logically Those letters mo not 
acceptable. A.s thev are not acceptable, the principles 
laid down in the abovesaid authorities cannot ho said to 
he applicahie to the present set of facts. 


14. Bokde the workman in his evidence (Rxh. 43) cate¬ 
gorically^ denied to have admitted the alterations made and 
the versions made in the letters of Saify and Mishra. The 
argument that the workman made a confcs.sion before De 
and that of Saify is not acceptable. Ashis Dc (Fxh. 32) 
admits that he did not ask for any explanation for the work¬ 
man as it was the finding.^ of the higher aiithoriiles. If 
really any confession would have been made before him. 
regarding the return of the cheque to the concerned parties, 
by the workman then he would have raenioned it so. 
It can be further seen that no immediate report was 
made by the Superiors regardipg the roi.ssing of the 
Cheque and the schedule- But the entry in respect of 
the cheque amount was reversed, 


deposited is credited iramcdialcly. No sooner the credit 
uu-s recorded the cheque was removed from the despatch 
section. There should be an evidence to prove that the 
workman had icmoved the cheque from the despatch section. 
He was not the despatch clerk. It appears that on 13-6-83 
when the cheque of Rs. 34,750 was preseiited, the despatch 
clerk was on leave. On the next day i.e, 14-6-83 the 
report was made that the schedule anil the cheque is not 




On 15-6-83, again they tried to search it but could not 
find it. Thc'-eaftcr. further enquii 7 started. So far as 
the workman’s link to missing the cheque is concerned, 
the management want.s to rely only on the letter of 

Mishra and that of Saify. I have already observed abpve 

tfial both these letters are not acceptable, ft can be further 
seen that if really Mishra wanted to support the manage¬ 
ment. he wotild have come before the Tribunal and 
lead the evidence. 

1-6 The management tried to submit that there are vague 
denials in the evidence of the workman and on the (.ther 
hand they hud established to prove the claim. 1 am not 
inclined to ccccpl h. Bokde in his evidence had clearly 
denied all the allegations made by the management, as 
against that the management had failed to establish ihc 

charges levelled against him. II can be seen that the 

management wants to link Pethe’s non-existence with the 
evidence namely the registered envelope which came back 
unclaimed and on their investigation that \he person is not 
in leceipt of it. So far as the letter of not claim is con¬ 
cerned, the only inference which can be drawn is that 
the person does not want to claim it. So far as the other 
evidence are concerned, the management had not examined 
anybody who bad given particulars about Mr, Pethe, that 
he w.cs not there, f am therefore not inclined to accept 
(hat such a person is nO' in existence, Iv is because the 
management wanted to bring on the record that the account 
in the name of Mr. Pethe w'as opened by the workman 
vvith an intention to defraud Uie Bank with huge amormt, 
I Save already observed above that the management had 
failed to establish that the workman was responsible for 
opening (ne account and that he had taken away the cheque 
and destroyed the same. 


17. Die workman had affirmed that the Cashier is 
responsible for this action against him. But he was not 
in a position to adduce any evidence. It is tried to suggest 
(hat in the cro.ss-examination the workman affirmed thal 
he does not know who wa.s Mishra even though he cross- 
examined him at the time of the domestic enquiry. It 
is to be noted that he cross-examined him but that does 
not mean that he know him. On it.s basis it cannot be 
said that the wtirkman i.s not trust-worthy. 


18. In the cross-examination of the workman it is tiled 
to prove on the record that the workman owns a house and 
he gets rent out of it and he does some other busines,s. 
also for earning his livelihood. It is a fact that he is not 
in service and therefore it cannot be said that he is 
employed .wniewhcre. It cannot be forgotten that for living 
one has to do .some work and the management cannot take 
advantage of that siutation for denial of back wages. For 
(^le above said reasons, I record my findings on the point 
accordingly and pass the following order : 


15. It is not in dispute that at the concerned time the 
workman had not concerned in resneef of th“ receiving 
of cheques nor despatching the same. It is tried to 
argue on tdiRlf of the workman thal there is no evidence 
to show that the cheque was received and a schedule was pre- 
n.ared. The .snoll is not produced .and it is renorted to 
be missing, ft is armed op that basis that Gorakhpur 
branch had written letter that no such cheque is issued. 
Therefore it is tried lo suggest that ns there was no is.siiaiiee 
of the cheque, ah the entric.s nre false J am not in¬ 
clined to accept thi.;. All entries in respccl of all .imount* 
Itsis nfd- at differcpi sta-es and then if wgis reverted 
There was nn n.’e,r for mnkine such entries. If is not 
in dispute that the cheque^ drawn in the same branch 
and of the same Bank, the amount of the cheque 


ORDER 

1, The action of the management of Bank of Baroda, 

Nagpur in dismissing from .service Shri P. B, Bfikde, 
Clerk, Dharampeth Branch, Nagpur with effect 
from 26-2-85 is not Just and fair. 

2, The management is directed to reinstate Shri Bokde 

the clerk w.c.f. 26-2-85 with full back wages and 
cortlinuily in service. 

3, The management is further directed to pay the 

workman Rs. 500 as the cost of this reference. 

Dated : 7-2-1995. 


S. B, PANSE, Presiding Officer 
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New Delhi, the 23rd February, 1995 

S.O. 735.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the 
Central Government hereby publishes the award 
of the Central Government Industrial Tribunal, 
No. 2, Bombay as shown in Annexure in the In¬ 
dustrial Dispute between the employers in relation 
to the management of Bank of India and their 
wor km an which was received by the Central Gov¬ 
ernment on 23-2-1995. 

[No. L-120121436|90-1R(B-II)] 
V. K. SHARMA, Desk Officer 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL NO. 2 
BOMBAY 

PRESENT 
SHRI S. B. PANSE 
PRESIDING OFFICER 
REFERENCE NO. CGIT-2il5 OF 1991 

EMPLOYERS IN RELATION TO THE 
MANAGEMENT OF BANK OF INDIA 

AND 

THEIR WORKMEN 
APPEARANCES ; 

For the Employers : Mr. L. L. D’Souza, 
Representative. 

For the Workmen : Mr. D. P. Patil 
Representative. 

BOMBAY, dated 25th January, 1995. 
AWARD—PART I 

The Government of India, Ministry of Labour, 
New Delhi by its letter No. L-12012|436|90-I 
dated 4-4-1991 had referred to the following in¬ 
dustrial dispute for adjudication. It is in the fol¬ 
lowing terns:— 

“Whether the action of the management of 
Bank of India in relation to its Vite 
Branch, Dist. Sangli in dismissing Shri 


Purushattam S. Gadve w.c.f. 28-5-1987 
is justified ? If not to what rchef is the 
workman entitled? 

2. Shri S. P. Gadve the workman joined the 
services of the Bank of India as a Sepoy-cum- 
Hamal w.e.f. 20-12-1974. On 28-6-1987 he was 
dismissed from the service. It is contended that 
while doing so the departmental enquiry was held 
against him. At the said enquiry the principles o^ 
natural justice were not followed. Major charges 
were levelled against him for minor acts. It is con¬ 
tended that the management had a bias against 
him while initiating the domestic enquiry. 

3. The workman contended that the Enquiry 
Officer even though was requested to carry out the 
enquiry proceedings in Marathi rejected his appli¬ 
cation, which caused prejudice to him. It is assert¬ 
ed that the workman wanted to examine the wit¬ 
ness in his defence but the Enquiry Officer reject¬ 
ed the application resulting into mis-carriage of 
justice. It is pleaded that the findings which are 
arrived at by the Enquiry Officer are perverse and 
the punishment awarded is disproportionate to the 
findings lead to be proved. It is averred that the 
Enquiry Officer had not taken into consideration 
the common practice of use of language in that 
particular area while coming to his conclusion that 
the charges are proved. He has further proceeded 
to state that the Enquiry Officer had not taken 
into consideration what punishments were award¬ 
ed to such type of cases earlier. 

4. The union had represented the case of the 
workman Shri Gadve asserting that he has been 
discriminated while awarding the punishment. For 
such type of case.s no Bank’s awards the punish¬ 
ment of dismissal. It is therefore prayed that the 
management may be directed to reinstate the work¬ 
man with full back wages and continuity in ser¬ 
vices. 

5. The management resisted the claim by their 
written statement at Exh. 3. It is averred that the 
service record of the workman is far from satis¬ 
factory and he was chargcshcctcd and punished on 
several occasions. It is submitted that the charges 
which were levelled against the workman arc per¬ 
fectly legal and proper and he was given full op¬ 
portunity to defend his case. It is averred that the 
workman participated in the enquiry to the fullest 
extent. He was represented by a person of Iiis 
choice and the witnesses were examined in his 
presence and he was given full opportunity to 
cross-exanfme the Bank’s witness. Furthermore, 
he was given an opportunity to produce his wit¬ 
ness as his defence. It is averred that the Enquiry 
Officer had submitted his report after satisfying 
himself and with giving full reasons for his con¬ 
clusions. 

It is pleaded that the workman had already sub¬ 
mitted the letter on 20-4-1981 to the Disciplinary 
Authority admitting alll the charges voluntarily 
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and unconditionally. It is denied that for minor 
acts major charges were levelled against the work¬ 
man. it is pleaocd lhat the statement of the work¬ 
man that ttie Enquiry Officer was bias against the 
workman is wrong. It is asserted that the punish¬ 
ment which is awarded to the workman is just and 
proper. It is asserted that tlie whole procedure in 
the domestic enquiry was legal, it is averred that 
the claim deserves to be dismissed. 

6 . The workman has finally rejected his con¬ 

tentions at Exli. 4. He reiterated his earlier con¬ 
tentions. v 

7. My Learned Predecessor framed issues at 
Exh. 5 on 26-2-1992. On 15-3-1993 he passed an 
order and directed to treat issues 1 & 2 to be pri- 
ffimnary issues. It can be lurthcr seen that while 
framing these two issues the paiiics had taken into 
their mmd and irom the arguments it appears that 
these issues relate to the domestic enquiry and its 
legality. It ha.s to be seen whether the principles 
of natural justice were followed while conducting 
the domestic enquiry or not. While answering the 
issues 1 & 2 1 am doing so. The issues and my find¬ 
ings thereon are as follows:— 

Issues Findings 

1. Whether at the time of issuing YES 
the chargesheet against the 
workman, the Bank manage¬ 
ment had a bias against him? 

2. Whether the Enquiry Officer YES 
who recorded the findings aga¬ 
inst the workman, had a bias 
against him, 

REASONS 

8 . To Bolster up the case, the workman examined 
for himself one Mr. Kulharni (Exh. 10) 
the Vice-President of the union who represented 
his case. On the other hand the management 
examiued Mr. Karnik (Exh. 11) the Enquiry Offi¬ 
cer and relied upon the documents produced on 
the record. 

9. It is not in dispute that the chargesheet 
which was issued to the workman was in English 
as well as in Hindi. It is clear in its terms, and 
spelt out all the allegations levelled against him. 
The workman was asked whether he understood 
the allegations there for which he answered in the 
affirmative. He was given an opportunity to re¬ 
present his case, by one Mr. Kulkarni who hap¬ 
pens to be the Vice-President of the union. Not 
only that he is an M. A. in English. All the wit¬ 
nesses examined by the management were examin¬ 
ed in the presence of the workman. The documents 
on which the management relied were given to the 
workman in advance. There is some dispute in 
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respect ol' the documents at Exh. M-6 which I 
will discuss later on. 

10 . it is tried to argue that the application given 
hi the workman that the proceeding should be 
taken in Marathi was rejected and therefore the 
priaciples of natural justice were violated. F'he 
reason being that the representative of the work¬ 
man was well versed with English and in his pre¬ 
sence all the proceedings liad taken place and not 
only that he is the Vice-President of the Union. 
Therefore, it has lo be presumed that he knows the 
procedures more than others. It can be further 
seen that nothing is brought on the record to show 
lhat because of not conducting the proceedings in 
Marathi any injustice was caused lo the workman, 
fn Ravmdia Umesh Gokern & Ors. vjs. Guest 
Uecii Williams Ltd., & Ors, 992, I CLR page 792 
the petitioners were represented by the Office 
Bearers, of the registered trade union to which the 
petitioners were belonging and tliat the cross-ex¬ 
amination was conducted by the said office bearer. 
In that case THEIR LORDSHIPS have observed 
that the gravity on behalf of the petitioner is not 
justified. Even though the enquiry was conducted 
in English, the office bearer representing the peti¬ 
tioner was fully conversant with English language 
and he could have obtained the necessary instruc¬ 
tions from the petitioner by making them under¬ 
stand lhat what had been deposed by the particu¬ 
lar witne.ss. Therefore it was held that the enquiry 
was just and proper. Here in this case the ratio 
givc-n is aptly applicable. It is nowhere mentioned 
that the workman was unable to gel the instruc¬ 
tions to carry out the cross-examination of the wit¬ 
ness or to understand the proceeding. I therefore 
find no justification in this plea for coming to the 
conclusion that the enquiry is not just and proper. 

11. The workman wanted to examine the wit- 
ne.ss by name Misra. He also wanted to examine 
two other witnesses by name Kuthekar, the Mana¬ 
ger of the branch and Shri A. P. Pawar as his 
witnesses, Kulkarni the witness of the workman 
admitted that Shri Kuthekar was in the branch 
with hks witness. In fact, tlie defence representative 
wanted the Enquiry Officer to bring Shri Kuthekar 
as the defence witness. It is tried to argue that it 
is well settled that the parties tliemselves have to 
opt their own witnesses and the Enquiry Officer 
can take no effective steps to force or compel the 
attendance of any witness. 

12. In Tata Oil Mills Co. Ltd,, v[s. their work¬ 
men 25FJR 199, it is observed by THEIR 
LORDSHIPS in a domestic enquiry into miscon¬ 
duct alleged against a workman, the officer hold¬ 
ing the enquiry can take no valid or effective steps 
to compel the attendance of any witness. It is the 
duty of the workman as much as it is duty of the 
employer to produce his witnesses before the en¬ 
quiry officer and if the accused workman did not 
take steps to produce the witnesses it cannot be 
alleged that the enquiry officer did not conduct the 
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enquiry in accordance with principles, of natural 
justice. Kciynig on this ratio it is tried to argue 
on bciiaii of the management that no steps were 
taken by the woikniau to produce Kuthehar the 
then Branch Manager of the Bank to be the wit- 
iiee^s. It can be furtiicr seen that Mr. Kulkarni the 
witness, of tiie union admitted that they do not 
v,aiit to lead evidence in the matter. From the eii- 
quii'} piuceedings it reveals that the Enetuiry Olli- 
cer tried to contact this witness and inform him 
the dais but he did not turn up. Under such cir¬ 
cumstance 1 find valid justiiication in the non- 
e.xamination of the witness. It can be further seen 
that the Enquiry Gilicer cannot be held to be res¬ 
ponsible tor this non-examination. It can be fur¬ 
ther seen that by his conduct it cannot be said 
that the principles r‘^ natmal justice were not fol¬ 
lowed. 

13. So far as Mr. Favrur is concerned, his 
name was given in the vviiness list of the work¬ 
man. But the Eii juiry Olllcer had rejected liis ap¬ 
plication. Tile rcaions are seen on pages i30 & 
131 of the enquiry prcccedings. The reasons given 
are lliat Shri Fawar was not present at that inst- 
tmcc. it is not in dispute that Pawar was working 
in that branch when the alleged incidents took 
place. It is quite natural for the management’s wit¬ 
ness not to disclose the name of Pawar when he 
is cited as the v/itneiis of the workman. As this is 
so, by not allowing the workman to examine' 
Pawar has seriously prejudiced his rights, Prima-, 
facie it appear.s tiiat the workman was not allow¬ 
ed to lead evidence to establish his case of inno¬ 
cence. This is against the principles of natural 
ju-stice and on its basis it can be very well stated 
that the enquiry which is held against the work- , 
man is nol just, legal and proper. 

14. The representative of the management relied 
upon Anaiid Bazra’ Patrika P. Ltd. vjs. Their Em¬ 
ployees 26 FJK. 168 and State of Andhra Pradesh, 
and others vjs. Nagam Chandrasekhara Lingam 
and others 1988, 2 ELM, 565. On the basis of 
these two authorities it is tried to suggest that it 
was proper on the part of the Enquiry Officer to 
reject tlie application of the workman for examin¬ 
ing Pawar as the witness. The facts of this case 
are quite different from the facts before me. The 
ratio given in these authorities have no applica¬ 
tion. 

15. It is tried to submit on behalf of the work¬ 
man that he was not given the document M-6 that 
is the statement. It is not in dispute that the en¬ 
tire document was produced for verification of the 
workmuji. The cross-examination was restricted 
only to the content of page ,3. In the case of 
Andhra Pradesh vis. Nagam Chnndrashckara Liii- 
gam and others as observed above it is open 
to the Enquiry Officer to limit the right of cross- 
examination if he feels that it is not required for 
the compliance of the principles of natural justice. 


Following the principles given in the said autho¬ 
rity I do not find that any prejudice is caused fo 
the worktiian because of it. 

16. 'Ific E-aincd lepresenlativc of the manage¬ 
ment placed reliance on Stir Enamel and Stamp¬ 
ing works Limited v|s. Their workman 25 FJR 88, 
and Maharashtra State Road Corporation vis. 
F. K. Parale 1979 LlC 138. In these authorities 
THEIR LORDSHIPS have enumerated whether 
the domestic enquiry in the tnisconduct alleged 
against the workman cannot be said to be 
properly held unless and until the particulars are 
iau] down. It is mentioned therein that the work¬ 
man has to be given an fair opportunity to exa¬ 
mine, the witnesses including himself in his defence. 
Here in this case a prejudice is caused to Mr. 
Pawar and therefore it is to be hhld that the domes¬ 
tic enquiry is not proper. 

17. That takes me to another part of the en- 
qu ry, i.c., framing of the charges against the work¬ 
man. Charge No. i which appears at Exh. 6|1 
winch deals with wilful insubordination of the 
.superior. Three incidents are nairated in this at 
para 19.5E by which it states that the work¬ 
man uttered the words to his superiors such as 
’Marashya’ and “Kaal Ratri Jasth Takh Hoti Kai ?” 
namely whether you consume alcohol more yester¬ 
day nighl. Also “Mala Mahit Aahc Tumche am- 
ehavar Kaim laksh aste Kavlyagath” (meaning—I 
know you always keep an eye on me like a crow). 
Para 19.5(c) reads as “wilful insubordination or 
disobedience of any lawful and reasonable order 
of the management or of a superior”. It is tried to 
argue on behalf of the workman that this framing 
of charge is incorrect and it would have been 
mnder para ]9.7(j) which reads as under;— 

“failing to show proper consideration, cour¬ 
tesy or attention towards officers, custo¬ 
mers or other employees of file Bank, 
unseemly or unsatisfactory behaviour 
while on duty,” 

By the plain reading of the charge appearing at 
E.xh. 6|1 I find that the charge which is prepared 
against the workman is incorrect. It is tried to 
.yguo on behalf of the workman that this charge 
is prepared with a view to award the excess^punish- 
ment to the workman. He has further argued that 
this wrong charge is prepared by the management 
because it has a bias mind against the workman. 
I find substance in it. 

18. The second charge (Exh. 6[n is under 
para 19.5(j) which states doing any act of gross 
negligence in work. This is again a major charge. 
It is in respect of the workman mailing the mails 
in a particular post box, not attending the 
concerned cleric in work and n ,t handing over the 
jotting boxes. The representative of the workman 
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submitted that against this charge would have 
been under 1947 (C) which deals with 

“neglect of work, negligence in performing 
duties” I find that the submissions which 
are made on behalf of the representa¬ 
tive of the workman are perfectly justifi¬ 
ed and the wrong charges are appeared 
to have been prepared against the work¬ 
man because of bias mind as suggested 
by the workman, 

19. So far as the third charge is concerned, it 
is under para 19.5(C) which reads as “drunken¬ 
ness of riotous or disorderly by or indecent beha¬ 
viour on the premises of the bank”. It refers to an 
act committed by the workman against the mana¬ 
gement. So far as the evidence is concerned, he 
had not deposed what exactly the words were 
used by him but what he deposed is that he gave 
an application at Exh. 9 to the manager and it 
bears his signature. I find that on its basis the 
tjiarge appears to be not a fair charge and to be 
proved. It is not proper when such a serious charge 
is moved against the workman, it is necessary to 
prove them with some more evidence. But it is nor 
done. Under such circumstance, I find that the 
management had issued the charge-sheet under 
wrong heads and with a bias mind as already men¬ 
tioned above. Furthermore, the findings arrived at 
by the Enquiry Officer are wrong and are under 
the wrong heads even if they are said to be prov¬ 
ed. In the result I answer the findings of the 
points accordingly and pass the following orders : 

ORDER 

1. While issuing the chargesheet against 
the workman the Bank had a bias mind. 

2. The Enquiry Officer recorded his find¬ 
ings against the workman and had a 
bias mind against him. 

25-1-1995 

S. B. PANSE, Presiding Officer 

IWr, 23 199S 
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New Delhi, the 23rd February, 1995 

S.O. 736.—In pursuance of Section 17 of 
the Industrial Disputes Act, 1947 (14 of 
1947), the Central Government hereby publishes 
the award of the Industrial Tribunal Hyderabad 
as .shown in the Annexurc in thn industrial dis¬ 
pute between the employers in relation to the 
management of S.D.O. Telecom, Dhannavaram 
and their workmen, which was received by the 
Central Government on the 23-2-1995. 

[No. L-400121257191-1R(DU)] 

K.V.B. UNNY, Desk Officer 

ANNEXURE 

BEFORE THE INDUSTRIAL TRIBUNAL—I 
AT HYDERABAD 

PRESENT ; 

Sri A. Hanumanthu, M.A., LL.B., Chair¬ 
man. 

Dated the 6th day of January, 1994 

INDUSTRIAL DISPUTE NO. 8 OF 1993 
BETWEEN : 

Sri K. Mustanvali, S|o Sri Humain Saheb, 
ChalankuntapaUi, Pandanakunta(P.O.), 
Kadiri(Via) Ananthapur (Dist.) 

.. Petitioner Workmen 

AND 

(1) The Sub-Divisional Officer Telecom, 
Ananthapur-515672. 

(2) The District Engineer Telecom, 

Ananthapur-515050 , .Respondent 

Management 

APPEARANCES : 

None for the Petitioner. 

Sri P. Damodar Reddy, Additional Standing 
Counsel for Central Government for 
R1 & R2. 

AWARD 

The Government of India, Ministry of Labour, 
by its Order No. L-40012|257|91-IR(DU), dt. 
20-1-93 referred the following dispute under 
Section 10(1) (d) and 2(A) of Section 10 of 
the I.D. Act, 1947 between the Management of 
S.D.O. Telecom Dharmavarara and their Work¬ 
men to this Tribunal for adjudication, 

“Whether the action of the management of 
jSub-Divisional Officer Telecom, 
Dharamvaram is justified in termina¬ 
tion of the services of Shri K. Mastan- 
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valli, S|o Shri Humain Saheb w.e.f. 
1-3-1990 ? If not, what relief he is 
entitled to ? 

This reference has been registered as Indus¬ 
trial Dispute No. 8193 and notice was issued 
both the parties. 

Sri P. Bhaskar offered to file Vakalat for the 
Petitioner Sri P. Damodar Reddy Addl. Standing 
Counsel for Central Government cases filed 
Memo of Appearance for the Respondent. 

3. Sri P. Bhaskar who offered to file Vakalat 
for the Petitioner did not file his Vakalat and 
Claims statement though several adjournments 
were granted from 2-3-93 to 26-2-94 on 26-2-94 
also no vakalat and claim statement were filed 
on behalf of the petitioner. Hence his right to 
file claim statement was forfieted and the case 
was posted for filing counter on behalf of the 
Management to 8-3-94. Management also failed 
to file its counter though several adjournments 
were granted. On 29-12-94. Advocate 
for the Respondent submitted that he is not filing 
counter as the petitioner has not filed Claim 
Statement. 

4. In the above circumstances, I find that there 
is no justification for adjourning the matter still 
further as the petitioner and the Respondent have 
no interest in the matter as they failed to file 
their Claim statement as well as counter. Hence 
the reference is closed. 

Typed to my dictation given under my hand 
and the seal of this Tribunal, this the 6th day 
of January, 1995. 

A. HANUMANTHU, Chairman 
Appendix of Evidence 

NIL 

2 3 19 9.S 
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New Delhi, the 23rd February, 1995 

S.O. 737.—In pursuance of Section 17 of 
the Industrial Disputes Act, 1947 (14 of 

1947), the Central Government hereby publishes 
the award of the Industrial Tribunal-I, Hyderabad 
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as shown in the Annex ure i]i the industrial dis¬ 
pute between the employers in relation to the 
management of Punjab National Bank and their 
workmen, which was received by the Central 
Government on 22-2-95. 

[No. L-12012I402192-IR (B. H)] 
V. K, SHARMA, Desk Officer 

ANNEXURE 

BEFORE THE INDUSTRIAL TRIBUNAL—I 
AT HYDERABAD 

PRESENT : 

Sri A. Hanumanthu, M.A.,LL.B. Industrial 
Tribunal-I. 

Dated : 19th day of January, 1995 

INDUISTRIAL DISPUTE NO. 15 OF 1993' 
BETWEEN : 

The General Secretary, 

Punjab National Bank Staff Union. 

C|o Punjab National Bank. 

Bank Street, Hyderabad. .. Petitioner 

AND 

The Regional Manager, 

Punjab National Bank, 

A.P. Region, Saifabad, 

Opp : Secretariat, Hyderabad. .. Respondent 
APPEARANCES : 

Sri V. Ajay Kumar & Sri Moosa Ahmed, 
Advocates for the Petitioner. 

Smt. C. Uma Maheswari, Officer, Represen¬ 
tative for the Respondent. 

AWARD 

This is a reference made by Government of 
India, Ministry of Labour, by its Order No. 
L-12012|402|92 IR (B-II) dated 5-3-1993 for 
adjudication of the dispute between the Manage¬ 
ment of Punjab National Bank and its workman 
under Section lOCDfd) & (2A) of the Indus¬ 
trial Disputes Act, 1947 which is specified in the 
schedule as follows : 

“Whether the Management of Punjab 
National Bank, Hyderabad is justified 
in terminating the service of Sri N. 
Prabhakar, Part-Time Sweeper w.e.f. 
1-11-1990 ? If not, what relief he is 
entitled to ?” 

This said reference has been registered as Indus¬ 
trial Disnutc No. 15 of 1993 on the file of this 
Tribunal, After receiving notices, both parties 
put in their appearance. The Petitioner filed his 


4 ;t xtarw.wnr' is, 27,1910 
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claim statement on 23-7-1993 and the counter 
of the Respondent, was filed on 11-10-1993, 

2. Oo J9“E1995 both the parties filed joint 
iTlelTio to record the settletnertt effected out side 
the Tribunal. The Petitioner and the represent 
tative of the Management and the Advo¬ 
cate for the Petitioner present. The terms 
nf settlement are read out and explained to 
the petitioner-workman and he agreed for the 
same and hence settlement is recorded. 

3. In View df tire settlement, there is no need 
to adjudicate Upon any issues by this Tribunal as 
the parties have arrived at a Settlement in respect 
of the issues involved in the present Industrial 
Dispute No. 15 of 1993 out of Court and in view 
of keeping peace and harmony in the industry 
and to keep good relationship between the work¬ 
men and the Management. 

4. In the result, an Award is passed in terms 
of .Settlement dt. 19-1-199,5 entered into between 
the parties. The said settlement is appended to 
this Award. 

Typed to my dictation, given under mv hand 
and the seal of this Tribunal, this the 19th day 
of .lanuary, 1995. 

A. HANUMANTHU, Industrial Trihunal-I 
Appendix of Evidence 
NIL 

BEFORE THE HON'BLE PRESIDING 

OFFICER, CENTRAL GOVERNMENT 

INDUSTRIAL TRIBUNAL, HLDERABAD 

I.D. No. 15|93 

In the matter of Industrial Dispute 
BETWEEN : 

Sri N. Prabhakar Petitioner 

AND 

The Regional Manager, 

Punjab National Bank, 

Opp : Secretariat, Saifabad 

Hyrerabad. . . Respondent 

Minutes of Understanding held between the Bank 
and Shri N. Prabhakar, SonofSriN.V. Munaiah 
the matter of alleged termination from Bank’s 
Service. 

Most Respectively showeth. 

That a reference has made by the appropriate 
Government vide order dated 5-3-93 to the 


Iiidustrinl Tribunal, Hyderabad with follo^ving 
terms of reference ; 

“Whether the Management of Punjab Natio¬ 
nal Bank Hyderabad is justified in ter¬ 
minating the service of Sri N. Prabha¬ 
kar, part time sweeper w.c.f. 1-11-90? 
If not what relief he is entitled to ?” 

That while the matter was being adjudicated 
Upon before the Hon’blc Tribunal, Sri Prabhakar 
made a represcnt.ation dated 21-9-94 to the Bank 
for .sympathetic consideration of his case for his 
appointment as Part Time Sweeper with 3!4tli 
scale wMges of subordinate staff without any 
benefits, monetary or otherwise for the past ser¬ 
vices rendered by him as temporary hand. 

That without prejudice to the stand taken by 
the Bank before the Tribunal and keeping in view 
the fact that Sri Prabhakar has rendered conti¬ 
nuous service as temporary hand and he is pre- 
par'-d to withdraw tlie case, hank has consider¬ 
ed his request and the t^nns of the understanding 
as agreed upon by the paHie.s are as under : 

1 Sri N. Prabhakar will be appointed as 
a fresh candidate on 3l4th rcalo wages of 
the initial stage of the pay scale of 
subordinate staff with designation as 
Part Time Sweeper. 

2. The bank shall undertake the process 

of appointment of Shri Prabhakar 
as Part Time Sweeper as per the 
bank's rules after verification of 
his antecedents and subject to the 
same being found satisfactory. 

3. Sri Prabhakar shall be on probation 
for six months as per Bank's rules. 

4. Tic shall be posted at a point of need 
in Andhra Pradesh Region at the dis¬ 
cretion of the management. 

5. He .shall be governed by the rules and 
regulations|awards[settleinents etc, and 
all other terms and conditions of ser¬ 
vices as are applicable to .such part 
time cmnlovees from time to time. 

6. That consequent unon his appoint¬ 
ment. he shall not be entitled to any 
benefits, monetary or otherwise per¬ 
taining to past services rendered by 
him as temnorary band. 

7. B b eximesslv agreed upon that this is 
in full and final settlement arising out 
oflin respect of dispute pending before 
the Tribunal and the part services ren¬ 
dered bv Sri Prabhakar. Sri Prabhakar 
undertakes that he or the Union or his 
representalivc shall not raise any claim! 
demand pertaining to the dispute and 
past seryices ip any manner whatsoever 
before any authority|forum. 
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8. That this understanding is arrived at 
having regard to the peculiar facts and 
circumstances of the case and shall not 
be quoted as a precedence by any party 
before any other authority or forum. 

9. The terms of this understanding shall 
be implemented by the Management 
within six months from the date of the 
receipt of the award given by the 
Hon'ble Tribunal. 

FOR & ON BEHALF 
OF WORKMAN 
(N. PRABHAKAR) 

Pctitiioner I Workman. 

WITNESS : 

1. Shri D.C.M. Reddy, 

General Secretary, 

PNB Staff Union, 

C|o Punjab National Bank 
Bank Street, Hyderabad. 

2. Sd|- 

R. P. Dhcx>t Treasurer 
c|o P.N.B. II Lancer. 

Hyderabad. 

Through 

Sd!- 

Mr. V. Ajay Kumar, 

(Advo^.-ate for tffe Peti¬ 
tioner) 

FOR & ON BEHALF 
PUNJAB NATIONAL BANK 
Sd|- 

(M. SUNDARARAMAN) 
RespondentlManagement 
Regional Manager, 

AP Regional, Hyderabad. 

1. Sri K. Swaminathan, 

Asst. Manager, 

Punjab National Bank 
Regional Office, 

Hydarabad. 

2. Sri K, Deivanayagam, 

Officer, 

Punjab National Bank, 

Regional Office, 

Hyderabad. 

4<36 01195—14 


BEFORE THE INDUSTRIAL TRIBUNAL : 
(CENTRAL) : HYDERABAD. 

I.D. No. 15 of 1993 

BETWEEN ; 

Sri N. Prabhakar . .Petitioner 

AND 

Regional Manager, 

Punjab National Bank, 

Opp : Secretariat, 

Saifabad, Hyderabad. . , Respondent 

TERMS OF UNDERSTANDING AGREED 
UPON BY THE PARTITyS 

Filed on : 19-1-95. 

True Copy 
Sd|- 

24 qrrsrft, 1995 

^h,«tT. 738.—1947 

( 1947 !fT 14 ) qff um 17 

irapT % 'tw: aft arrfft 

ft, 3ft rrPPTT aft 23 1995 aff STF^t 

garr «n 1 

[rf^t^-12012/549/88-^t 2 (tr)/5nnrf ,?rTT . 

(5ft-2)] 

^ft. %. Wf, fpF ’jrfharrft 

Ne^v Delhijthc 24t]i February, 1995 

S.O. 738.—In pursuance of Section 17 of 
the Industrial Disputes Act, 1947 (14 of 1947), 
the Central Government hereby pubhshes the 
award of the Industrial Tribunal, Madras as 
shown in the Annexure in the Industrial Dispute 
between the employers in relation to the mangement 
of Indian Bank and their workmen, which was re¬ 
ceived by the Central Government on 23-2-1995. 

[No. L-]2012|549|88-D.II(A)!1R(B.H)] 

V. K. SHARMA, Desk Officer 

ANNEXURE 

BEFORE THE INDUSTRIAL TRIBUNAL, 
TAMIL NADU. MADRAS 

Monday, the 31st dav of October, 1994 

PRESENT : 

Thiru K. Ponnnsamy, M.A.B.L., 

Industrial Tribunal. 
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Industriiil Dispute No. 2711989 

(In the matter of the dispute for adjudication 
under Section 10(l)(d) of the Industiral 
Disputes Act, 1947 between the Work¬ 
man and the Management of Indian 
Bank, Madras). 

BETWEEN 

The Workman represented by 
The General Secretary, 

Indian Bank Employees Union, 

25, II Line Beach, Madras-600 001 

AND 

The Zonal Manager, 

Indian Bank, No. 770 A, 

Anna Salai, Spencer Towers, 

Madras-600 002. 

REFERENCE ; 

Order No. L-12012|549|88-D.II(A), dated 
10-3-1989, Ministry of Labour, Govt, 
of India, New Delhi. 

This dispute coming on for final hearing on 
Monday, the 24tli day of October, 1994, upon 
perusing the reference, claim and counter state¬ 
ments and other material papers on record and 
upon hearing the arguments of Tvl. Row & Reddy, 
S. Vaidyanathan and Poomima hladuram Advo¬ 
cates appearing for the workman, and of Thiru R, 
Arumughani. for Tvl, Alvar & Doha, Adv-rates 
appearing for the Management and this dispute 
having stood over till this day for consideration, 
this Tnibunal made the following : 

AWARD 

This reference has been made for adiudication 
of the following issue : 

“Whether the action of the Management of 
Indian Bank is Justified in imposing a 
fine of Rs. 3,400 on Miss. G. Akilamani, 
Clerk-cum-Shroff, for an alleged negli¬ 
gence committed by her during the 
course of carrying out her official duties? 
If not, to what relief the concerned work¬ 
man entitled ?’’ 

1. The case of the complainantipetitioner briefly 
stated is as follows : 

Miss, G. Akilamani is working as a clerk in the 
Erode branch of the Indian Bank. While the peti¬ 
tioner was working at the Kothawal Bazar branch 
.1 the Indian Bank, she posted a debit voucher of 
a c^*eaue which was returned unpaid forPs. 3.400 
on 2-1-84 on the credit sale of the S.B. A.lc. 
No. 5168 in t^e name of Mmol' Balwent Rov Jain, 
operated bv father and guardian Sampath Rov 
Jain. The Bank claimed in its letter dated 19-9-85 
that on account of her gross negligence in posting 


a debit voucher on the cerdit side instead of on 
me debit side, she aftorded a credit in the account 
which the party withdrew m the course of his 
subsequent transactions. The party finally closed 
the account on 15-9-84 and therefore tfie bank 
suffered a monetary loss of Rs. 6,800, She gave an 
explanation saying that it was a mistake 
commrdted with no malahde intention whatsoever. 
It was a busy hour in the bank and 
the petitioner posted the returned cheque 
in the wrong side, that is the credit side instead of 
the debit side. Thus the amount got carried over 
and the customer overdrew the extent of Rs. 6,800 
and subsequently closed the account on 15-9-84. 
The Bank found out the mistake months later by 
which time, the customer had closed the account. 
The bank traced the customer, and asked him to 
return the money to which he first agreed and later 
on the advise of his lawyer refused to do so. The 
Bank issued a Show Cause Notice dated 19-9-85 
to petitioner asking her for explanation. Petitioner 
duly submitted her explanation dated 15-10-85 to 
the Inspection Department. She received a letter 
dated 11-3-86 from the Disciplinary Cell, Zonal 
Office, Madras that her reply was not satisfactory 
and that a charge had been framed against her 
which was “negligence” resulting in monetary loss 
to the Bank amounting to gross misconduct accor¬ 
ding to Clause 19.5(j) of the Bipartite Settlement. 
An enquiry was conducted on 19-6-86 and peti¬ 
tioner was defended by E. Arunachalam, General 
Secretary, Indian Bank Employees’ Union. In the 
preliminary objections during the course of the 
domestic enquiry the defence stated that the peti¬ 
tioner had not committed any misconduct. Mis¬ 
conduct is a specific word with specific connota¬ 
tion. It is some thing for more positive, and only a 
deliberate disobedience of any order of a superior 
authority will constitute misconduct. In this case 
the act committed bv the petitioner amounted to a 
clerical error and had not been committed wilfully 
and certainly not with any bad motivation. The 
onlv Management's witness in the enpuirv. did not 
attribute anv misconduct on the part of the neti- 
tioner. Instead he accepted that she had overlooked 
the mistake while checking the aceonnts. She also 
aRr-ed ^hat -if all the accounts had been properly 
balanced everv month, the mi.stake could have been 
detected sufficientlv earlv .and the amount copld 
have b-en recovered from the nartv since the partv 
wa-s maintaining a substantial balance in the 
account. Tv'for" closing account. Tn thn written 
brief submitted bv S, Sivasubramanian. the Pre¬ 
senting Officer, in the departmental enpuirv. how¬ 
ever claimed that due to her negligence tli-= banks 
bad suffered loss to the extent of Rs. 6,800 and 
that based on the exhibits and the deposition of 
the witness and the charge framed aeainst die 
charge sheeted employee stood proved. The En¬ 
quiry Officer in his enquiry findings, dated 11-11-86 




1015 


[irrir II— 13 ^ 3(ii)] 


wroiwTisrw:iH, Z7, i9i6 


concluded that the clerical error cominitted by 
the charge sheeted employee has resulted in a 
monetary loss to the bank. He went on to say that 
so long as a clerical error does not land the bank 
in a monetary Joss the error can be pardoned and 
even ignored with a simple caution. Marely be¬ 
cause the checking official was found guilty for 
his negligence it does not absolve the charge sheeted 
employee from the liability and the charge. There¬ 
fore, based on the documents marked in the enquiry 
and the deposition of the Management’s witness the 
charge against the charge sheeted employee was 
held proved. By letter dated 17-11-86 the Zonal 
Manager, the Disciplinary Authority, in this case, 
awarded petitioner the punishment of tine of 
Rs. 3,400 for gross misconduct said to be puoved 
against her. An appeal made to the Appellate 
Authority was rejected. The bank could have taken 
steps against the party and recovered the money. 
The Managemeni has dragged its feet over the 
civil suit, and mstead imposed a fine on the em¬ 
ployee to recover the money which is prejudicial 
to the interests and welfare of the employees. There 
is no misconduct at all. It is merely a case of an 
error committed unwittingly which does not warrant 
any punishment much less such a severe punish¬ 
ment of tine of Rs. 3,400. The Enquiry Officer 
agrees that as long as a clerical error does not 
land the bank in a monetary loss, the en'or can be 
pardoned and even ignored with simple caution. 
This observation of the Enquiry Officer clearly 
emphasises that the Bank should take initiative in 
recovering the amount from the customer. It is 
very clear that the Management has not proceeded 
in the right direction. She has not committed any 
misconduct and even if there is any misconduct, 
the same may be classified only under Clause 
19.7(c) of the Bi-partite Settlement dated 19-10-66 
and the classification of the misconduct under 
]9.5(j) of the Bipartite settlement is totally wrong 
and not proper. In the punishment order datedi 
27-12-86, the Disciplinary authority has imposed 
a fine of Rs. 3,400 on the employee, and in a letter 
dated 9-3-87, rejecting the appeal made by thq 
employee of the Management confirmed the order. 
The fine was to be paid in ten equal instalments. 
The punishment by way of fine is totally unjusti¬ 
fied and in contravention of the provisions laid 
down in the Sastry award. Chapter XXXIII clearly 
states that “the total amount of fine which may be 
imposed in any one Calendar month on any work¬ 
man shall not exceed an amount equal to 1 !2 anna 
in the rupee of the salary and allowances payable 
to him in respect of that period. It is practically 
imnossible for the employee concerned to part 
with a lumpsum amount of her meagre salary every 
month in this day and age with escalating prices. 

It is too severe a punishment. 

2. The defence of the respondent briefly stated 
is as follows :—Miss G. Akilamani, while working 


as Clerk shroff of the Kothawal Bazar Branch 
of the respondent posted a debit voucher of aj 
cheque which was rcturnea unpaid for Rs. 3,40u 
on iiie credit sioe of the account, on 2-1-84 which 
resulted in excess credit of Rs. 6,800 to the party 
m the S.B, A.ccount No. 5168 of Minor Balwant 
Roy Jain operated by father and guardian Shri 
Sampath Roy Jam. I he party withdrew the amount 
availmg the excess cerdit given to his account and 
finally closed the account on 15-9-84, and thus 
the excess credit of Rs. 6,800 allowed in the 
account of the party due to the wrong posting made 
by JVirs. Akilamant, could not be recovered from 
the party. When the bank called for the explana¬ 
tion of the petitioner for the japses committed by 
her, she gave an explanation, that it was a mistake 
committ^ by her but has added that it was not 
done with any malafide intentions whatsoever. I'he 
mistake had corns and the posting was made in a 
busy hour in the branch. As the explanation of 
the employee was not satisfactory, the Disciplmary 
Authority charge sheeted the employee for tbs 
misconduct of negligence resulting in monetary 
loss to the bank, as per the provisions of Bipartite 
Settlement. Tire employee participated in the 
enquiry duly assisted by a defence Assistant of 
her choice. On the basis of the evidence, both 
oral and documentary, let in during the enquiry 
proceedings, the Enquiry Officer found her guilty 
of the charge. The Disciplmary Authority con¬ 
curring with the findings of the Enquiry Officer 
awarded the punishment of a fine of Rs. 3,400 
with a view to recover the balance of loss sus¬ 
tained by the bank on account of her negligence. 

It would be pertinent to mean here that out of the 
total loiss of Rs. 6,800 sustained by the bank on 
account of the wrong posting made by her, a 
sum of Rs. 3,400 was recovered from the Officer 
who checked the ledger on that day. The Appeal 
preferred by the employee against the above punish 
ment was considered by the Appellate Authorty 
and as there was no merits of the points raised by 
the employee, the same W'as dismissed by the 
Appellate Authority. 

3. Despite the efforts taken by the bank to re¬ 
cover the money from the customer after deducting 
the excess credit allowed to him, the amount could 
not be recovered as the customer resorted to 
litigation. After having admitted that she was pri¬ 
marily responsible for allowing excess credit to the 
customer by making a wrong posting, the petitioner 
is trying to absolve her of that lapse by stating that 
the bank was negligent in not following up the 
matter with the customer for early adjustment. The 
petitioner cannot seek to take advantage of the 
procedural delay involved in locating the excess 
credit allowed as well as the difficulties in the steps 
taken for the recovery of the amount from the 
cirstomer. The fact that the employee was primari¬ 
ly responsible for the excess credit cannot be over¬ 
looked under any circumstances. The lapses on 
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the part ot the employee would amount to a 
misconduct as classmed m the Bipartite Settlement 
tor the reason that the lapse resulted in monetary 
loss of Ks. t),80u to the Dank. The contention of 
the petitioner-union that it was only a mistake on 
the part of the emploj ee and not a misconduct is 
not lenabie lor the reason mat either a mistake or 
a misconduct which resulted in loss to the n antc 
it is classified as a major misconduct as per Para 
l9.5(j) of the Bi-partittt Settlement dated 19-6-66. 
The employee herself has admitted having posted 
the entry on the wrong side resulting in excess credit 
and the same was also established in the Enquiry 
Proceedings on the basis of the evidence let in 
during the enquiry. It is further submitted thai 
merely because the lapse of the employees was not 
detected by the checking done on the same day, 
the employee cannot be absolved of the lapse., 
Thuogh the lapse of the employee resulted in a 
total loss of Rs. 6,800 to the bank, taking into 
account that a sum of Rs. 3,400 was recovered 
from the officer who did not find out 
the wrong credit at the time of check¬ 
ing, the Disciplinary Authority imposed a 
fine of Rs. 3,400 with a view to make 
good the total loss sustained by the bank in tliis 
regard. The punishment of recovery of Rs. 3,400 
awarded to the petitioner for the misconduct of 
negligence resulting in a loss to the bank is justified 
under the circumstances. The bank did take steps 
against the party for recovering the excess credit 
allowed to him. As the party resorted to litigation 
the bank have to wait until the claim against the 
party was decided by the Court. Admittedly the 
employee has committed an error which has resulted 
in monetary loss to the bank. Clause 19.5(j) of the 
Bi-pratite ^ttlement clearly states that whenever an 
employee commits an act prejudicial to the interest 
of the bank resulting in monetory loss it amounts 
to major misconduct. Therefore, the action of the 
Disciplinary Authority in charge-sheeting the em¬ 
ployee for a major misconduct is in accordance with 
the provisions of the Bi-partite Settlement. The lapse 
of the employee is primarily responsible for the loss 
sustained by the bank. The admissions of 
the petitioner to attribute negligence etc., 
to the bank to cover up the basic lapse of the em¬ 
ployees not at all sustainable. Instead of owning 
the responsibilities, the petitioner union is trying to 
pass on the bug on the Management. In as much as 
the misconduct resulted in raonetarv loss to the 
bank, the bank is in order to classify the misconduct 
under Ih.Sfj) of the Bipartite Settlement. As per 
the provisions of the Bipartite Settlement a fine 
could be imposed to the employee by way oft 
punishment. Tn the instant case the Diciplinary 
Authoritv took into the account the total loss that 
suffered by the bank is Rs, 6,800 and that a sum 
of Rs. 3,400 was already recovered from the Offi¬ 
cer and therefore the balance of Rs. 3,400 suffered 
as loss by the bank alone was soupht to be re¬ 


covered from the employee by way of imposing 
line. After tne Sastri Award 1 Bartmate Setilement 
was signed at the Apex level between the Manage¬ 
ment and the Unions in which fine was recognised 
as a punishment. Such Settlement does not stipu¬ 
late any restrictions with regard to the quantum of 
fine that could be awarded by the bank. It may not 
be out of place to mention that even in the Ofiicer’s 
Service Regulations, recovery of loss sustained by 
the bank is recognised as one of the punishments. 
Therefore, the bank is justified in impo.sing the 
punishment of a fine of Rs. 3,4U0 to the employee 
even though other severe puishments such as 
stoppage of increment with or without cumulative 
effect could have been awarded to the emloyees. 
From the foregoing it would be evident that the 
punishmait awarded by the bank to the employee 
lor the misconduct, established in the enquiry is 
quite reasonable and as per the provisions of the 
Bipartite Settlement and therefore the action of the 
bank is justified. 

4. The issue arises for determination in this 
dispute is ; 

“Whether the action of the Management of 
Indian Bank is justified in imposing a 
fine of Rs. 3,400 on Miss. G. Akilaraani, 
Clerk-cum-Shrolf for an alleged negli¬ 
gence committed by her during the 
course of carrying out her olficial duties? 
If not, to what relief the concerned work¬ 
man entitled?” 

5. The issues : Admittedly Ms. Akilamani, was 
member of the petitioner union and worked as 
Ledger Clerk in Kothawal Bazaar branch, Madras 
S.B. A|c. No. 5168 stood in the name of Minor 
Balwant Roy Jain operated by his father and guar¬ 
dian, Sampath Roy J ain. She posted a debit voucher 
of cheque returned unpaid for Rs. 3,400 on 
2-1-84 on the credit side instead of debit side. 
Sampath Roy Jain withdrew Rs. 6,800 cn 15-9-84 
and closed the account. This resulted in monetary 
loss and prejudicial to the interest of the bank, 
since her negligence in the discharge of her duties 
amounts to gross misconduct. She was charge sheet¬ 
ed, is borne out by Ex. W-1. She admitted the 
misconduct on her part, is evidenced by Ex. W-7. 
Since her explanation was unsatisfacloiy, domestic 
enquiry was ordered and conducted by the Enquiry 
Officer R. Ramani. The President of the Union 
addressed to the Zonal Manager, to drop further 
proceedings, against her is made out by Ex. W-2. 
The demostic enquiry proceedings is revealed by 
Ex. W-3. The Presenting Officer submitted his 
written submission, is substantiated by Ex. W-4. 
She was helped bv her defence representative is 
made out bv Ex. W-S. .She was given fuff oppor¬ 
tunity to defend the charge framed against her, 
cross-examine the witness, examined on side of 
the respondent, and adduce evidence on her side. 
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I’he Enquiry Officer after weighing the oral and 
documentary evidence and alter considering the 
documents, round her guilty ot the charge tramed 
against her is borne out b> Ex. W'6. Second show 
cause notice served on her as to why the proposed 
puisnmeni should not be imposed against her. She 
submitted her explanation through her defence re¬ 
presentative, IS made out by Ex. W-7 to treat charge 
as minor misconduct and not to impose any punish¬ 
ment as proper by the Disciphnary Authority. The 
Disciplinary Authority concurred with the linding 
of the Enquiry Officer and imposed a line of 
Rs. 3,400 is supported by Ex. W-8. She preferred 
an appeal to the Appellate Authority, against the 
punishment imposed by the Disciplinary Authority 
is disclosed by Ex. W-9. The Appellate Authority 
after considering all the aspects, concurred with 
the conclusion of the Disciplinary Authornty and 
dismissed the appeal confirming the punishment 
imposed by the disciplinary authority is made out 
by Ex. M.40. The General Secretary of the Union, 
sent a petition to the Asst. Labour Commissioner 
(Central) requesting for conciliation is evidenced 
by Ex. W-ll. The Zonal Manager of the res¬ 
pondent contended that there is no case for conci¬ 
liation is borne out by Ex. W-12. The General 
Secretary of the Union addressed to the Asst. Lab¬ 
our Commissioner and the respondent, to abide by 
the award is evidence by Ex. W-13. The Zonal 
Manager addressed to the Assistant Labour Com-' 
missioner (Central) that there is no industrial dis¬ 
pute and to drop conciliation proceeding is evi¬ 
denced by Ex. W-13. The conciliation failed is 
made out by Ex. W-14. 


6. She voluntarily resigned the job is borne out 
by Ex. M. 1. The Branch will come under Zonal 
Manager, her resignation was accepted is evidenced 
by Ex. M.2. She was relieved with effect from 
28-6-90 is borne out by Ex. M.3. She voluntarily 
resigned her job and settled all her dues and bene¬ 
fits. The dispute cannot survive. Even assuming 
that dispute is survivable, she is not entiled to the 
relief claimed by her. The misconduct on her part 
cannot be construed as a mistake. It amounts to 
grave misconduct, negligence and carelessness in 
discharging her duties. She has caused monetary 
loss to the tune of Rs. 6,800 to the bank and as 
such she is liable to be punished by disciplinary 
authority. The misconduct committed by her is 
not a minor misconduct and it is grave misconduct 
since she has caused monetary loss to the bank to 
the time Rof 6,800 bv wrongly posting the debit 
voucher on the credit side and thereby enabled the 
father and guardinan of the minor account holder 
to make an unlawful gain which could not be re¬ 
covered since he filed a .suit in a Civil Court and 
thereby prevented the respondent from taking steps 
to recover the money. The misconduct came to light 
about after 2 years, from the date of the incident. 
The Officer Raghupathy failed to check the ledger 


properly, to detect the misconduct committed by 
her, and as such he was also charge sheeted and a 
fine or Rs. 3,400 was imposed against him. If she 
had not posted the debit voucher, on the credit 
side the balance would have been Rs. 149.73. The 
account holder refused to remit tlic amount to the 
bank. She is primarily responsible for the lapse of 
misconduct. The mistake is not a minor mistake or 
misconduct and as such she is guiliy of gross mis¬ 
conduct since she has caused monetary loss to bank 
by her act. The charge does not come under Clause 
19(7)(c) of the Sastry Award. The charge is rightly 
framed under Clause 19.5(j) of the Sastry Aw'ard. 
The question that the misconduct is not deliberate 
and it had no bad motivation and it is a bonafide 
mistake does not arise since she has caused mone¬ 
tary loss to the tune of Rs. 6,800 to the bank. She 
is also liable to make good the loss to the bank 
by her Act. There is no proof that the fine of 
Rs. 3,400 imposed against her exceeds an amount 
equal to 12 annain rupee of her salary and al¬ 
lowance payable to her to attract chapter 33 of the 
rules of the Sastrv award- 

7. The jurisdiction of this Tribunal is restricted. 
This Tribunal has no jurisdiction to reappreciate 
the evidence. This Tribunal has no jurisdiction to 
interfere with the finding unless the finding of the 
Enquiry Officer is oerverse. The linding of the En¬ 
quiry Officer is not perverse. His finding is not 
biased. The procedure prescribed by law, 
the provisions of Act, the principles of 
natural justice, enquiry and good con¬ 
science are complied with in conducting the domes¬ 
tic enquiry. The employee was given reasonable and 
full opportunity to defend the charge framed against 
her and cross-examine the witness examined on the 
side of the respondent and examine witness on her 
side. The domestic enquiry conducted by the en¬ 
quiry officer does not suffer from any infirmity. 
Tbe domestic enquiry is not vitiated by any lawc 
The domestic enquiry conducted by the Enquiry 

, Officer is fair and proper. Prima facie case has been 
made out. The charge levelled against the employee 
is proved by unimpeachably legal evidence. The 
punishment imposed against the employee by the 
disciplinary authority is proportionate. The mistake 
committed by the employee is not a clerical error 
but it is a grave misconduct on her part. The Disci¬ 
plinary Authority can withhold her increment with 
or without cumulative effect. The punishment im¬ 
posed against the employee bv the disciplinary 
authority is lenient. After the resignation she has 
gone to a foreign country. She is not interested in 
prosecuting the claim. The fine imposed is in accor¬ 
dance with the Bi-partite Settlement. 

8, For the foregoing reasons, this Tribunal comes 
tn the irresistable conclusion that the action of 
the Management of Indian Bank is justified in 
imposing a fine of Rs. 3,400 on Miss G. Akilamani, 



1018 


THE GAZETtE OF INDIA : MArCH 18, 1995/PHALGUNA 27, 1916 [Part II— Sec. 3(ii)] 


Clerk-cum-Shrofl for an alleged negligence com- 
miued by her during the course of carrying out her 
ollicial duties. The lirst part of the issue is found 
against the petitioner. The second part of the issue 
does not arise for consideration. 

In the result, an award is passed rejecting the 
claim of the complainant [petitioner. No costs. 

Dated, this the 31st day of October, 1994. 

THIRUK. PONNUSAMY, 
Industrial Tribunal 

WITNESS EXAMINED 
For both sides ; None. 

DOCUMENTS MARKED 
For Workmen : 

Ex. W-l|] 1-3-86 : Charge sheet issued to 
Ms. G. Akilamani (Xerox copy). 

W-2|20-3-86 : Letter from Petitioner-Uni on 
to the Management requesting to drop the 
proceeding on Ms. G. Akilamani (Xerox 
copy). 

W-3| 10-9-86 : Proceedings of the Enquiry 
Officer (Xerox copy). 

W-4| : Written submission of the Presenting 
Officer (Zerox copy). 

W-51 : Written submission of the Defence 
Representative (Xerox copy). 

W-6| 11-11-86 ; Findings of the Enquiry Offi¬ 
cer (Xerox copy). 

W-7|2-12-86 : Reply by the defence Represen¬ 
tative to the 2nd show cause notice 
(Xerox copy). 

W-8 [27-12-86 : Puni.shment order issued to 
Ms. G. Akilamani (Xerox copy). 

W-9[20-2-87 : Appeal agamst the order of the 
Disciplinary Authority (Xerox copy). 

W-10|9-3'87 ; Order of Appellate Authority 
(Xerox copy). 

W-11 [23-8-87 : Letter from Petitioner-Union 
to the Assistant Labour Commissioner 
(Central), Madras-6 (Xerox copy). 

W-12[27-ll-87 : Reply by the Management 
to the Assistant Labour Commissioner 
(Central), Madras-6 (Xerox copy). 

W-13|15-12-87 : Rejoinder filed by the Peti¬ 
tioner-Union before the Asst. I.abour 
Commissioner (Central) Madras-6 (Xerox 
copy). 


W-14j]8-l-88 : Managements reply to the 
rejoinder of the Petitioner-Union filed 
before the Asst, Labour Commissioner 
(Central), Madras- 6 (Xerox copy), 

W-15 [7-10-88 ; Conciliation failure report 
(Xerox copy). 

For Management: 

Ex. M.l [28-6-90 ; Resignation letter from 
Miss. G. Akilamani, to the Management 
Bank (Xerox copy). 

M-2[29-6-90 : Letter from the Manager, 
Indian Bank, Erode Branch to the zonal 
Office, Indian Bank. Coimbatore re¬ 
commending to accept the resignation of 
Ms. G. Akilamani (Xerox copy). 

M-3[4-3-91 ; Relieving Order issued to 
Ms. G. Akilamani. (Xerox copy). 
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New Delhi, the 24th February, 1995 

S.O. 739,—In pursuance of Section 17 of the In¬ 
dustrial Disputes Act, 1947 (14 of 1947), the Cen¬ 
tral Government hereby published the award of 
the Industrial Tribunal, Madras as shown in the 
Annexure, in the industrial di.spute between the 
employers in relation to the management of 
Divisional Engineer lES) Telecom, Madras and 
their workmen, which was received by the Central 
Government on 24-2-95, 

]No. L-40012[49|92-IR(DU)[ 
K. V. B. UNNY, Desk Officer 
ANNEXURE 

BEFORE THE INDUSTRIAL TRIBUNAL, 
TAMIL NADU MADRAS 

Monday, the 31st day of October, 1994 
PRESENT: 

Thiru K. Ponnusamy, M.A. B.L.. 

Industrial Tribunal. 

Indu.strial Dispute No. 4111993 

(In the matt.;r of the dispute for adjudication 
under Section 10(l)(d) of the Industrial 
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Disputes Act, 1947 between the Work¬ 
man atiJ the Management of Di\isinnal 
Engineer (ES), Telecom, Madrasi 

BETWEEN 

Sliri D. Lakshin anan, 

2|210, Pilliar Koil Street 
Sadanandapuvam, 

Srinivasa Nagar P.O., 

Madras-600 063. 

AND 

The Divisional Engineer (ES), 

Telecom Projects. EN EL EM Complex, 
North Usman Road Extn- 
Madras-600 034. 

REFERENCE : 

Order No. L-40012|49|92-IR(DU), dated 
27-4-93, Ministry of Labour, govt, of 
Lidia, New Delhi. 

This dispute coming on for final hearing on 
Friday, the 21st day of October, 1994 upon 
perusing the reference, claim and counter state¬ 
ments and all other material papers on record and 
upon hearing the arguments of Tvl. K. Elango, 
and G. Chamkiraj, Advocate appearing for the 
workman and Management being absent and 
this dispute having stood over till this day for 
consideration, this Tribunal made thh following. 

AWARD 

This reference has been made for adjudication 
of the following issue : 

“Whether the action of the Divisional Engi¬ 
neer (ES) Telecom, Madras in termina¬ 
ting the sendees of Shri D. Lakshmanan, 
w.e.f. 1-7-87 is justified ? If not, what 
relief he is entitled to ?” 

The claim of the petitioner briefly stated is as 
follows ; 

The petitioner-claimant prayed for his reinstate¬ 
ment with back wages and regular service, with 
continuity of service and all other attendant bene¬ 
fits, with costs. 

2. The respondent has remained exparte. 

3. The petitioner was requested, by the res¬ 
pondent to appear for the interview to be conduc¬ 
ted on 4-3-1985 and to be present in the office 
at 10.30 a.m. On 1-5-85 he was appointed as 
casual mazdoor, is borne out by Ex. W-1. The 
petitioner applied to the respondent for re-employ¬ 
ment on 29-11-90 and he was stopped from ser¬ 
vice since he was recruited after 30-3-1985, that 
he hns worked for more than 240 days in one vear 
and he is entitled to be regularised and the casual 
employees recruited after 30-3-1985 are still in 


service in many places based on the Central Ad¬ 
ministrative I'nbunal, Madras Bench’s judgement 
based on the judgement of the Hon’ble Apex Court 
js evidenced by Ex. W-2. Ihc petitioner had worked 
continuously Irum 1-5-1985 to 30-6-1987, that the 
petitioner is requested for permanent absorption 
may be considered in the light of the existing orders 
and that the copy of the reply sent to the petitioner 
may be sent to the Director (ES), Telecommunica¬ 
tion Projects, Mahalingapuram Madras-34, is evi¬ 
denced by Ex. W-3. The petitioner was employed 
as a casual labourer in the unit of the Divisional 
Engineer, Tele Cross, Hot line connection, under 
the Telecommunication District Engineer, Chengul- 
pet, 29, Eldams Road, Madras-18, from 1-5-1985 
to 30-6-1987. Tlie petitioner was sponsored by the 
Employment Exchange. The petitoner was selected 
as a casual labourer in the interview held on 
4-3-85, that his services were terminated w.e.f. 
30-6-1987 that he was informed that he will be 
called for duty subsequently. But, he did not get 
any information for his reinstatement, and his 
request could not he considered, that his services 
were terminated violative of the provisions of 
Section 25-F of the Industrial Disputes Act, is 
evidenced by Ex. W.4 The petitioner moved the 
Commissioner of Labour (Central), for concilia¬ 
tion. The conciliation ended in failure, is evidenced 
by Ex. W-5. The peiilioner as WWl has spoken 
to the above aspects and he Ls entitled to perma¬ 
nent regularisation, reinstatement with back wages 
and regular service with continuity of service and 
all other attendant benefits. There is no evidence 
contra. The claim of the petitioner is proved by 
his evidence as WWl. 

4. For the foregoing reasons, this Tribunal comes 
to the conclusion, that the petitioner is entitled to 
reinstatement with back wages, and regular service, 
with continuity of service and all other attendant 
benefits, without cost. Hence, the action of the Divi¬ 
sional Engineer (ES) Telecommunication Madras 
in terminating the services of Shri D. Lakshmanan 
with effect from 1-7-87 is unjustified and as such 
he is entitled to reinstatement with back wages, 
regular service, with continuity of service, and all 
other attendant benefits. The first part of the issue 
is found in favour of the petitioner, and the 
second part of the issue is found accordingly. 

In the result, an award is passed that the action 
of the Divisional Engineer (ES), Telecommunica¬ 
tion, Madras in terminating the services of the 
petitioner w.e.f. 1-7-87 is uniustified, and he is 
entitled to re-instatement with back wages and 
regular service v/ith continuity of service and all 
other attendant benefits. The respondent is direct¬ 
ed to reinstate the petitoner, to regular service, 
with continuitv of service and pav back wages 
and all other attendant benefits. No costs. 

Dated, this the 31st day of October, 1994. 

THIRU K. PONNUSAMY, Industrial Tribunal 
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For Worktlieii : 

W.W.l:Tliiru D, Lakashmanan. 

For Management ; None. 

DOCUMENTS MARKED 
Fof WorkmSlti : 

Ex. W-1129-4-85 : Letter from Managenjent 
to Petitioner-worker Thiru D. Laksh- 
manan regarding selection of Casual 
mazdooTs (Xerox copy). 

W-2 ; Letter from Petitioner-worker to the 
Management requesting to give employ¬ 
ment to him (Xerox copy). 

W-3110-12-90 ; Reply by Management to the 
Petitioner-workman’s letter Ex. W-2 

(Xerox copy). 

W-4 : Dispute raised by the petitioner-woiker 
before the Assistant Commissioner of 
Labour-II (Central), Madras-6 (Xerox 
copy). 

W-5| 12-3-92 : Conciliation Failure Report 
(Xerox copy). 

For Management ; Kill 

24 199 5 

*f?T. ?rT. 740 •—’ErfaPiMn, 
1947 ( 1947 ^ 14) ^ OTTT 17 % tTfTtW 

tltSTT, r?. ftrftt. ’ffl d)<,Ul 

"t l CM T O % 5iV 

^ ^ %i)4i)P(«ti' fWT 

tTFtRrort, (^r. T), 

•A smiTftT 'PTtfl ^ ^ 21 -2-95'at 

!iT'5!t 5?rr 4 t I 

[TP5irm7;r-2oo 12 / 222 /9o-'tTTf.JOT. 

irfiiFrrt 

New Delhi, 24th February, 1995 

S.O. 740.—In pursuance of Section 17 of 
the Industrial Disputes Act, 1947 (14 of 1947). 
the Central Government hereby publishes the 
Award of the Central Government Industrial 
Tribunal (No. I), Dhanbad as shown in the 
Annexure, in the Industrial dispute between the 
employers in relation to the management of 
Nirsa Colliery of Mis. Eastern Coalfields Ltd., 
and their workmen, which was received by the 
Central Government on 21-2-95. 

[No. L-20012/222190-IR (Coal-I)l 
BRAJ MOHAN, Desk Ofiicer 


[Part II —Sec. 3(ii)J 
ANNEXURE 

before THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL NO. I, 

DHANBAD 

In the matter of a reference under section 
10(])(d)(2A) of the Industrial Disputes Act, 
1947 

Reference No. 23 of 1991 
PARTIES ; 

Employers iii relation to management of 
Nirsa Colliery trf M[s. B.C.C. Ltd. 

AND 

Their Workmen. 

PRESENT : 

Shri P. K. Siuhu,- Presiding Officer. 
APPEARANCES : 

For the Employers : Shri B. M. Prasad, 
Advocate. 

For the Workmen : Shri D. Mukherjee, 
Secretary, Bihar Colliery Kamgar 
Union. 

STATE : Bihar. INDUSTRY : Coal. 

Delhi, the 8th February, 1995 

AWARD 

By Order No. L-20012|222|90-I.R. (Coal-I), 
dated the 14th March, 1991, the Central Gov¬ 
ernment in the Ministry of Labour has, in 
exercise of the powers conferred by clause (d) 
of sub-scction (1) and sub-section (2A) of 
Section 10 of the Industrial Disputes Act, 1947, 
referred the following dispute for adjudication to 
this Tribunal. 

“Whether the demand of Bihar Colliery Kam¬ 
gar Union (CITU) for regularisation 
of Shri Bidya Sundar Mahato, as Pit 
Clerk I Attendance Clerk, Nirsa Colliery 
of M|s. Eastern Coalfields Limited, 
Dhanbad with effect from November, 
1985 is justified ? If so, to what 
relief the workman is entitled ?” 

2. The dispute has been settled out of the 
Tribunal. A memorandum of settlement has 
been filed in this Tribunal. I have gone 
through the terms of settlement and I find those 
to be fair and reasonable. T allow the praver 
and render award in terms of settlement. The 
memorandum of settlement shall form part of 
this award. 
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3. Let a copy of this award be sent to the 
Ministry as required under Sec. 15 of the Indus¬ 
trial Disputes Act, 1947. 

P. K. SINHA, Presiding Officer 

BEFORE THE CGIT NO. I, DHANBAD 
Ref. No. 23|91 Dated : 16-12-94 

EASTERN COALFIELDS LIMITED 

(A Subsidiary of Coal India Ltd.) 

Office of the General Manager 

Mugma Area, P.O, Mugma (Dhanbad) 

Memorandum of Bi-partite settlement between 
the Management of Mugma Area (E.C.L.) and 
the workman namely Sri Bidya Sundar Mahato, 
Clerk, Gr. Ill of Nirsa Colliery under Mugma 
Area (ECL) arrived at to-day the 16th day of 
December, 1994 in the office of the General 
Manager, Mugma Area at Mugma (Dist. Dhan¬ 
bad). 

Part of the Award. 

Members Present 
( \) Management Representative 

(.1) Sri P.K. Singh, 

Persoimcl Manager, 

Mugma Area. 

(2) Sri LB. Pandey, 

Sr. Personnel Officer, 

Mugma Area. 

^\ orlcman 

Sri Bidya Sundar Mahato, 

Clerk, Grd. Ill, Nirsa Colliery 
(Mugma Area), 

(B) Brief of the case : 

The workmen concerned Sri Bidya Sundar 
Mahato was offered employment in August 1982 
under the then prevalent land looser scheme 
and in due course thereafter his services was 
used and utilised as Expl. Carrier. After some¬ 
time under the instruction of the local manage¬ 
ment he used to work as a Pit Clerk-cum-Atten- 
dance clerk though his regularisation as a Pit 
Clerk I Attendance clerk was not done. He, through 
Secretary, BCKU raised an Industrial Dispute 
before the ALC(C), Dhanbad demanding his 
regularisation as such vide his representation 
dated 30-5-89 moved before the ALCfC) 
through the Secretary. BCKU which ended in 
failure and the said dispute is now pending for 
adjudication before the GGIT No. I at Dhanbad. 

Meanwhile, however, vide an office order 
No. ECL|KA|Per|528 dated 21-4-9012-5-90 
Sri Bidya Sundar Mahato who was still having 
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the designation as Explosive Carrier but has been 
authorised to work as Clerk since long was regu¬ 
larised as clerk in Gr. Ill with cliect from the 
date of issue of the said office order. But the 
workman Sri Bidya Sunder Mahato went on 
demanding persistently his designation as an Atten¬ 
dance Clerk with appropriate grade by taking into 
account of his services being rendered as Pit 
Clerk|Attenance clerk. 

Now, in consideration of the full facts and 
circumstances of this case, both the manage¬ 
ment as well as the workman concerned have 
reached an amicable and fuU and final settle¬ 
ment of the dispute on the terms and conditions 
under ; 

(C) Terms and conditions of the settlement: 

(1) The workman Sri Bidya Sundar Mahato 
is hereby regularised as an Attendance 
Clerk in Grade-II under the NCWA-IV 
with immediate effect and is posted at 
Nirsa Colliery under Mugma Area, He 
will have the notional seniority of 
clerical Gr. 11 from January, 1993. 

(2) The workman Sri Bidya Sundar Mahato 
will not claim any difference of wages 
of clerical Gr. Ill and clerical Gr. II 
nor will he claim for any fringe benefit 
or any other monetary benefit or 
allowance whatsoever save and except 
the benefit he is entitled to on fixa¬ 
tion of his wages of Grd. Ill in wages 
of Grd. II in pursuance of his regula¬ 
risation in Clerical Grd. II with imme¬ 
diate effect. 

(3) The workman concerned will withdraw 
the case from the Hon’ble Tribunal 
and will submit the order of with¬ 
drawal alongwith a letter from his 
Advocate to the said effect. 

This agreement is signed to-day the l6th Day 
of Dec. ‘94, 

(1) Sdl- 

(P.K. Sinha) 

Personnel Manager 

(2) Sd' 

(I.B. Pandey) 

Sr. P. O. 

(3) Sd|- 

(Bidya Sundar Mahato i 

Workman. 
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TMT vTlPT, tpsp ?rfar?Tft 
New Delhi, the 24th February, 1995 

S.O. 741.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the 
Central Government hereby publishes the award 
of the Industrial Tribunal Hyderabad as shown in 
the Annexure in the industrial dispute between 
the employers in relation to the management of 
S.C.C. Ltd. and their workmen, which was re¬ 
ceived by the Central Government on the 22-2-95. 

[No .L-22012l58|9MR C-II] 
RAJA LAL, Desk Officer 

ANNEXURE 

BEFORE THE INDUSTRIAL TRIBUNAL-I 
AT HYDERABAD 

PRESENT ; 

Sri A. Hanumanthu, M.A., LL.B., Industrial 
Tribunal-I. 

Dated : 16th day of January, 1995 

INDUSTRIAL DISPUTE NO. 13 OF 1991 
BETWEEN : 

The General Secretary, Singareni Collieries 
Workers Union, (AITUC) Kothagu- 
dem, Khammam District, 507 101. 

.. Petitioner 

AND 

The Chief Personnel Manager, M|s. S. C. 
Co. Ltd., Kothagudem, Khammam 
District 507 101. , . Respondent 

APPEARANCES : 

Sri K. Srinivasa Murthy & Miss G, Sudha, 
Advocates for the Respondent. 

Petitioner set exparte. 

AWARD 

This is a reference made by Government of 
India, Ministry of Labour, by its Order No. 
L-22qi2(58)j91-IR(C.II) dated 25-4-1991 for 
adjudication of the dispute between the Manage¬ 
ment of Sringareni Collieries Company Limited, 
Kothagudem and their workmen under Section 
10(1 )(d) & (2A) of the Industrial Disputes 


Act, 1947 which is specified in the schedule as 
follows ; 

“Whether the demand of the Singareni 
Collieries Workers Union (AITUC), 
Kothagudem, tor promotion of Sri 
Anwar, Machineman, Singareni Press 
, to Grade ‘D’ with retrospective effect 

is justified ? If not, to what relief the 
workman entitled ?” 

The said reference has been registered as Indus¬ 
trial Dispute No. 13 of 1991 on the file of this 
Tribunal. Notices were served on both the 
parties. The petitioner was absent right from 
27-5-1991 for appearance and for filing his claim 
statement. On 29-6-1991 the Petitioner was set 
exparte and for counter of the Respondent 
adjournments were given from time to time till 
5-10-1991 and the Respondent filed its counter. 
For enquiry, adjournments were given from time 
to time 16-1-1995. On 16-1-1995 the Petitioner 
is called absent, clahn statement also has not 
been filed on behalf of the petitioner and he re¬ 
mained exparte on 29-6-1991. Another oppor¬ 
tunity was given to him to adduce evidence on 
his behalf, but he has not chosen to adduce anv 
evidence. The counsel for the Respondent sub¬ 
mits that the Respondent has no evidence as the 
Petitioner failed to adduce any evidence. 

2. In view of the above said circumstances, 
there is no need to adjudicate upon any further 
by this Tribunal as the Petitioner did not file 
his claim statement and also did not adduce any 
evidence. Therefore, reference is closed. 

3. In the result, an Award is passed closing 
the reference. 

Typed to my dictation, given under my hand 
and the seal of this Tribunal, this the 16th day 
of January, 1995. 

A. HANUMANTHU, Industrial Tribunal-I 
Appendix of Evidence 

NIL 
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New Delhi, tlie 1st March, 1995 PRESENT : 


S.O. 742.—In exercise of the powers con¬ 
ferred by clause (kb; of Section 2 of the Emp¬ 
loyees Provident Funds & Miscellaneous Provi¬ 
sions Act, 1952 (19 of 1952) the Central Govern¬ 
ment hereby authorises Shri Francy Joseph, Regio¬ 
nal Provident Fund Commissioner, West Bengal 
to exercise tlie powers of the Recovery Officer 
under the said Act with effect from the 1st day of 
March, 1995 for the areas of State of West Bengal 
and the Union Territory of Andaman and Nicobar 
in relation to all establishments covered under the 
provisions of the said Act. 

[No. R-11013|2|90-SS-II] 
J. P. SHUKLA, Under Secy. 

1 1 99.S 

743 ■—nlvthi's srftffirJTfr, 1917 

(1947 TT 14) 5fft trrcT 17 % 
n. ftr. 

if xtXffiw if %?5fht g-evrr 
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smPvRf ’TTTff off zffr 28-2-95 xfr 

!rmT5?rr*rr 1 

[WTT lT^-20012/«6/92-snt?TR(«ffm-l)] 

ini irfsRrrfr 

New Delhi, the 1st March, 1995 

S.O. 743 .—In pursuance of Section 17 of 
the Industrial Disputes-Act, 1947 (14 of 1947), 
the Central Government hereby publishes the 
Award of the Central Government Industrial 
Tribunal (No. I), Dhanbad as shown in the 
Annexure. in the Industrial dispute between the 
employers in relation to the management of 
of Ara Colliery of M|s. C.C.L. and their work- 
mai, which was received by the Central Gov¬ 
ernment on the 28-2-95. 

[No. 1 ■20012!66|92-lR(Coal-I)] 
BRyVJ MOHAN, Desk Officer 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL NO. I, 
DHANBAD 

In the matter of a reference under section 
KXDfd) of the Industrial Disputes Act, 1947 

Reference No. 75 of 1993 

PARTIES : 

Employers in relation to the management of 
Ara Collierv of Mjs. Central Coalfields 
Ltd. 

AND 

Their Workmen. 
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Shri P. K. Sinha--Presiding Officer. 
APPEARANCES : 

For the Employers—Shn R. S. Murthy, 
Advocate. 

For the Workjnen--None. 

STATE ; Bihar. INDUSTRY ; Coal. 

Dated, tlie 16th February, 1995 
award 

By Order No. L-20012(66)l92-LR.(Coal-l) 
dated the 22nd February, 1993, the Central Gov¬ 
ernment in the Ministry of Labour has, in exer¬ 
cise of the powers conferred by clause (d) of sub¬ 
section (1) and sub-section (2-A) of Section 10 of 
the Industrial Disputes Act, 1-947, referred the 
following dispute for adjudication to this 
Tribunal . 

“Whether the retirement and the determina¬ 
tion of age of Smt. Riban Kamin, Ara 
Colliery, P.O. ArajSarubera, Hazaribagh 
is Justified ? If not, to what relief the 
workman is entitled ?” 

2. The order of the reference was received in 
this Tribunal on 10-3-1993. Thereafter, notice 
was sent to the sponsoring Union to file written 
statement on behalf of the workman. Again 
another notice was sent to the sponsoring Union 
»iv Registered Post directing it to file written state¬ 
ment by 27-12-1994 positively. But on that date 
also none appeared on behalf of the sponsoring 
Union. TTiercafter a last chance was given to 
it for filing written statement. Even on 15-2-95 
no one was present on behalf of the workman. 

3. It. therefore, appears that the sponsoring 
Union has lost interest in (his reference or that it 
now has no dispute with the management. 

4 . T, therefore, render a ‘no dispute* award in 
the present reference case. 

P. K. SINHA, Presiding Officer 
1 (995 

rFT.frT. 714 .—1947 

( 1947 «5T 14 ) mm 17 % 

m<yT T, mror ^ 57rnr-2 % 

mam ^ ^ 

:3q[%^nrr7f % aftm, Tffimu *( ftmpt 

ff rnmnr mffinpTor, (m. 1 ), arnmim 

28-2-95 mrft flTT *(1 1 

, trm- 20012 / 135 / 88 -mrfmn: (^.-I)] 

V ■ r - M. .—L j ^ ^ 



1024 


THE GAZETTE OF INOIA ; MARCH 18, 1995/PHALGUNA 27, 1916 [Part H— Sbc. 3(11)] 


New Delhi, the 1st March, 1995 

S.O. 744.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the 
Central Government hereby publishes the Award 
of the Central Government Industrial Tribunal, 
(No. I), Dhanbad as shown in the Annexure, in 
the industrial dispute between the employers in re¬ 
lation to the management of Block-II Open Cast 
Project of M|s. & B.C.C.L. and their workmen, 
which was received by the Central Government 
on the 28-2-1995. 

[No. L-20012|135|88-IR (Coal-I)] 
BRAJ MOHAN, Desk Officer 

annexure 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL NO. I, DHANBAD 

In the matter of a reference under Sec. 10(1) (d)- 
(2A) of the Industrial Disputes Act, 1947. 

Reference No. 185 of 1980 

PARTIES ■ 

Employers in relation to the management of 
Block-II Open Cast Project of Mis. 
B.C.C. Ltd 

AND 

Their Workmen. 

PRESENT • 

Shri P. K. Sinha. 

Presiding Officer. 

APPEARANCES ■ 

For the Employers : vShri B. Joshi, Advocate. 

For the Workmen ; Shri J. P. Singh, Advo¬ 
cate. 

State : Bihar. Industry : Coal. 

Dated, the 13th February, 1995 

AWARD 

By Order No. L-20012(135) 188-I.R. (Coal-I), 
dated the 24th November, 1989, the Central Gov¬ 
ernment in the Ministry of Labour has, in exercise 
of the powers conferred by clause (d) of sub-sec¬ 
tion (1) and sub-section (2A) of Section 10 of 
the Industrial Disputes Act. 1947. referred the 
following dispute for adjudication to this Tribu¬ 
nal:— 

“Whether the action of the management of 
Block-II, C^n Cast Project of Mis. 
Bharat Coking Coal Ltd. in not regula¬ 
rising Shri Surender Nath Pathak in the 
post .of E. P. Fitter is justified? If not, 
to Vhet relief is the wodeman enrtitledT" 


2. The sponsoring Union appeared and filed its 
written statement mentioning therein that the con¬ 
cerned workman, Shri Surender .Math Pathak, was 
a vehicle mechanic in the Indian Army who was 
issued a testimonial for Civil Einplo/ment dated 
14-1-1986 on his discharge from the Army, It 
W'as the policy of the Govertimcn. of India to ab- 
forb di.scharged Army personnel to a fuitahle posi¬ 
tion in Government Departments and in the Pub¬ 
lic Undertaki;ig.s. Shri Pathak, thus, 'vas appoint¬ 
ed as OCP Fitter Helper in Blocl;-M of Ms|. B.C.C. 
Ltd. where he joined on 5-12-1936. 

3. The claim of the sponsoring Union is that in 
view cf his quahfication he .should have been ap¬ 
pointed as E. P. Fitter instead of having been ap¬ 
pointed as a helper. Several other discliarged Army 
men were absorbed by this company accerding to 
their qualification obtained in ccurse of military 
service. According to the sponsoring Union, the 
appointment of the workman as Fitter Helper was 
inconsistent with his qualification, and was done 
inadvertently. It has been claimed ir^ the written 
statement that because of his cualification the 
Project Officials had put him to the job of E. P. 
Fitter straightaway, to work independently, since 
his joining. Since he was not regularised in the 
post of E. P. Fitter, the workman mr.de represen¬ 
tation to the management several times and the 
Project Officer of Block-II recommerded his case 
fo the General Manager for his regularisation as 
such. The General Manager also recommended his 
case to the Director of Personnel in April, 1987 
for such regularisation. The General Manager also 
forwarded his case to the D'rector, Technical with 
strong recommendations, but no action was taken 
by the management. 

4. The written statement further avers that be¬ 
ing .so frustrated the concerned v^orkman apuroa- 
ched tl’e sponsoring Union which raised an indus¬ 
trial dispute before the Asstt. La’x)ur Commissio¬ 
ner (Central), Dhanbad. through its letter dated 
23-6-1988. 

_5. According to the written statement, Sri S. N. 
Mishra. General Manager (TR), in course of con¬ 
ciliation proceeding, wrote a letter dated 13th June, 
t989 to the General Manager of Block-II Area 
relating to the indu.strial di.spute so raised. 

6 . In the written statement it has been made 
clear in para 10 that the demand of ihe workman 
doss not come under purview of cadre scheme, nor 
it related to his promotion to the post of E. P. 
Fitter rather the case of the workman was related 
to under employment which was in censistent with 
the principles laid dovm in this regard by the Gov- 
emment of India as his initial appoiniment as Fit¬ 
ter- Hclp-r w,as not consi'-tant with hi.'^ trade nnali- 
ficaMon obtained during the military enreer. This 
mistake committed at the time of appointrnent was 
needed to be rectified. 
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7. It was further submitted in the written state¬ 
ment that the workman had already served for 
more than iwo years in Block-II Area and, as also 
admitted by the management, was working as a 
Pi I ter. Hav iig 3o wprked as Fitter- for more than 
t^lvo years tltere was no legal bar to regularise his 
service as I'itte.; in Excavation Grade. It has been 
argued thu-: as per Standing Orders of the Company 
applic:i:?lt; in Biock-II Project, 'i workman was en¬ 
titled to bt legiilarissd as E.P. f itter after comple¬ 
tion of three months of continuous service as such. 


8 . In the end it has been submitted that the 
^orkman uas entitled to be regularised as E. P. 
Ijitter with Dack wages and other emoluments. This 
written stat;mcit is dated 5-2-1990, 


9. Tile nransgemeht countered the submissions 
of the spon: oring Union by submitting its own writ¬ 
ten stafemmt stating therein that Sri Surender 
P^ath Pathai; w.is selected as Fitter Helper in Ex¬ 
cavation C atepory-E throng appointment letter 
dated 21-1 1-1936. While m akin g his selection his 
ejuahficatiou, pist experience and merit certifica¬ 
tes were ce nsiOered. The workman accepted the 
terms and contitions incorporated in the letter of 
appoiniment aid joined on 5-12-1986 and was 
posted at lUocl:-!! Area by letter of the manago- 
Bkent dated 91110-12-19?6 where he joined on 
ll-12-198d. Be was posted at O.C.P. where he 
tjad bet n w irking as Fitter Helper. According to the 
teanagtmer.t the workman is demanding a post of 
E. P. Fitter in Excavation Category ‘D’ which is 
higgler' than Cntegory-V, meant for senior Fitters 
pti theit piomution from Category-IV. 


10. The further case of the management is that 
the deinantl of the workman could not be accep- 

g becauBt; as per cadre scheme he had not com- 
ted minimu]ii of three years of experience in 
caVation Calegory-E for becoming eligible for 
his promolioE. The completion of the statutory 
period as well recommendation by the Depart-, 
Jnentaj prinnotion Committee (D.P.C.) ‘were 
necesssry liefoie a workman could be promoted. 
It has also been averred that in order to maintain 
proper sen orit / in excavation cadre a Fitter Hel¬ 
per werkirg a; E. P. Fitter can only be regula¬ 
rised after completion of three years of satisfac¬ 
tory servic: :. It has been submitted that if a fitter 
helper works sis E.P. Fitter he could only claim 
for difiference cf wages for the period he has work¬ 
ed as such. The management has mentioned that 
his selc,cticn tc the post of Fitter Helper was cor¬ 
rect wliich wa5 a post higher to Category-in and 
slightly lower to Category-IV which was meant 
for the Fitter and Electrician. 


n. Alotigw th its written statement the man¬ 
agement r so 1 las submitted parawise rejoinder to 
file cleims ma le in the written statement of the 
workman. Foi example, the sponsoring Union 
had clahncd in para 3 of its Written statement 


that the Project Officials had straightway put him 
in the job of E.P. Fitter on his joming in Block- 
il O.C.P. Paras 5, 6 and 7 relate to the recom¬ 
mendation of his officers to the General Mausper 
and by General Manager to the Director of Per¬ 
sonnel and to the Director of Technical relating 
to his regularisation as E. P. Fitter. The allega¬ 
tion in para 3 of the sponsoring Union’s written 
statement have been dealt with in para l2 of the 
management’s written statement. Here the mana¬ 
gement has stated that it was" incorrect to suggest 
that officers had put him to work as £, P. Fitter 
disregarding the orders of the Headqmtrter u 
they had no authority to engage a Fitter Helper in 
the work of E. P. Fitter in arbitrary manner. Hav¬ 
ing said so the management in this para has made 
a general denial of ofiier allegations. 

12 . Relating to the allegations made in para 4 
to para 7 of the sponsoring Union’s written state¬ 
ment, the management in para 13 has only stated 
that those were the matters of record and the con 
rect position would be explained at the time of 
hearing. The management further stated that in 
the matter of promotion, the recommendations 
alone could not form basis for regularisation or 
promotion, ratiier the D.P.C. had to judge the 
merit of a candidate and make a recommenda¬ 
tion for promotion, taking into account the claim 
of other candidates also. 

13. On behalf of the workman a rejoinder to 

the written statement of the management was filed 
in which in para 6 it was mentioned that the 
workman had been reinstated on the basis of 
Medical Board’s finding about his age, consequent 
upon the award of the Tribunal, hence he was 
wrongfully retired. It appears that while preparing 
this rejoinder the sponsoring Union somehow or 
other had mixed the facts of some other case with 
this case because beforehand there was no whisper 
about superannuation of the concerned workinan 
or about liis reiostatement on the basis of an 
award. 1 

14. The point for consideration is as to whe¬ 
ther or not the action of the management in not 
regularising Sft Surendra Nath Pathak in the post 
of E.P. Fitter is justified. If the action is found 
not to be justified then the second point for con¬ 
sideration would be the relief to which the work¬ 
man may be found entitled. 

15. Coming to the issue in hand, it may be 
noted that Shri J. P. Singh, learned Advocate aiH 
pearing for the sponsoring Union has argued very 
strongly that the management should have ap¬ 
pointed the concerned workman as E.P. Fitter in¬ 
stead of appointing him as Fitter Helper, in view 
of his standing qualification and experience obta¬ 
ined in the nriiitary service, and for this he has 
pointed to a numficr, of documents wfiich 
depkft the quaHfieWfibir of the concetoed 
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workman. Ext. W-13 is tlie certilicate for having 
passed Recruits Test held in May, 1978. Ext. 
vV-14 is Certilicate of Technical Froliciency which 
shows that Shri Pathak was passed by a Technical 
Testing Board convened by Commandant, MCEME 
in Category of Vehicle Mechanic Class-1. The re¬ 
sult was published on 28-2-1984. Ext. W-14|l 
is another similar certificate in which the test was 
conducted in February, 1982 which shows the 
workman having passed in Category of Vehicle 
Mechanic in CTass-il. Ext. W-14 series are simi¬ 
lar other certificates but the latest is Ext. W-14 in 
which the result was declared in the year 1984. 
Therefore, Shri Singlt argued that he was Class-I 
Vehicle Mechanic in the Army. In this regard Shri. 
Singh also has drawn my attention to Ext. W'9 
which is a letter’ dated 16| 18-4-1988 written by 
the General Manager of Block-II Ai«a to the 
Director (Tech.) at Koyla Bhavan through which 
he had forwarded a representation dated 26-3-88 
of Shri Pathak, duly recommended by the 
Senior E.xecntivc Engineer and the Project Offi¬ 
cer. The General Manager further stated that Shri 
Pathak was an Ex-Armyman and was certified by 
the Army Techifical Testing Board to be a Mec¬ 
hanic 1st Class. It lurther stated that since his 
joining on 5-12-1986 he had been representing 
to be graded as E.P. Fitter but nothing was done. 
He further stated that Sri Pathak was discharging 
the job independently and deserved to be a Fitter. 
The General Manager recommended that the case 
for placing him as E.P. Fitter in Excavation Grade 
may be considered. 

16. Likewise Ext. W-15 is the testimonial issu¬ 
ed by the Army for Civil employment of Shri 
Pathak. 

17. For tills Sri J. P. Singh has placed before 
me a publication of Directorate General of Emp¬ 
loyment & Training, Ministry of Labour, Govern¬ 
ment of India, which is captioned as—“Directory 
of ^nation of Service Trades with Civil Trades 
and Guide to Registration of Defence Service Ap¬ 
plicants for Employment”. This guide notes the 
civil jobs equivalent to the jobs the Ex-Army man 
was holding. 

- IS. Here it may be mentioned that it will ap¬ 
pear tram Ext. W-15, which is testimonial granted 
by the Army for civil employment, that the con¬ 
cerned workman was Class-I technician on Ar- 
rnoured Fighting Vehicles. In the book that Shri 
Singh has placed on record, as mentioned above. 
Si. No. 75 at page 33 .shows that a Vehicle Mecha¬ 
nic Armoured Fighting Vehicle had equivalent 
posts in Civil Trade a,s Mechanic. Automobile 
Mechanic, Diesel Engine Mechanic, Petrol En-: 
gtne Mechanic, and Mechanic, Pump. According 
to this publication obviously an Ex-Army person¬ 
nel with the qualification and experience of the 
^ OTnce.med workman had equivalent post in Civil 
■ TVade in aforesaid categories which shows that he 
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was fit to be given independent charge such as 
that of E.P. Fitter. 

19. The workman also has brought on the re¬ 
cord certain appointment letters issued to Ex- 
/vrmy peisonnels, in Ext, W-16 series showing 
that they were directly appointed as E.P. Fitters. 

20. However, from the reference it does not 
appear tnat this Tribunal is called upon to decide 
as to whether die action of the management m ap¬ 
pointing iiim as Fitter Helper was or was not 
justiliea. Had this been the reference then 1 could 
nave gone into tliis aspect of argument of Sri J. P. 
Smgh, learned Advocate. But as 1 understand from 
the written statement of the sponsoring Union, 
that diough the sponsoring Union has mentioned 
about the appointment of the concerned workman 
to a lower post but it has made out a case that 
Irom very beginning, m view of the qualification, 
tfie management had taken work of B.P. Fitter 
iroin him. Therefore, the question is tliat of his 
regularisation in the post of E.P. Fitter which 
work allegedly was taken fiom him by the mana¬ 
gement trom the time he joined the service. The 
reference is about the action of the management 
in not regularising the concerned workman in the 
post of E.P. Fitter. However, Sri B. Joshi, learned 
Counsel for the management, in view of the afore¬ 
said publication of the Government of India, has 
said that the management may consider giving 
him seniority, though he did not promise anything 
on behalf of the management. In so far as the 
question of regularisation is concerned, in course 
of argument Sri B. Joshi informed the Tribunal 
that during pendency of this reference, the work¬ 
man already had been promoted to the post of 
E. P. Fitter. Sri J. P. Singh appearing on behalf 
of the sponsoring Union also ^mitt^ this but 
.'.ubmitted that he should have been regularised in 
the post of E.P. Fitter from the date of his join¬ 
ing. Since the v/orkmaii already appears to have 
been promoted in the post of E.P. Fitter, his gri¬ 
evance to that extent appears to have been remov¬ 
ed. Now the only question to be seen in this re¬ 
gard as to whether the workman is entitled to any 
other reb’ef in connection with the industrial dis¬ 
pute raised by him. The workman has claimed in 
para 3 of his WTilten statement, as already stated, 
that O.C.P. Officers, in consideration of the quali¬ 
fication of the worljiiau took work of E.P. Fitter 
independently from him since his joining on 
5-12-1986, in.stead of employing him as Fitter 
Helper. This allegation has twn replied to in 
juira 12 ot tlie Juanagement’s written statement 
stating therein that it was incoiTect to suggest that 
the O.C.P. officers htid put him as E.P. Fitter by 
disregarding the order of the Headquarter since 
they had no authority to do so on their own, in 
arbitrary manner. In paras 6 and 7 tlie sponsoring 
Union has claimed that the Genertil Manager of 
Block-Il Area had recommended Uie cari; of the 
workman to the Director (Personnel) as also to 
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Diriclor, Technicul-1. These paragraphs have been 
replied to in para 13 of the management’s written 
statement by simply stating that these allegations 
were matters of record and the correct position 
would be explained at the time of hearing with 
the help of relevant documents. 

21. It is noteworthy that in para 7 of the writ¬ 
ten statement of the management it has been stat¬ 
ed that a Fitter Helper working as E.P. Fitter can. 
only be regularised after completion of three years 
of s.itistactory service. The management also aver¬ 
red here that if any Fitter Helper worked as E.P. 
Fitter, he could only claim for difference of wages 
for the period of his working as E.P. Fitter. 

22. Therefore, there is hardly convincing denial 
by the management to the allegation of the spon¬ 
soring Union that from the time of his appoint¬ 
ment tlic O.C.P. Officers had been taking the 
work of E.P. Fitter from the concerned workman. 
What has been stated in para 12 of the written 
statement means a denial on the ground that the 
Elock-II officers had no authority to employ a 
Fitter Helper to the job of E.P. Fitter. 

23. Now coming to the document, the manage¬ 
ment has filed certain documents to show that the 
wortauan was selected and appointed in the post 
of E.P, Fitter on v/hich post he had given his join¬ 
ing report, But as already seen, his initial appoint¬ 
ment 's not an issue as per order of reference. 

24. Now coming to the claim of the sponsor¬ 
ing Union that the work of E.P. Fitter was taken 
from him. Ext. W-9 is the letter of the General 
Manager of Block-K Area addressed to the Direc¬ 
tor (Technical) P&P, Koyla Bhawan dated 
16118-4-1988, forwarding a representation dated 
26-3-1988 filed by the concerned workman for 
being graded as E.P. Fitter which was also recom¬ 
mended by the Senior Executive Engineer as well 
the Project Officer of Block-II O.C.P. In this let¬ 
ter the General Manager had pointed out that Sri 
Pathak was an Ex-Army man and was certified to 
be a Mechanic First Class. It also pointed out 
that since his appointment on 5-12-1986, he bad 
been representing to be graded as E.P. Fitter. 
This letter pointed out that Sri Pathak was dis¬ 
charging the job independently and he deserved 
to be a Fitter. Therefore, this letter makes it clear, 
and supports the case of the concerned workman 
that independent work was taken from him. This 
cleai'Iy shows that the work of E.P. Fitter was 
taken from him because a Fitter Helper has the 
duty of helping the fitter, not working indepenn 
dentiv as Fitter. 

25. As already ixtinted out, the management 
also has submitted in para 7 of its written state¬ 
ment that if the concerned workman had worked 
as E.P. Fitter, he could only claim for difference 
of wages for the period of his engagement as E.P. 
Fitter. 


26. From the evidence on the record 1 find the 
case oi tlic concerned workman supported to the 
extent that tie was independently working as a 
Fitter. The allegation in this regard as made out 
in the written statement of the sponsoring Union 
has not been denied convincingly by the manage¬ 
ment in its written statement rather a document 
written by a Senior Official of the management 
which forwarded a representation of the concern¬ 
ed workman duly recommended by two other 
senior officers, goes to support the case of the 
concerned workman that he was working indepen¬ 
dently as a Fitter instead of working as Fittet 
Helper. There is no denying the fact that with his 
qualification and experience in the service of 
Axmy he was quite comiietent to work indepen¬ 
dently as a Fitter. Tlierefore, the workman is en¬ 
titled to the wage difference of the pay of Fitter 
Helper irom the pay of E.P. Fitter as admissible 
.’.unng the p.;ric"J he had worked independenliy as 
a Fitter. This is so argument to say that the local 
officers of Block-U Area were not competent to 
take the work of u higher category from a work¬ 
man. Whether so entitled or not, if from a work¬ 
man work of a higher category' has been taken, he 
is at leasit entitled to the wage difference which is 
a fact acknowledged by the management in para 
7 of its written statement. But unfortunately, there 
Is nothing on the r *cord of this reference to show 
as to till when the workman had worked indepen- 
dentJy as Fitter though occupying position of a 
Fitter Helper. But at least such work was taken 
from him till 18-4-1988 which is the date of the 
letter in Ext. W-9. However, the record must have 
been iVith the tnjmagemcnt to show as to till when 
the concerned workman was employed to work in¬ 
dependently I's E.P. Fitter, before he was promot¬ 
ed to that poit in regular way. But whatever the 
period, tiie workman would be entitle! to the 
aforesaid diffiTence in wages for that period start¬ 
ing from the date of his joining. 

27. So far his seniority is concerned, giving any 
direction is beyond the scope of this reference. 
But. as submitted by the learned Counsel for the 
management, I hope that the management would 
con.sider that question in view of the aforesaid 
publication of the Government of India in the 
Ministry of Labour, specifying the job equivalents 
and take a dcci.sion in its own discretion, whatever 
that may be. Since the workman has already been 
regularised in the post, there is hardly any ques¬ 
tion of giving any award in that regard. But as 
already discussed the w'orkman is entitled to the 
wage difference, 

28. Following, therefore, is the award 

The workman already having been regularised 
m the higher post of E.P. Fitter, there is no need 
to give an award on the action of the manage- 
tneiit, in not regularising the. concerned workman 
in that post. How'ever, since it has been found that 
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from tilt L ine of his jo inin g the officers ot the 
n ; nTgcmciit heil taken work of Fitter from the 
ctiicorned ivoil man, the concerned workman is 
held to be entitled to the wage difference for that 
period v/hi:h should be paid by the management 
within thr:c months of this award becoming en¬ 
forceable. 

However, in the circumstancss of the case, 
there will be no order as to the cost. 

P. K. SINGH, Presiding Officer 

nt fkF-ft, 1 rTt-y, toys 

?Tr. 74 5 .—iR'ha'ffir?? srfhfrq-q-, 1947 

( 1 947 =11T 14 ) 4ft snTT 17 % q, 
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% iRuw t-T qq? ffiTiir-tiT ^ 4 'Vt, 

ftnjqq- h 'iqfkitf fqqrq it ■?i'vsra qnrrrs; 

yftRtrcr, (rf. l), STiTK % qtPTT 471- 

yqtf^rai qft 'firshr qrqtrr 4 ft 28 - 2-05 

inig yt I 

Tt-r--20ti 1 2 [ 24 3)/9(j-qr^m-< (qt'i-ijj 
isrsr Tfetr, ■iTTir''KTfr 
New Delhi, the 1st March, 1995 

b.O. 7d5,— n pursuance of Section 17 of the 
Industrial Disputes Act 1947 (14 of 1947), the 
Central Government hereby publishes the Award 
of the Central Government Industrial Tribunal, 
(No. I), D ianbad as shown in the Annexurc in 
the industrial dispute betw'een the em]3loyers in 
rel.ition 10 the management of Bhowra Area 
No. XI of Mis. BCCl. and their workmen, which 
was received by the Central Government on the 
28-2-95. 

INo. L-20012!243|90-lR(Coal-l)] 
BRAJ MOHAN, Desk Officer 
ANNEXURE 

BEFORE THR CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL NO. L DHAN8AD 

In thi matter of a Complaint under Sec. 
h3-A of the Industrial Disp.itc.s Act, 

1947. 

(Arising out of Reference No. 6 of 1991) 
Complaint No. 2 of 1994 

PARTIES : 

Shri /mm Kumar, Bhowra Area No. XI of 
Mis, BCCL. 

. . Compkdnant. 

Vs. 

The management of Blnw/ia Area No. XI 
of Mis. Bharat Coking Coal Tqd. 

. . Opp. Party. 


PRESENT ; 

Shri P, K. Sinlia, Presiding Officer. 
APPEARANCES : 

For the ConipJainant : Shri D. Muklierjcc, 

Advocate 

For the Opp. Parly : Shri R. Joslii. ykdvocaLe. 
STA'IE : Bihar . INDUSTRY ; Coal 

Dated, the I6tli February, 199.5 
• AWARD 

This is a Complaint petition ffied under Sec. 
33-A of the Industrial Disputes Act. D>47 by the 
Cor,cpiainLiit S!:. Arun Kumar against the manage¬ 
ment of Bhowra Area XI of JVJis. Bharat Coking 
Coal Ltd., stating therein that the Govenmient 
of India in the Ministry of l.abour, had refcired 
a dispute to this Tribunal regarding denial of 
promotion to the Complainant vide their order 
dated 5-2-91, which has been numbered as Re¬ 
ference (.'arc No. 6 of 1991. That dispute related 
to the picnoticn of the: Complainant from Grade 
“C” to Gride “i3” for which as staffid only area- 
wise seniev'ty was la'.en into account. 

2. Further aJiegation is that in order to terrorise 

and harass the compiainanC the management issued 
order dated 20|22-9'94 transferring him to another 
.At a, na:,! .*iy C.V. Area thereby changing ser¬ 
vice condiLon of the Complainant during pendency 
of the aforesaid reference in the Tribunal without 
prior approval of the Tribunal, it has also been 
B-Tti'd i'\" aforesaid order of transfer was 

passed to terrorise the Complainant and also in vio- 
inti .:i of the provision of Section 9-A of the 
Industrial Disputes Act as well provisions of Certi^ 
fled Standing Orders. 

3 . Prayer was made to direct the management 
to withdraw th.c Office t)rder of liie transfer and to 
allow the Complainant to continue in his area till 
the pendency of the aforesaid reference. 

4. Fiwro the record it will appear that in the 
meantime the Complainant also had Fled a peti- 
lion requesting thi.s Tribunal to pass interim order 
Ll.r .stay of transfer at leash till the pendency of 

Complaint case. Later by order dated 3-1-95 
the management was directed to make it clear as 
to vfficthcr or no: by the afoicsaid order of transfer 
of the Complainant to another area, the seniority 
of the Complainant would in any way be affected. 

5. However, die management had filed a rep'y 
to the Cl mplainant petition dated 23-12-94 in 
wh’ch it rvas submitted that the services of the 
emnloyccs v/orkhig in anv indirstry are governed 
bv itatutoiy provisions of law' as well under agree¬ 
ment entered into between the parties. In the reply 
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kl was pointed one that under section 17 of the 
‘^bkmg Coal Mines (Nationalisation) Act, 1972 and 
Coal Mines Nationalisation Laws ' (Amendment) 
Act, 1986, it was provided that transfer of an 
dficial shall not be challenged in any Court or 
t ribunal, notwithstanding anytlung contained in 
the Industrial Disputes Act, 1947. Tnis way the 
jijrisdiction of the Tribunal has been challenged. 
I’m i:as been claimed tliat the management had un¬ 
fettered right to transfer any employee. 

6. However, it may be pointed out that the afofe- 
said provrsion of Section 17, re-produced in reply 
of the Opp. Party, bars entertainment of any claim 
nfade by any officer or other employee for compen¬ 
sation on acount of his transfer, by any Court or 
Tribunal. 

7. However, in compliance to the order dated 
3-1-95 Sri B. Joshi on behalf of the Opp. Party 
management filed petition dated 7-2-95 stating 
therein that the Complainant had demanded for 
his promotion from Grade ‘C to Grade ‘B’ alleging 
that not promoting him as such was illegal. It has 
categorically been mentioned in para 2 of this 
application that the seniority list of Grade ‘C’ 
Pharmacists in respect of the entire management 
of M|s. BCCL was issued on 22-11-86. It has 
further been averred that since seniority of Grade 
'C* Pharmacists is considered company-wise for 
the purpose of promotion to Grade 
‘B’ as per Cadre Scheme, the seniority of the con¬ 
cerned workman was not to be effected while 
working in any area of the company. It further 
has been asserted that the case of tlic concerned 
vtjorkman was also considered by the D.P.C. IDe- 
pkrtmental Promotion Committee) on the basis of 
his existing senlroity company-wise. 

8. On the same date another petition was filed 
on behalf of the Complainant stating therein that 
the management had modified its order dated 
2b|22-9-94 and has passed another Office Order 
dated 20-12-94 wherein the concerned workman 
has been transferred to Patherdih Colliery which is 
a local colliery, rescinding the earlier order of 
transferring him to another area, namelv C.V. 
Area which is in West Bengal. He also ha.s filed 
a copy of the aforesaid order. It has further been 
asserted that when the workman went to join at 
Patherd'h coljicrv h-" was not allowed to do so. 
With riiis^ annlication another notification dated 
lfe-4-P0 has been placed which had me^itioned the 
seniority of Pharmacists, including the Complainant 
areawise, namelv. of Bhowra Area. 

9. In view of these two netitions, the Complaint 
nktition was taken nn for final hearing. Phri B. 
Toshi. learned law^/cr for the manspemert submitted 
tljat may he tii.nt n particular area bad published 
itjnioriPt list of Pha’-macists tvorkinn in that parti- 
:tjilar area, but so far the company is concettiod, 


he assorted, for the purpose of promotion the 
seruority company-wise has been considered and 
win be considered under present rules. According 
to Shri Joshi this is the unequivocal assertion of 
the management. 

10. About not allowing the concerned workman 
to join at Pathprdih Colliery, Shri Joshi submitted 
that when he has been transferred to that colliery 
which is within the same area, the management 
would allow him to join at Patherdih Colliery. 

11. With such assertion and ^assurance now the 
Complainant has no case at all. Firstly, his trans¬ 
fer to another area has already been revoked which 
was main grievance and,secondly, the management 
has clearly asserted in this Tribunal tliat even on 
transfer to another area the seniority of the con¬ 
cerned workman was not to be effected in any 
manner since the seniority was maintained com¬ 
pany-wise for the purpose of promotion. 

12. In view of the aforesaid I do not find that 
the Complainant now has any case to agitate or 
is entitled to any further relief in relation to the 
prayer made by him in the Complaint petition. 

13. In the result, and in view of the assertion 
made by the management, and further assurance 
given by it that the workman would be allowed 
to Join at Patherdih Colliery as per order of his 
transfer dated 20-12-94, this Complaint petition 
is dismissed. 

P. K. SINHA, Presiding Officer 
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New Delhi, the 2nd Marcli^ 1905 

S.O. 746.—Whereas the Central Government 
having been satisfied that the public interest so 
required had, in pursuance of the provision of 
sub-clause (vi) of clause (n) of section 2 of the 
Indsutrial Disputes Act, 1947 (14 of 1947), dec¬ 
lared by the notification of the Government of 
India in the Ministry of Labour S.O. No. 2592 
dated the 16th September, 1994 the Banking In¬ 
dustry carried on by a Banking Company as 
defined in clause (bb) of section 2 of the said Act 


In be a public ufilitj' service for the purpose of 
the said Act, for a period of six months Irum the 
19th September, 1994; 

And whereas, the Central Government is 
opinion that public interest requires the extension 
of the said period by a further period of six months; 

Now, therefore, in exercise of the powers con¬ 
ferred by the proviso to sub-clause (vij of clause 
(n) of Action 2 of the Industrial Disputes Act, 
1947 (14 of 1947), the Central Government 
hereby declares the said indirstry to be a public 
utility service for the purpose of the said Act, for 
a further period of six months from the 19th 
March, 1995. 

[No. S-1101712!85-D.1(A)] 
S. ,S. PRASHFiR, Under Secy. 
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